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AREA III - Curriculum and Instruction

Parameter A - CURRICULUM AND PROGRAM OF STUDIES

1. SYSTEM-INPUTS AND PROCESSES
> Present the BOR/BOT approved Curriculum and /or Program of Studies
The Program under Survey

A.1. Description of the Program

The Bachelor of Science in Management Accounting (BSMA) program at the University of Southern Mindanao
(USM) is administered by the Department of Accountancy under the College of Business, Development Economics
and Management (CBDEM). Implemented in accordance with CHED Memorandum Order (CMO) No. 28, s. 2017
and institutionalized through Board of Regents (BOR) approval, the program features a 176-unit outcomes-based
curriculum spanning General Education, Common Business Education, Core Accounting, and Specialized Major
subjects. The curriculum delivers essential knowledge in financial and cost accounting, strategic business
analysis, management control systems, taxation, and accounting information technology—preparing graduates
for analytical, managerial, and strategic roles across public practice, commerce, government, and education.

Directly aligned with institutional goals, regional development priorities (SOCCSKSARGEN RDP), and
national agendas (AmBisyon Natin 2040), the BSMA program embeds ethical responsibility, research, and
corporate citizenship into its instruction. Students complete a 400-hour off-campus internship in host training
establishments alongside independent management accounting research, ensuring strong immersion in real-
world business environments. This preparation empowers students and graduates to earn global and national
certifications—including Certified Management Accountant (CMA), Certified Tax Technician (CTT), and National
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Certified Bookkeeper (NCB)—and yields strong graduate outcomes, highlighted by a 96.92% relative employment
rate and high performance ratings from employers.

A.2. Objectives of the Program

PROGRAM EDUCATIONAL OBJECTIVES (PEO)

In 3-5 years, the BS MA graduates of USM shall:

1. Provide leadership in their professional careers in public practice, commerce and industry, government, and
education capable of making positive contributions over their lifetime to the profession and the society in
which they work;

2. Professional Accountants employing technical, conceptual, and human resource skills in their professional
careers in public practice, commerce and industry, government and education in the performance of their
profession adhering to the code of ethics for Professional accountants;

3. Engage in entrepreneurial activities and support various stakeholders in taking strategic decisions through
the presentation and analysis of financial data and information arising from business transactions;

4. Work harmoniously among diverse cultures in the workplace; and

5. Continue to learn and adapt to changes in their profession and the society throughout their professional lives
for the advancement of their career and their quality of life.

PROGRAM OUTCOMES (PO)

Upon graduation, the University of Southern Mindanao BS MA students must be able to:
a) Articulate and discuss the latest development in the specific field of practice.

b) Effectively communicate orally and in writing using both English and Filipino

c) Work effectively and independently in multidisciplinary and multi-cultural teams.
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d) Act in recognition of professional, social and ethical responsibility

e) Preserve and promote "Filipino historical and cultural heritage"

f) Participate in the generation of new knowledge in research and development projects.

g) Perform the basic functions of management such as planning, organizing, leading and controlling;

h) Apply the basic concepts that underlie each of the functional areas of business (marketing, finance, human
resources management, production and operations management, information technology, and strategic
management) and employ these concepts in various business situations;

i) Select the proper decision making tools to critically, analytically and creatively solve problems and drive
results;

j) Apply information and communication technology (ICT) skills as required by the business environment;

k) Organize and lead groups to plan and implement organizational related activities;

I) Resolve business issues and problems, with a global and strategic perspective using knowledge and technical
proficiency in the areas of financial accounting and reporting, cost accounting and management, accounting
and control;

m) Conduct accountancy research through independent studies of relevant literature and appropriate use of
accounting theory and methodologies;

n) Employ technology as a business tool in capturing financial and nonfinancial information, generating reports
and making decisions;

o) Demonstrate knowledge and skills to successfully respond to various types of assessments

p) Confidently maintain a commitment to good corporate citizenship, social responsibility and ethical practice in
performing functions as an accountant
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distribution by school term and year level).

Philippines

UNIVERSITY OF SOUTHERN MINDANAO
Kabacan, Cotabato

COLLEGE OF BUSINESS, DEVELOPMENT ECONOMICS AND MANAGEMENT

Bachelor of Science in Management Accounting (BSMA)
Revised Curriculum ____ based on CMO No. 27s. 2017 and CMO No. 205s. 2013
BORRes. __ s.2024
Effective 1° Semester AY 2024-2025

First Year — First Semester

Course Course Title Lec Lab | Unit Pre-requisite
Code Hours Credit
AEC o1 Financial Accounting and Reporting 2 3 3 None
AEC 26 Math of Investments 3 0 3 None
AEC o4 Management Science 3 0 3 None
BaM o3 Human Behavior in Organization 3 0 3 None
GE 02 Understanding the Self 3 o 3 None
GE o4 Mathematics in the Modern World 3 0 3 None
GE o7 Science Technology and Society 3 o 3 None
PE 01 PATHFit 1: Movement Competency Training 2 0 2 None
NSTP o1 Civi.c Welfare Training Service 1/ Reserved Officers ] o 3 None
Training Corps 1
TOTAL 25 3 26
First Year — Second Semester
Course Course Title Lec Lab | Unit Pre-requisite
Code Hours Credit
AECo2 | Accounting for Partnership and Corporation 2 3 3 AEC 01
AEC 03 Conceptual Framework and Accounting Standards 3 o) 3 AEC 01, AEC 26
AEC 10 Law on Obligations and Contracts 3 0 3 AEC 01
GE 03 The Contemporary World 3 o 3 None
GE o9 Life and Works of Rizal 3 o 3 None
GEMST | LivingintheIT Era 3 0 3 None
GE 06 Art Appreciation 3 0 3 None
PE 02 PATHFit 2: Exercise-based Fitness Activities 2 0 2 PE o1
NSTP o2 Civi.c . Welfare Training Service 2/ Reserved Officers 3 o 3 NSTP o1
Training Corps 2
TOTAL | 25 3 26
Second Year — First Semester
Course Course Title Lec Lab | Unit Pre-requisite
Code Hours Credit
AEC 08 Cost Accounting and Control 3 o 3 AECo02, AEC o4
AEC13 Intermediate Accounting 1 2 3 3 AECo02, AEC03
AEC 06 IT Application Tools in Business 2 3 3 None
AEC11 Business Laws and Regulations 3 o 3 AEC10
AEC o5 Sta'FisticaI Analysis with Software Application for 3 o 3 None
Business
AgEc o4 | Managerial Economics 3 0 3 None
GE 02 Readings in Philippine History 3 0 3 None
GE og Purposive Communication 3 0 3 None
PATHFit 3: Menu of Dance, Sports, Martial Arts, Grou
PEo3 Exercises? Outdoor and AdvelF'l)ture Activities P 2 © 2 PE 02
TOTAL | 24 6 26
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Second Year — Second Semester

Course Course Title Lec Lab | Unit Pre-requisite
Code Hours Credit
AEC o7 Accounting Information System 2 3 3 AEC 06
AEC 14 Intermediate Accounting 2 2 3 3 AEC13
AEC 09 Strategic Cost Management 3 0 3 AEC 08
AEC12 Regulatory Framework and Legal Issues in Business 3 0 3 AEC11
cl\)/llgtAcc Valuation Methods 3 ) 3 AEC 13
AgEc o5 | Economic Development 3 0 3 None
GE 08 Ethics 3 0 3 None
GEMST Environmental Science 3 o] 3 None
PATHFit 4: Menu of Dance, Sports, Martial Arts, Group
PE o4 Exercises, Outdoor and Adventure Activities 2 ° 2 PEo2
TOTAL | 24 6 26
Third Year — First Semester
Course Course Title Lec Lab | Unit Pre-requisite
Code Hours Credit
AEC 25 Accounting Research Methods 3 o 3 AEC og
AEC 16 Income Taxation 2 3 3 AEC 12
AEC 15 Intermediate Accounting 3 2 3 3 AEC 14
AEC 21 Accounting for Business Combinations 3 0 3 AEC 14
L\)/IthAcc Project Management 3 o 3 AEC o9
BaM og Human Resource Management 3 0 3 BaM o3
CBMEC 01 | Operations Management and TOM 3 0 3 BaM 03, AEC o5
GESSP o4 | The Entrepreneurial Mind 3 0 3 None
TOTAL | 22 6 24
Third Year — Second Semester
Course Course Title Lec Lab | Unit Pre-requisite
Code Hours Credit
AEC19 Financial Management 3 0 3 Mgt Acc o1
AEC1ay Business Taxation 3 0 3 AEC 16
MgtAcc Introduction to Management Accounting Research , AEC 2
UT o1 (Undergraduate Thesis 1) 3 3 5
AEC 22 Accou_ntln_g for Government and Non-profit 3 o 3 AEC 15
Organizations
MgtAcc 03 | Performance Management Systems 3 0 3 Mgt Acc 02
CBMEC 02 | Strategic Management 3 o 3 CBMEC 021
:Z:S;ASE Innovation and Strategy Formulation 3 o 3 CBMEC o1, Mgt Acc 02
TOTAL | 20 3 21
Fourth Year — First Semester
Course Course Title Lec Lab | Unit Pre-requisite
Code Hours Credit
MgtAcc UT | Management Accounting Research
02 (Undergraduate Thesis 2) 3 ° 3 AccUT o1
AEC 19, AEC 17, MgtAcc
MgtAcc Management Accounting Internship (400 Hours Off o 00 6 UT o1, AEC 22, MgtAcc 03,
OJToa Campus) 4 CBMEC 02, MgtAcc Elect
01
TOTAL 3 400 9
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Fourth Year — Second Semester

