A.1 Copy of Qualification Standards

Based on CMO 48 s. 2017
Faculty

Section 14.

141

Qualification of faculty

a.

Faculty teaching in a BS Mathematics/ BS Applied Mathematics
program must be at least a master's degree holder in
mathematics or in an allied field (cf. Section 5.5).

All undergraduate mathematics courses in the recommended
program of study for the BS Mathematics/ BS Applied
Mathematics program starting from the 2nd year must be taught
by at least an MS degree holder in Mathematics/ Applied
Mathematics. Specialized courses in the program (e.g. actuarial
science, computing, operations research, and statistics) must be
taught by at least an MS degree holder in the appropriate field, or
by an expert with equivalent qualifications (e.g. Fellow / Associate
of the Actuarial Society of the Philippines).



Based on USM Faculty Manual p. 18-22

5-2. Faculty Recruitment, Selection, and Placement Systems and Standards
5.2.1. Qualification Standards
The qualification standards for appointment and other personnel actions for faculty

shall be those provided under CSC MC No. 1, 5. 1997 as amended by MC 22 s 2016 and such
other issuances that may henceforth be issued.

Hereunder are the minimum qualification standards for appointment to faculty
positions/ranks provided under MC No. 1, 5.1997 and amended by MC No. 22, s 2026.

[CSCMC No.1, s. 1997 as amended by MC 22., s 2016
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Education : Masters’ Degree in the area of specialization or its allied/related fields

Experience : None required
Training : None required
Eligibility  : None required

RA 1080 (For programs requiring BAR of Board eligibility)

w

Education : Masters’ Degree in the area of specialization or its allied/related fields
Experience :1 year of relevant experience

Training : 4 hours of relevant training

Eligibility : None required

RA 1080 (For programs requiring BAR of Board eligibility)

: Masters’ Degree in the area of specialization or its allied/related fields
rience : 2 years of relevant experience
: 4 hours of relevant training

: None required

RA 1080 (For programs requiring BAR of Board eligibility)




il B RIS A AT

ducation : Masters’
. Degree in the area of specialization or its allied/related fields
perience : 2 years of relevant experience
raining  : 8 hours of relevant training
ligibility  : None required

RA 1080 (For programs requiring BAR of Board eligibility)

ASSOCIATE PROFESSOR |-

ducation : Masters’ Degree in the area of ializati i i
S | fields
in relevant CHED CMO PSG agpomsieaion petincic -

qperience : 2 years of relevant experience
raining  : 8 hours of relevant training
Eligibility  : None required
RA 1080 (For programs requiring BAR of Board eligibility)

Education  : Masters’ Degree in the area of specialization or its allied/related fields c+
khown in relevant CHED CMO PSG

berience : 3 years of relevant experience
raining  :16 hours of relevant training
ligibility —: None required

RA 1080 (For programs requiring BAR of Board eligibility)
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: 24 hours of relevant training

: None required

RA 1080 (For
Programs requiring BAR of Board eligibility)

: Masters’ Degree in t :
S o he area of specialization or its allied/related fields aJ

perience : 5 years of relevant experience
:32 hours of relevant training
: None required

RA 1080 (For programs requiring BAR of Board eligibility)

Education  : Relevant doctorate degree
ixperience : 5 year of relevant experience
raining  :32hours of relevant training

: None required
RA 1080 (For progra

igibility
ms requiring BAR of Board eligibility)
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UNIVERSITY PROFESSOR

Education  : Relevant doctorate degree
Experience : 5 year of relevant experience
Training  :32 hours of relevant training
Eligibility  : None required

RA o
1080 (For programs requiring BAR of Board eligibility)

Education ref .
successfully pe rfo::netr: t‘;th‘e formal academic studies that will enable the candidate to
o PR e € duties and responsibilities indicated in the Position Description

Form No. 1, Revised 2017) of the position to be filled.

m‘:Ferec'/\a g;aitslatﬁ. o: the master's or doctoral degree aligned to the academic program

: allied programs as defined by the respective CHED CMO PSGs shall be
cons@ered to have met the master's or doctoral degree requirement for purposes of
meeting the education requirement for faculty members.

.Exp.enence refers to the previous faculty jobs in either the SUC, private higher
education institutions (HEIs), research institutes, and extension agencies, whether full-time
or part-time, which, as certified by the Human Resource Management Officer or authorized
officials of the previous employer, are functionally related to the duties in the PDF of the
position to be filled. For this purpose, relevant job includes teaching, research, extension
and production. Relevant experience may be acquired through:

a) aJob Order or Contract of Service covered by a contract or a Memorandum of
Agreement.

b) volunteer work, on full time basis, as certified by the Human Resource
Management Officer or authorized officials

c) a designation covered by an Office or Memorandum Order may be considered

for meeting the experience requirement.

Training refers to formal or non-formal training courses and HRD interventions such
as coaching, mentoring, job rotation, seminars, workshops, and others that are part of the
employee’s Individual Learning and Development Plan. These trainings/learning and
development interventions are intended to enable the candidate to successfully perform
the duties and responsibilities as indicated in the PDF or Job Description (JD) of the
position to be filled. These are evidenced by the Learning and Development Plan/Coaching
and Mentoring Program approved by the University President and Certificates issued by
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