Course Course Title Lec Lab | Unit Pre-requisite
Code Hours Credit
AEC18 Financial Markets 3 0 3 AEC19
Governance, Business Ethics, Risk Management,

AEC 23 and Internal Control 3 ° 3 AEC19
AEC 24 Strategic Business Analysis 3 0 3 CBMEC 02

. AEC 17, CBMEC 02,
MgtAcc o4 | Strategic Tax Management 3 0 3 MgtAcc OJT o1

T . . Mgt Acc 03, MgtAcc Elect
MgtAcc o5 | Sustainability and Strategic Audit 2 3 3 o1, MgtAcc OJT 01
AEC 20 International Business and Trade 3 3 AgEc o5
TOTAL | 17 3 18
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> Present the CHED Meorandum Order of the Program (if there is any).

The Bachelor of Science in Management Accounting (BSMA)
program is governed by CHED Memorandum Order (CMO) No. 28,
Series of 2017, which sets the mandatory Policies, Standards and
Guidelines (PSGs) for the degree program in accordance with Republic
Act No. 7722 and CMO No. 46, s. 2012. Grounded in Outcomes-Based
Education (OBE), this memorandum specifies the core competency
framework, minimum program outcomes, sample performance
indicators, and curricular delivery standards required of higher
education institutions. It prescribes a minimum 167-unit curriculum
distributed across General Education (36 units), Physical Education and
NSTP (14 units), Common Business and Management Education (6
units), Core Accounting Education (81 units), and
Cognates/Major/Professional courses (30 units). Furthermore, CMO No.
28, s. 2017 mandates key operational and resource requirements—
including a 400-hour mentored off-campus internship, a 3-unit
management accounting research module.

Republic of the Philippines
OFFICE OF THE PRESIDENT

/> COMMISSION ON HIGHER EDUCATION

CHED !ﬂEMORANDUM ORDER
No. <8
Series of 2017

SUBJECT: POLICIES, STANDARDS AND GUIDELINES FOR THE BACHELOR
OF SCIENCE IN MANAGEMENT ACCOUNTING (BSMA)

In accordance with the pertinent provisions of Republic Act (RA) No. 7722, otherwise
known as the “Higher Education Act of 1994 in pursuance of an outcomes-
based quality assurance system as advocated under CMO No. 46 s. 2012
and by vitue of Commission en banc Resolution No. 231-2017 dated March
28, 2017, the foliowing policies, standards and guidelines (PSGs) are hereby
adopted and promulgated by the Commission,

ARTICLE |
INTRODUCTION

Section 1. Rationale

Based on the Guidelines for the Implementation of CMO No. 46 5. 2012
this PSG implements the “shift to learning competency-based standards/
outcomes-based education.” It specifies the ‘core competencies'
expected of BS Management Accounting graduates ‘regardless of the
type of HEI they graduate from.” However, in “recognition of the spirit of
outcomes-based education and ... of the typology of HEIs," this PSG also
provides “ample space for HEIs to innovate in the curriculum in line with
the assessment of how best to achieve learing outcomes in their
particular contexts and their respective missions...."

ARTICLE Il
AUTHORITY TO OPERATE

Section 2. Government Recognition

All private higher education institutions (PHEIls) intending to offer BS
Management Accounting must first secure proper authority from the
Commission in accordance with this PSG. All PHEIs with an existing BS
Management Accounting program are required to shift to an outcomes-
based approach based on this PSG. State universities and colleges
(SUCs), and local colleges and universities (LUCs) should likewise
strictly adhere to the provisions in these policies and standards

Higher Education Davelopment Center Building, C.P. Garcia Ave., UP Campus, Diiman, Quezon City, Philippines

Web Sko: wwwehed. gowph Tel. Nos. 441-1177 3&‘;-4.157' 441-1169,441.1149,441-1170, 441-1216, 392-5206, 441-1220

441-1228, 988-0002, 4410750, 441-1254, 441-1235, 441-1255,411-8910, 4411171, 352-1871
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2. IMPLEMENTATION
> Describe and/or make comparison of the duly approved course in the curriculum with CHED/PRC
standards or minimum requirements in terms of units

The duly approved Bachelor of Science in Management Accounting (BSMA) curriculum at the University of
Southern Mindanao (USM) is fully aligned with and exceeds the national minimum standards prescribed by the
Commission on Higher Education (CHED) under CMO No. 28, Series of 2017.

While CHED mandates a minimum requirement of 167 units for the BSMA program, USM’s revised
outcomes-based curriculum requires 176 units. USM satisfies all CHED minimum prescribed units across every
required curricular component and incorporates 9 additional units of foundational coursework—such as AEC 02:
Accounting for Partnership, Corporation and AEC 26: Math of Investments and 3 units for Thesis Outline which is
an institution requirement —to reinforce fundamental quantitative and accounting skills necessary for higher-
level professional courses.

CURRICULUM COMPONENT Number of Units
USM CMO
General Education Courses (including Life and Works of Rizal) 36 36
PE and NSTP Courses 14 14
Institutional GE Courses - -
Common Business and Management Education Courses 6 6
Core Accounting Education Courses 81 81
Cognates/Major/Professional Courses 30 30
Additional Courses 9 -
TOTAL UNITS 176 167
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> Describe the congruence of the curricular program with the vision and mission of the institution
and the Goals of the Academic Unit.

The Bachelor of Science in Management Accounting (BSMA) curriculum at the University of Southern
Mindanao (USM) is systematically mapped and directly aligned with the institution’s Vision and Mission, as well
as the overarching goals of the College of Business, Development Economics and Management (CBDEM).

1. Congruence with the USM Vision

The USM Vision aims to provide quality and relevant education to develop globally competitive, culture-
sensitive, and morally responsive human resources for sustainable development. The BSMA curriculum fulfills
this vision by integrating technical mastery in financial reporting, strategic cost management, taxation, and
accounting information technology with courses in corporate governance, business ethics, and social
responsibility. This produces graduates who possess international professional standards—eligible for global
credentials like the Certified Management Accountant (CMA)—while maintaining strong moral grounding and
cultural awareness.

2. Congruence with the USM Mission

USM’s Mission focuses on accelerating socio-economic development (M1), promoting harmony among
diverse cultures (M2), and improving the quality of life (M3) through instruction, research, extension, and
resource generation in Southern Philippines. The BSMA program operationalizes this mission through its Program
Educational Objectives (PEOs) and Program Outcomes (POs):
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. Instruction & Socio-Economic Development (M1): The curriculum provides technical and strategic decision-
making skills that support regional enterprise growth, public financial management, and national economic
transformation.

« Cultural Sensitivity & Harmony (M2): Through PEO 4 and POs on multicultural teamwork and heritage
preservation, the curriculum trains students to work harmoniously across diverse workplace environments.

. Research, Extension & Quality of Life (M3): Mandatory management accounting research and a 400-hour off-
campus industry internship engage students in generating data-driven solutions to real-world business
problems, driving community development and career advancement.

OBQA-PPP / Area lll: Curriculum and Instruction

CURRICULUM AND INSTRUCTION




\ BACHELOR OF SCIENCE IN : ‘
) MANAGEMENT ACCOUNTING

Help accelerate socio-economic development™:, promaote harmony among the diverse cultures™ and improve quality of life™: through instruction, research, extension and

USM Mission resource generation in Southern Philippines.

PROGRAM EDUCATIONAL OBJECTIVES (PEQO) MISSION
In 3-5years, the BS MA graduates of USM shall: M1 M=z M3

Frovide leadership in their professional careers in public practice, commerce and industry, government, and education capable of making positive

PEO2 contributions over their lifetime to the profession and the society in which they worl; v

PEO 2 Frofessional Accountants employing technical, conceptual, and human resource skills in their professional careers in public practice, commerce and 7 7
industry, government and education in the performance of their profession adhering to the code of ethics for Professional accountants;

PEO3 Engage in entrepreneurial activities and support various stakeholders intaking strategic decisions through the presentation and analysis of financial 7 7

data and information arising from business transactions;
PEO 4 Work harmoniously among diverse cultures in the workplace; and i

Continue to learn and adapt to changes in their profession and the society throughout their professional lives for the advancement of their career and
PEOs5 their gquality of life

Mapping of BSMA Program Eductional Outcomes (PEO) to USM Mission

3. Congruence with CBDEM Goals

CBDEM's core goal is to produce competent and responsible professionals who will provide leadership in
business, development economics, and management. The BSMA curriculum directly responds to this objective by
building administrative and managerial competencies—such as planning, organizing, leading, controlling, and
strategic analysis—alongside rigorous core accounting subjects. Graduates are prepared to assume entry-level
to executive roles across public practice, commerce, industry, government, and education while maintaining strict
adherence to professional codes of ethics
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> Describe how the curriculum was designed, developed, monitored, reviewed and approved by
authorities concerned, including the participation of the academic community and the stakeholder.

The BS Management Accounting (BSMA) curriculum effective Academic Year 2024-2025 underwent
a targeted revision pursuant to USM Board of Regents (BOR) Resolution No. 99-D, Series of 2024, which
mandated the removal of institutional General Education (GE) courses to ensure full compliance with CMO No.
20, s. 2013 and streamline academic program durations across the university. This adjustment eliminated the
3-unit institutional GE requirement, bringing the total credit units of the USM BSMA program down from 179
to 176 units while fully preserving the 81 units of Core Accounting Education, 30 units of Cognhates/Major
subjects, and 36 units of standard GE courses

Meanwhile, the revision of the Bachelor of Science in Management Accounting (BSMA) curriculum
effective Academic Year 2023-2024 followed a participatory, outcomes-based, and multi-tiered process of
design, review, monitoring, and approval by academic authorities and external stakeholders.

1. Curriculum Design and Rationale
The curriculum revision was initiated by the Accountancy Department during its faculty meeting on
January 19, 2023. The primary objectives were to align the 1st and 2nd-year subjects between the BS
Accountancy and BSMA programs to facilitate seamless student shifting, map General Education courses
according to Outcomes-Based Education (OBE) guidelines, and re-sequence professional courses to the 3rd
and 4th years. Notably, the 400-hour off-campus internship and research courses were strategically re-
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positioned to the 4th Year, 1st Semester to allow students to complete practical immersion early and focus
on academic review prior to graduation.

2. Stakeholder Consultations and Participation
To ensure industry relevance and community responsiveness, a Stakeholders’ Consultation Meeting
was conducted on February 3, 2023. The consultation gathered administrators, faculty, current students,
alumni, parents, and industry representatives:

o Students and Alumni: Validated the alignment of lower-level courses between BSA and BSMA and
supported shifting thesis and OJT to the 1st semester of the 4th year to ease academic workload before
graduation.

o Parents: Confirmed the adequacy of the course subjects and unit distribution.

o Industry Partners: Highlighted that shifting OJT deployment to the first half of the academic year
effectively spreads intern availability across local and regional business partners.

3. Review, Monitoring, and Institutional Approval
Following stakeholder input, the revised curriculum underwent sequential evaluation across governance

bodies:

o College Curriculum Review and Development Committee (CRDC): Reviewed and unanimously endorsed
the revised curriculum on March 6, 2023.

o College Academic Council: Approved the curriculum proposal on April 14, 2023.
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o University Academic Council: Verified and recommended the curriculum for institutional adoption on June
5, 2023.

« USM Board of Regents (BOR): Officially approved the curriculum under BOR Resolution s. 2023 for
implementation starting the 1st Semester of AY 2023-2024.

4. CHED Endorsement and Verification
Following BOR approval, SUC President IV Dr. Francisco Gil N. Garcia formally endorsed the revised
curriculum to the Commission on Higher Education (CHED) Regional Office XII on October 23, 2023. On
December 1, 2023, CHED Regional Office XII issued a 1st Indorsement with contents notation confirming
that the USM BSMA curriculum fully complies with the national minimum standards prescribed under CMO
No. 28, Series of 2017.
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> Describe the system/s used in evaluating and improving the quality of the program including:
O the role of stakeholders
O the integration of recent trends and developments
O the updating of course syllabi

The evaluation and continuous quality improvement of the Bachelor of Science in Management Accounting
(BSMA) program at the University of Southern Mindanao (USM) are anchored on a structured, outcomes-based
education and ISO quality assurance procedures. This system systematically integrates stakeholder
participation, modern industry trends, and periodic course syllabus updates to maintain high academic and
professional standards.

1. Role of Stakeholders in Program Evaluation and Improvement

Program quality evaluation is a participatory, multi-tiered process involving key internal and external

constituents:

o Collaborative Curriculum Review: Curriculum design, review, and policy adjustments actively engage
university administrators, faculty, students, alumni, parents, and industry/host training establishment
(HTE) representatives. For example, during the major curriculum overhaul, a dedicated Stakeholders'
Consultation Meeting was convened to evaluate course sequencing, student workloads, and internship
scheduling.

« Institutional Governance Review: Proposed enhancements undergo sequential scrutiny and formal review
through the Accountancy Department, the College Curriculum Review and Development Committee
(CRDC), the College Academic Council, the University Curriculum Review and Development Committee
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(UCRDC), and the University Academic Council, culminating in official approval by the USM Board of
Regents (BOR) and verification by CHED Regional Office XII.

o Evidence-Based Feedback Loops: Continuous program evaluation relies on systematic Graduate Tracer
Studies (showing a 96.92% relative employment rate for BSMA graduates) and Employer Feedback
Surveys. Employers evaluate 38 competency indicators across six domains (learning, communication,
self-management, technology, teamwork, and problem-solving), directly informing curricular
enhancements and practical training strategies.

2. Integration of Recent Trends and Developments
The BSMA curriculum continuously adapts to contemporary developments in the global accounting
profession, emerging business technologies, and national statutory requirements:

o Outcomes-Based Education (OBE) Standards: The curriculum strictly adheres to CHED Memorandum Order
(CMO) No. 28, s. 2017 and international competency standards set by the International Federation of
Accountants (IFAC).

o« Advanced Technological and Strategic Coursework: To address digital transformation and modern
management practices, the program incorporates forward-looking courses such as IT Application Tools in
Business, Accounting Information System, Statistical Analysis with Software Application for Business,
Sustainability and Strategic Audit, Strategic Tax Management, and Innovation and Strategy Formulation.
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e Practical Tech Tools & Hands-On Immersion: Classroom instruction utilizes computerized accounting
software simulations, financial modeling in spreadsheets, and automated transaction processing. Students
also complete 400 hours of mentored off-campus internship in partner organizations (such as Landbank,
Pepsi-Cola, Bureau of the Treasury, and CPA firms) and conduct independent management accounting
research.

o Professional Credentialing Alignment: Curricular content is designed to prepare students and graduates for
recognized national and global certifications, including the Certified Management Accountant (CMA),
Certified Tax Technician (CTT), and National Certified Bookkeeper (NCB).

3. Updating and Monitoring of Course Syllabi

Course syllabi serve as the operational blueprint for outcomes-based instructional delivery and are
managed under strict ISO quality management protocols:

o Standardized Outcomes-Based Format: All course syllabi follow an institutional, ISO-certified OBE format
that explicitly maps Course Outcomes (COs) to Program Outcomes (POs), Program Educational Objectives
(PEOs), and the USM Vision, Mission, Goals, and Objectives (VMGO).

o Periodic Syllabus Review: Syllabi are revised and enhanced by faculty every two years (or as needed) to
incorporate updated tax laws, revised Philippine Financial Reporting Standards (PFRS/PAS), and current
references published within the last 10 years.
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o Faculty Capacity Building: Accounting faculty regularly attend national and regional OBE seminars,
assessment workshops, and conferences (such as those hosted by NACPAE and PICPA) to continuously
refine test construction, Tables of Specifications (TOS), and active learning strategies.

« Formal Approval and Archiving Workflow: Updated syllabi undergo formal evaluation and approval by the
Department Curriculum Coordinator, Department Chairperson, College Dean, and Vice President for
Academic Affairs. Approved syllabi are distributed to students at the beginning of each term and officially
archived in hard and soft copy repositories within the Department Document Control Office.
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> Cite instances that the curriculum is responsive and relevant to the demand of the times.

1. Integration of Digital Technology and Accounting Analytics

The USM BSMA curriculum responds to industry demands for digital accounting, data analytics,
automated tax systems, and cloud-based ERP tools. Courses such as IT Application Tools in Business
(AEC 06), Accounting Information System (AEC 07), and Statistical Analysis with Software Application for
Business (AEC 05) provide hands-on experience in computerized accounting, spreadsheet applications,
and QuickBooks. The Employer Feedback Survey rated graduates’ Technology Skills at 4.4242 out of 5.00
(Excellent). Continuous quality improvement initiatives aim to strengthen training in other industry-
standard software, including Xero, and SAP, as well as automated tax filing.

2. Strategic Governance, Sustainability, and Advanced Taxation
The curriculum addresses the growing demand for strategic management accountants with
competencies in sustainability, governance, risk management, and tax planning. Relevant courses include
Sustainability and Strategic Audit (MgtAcc 05), Strategic Tax Management (MgtAcc 04), and Governance,
Business Ethics, Risk Management, and Internal Control (AEC 23). Employers rated graduates’ Learning
Skills at 4.5000 and Self-Management Skills at 4.4727, indicating their capacity to learn, adapt, and
manage responsibilities effectively.

3. Experiential Immersion, Professional Credentials, and Employability Outcomes
The USM BSMA program strengthens workplace readiness through a required 400-hour Management
Accounting Internship (MgtAcc OJT 01), research activities, and preparation for professional credentials
such as CMA, CTT, and NCB. The Batch 2022 Tracer Study reported a 96.92% relative employment rate,
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with 63 of 65 respondents gainfully employed. Furthermore, the Employer Feedback Survey recorded a
grand mean of 4.4490 out of 5.00 (Excellent) across 38 competency indicators and an overall employer
satisfaction rating of 8.85 out of 10.00, demonstrating the program’s relevance to industry needs.

> Show evidences that there is a passing average in the Licensure Examination (if applicable).
NOT APPLICATION

4. BEST PRACTICES
> Cite as many best practices as you can on Parameter A (Curriculum & Program of Studies)

Here are the key best practices implemented by the BS Management Accounting (BSMA) program at
the University of Southern Mindanao (USM) in terms of curriculum and instruction:

1. Standardized Outcomes-Based Education (OBE) Syllabi & Periodic Review
Course syllabi strictly follow an ISO-certified institutional OBE format that maps Course Outcomes (COs)
directly to Program Outcomes (POs), Program Educational Objectives (PEOs), and institutional VMGO.

2. Participatory and Stakeholder-Driven Curriculum Design
Curriculum formulation and revision actively engage university administrators, faculty, students, alumni,
parents, and industry/host training establishment (HTE) representatives. Stakeholder feedback directly guided
key curriculum enhancements, such as aligning first- and second-year courses between BSA and BSMA for
seamless student mobility, as well as shifting the 400-hour internship to the 4th Year, 1st Semester so students
can focus on academic review prior to graduation.

3. Enhanced Curricular Rigor Beyond Minimum Standards
While CHED mandates a 167-unit minimum under CMO No. 28, s. 2017, USM enforces an enriched 176-
unit curriculum. The program incorporates 9 additional units of foundational tool courses—such as AEC 02:

OBQA-PPP / Area lll: Curriculum and Instruction
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Accounting for Partnership and Corporation and AEC 26: Math of Investments—to reinforce quantitative and
accounting fundamentals before students advance to complex core accounting subjects.

4. Multi-Sensory, Technology-Assisted, and Active Learning Instructional Strategies
Classroom instruction incorporates active learning methods tailored to Higher-Order Thinking Skills
(HOTS) and multiple intelligences, including problem-solving drills, case analyses, buzz sessions, and peer
tutoring (Project Aralkada). Computer-Assisted Instruction (CAI) integrates computerized accounting software
simulations, digital audit trail generation, automated payroll processing using Excel formulas, and functional
sales invoice generation

5. Integrated Experiential Learning, Independent Research, and Career Certification Pathways
Students complete a mandatory 400-hour off-campus internship across partner corporations, tax offices,
and CPA firms, alongside independent Management Accounting Research. Curricular content is aligned with
professional credentialing standards, enabling students and alumni to earn national and global certifications
such as Certified Management Accountant (CMA), Certified Tax Technician (CTT), and National Certified
Bookkeeper (NCB).

6. TOS-Based Assessment Systems and Continuous Faculty Development
Student learning is evaluated through a balanced mix of formative quizzes, Table of Specifications (TOS)-
based summative examinations, case studies, feasibility studies, and oral manuscript defenses. To maintain
high assessment standards, faculty members regularly participate in national OBE workshops, test construction
seminars, and accounting teachers' conferences (e.g., NACPAE and PICPA).

OBQA-PPP / Area lll: Curriculum and Instruction
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AREA III - Curriculum and Instruction

PARAMETER B. INSTRUCTION PROCESSES, METHODOLOGIES
and LEARNING ENHANCEMENT OPPORTUNITIES

1. SYSTEM-INPUTS AND PROCESSES
> Present Institutional policies regarding the preparation of course syllabi and other policies on
instructional processes, methodologies and learning opportunities.

The University of Southern Mindanao (USM) enforces a comprehensive system of institutional policies,
Quality Management System (QMS) ISO procedures, Faculty Manual guidelines, and USM Code mandates that
govern the preparation of course syllabi, instructional processes, teaching methodologies, and student learning
opportunities.

1. Institutional Policies on Course Syllabi Preparation and Revision
o Standardized Outcomes-Based Education (OBE) Format: Institutional policy mandates that all course
syllabi strictly follow an ISO-certified Outcomes-Based Teaching and Learning (OBTL) format. This format
explicitly aligns Intended Learning Outcomes (ILOs) and Course Outcomes (COs) with Program Outcomes
(POs), Program Educational Objectives (PEOs), and USM'’s Vision, Mission, Goals, and Objectives (VMGO).

o Preparation, Review, and Approval Workflow (USM-EDU-010 & USM-WRI-002)
Under USM-EDU-010 (Procedure for Course Syllabus Preparation and Revision) and
USM-WRI-002 (Work Instruction for Enrolment of Syllabus),
the draft syllabus prepared by the faculty member undergoes a multi-tiered review process:

1. Checking, editing, and content verification by the Department/College Curriculum Coordinator and
Department Chairperson or Subject Expert (if Department Chairperson is the author) using a
standardized checklist.

2. Endorsement by the College Dean.

CURRICULUM AND INSTRUCTION =



\ BACHELOR OF SCIENCE IN
) MANAGEMENT ACCOUNTING

3. Scrutiny and final approval by the Director for Instruction (ODI) and the Vice President for Academic
Affairs (VPAA).

o Revision Timeline: Syllabi are reviewed, revised, and enhanced by faculty every two years (or as needed)
prior to the start of the semester to incorporate updated government regulations, new Philippine Financial
Reporting Standards (PFRS/PAS), or academic developments.

o« Reference Recency Requirement: Institutional standards require every syllabus to include a list of
suggested print and electronic references published within the last ten (10) years.

o Distribution and Archiving: Approved master syllabi assigned a document control code, and registered in
the Master List of Syllabi. Deposit hard and digital copies at the College Department Document Control
Office. The Documant Control Office distributes copies of syllabus following distribution procedures.

2. Policies on Instructional Processes and Delivery
. Delivery of Face-to-Face Instruction (USM-EDU-016)
Guides faculty in systematic lesson preparation, effective time and classroom management, proper
utilization of approved instructional materials, class attendance tracking, and learning assessments.

« Classroom Observation and Monitoring (USM-EDU-002 / USM-DIO-002)

Ensures instructional quality through scheduled classroom observations conducted by Department
Chairpersons and College Deans. Permanent faculty are observed once per semester, while Contract of
Service (COS) faculty are observed twice per semester, followed by a post-observation evaluation
conference to discuss constructive feedback. The Director for Instruction may also conduct unannounced
classroom observations.

. Facilitation of Examinations and TOS Construction (USM-EDU-012 & USM-EDU-008)
Major summative examinations (Midterms and Finals) must be constructed using a Table of
Specifications (TOS) mapped to Bloom’s Taxonomy cognitive levels (Remembering to Creating). Corrected
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examination papers and results must be released and returned to students within two (2) weeks after test
administration.

. Development and Evaluation of Instructional Materials (USM-EDU-006 & USM-WRI-005)

Governs the authoring and quality review of faculty-developed materials (modules, manuals, software
simulations, workbooks). Materials undergo evaluation by Department and University Instructional Materials
Committees (IMC), receive UICTO technical evaluation for software, and are submitted to the IPTTBDO for
copyright enroliment.

. Make-Up Class Protocol
Requires faculty members who miss classes due to official travel or emergency leave to file a formal
request form, secure written agreement signed by the entire class, obtain recommendation from the
Department Chair and Dean, and submit a completion report containing timestamped photos and class
attendance.

. Faculty Workload Distribution (USM-EDU-011)
Establishes systematic rules for equitable teaching load assignments, observing a standard full-time
teaching load of 18-21 units for regular undergraduate faculty.

3. Policies on Instructional Methodologies and Learning Opportunities
. Experiential Field Immersion and OJT (USM-DIO-006)

Regulates student deployment for the mandatory 400-hour off-campus Management Accounting
Internship. The procedure mandates executed Memoranda of Agreement (MOA) with Host Training
Establishments (HTEs), pre-deployment workplace orientations, daily activity logbooks, and terminal
oral/written reporting defenses.

o Curricular Tool / Remedial Courses

CURRICULUM AND INSTRUCTION =



\ BACHELOR OF SCIENCE IN : ‘
) MANAGEMENT ACCOUNTING

The BSMA program integrates foundational tool subjects (Financial Accounting and Reporting and Math
of Investments) to solidify basic quantitative and accounting skills prior to taking higher-level core
professional subjects.

. Management of Learning Policies:
o Class Size Limit
Enforces a maximum class size of 50 students for undergraduate lecture courses pursuant to Article
178 of the USM Code.

o Class Attendance & Discipline
Governed by Article 192 and Chapter 70 of the USM Code, requiring student punctuality, academic
integrity, and adherence to democratic classroom norms.

o Grading System & INC/IP Completion
Standardizes grade computation and requires faculty to submit official Reports of Grades within ten
(10) calendar days after midterm and final exams. Incomplete ("INC") grades and "In Progress" ("IP")
notations for thesis and internship must be fully completed within one (1) year.
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2.IMPLEMENTATION

> Major Learning Opportunities
O Description of procedures adopted in the production of instructional materials.

At the University of Southern Mindanao (USM), the production, evaluation, and approval of instructional
materials (IMs)—such as modules, workbooks, manuals, slideshows, and educational software—are governed
by ISO Procedure USM-EDU-006 (Procedure on Evaluation of Instructional Materials) and Work Instruction
USM-WRI-005:

1. IM Preparation & Development
The faculty author/compiler develops the draft instructional material based on the approved
outcomes-based course syllabus and relevant CHED Memorandum Order (CMO) guidelines.

2. Department Review & Copyediting
The author submits the draft to the Department Instructional Materials Coordinator (DIMC) for
content review, spelling/grammar checks, and copyediting using the IM Review and Evaluation Sheet
(Form USM-EDU-F45).

3. Department Endorsement
After the author incorporates the department's feedback, the DIMC re-evaluates the draft and
endorses the soft copy to the University Instructional Materials Coordinator (UIMC).

4. University-Level Quality Evaluation
The UIMC reviews the material for formatting and content alignment. Software or web-based IMs
are routed to the UICTO Director for separate technical evaluation using the Software Evaluation Form
(Form USM-EDU-F12).

5. Administrative Final Approval
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The UIMC forwards the evaluated IM and Request for Approval Form (Form USM-EDU-F09) to the
Director for Instruction (DI) and the Vice President for Academic Affairs (VPAA) for final approval.

6. Archiving, Printing, and Copyrighting:
o Archiving
Bound master copies are deposited with the Director of Libraries and archived in the university's
digital repository.
o Mass Printing
Approved IMs can be submitted to the USM Multimedia Production Center (UMPC) for mass
reproduction.
o Copyright Registration
High-potential IMs are recommended to the Intellectual Property, Technology Transfer and
Business Development Office (IPTTBDO) to secure official copyright registration in the author's name.

O Teacher-made instructionsl materials

Date
Instruct_lonal Title approved/ Subject Where Used
Materials Date
prepared
A. Syllabi AEC 01 Financial Accounting and Reporting 2024.08.02 | Financial Accounting and Reporting
AEC 02 Accounting for Partnership and Corporation 2024.01.30 | Accounting for Partnership and
Corporation
AEC 03 Conceptual Framework and Accounting 2024.01.30 | Conceptual Framework and Accounting
Standards Standards
AEC 04 Management Science 2024.08.07 | Management Science
AEC 05 Statistical Analysis with Software Application 2024.01.30 | Statistical Analysis with Software
for Business Application for Business
AEC 06 IT Application Tools in Business IT Application Tools in Business
AEC 07 Accounting Information System 2025.01.09 | Accounting Information System
AEC 08 Cost Accounting and Control 2024.08.02 | Cost Accounting and Control
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AEC 09 Strategic Cost Management 2025.01.09 | Strategic Cost Management

AEC 10 Law on Obligations and Contracts 2024.01.30 | Law on Obligations and Contracts
AEC 11 Business Laws and Regulations 2024.08.02 | Business Laws and Regulations

AEC 12 Regulatory Framework and Legal Issues in 2025.12.22 | Regulatory Framework and Legal Issues
Business in Business

AEC 13 Intermediate Accounting I 2025.07.22 | Intermediate Accounting I

AEC 14 Intermediate Accounting 2 2024.01.30 | Intermediate Accounting 2

AEC 15 Intermediate Accounting 3 2025.07.22 | Intermediate Accounting 3

AEC 16 Income Taxation 2024.01.30 | Income Taxation

AEC 17 Business Taxation 2025.01.09 | Business Taxation

AEC 18 Financial Markets 2025.07.22 | Financial Markets

AEC 19 Financial Management 2025.01.09 | Financial Management

AEC 20 International Business and Trade 2025.01.20 | International Business and Trade
AEC 21 Accounting for Business Combinations 2025.07.22 | Accounting for Business Combinations
AEC 22 Accounting for Government and Non-profit 2025.01.09 | Accounting for Government and Non-
Organizations profit Organizations

AEC 23 Governance, Business Ethics, Risk 2025.07.22 | Governance, Business Ethics, Risk
Management, and Internal Control Management, and Internal Control
AEC 24 Strategic Business Analysis 2025.07.22 | Strategic Business Analysis

AEC 25 Accounting Research Methods 2025.07.23 | Accounting Research Methods

AEC 26 Math of Investments Math of Investments

BaM 03 Human Behavior in Organization 2024.02.02 | Human Behavior in Organization
MgtAcc 01 Valuation Methods 2024.01.30 | Valuation Methods

BaM 05 Human Resource Management 2024.01.29 | Human Resource Management
MgtAcc 02 Project Management System 2024.07.29 | Project Management System

MgtAcc 03 Performance Management 2023.01.02 | Performance Management

MgtAcc 04 Strategic Tax Management 2025.07.22 | Strategic Tax Management

MgtAcc 05 Sustainability and Strategic Audit 2025.07.22 | Sustainability and Strategic Audit
MgtAcc Elec 01 Innovation and Strategy Formulation 2024.07.29 | Innovation and Strategy Formulation
MgtAcc OJT 01 Management Accounting Internship 2025.01.09 | Management Accounting Internship
CBMEC 01 Operations Management & Total Quality 2024.07.29 Operations Management & Total Quality

Mgt.

Magt.
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CBMEC 02 Strategic Management 2024.01.29 | Strategic Management

GE 01 Understanding the Self 2020.0.29 Understanding the Self

GE 02 Readings in Philippine History 2020.08.10 | Readings in Philippine History
GE 03 The Contemporary World 2020.08.10 | The Contemporary World

GE 04 Mathematics in the Modern World 2022.01.2 Mathematics in the Modern World
GE 05 Purposive Communication 2020.08.10 | Purposive Communication
GE 06 Art Appreciation 2020.08.10 | Art Appreciation
GE 07 Science Technology and Society 2021.01.08 | Science Technology and Society
GE 08 Ethics 2020.08.10 | Ethics
GE 09 Life and Works of Rizal 2020.08.10 | Life and Works of Rizal
PE 01 PATHFit 1: Movement Competency Training 2022.07.20 ?ﬁ?ﬂ; 1: Movement Competency
PE 02 PATHFit 2: Exercise-based Fitness Activities | 2023.01.04 | AT 25 Exercise-based  Fitness
. . PATHFit 3: Menu of Dance, Sports,
(P;E 03 PATH.F't 3: Menu of Dance, Sports, M?rt."'?" Arts, 2022.07.28 | Martial Arts, Group Exercises, Outdoor
roup Exercises, Outdoor and Adventure Activities g
and Adventure Activities
. . PATHFit 4: Menu of Dance, Sports,
PE 04 PATHF.'t 4: Menu of Dance, Sports, Mart'.a.l Arts, 2022.01.26 | Martial Arts, Group Exercises,pOutdoor
Group Exercises, Outdoor and Adventure Activities o
and Adventure Activities
GESSP 04 The Entrepreneurial Mind The Entrepreneurial Mind
GEMST 01 Environmental Science Environmental Science
GEMST 01 Living in the IT Era Living in the IT Era
AgEc 05 Economic Development 2024.01.29 | Economic Development
AgEc 04 Managerial Economics 2024.01.29 | Managerial Economics
Accounting for Partnership and Corporation for Non- Accounting for Partnership and
Module Accounting Students 2024.06.28 | Corporation
Accounting for Servicing and Merchandising for Non-
Accounting Students 2025.12.03 | Fianncial Accounting and Reporting
Basic Financial Accounting and Reporting 2022.03.07 | Fianncial Accounting and Reporting
Practical Guide on Writing Feasibility Study 2024.08.01 | Strategic Business Analysis
Chapter 7 Handouts: Allocating costs of support
Handout departments and joint products 2025.10.13 | Cost Accounting and Control
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Chapter 6: Process Costing

2026.10.13

Cost Accounting and Control

Chapter 3: Interest Rates

2026.02.10

Valuation Methods

Chapter 2: Financial Markets 2026.02.05 | Financial Management

Electronic

Materials Chapter 8: Discountinued Operations 2026.08.23 | Intermediate Accounting III
Chapter 9: Accounting Changes 2026.08.23 | Intermediate Accounting III
Chapter 10: Interim Financial Reporting 2026.08.23 | Intermediate Accounting III
Chapter 11: Operating Segments 2026.08.23 | Intermediate Accounting III
Chapter 15: Biological Assets 2026.09.06 | Intermediate Accounting III
Chapter 17: Single Entry 2026.08.23 | Intermediate Accounting III
Chapter 12: The BAsics of Capital Budegeting 2025.08.05 | Valuation Methods

Chapter 18: VAT on Sale of Services and USe of Lease

of Properties 2025.04.15 | Busines Taxation

Chapter 24: Real Property Taxation 2025.05.08 | Business Taxation

Lecture Chapter 4 Final 2026.09.03 | Fianncial Accounting and Reporting
AEC 01: Chapter 4 2026.09.02 | Fianncial Accounting and Reporting
AEC 01: Chapter 7 Part 2 2025.05.13 | Fianncial Accounting and Reporting
AEC 01: Chapter 8 2024.10.30 | Fianncial Accounting and Reporting
AEC 08: Chapter 5 - Selected Problems 2024.10.12 | Cost Accounting and Control

AEC 08: Chapter 5 - Product and Service Costing: Job-

order System 2024.09.27 | Cost Accounting and Control

AEC 08: Chapter 4 Reducing ABC 2024.09.18 | Cost Accounting and Control

AEC 01: Chapter 1 2024.08.15 | Fianncial Accounting and Reporting
AEC 01: Chapter 12 2024.04.12 | Fianncial Accounting and Reporting

Accounting for Partnership and

AEC 02: Chapter 3 assignment 2024.05 | Corporation

AEC 08: Chapter 8 Part 2 19 | Cost Accounting and Control

AEC 08: Chapter 8 Part 1 2023.11.23 | Cost Accounting and Control

AEC 01: Chapter 7 2023.11.23 | Fianncial Accounting and Reporting
AEC 01: Chapter 7 Selected Problems 2023.09.08 | Fianncial Accounting and Reporting
AEC 08: Chapter 4 2023.10.04 | Cost Accounting and Control

AEC 08 Chapter 3 Problems 28, 29, 32 2023.09.15 | Cost Accounting and Control
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AEC 08: Chapter 3 Scatterplot & Least Square Method | 2023.19.11 | Cost Accounting and Control
ACC 01 - Chapter 10 Long term construction contracts | 2023.04.12 | Financial Accounting and Reporting
Accounting for Partnership and
AEC 02: Chapter 6 additional discussion 2023.04.12 | Corporation
Accounting for Partnership and
AEC 02 - Chapter 3-4 MC questions lecture 2023.03.08 | Corporation
Accounting for Partnership and

AEC 02 - Chapter 2 MC questions lecture 2023.02.15 Corporation

Lecture

Slides Chapter 1: Introduction to Cost Management 2026.07.28 | Cost Accounting and Control
Chapter 2: Basic Cost Management Concepts 2026.08.03 | Cost Accounting and Control
Chapter 3: Cost Behavior and Forecasting 2026.08.10 | Cost Accounting and Control
Chapter 4: Activity-Based Costing 2026.08.24 | Cost Accounting and Control
Chapter 5: Product and Service Costing:: Job-Order
System 2026.09.02 | Cost Accounting and Control
Chapter 6: Process Costing 2025.09.15 | Cost Accounting and Control
Chapter 8 Standard Costing: A Functional Based
Control Approach 2025.11.17 | Cost Accounting and Control
Chapter 9: Quality and Environmental Cost
Management 2025.11.24 | Cost Accounting and Control
Chapter 1: The World of Project Management 2026.07.28 | Project Management
Chapter 2: The Manager, The Organization, and The 2026. 08.
Team 02 Project Management
Chapter 3: Project Activity and Risk Planning 2026. 08.09 | Project Management
Chapter 4: Budgeting the Project 2026.08.23 | Project Management
Chapter 5: Scheduling the Project 2026.09. 27 | Project Management
Chapter 6: Allocating Resources to The Project 2026.10.11 | Project Management
Chapter 4-6 Estate Taxation 2026.01.26 | Business Taxation
Chapter 7-8 Deduction from Gross Estate 2026.01.27 | Business Taxation
Chapter 9: Computation of Estate Tax 2026.02.05 | Business Taxation
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O Teaching strategies used to faciliate/enrich learning

Teaching Strategy

Subject Area

Curriculum Component/Courses/Subjects

Lecture

Financial accounting
Management accounting
Financial management
Taxation

Law

General education

e General Education Courses

e PE and NSTP Courses

e Common Business and Management
Education Courses

e Core Accounting Education Courses

e (Cognates/Major/Professional Courses

Problem solving drills

Financial accounting
Management accounting
Financial management
Taxation

e Common Business and Management
Education Courses

e Core Accounting Education Courses

e Cognates/Major/Professional Courses

Reporting/Output Presentation

Financial accounting
Management accounting
Financial management
Taxation

General education

e General Education Courses

e PE and NSTP Courses

e Common Business and Management
Education Courses

e Core Accounting Education Courses

Cognates/Major/Professional Courses

Management accounting

Recitation Financial accounting e General Education Courses
Management accounting e PE and NSTP Courses
Financial management e Common Business and Management
Taxation Education Courses
Law e Core Accounting Education Courses
General education e Cognates/Major/Professional Courses
Board work Financial accounting e Common Business and Management

Education Courses
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Financial management
Taxation

Core Accounting Education Course
Cognates/Major/Professional Courses

Practical examination

Accounting information systems

Physical education

PE and NSTP Courses
Core Accounting Education Courses

Cognates/Major/Professional Courses

Case analysis

Financial accounting
Management accounting
Financial management

Common Business and Management
Education Courses

Core Accounting Education Courses
Cognates/Major/Professional Courses

Practical presentation

General education
Physical education

General Education Courses
PE and NSTP Courses

Practical/Experiential learning

Internship
Feasibility study
Research writing
NSTP

Core Accounting Education Courses
PE and NSTP Courses

Small group discussion

Financial accounting
Management accounting
Financial management
General education

General Education Courses
Common Business and Management
Education Courses

Core Accounting Education Courses

Cognates/Major/Professional Courses

Mentorship/Coaching

Internship
Feasibility study
Research writing

Core Accounting Education Courses
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Portfolio e |Internship e Core Accounting Education Courses
e NSTP e PE and NSTP Courses

Field research e Feasibility study e Core Accounting Education Courses
e Research writing
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3. OUTCOMES
> Present evidence that course syllabi are updated and approved.

UNIVERSITY OF SOUTHERN MINDANAO

Course Syllabus for Financial Management

T
Course Number ‘ AEC19 Rev. No. 4 Page1ofis
EFFECTIVE | REV.| REVISION = ) PAGE |
IGINA
DATE NO. TYPE ot CHANGE DESCRIPTION - AFFECTED ORIGINATOR |
. 5 4 ¢ SANDRA ANGELA
January 20, 1025” 4 :\RIIAL Revised course number, course evaluation, course evaluation an‘ 0 mﬁpohoes‘ 315 |~ A.BANGCAYA
Revised the COs and course content, Revised teaching and learning activities, learni ial, assessment tasks, and classroom | SANDRA ANGELA
F :( ?'E ' z
usyawa| 3 FARTIAL . policies for face-to-face learning mode. y 4 535 A.BANGCAYA
—- .
January 16, 2023“ 2 PARTIAL Revised the teaching and learning activities, nme:amWssroom policies 514 S;Ng::ggff:‘\
| . SHEREEN MAE P.
‘ January 33, 2022 1 PARTIAL Riused’the course t?pncs{Pm‘vMe ) 5-14 VILLARUZ
\J SHEREEN MAE P.
. < VILLARUZ,
January 15, 2021 o ALL Newly established in accordance to t @Nqnagemenl System Requirements ALL SANDRA ANGELA
L N ) ) A. BANGCAYA
e ST
IN NAL POLICIES
= == P\ |
S— - ‘ 4 - o
Author: Reviewer: [ \ r: Validator: [ Final Approver: DCC USE ONLY
. ' T B
0 { DOCUMENT CONTROL INDICATOR
<~. | |
,"‘2{ s
SANDRA A A. F— oA ‘
_BANGCAYA RHENALIE N. BELLO JAYH t J{DAC IRVING T. FAJARITO, JR. % ARLOS F. MONDERIN = |
Faculty College Cutriculum Sulpject Expert Dgan i esident for Academic |
Coordinator ; Affairs ¢ ‘ *ﬂ%ﬂ Pros.g 4, COPY
Date: L014. (2- (0 Date: 2v%4q. (z- |1 Date: 2. 12- 13 Date: 242k- ol .0% _ |Date: 7035. ol oq i
- F— 1

This document s a soie prozerty of UNIWERSITY OF SOUTHERN NINGANAD, Arry dhacioyre, Uranthorand mproduchan or vie t siictly prehibiled excest i permasion from LS USM-EDU-Fos-Rev.4.2020.02.18

@‘ cory ‘y Oy decuments with standard signazones of USM are considered official
C

Sample of curriculum with revision details are provided.
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UNIVERSITY OF SOUTHERN MINDANAO

Course Syllabus for Intermediate Accounting |

@ siuid)

Course Number AEC13 Rev. No. 3 Page1ofi4
EFFECTIVE | REV. [ REVISION R PAGE
IPT
S OATE- - INO.} TYPE - L. A B AFFECTED | OMIOMMOR
SANDRA
ANGELA A.
August 4, 2025 | 3 PARTIAL Revised Course content, teaching and learning activities, and assessment task. 5-14 BANGCAYA
JAY-R G. VILDAC
= %~ o SHEREEN MAE P. |
August 16,2021 | 2 PARTIAL - Revised the suggested readings, textbook/references, and time frame. R 5-16 VILLARUZ :
September 2, . ; > o SHEREEN MAE P,
. | % 1
4055 1 PARTIALV Revised the suggested readings, textbook/references, time frame, and classroom policies 5-16 VILLARUZ
I 8 PARTIAL Newly established in accordance to the Quality Management System Requirements -16 ELLAWAET.
pc b ot B y y o Y 9 5 VILLANUEVA
Author: b Reviewer: Verifier: Validator: Final Approver: DCC USE ONLY
- —
DOCUMENT CONTROL INDICATOR
o < 2%
RHEN: N. BELLO ALLEN, C. GARCIA IRVI . FAJARITO, JR. LEORENCEC. TAN E,
“Faculty College Curriculum Subjeet Expert Dean Vice President for Academic (‘é
Coordinator Affairs j gy oY
Date: 7975 - b 7{1 Date: 72435, 07. 0% Date: 2025 p7- 10 Date: 2v36 - 07 'L Date: 2v2r . 07.22
T Tha dacsment & s sole property of UNIVERSITY OF \ocn;‘:':(w uwui&ic uwu.‘:.;w-.', 'M . —EE.EH stretly with permassion from USWL USM-EDU-Fos-Rev.4.2020.02.18

Sample of curriculum with revision details are provided.
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UNIVERSITY OF SOUTHERN MINDANAO

Course Syllabus for Accounting for Government and Non-Profit Organization

| T
Course Number PCA 322A Rev. No. | 1 Page1ofi1
EFFECTIVE |REV.| REVISION R - o - PAGE
DATE |No.| TveE CHANGE DESCRIPTION ABERETED | O?IGINATOR

February 12, e i !} 7
rzn:an 1 1 Partial Revise the content of the course, refeg system. 5-11 JAY-R G. VILDAC
— : - ' CHARISSE ANGELA |
naaL| , o New Newly established in accordance to the Quality Ma\(geﬂl\ System, ALL S. QUIAMBAO

2022

T ————
O
&S

| C, , . =
’ Author: Reviewer: \iVenfier: } Validator: Final Approver: DCCUSE ONLY 1

DOCUMENT CONTROL INDICATOR

S JGETAA.

"‘i me "J} Ve ‘/ ~ =
JAY- ‘G.KII!. C RH N. B\ELLO GCAYA IRVING T/FAJARITO, JR. MARQDS F. MONDERIN®
( Faculty Department Curriculum Department Chairperson Dean IC, Vice President for gtﬁw Wi | corv
Coordinator l Academic Affairs e, =

Date: 10%3. (- 29 Date: 2014 - 6)- jo Date: 4 -oi- 14 Date: | 7wid . 0] 2% Date: 2034 - ©i- Jp

Thes GocUment 15 & 501t property of UNIVERSITY OF SOUTHLRN MINDANAD. Ay 4CI05"s, Unautherized wproduction or se 15 Strictly prohiteted excest with permisson from USM USM-EDU-Fos-Rev.4.2020.02.18

p— v
m copy ) Only documents with stancard sigrataries of USM are cormidered officat
it ) NS
—

Sample of curriculum with revision details are provided.
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UNIVERSITY OF SOUTHERN MINDANAO

Course Syllabus for Conceptual Framework and Accounting Standards

Course Number J AECo3 Rev. No. 2 Page1ofa3
EFFECTIVE ’REV. REVISION [ PAGE
DATE__|NO. TYPE , ) CHANGE DESCRIPTION o | AFFECTED ORIGINATOR
February 12, ; Change of course code, course outcomes, and course content. Revised teaching activities, Learning Activities, teaching
Patial N 3-12 Jay-R G. Vildac
2024 materials and assessment task to face-to-face learning mode. Update textbook/references for suggested readings.
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Compelling empirical and qualitative evidence demonstrates that teaching strategies in the BS Management
Accounting (BSMA) program at the University of Southern Mindanao (USM) are efficiently and effectively
implemented:

1. Outstanding Academic Performance & Honor Student Outcomes

. High Concentration of Academic Scholars: Demonstrating the effectiveness of instructional delivery and
academic support, the BSMA program produced 104 academic scholars in the 1st Semester of SY 2025-
2026 and 69 academic scholars in the 2nd Semester of SY 2025-2026 (excluding 4th-year students
deployed in off-campus internships)

. Student Excellence in Research & Academics: BSMA students regularly earn top institutional honors at the
annual Gawad Parangal. Furthermore, BSMA student research projects won top recognitions, such as the
Most Outstanding Research Project (Social Science Category) and 1st Runner-Up at the 11th CBDEM Student
In-House Review for studies evaluating local government financial indicators and corporate financial health

2. Superior Employer Satisfaction & Core Competency Ratings

. "Excellent" Overall Work Performance: In the BSMA Employer Feedback Survey, supervisors across
government, education, banking, and corporate sectors awarded graduates an Overall Grand Mean score of
4.4490 out of 5.00 ("Excellent") across 38 core competency indicators [8, 9, 228-229].

. Top Competency Domain Ratings: Employers rated graduates highest in Learning Skills ($M = 4.5000),
Communication Skills (M = 4.4916), and Self-Management Skills (M = 4.4727). Specific indicators such as
Reading Independently (M = 4.6061), Personal Vision and Goals (M = 4.6061), and Enthusiasm for Ongoing
Learning (M = 4.5758) scored among the highest skill rating.

. High Overarching Satisfaction: On an overarching 10-point evaluation index, employers rated overall
graduate performance and program relevance at 8.85 out of 10.00 (M = 8.8485)

3. High Graduate Employability & Rapid Career Transition
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. Tracer Study Findings: The Tracer Study of Batch 2022 Graduates of USM recorded a 96.92% relative
employment rate for BSMA alumni (63 out of 65 survey respondents gainfully employed), significantly
exceeding the university's 90% benchmark for high-employability programs.

. 100% Recent Employability: Subsequent university tracer project narrative reports recorded a 100%
relative employment rate among responding BSMA graduates, confirming that instructional outcomes
directly align with labor market demands.

4. National & Global Credentialing Achievements
. Professional Certifications: Beyond classroom evaluations, the effectiveness of the curriculum and
instruction is proven by students and alumni successfully passing recognized certifications, including the
global Certified Management Accountant (CMA) credential, the Certified Tax Technician (CTT) examination,
the National Certified Bookkeeper (NCB) examination, and Civil Service Eligibility Examinations.
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Several examples of teaching strategies are provided below.

Buzz sessions
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Film viewing
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|

Board work and pr6b|em solving.
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Reporting
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Group projects

CURRICULUM AND INSTRUCTION




BACHELOR OF SCIENCE IN

MANAGEMENT ACCOUNTING

fe SUM(U3

ustomer detail'1A:G,3)

D £

TEA-RAPEUTIC

3 | ) X
Prescriing Hoppiness na up SALES INVOICE
VAT REG TIN 123-456.789 ’ 40 [P 5040 |P 42000 | P P 5040 P 20 | p
tespeurc | Avenue St, Kabacan, North Cotabato Philippines 4 K3 P 123312|f 13212|P 110100¢ p 13212 P 1no01(e 122211
Bl P 113400 |P 277200 (P 29700 |P 2475.00 | P P 29700 | P 2475 | P 274725
s 13 P 339024 |P 36324 |P 302700 P » 36324 P 3027 |p_ 335097
& (Bl » 113400 [ 786576 | P 84276 [P 702300[P - [P 84276 P 7023 | 779553
i 2
- 2050l 1260000 | P 3494400 | P 374400 | P 31,0000 P - | P 374400 P 31200 P 3463200
] 12,600.00 | P 2726640 | P 2.921.40 | P 24,345.00 | P P 292140 [P 24345 [P 2702295
® 117396 |P 978300 | P P 117396 | P 97.83 | P 10,859.13
P 783936 | P 6532800 P - |P 783936 (P 65328 |® 7251408
[souT0: [ 2520000 2,700.00 | P 22,50000 | # ¥ 2,70000 | 225.00 | P 24,975.00
REGISTERED NAME . Noah Sinck PHONE : | P 27,720.00 | # 2,870.00 | P 24,750.00 P P 297000 | P 24750 | P 27,472.50
ks T %) 327600 |P 908720 |P 97470 |P 812250 |P » o7a70|P 8123 (P 901598
BUSINESS ADDRESS ; Dasmarifas, Cavite - |P 1411200| P 151200 | 1260000 (P - |P 151200(P 12600 P 13986.00
P 1176000 | P 1,260.00 [P 1050000 (» - |P 126000|P 10500 P 1165500
SANo __[PRODUCTNAME _ PRODUCTCODE __ QUANTITY UNITPRICE § AMOUNT —— P 390840|P 428.40|P 357000|P - |p 480l 3570 | P 396270
1 Product ADG 7.002-813 % v w708 v 11265 9188760 | P 9.845.10 | P 8204250 P - | P 94510 » 82043 | P 5106718
2 Product XYZ 2.003-214 5 P 50.40 3 1,260.00
3 Product ZBD B-214-001 3 r 75.60 L J 2.268.00
s AN e i S Akm ¥ > PPY ¢ 235400 | P 677040 | P 72540 P 604600 P P 72540 P 6045 P 670995
5 ProductWEC 0211003 50 0P 12600 , 530000 2 |p 339696 |p 36396 P 303300 ¢ P 3639 P 3033 | P 336663
P78 ¢ 315000 [P 5979.12| P 64062 |P 533850 ¢ P 64062 P 5339 |p 592574
5] » 278000 [P 613200 (P 657.00 [P 547500 ¢ P 657.00 P 5475 | 6077.25
26 126000 |P 446880 | P 47880 P 399000 | P P 47880 | P 39.90 | P 4,428.90
14 2 - |P 882000 |P 94500 P 787500(P - P 94500 P 78.75 | P B8,741.25
O Bk Wi B2 » 315000 P 315000 (P 33750 P 281250 (P - [P 33750 P 2813 [P 312188
WD c.ccos.0cs o H - |p 189000|p 20250 P 1e8750(p - |p 20250 1688 [P 187313
QP VA oot e | £12,600.00 | P 17,304.00 | P 185400 | P 1545000 [P - | P 185400 |P 15450 |P 1714950
= [P 5791128 | P 620478 | P 5170650 [P - | P 620478 [P 517.07 | P 57,394.22
378.00| P 3.150.00

invoice | Sales Summary | customer detail ¢

customer detail | COGS | Daily S Instructions | Questions

Qo g

Computer skills demonstration

CURRICULUM AND INSTRUCTION




\ BACHELOR OF SCIENCE IN
) MANAGEMENT ACCOUNTING

Performance tasks
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Panel defense
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For the 1t semester, 2025-2026 there were 104 academic scholars from BSMA program proving the
effectiveness of teaching and learning activities
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For the 2" semester, 2025-2026 there were 69 academic scholars from BSMA program excluding the 4t
year students who underwent Internship proving the effectiveness of teaching strategies.
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> Show evidences thst Instructional Materials are copyrighted/patented.
Two (2) instructional materials specifically modules are submitted for copyright enrolment by a faculty

member of the department facilitated by the USM Intellectual Property, Technology Transfer and
Business Development Office (IPTTBDO).

= ~
€ B O @ 5 0 & m D i Bof1792 & >
2026-07842 - BA FA 01 - Financial Accounting and Reporting | | Accounting for Serving and Merchandising Entities for Non-accounting 2 B
Student  extemal Inbox x
O Copyright Registration Fri, Oct16,9:22AM (4 daysage) Y @ € & \

Dear Applicant,
Thank you for your interest in registering your original work with the IPOPHL - Bureau of Copyright and Related Rights (BCRR)

Your Reference Number is: 2026-07842

Please be informed that your application has been received and assigned to a Copyright Registration Specialist (CRS) for initial review and processing. The assigned specialist will examine the information and documents
submitted and will contact you for any clarification, additional requirement, or further action be necessary.

To help ensure the efficient processing of all applications, we respectfully request that you do not reply to this email and refrain from sending follow-up inquiries until the assigned Copyright Registration
Specialist has taken initial action on your application. Rest assured that your application is in the queue for review and will be processed in accordance with established procedures and timelines.

Please be assured of our commitment to process your application as promptly as possible while ensuring compliance with the Bureau's registration requirements and procedures.
Thank you for your patience, understanding, and cooperation.

Kind regards,
Andrea

Bureau of Copyrigh ted Rights

£l W_“W‘«,
. |0

Disclail This ¢ ication and any h may contain privileged, confidential, or personal information and are intended solely for the use of the desig d recipient. L ized review, use, disclosure, copying, forwarding, or
distribution of this communication, in whole or in part, is strictly prohibited. If you have received this communication in error, please notify the sender immediately and permanently delete all copies from your systems. The Intellectual Property Office of

( € Reply )( ~ Forward ) (@ )( [3 shareinchat )

Copyright applicati'on confirmation email of BA FA 01
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Intaliectual Property Office of the Philippines

Bureau of Copyright and Related Rights
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“ ® B O & m D 20f1792 < 3 1
2026-07848 - BA FA 02 - Financial Accounting and Reporting Il | Accounting for Partnership and Corporation for Non-accounting Students & & '
External I Inbox x | |
e Copyright Registration Fri, Oct 16, 9:25 4 or B & : }

Dear Applicant,
Thank you for your interest in registering your oniginal work with the IPOPHL - Bureau of Copyright and Related Rights (BCRR).

Your Reference Number is: 2026-07848 ‘

Please be informed that your application has been received and assigned to a Copyright Registration Specialist (CRS) for initial review and processing. The assigned specialist will examine the information and documents
submitted and will contact you for any clarification, additional requirement, or further action be necessary.

To help ensure the efficient processing of all applications, we respectfully request that you do not reply to this email and refrain from sending follow-up inquiries until the assigned Copyright Registration
Specialist has taken initial action on your application. Rest assured that your application is in the queue for review and will be processed in accordance with established procedures and timelines. | |

Please be assured of our commitment to process your application as promptly as possible while ensuring compliance with the Bureau's registration requirements and procedures.
Thank you for your patience, understanding, and cooperation.

Kind regards,
Andrea

Copyright Services Division
Bureau of Copyright and Related Rights

reer™ ¥R | wwwinophil.gov.ph

s
= 0000006

Disclaimer. This communication and any atiachments may contain privileged, confidential, or personal information and are intended solely for the use of the designated recipient. Unauthorized review, use, disclosure, copying, forwarding, or
distribution of this communication, in whole or in part, is strictly prohibited. If you have received this communication in error, please notify the sender immediately and permanently delete all copies from your systems. The Intellectual Property Office of

© Reply )( ~ Forward ) | @II (O shareinchat )

Copyright application confirmation email of BA FA 02
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& Copyright Registry Enrollment Form BCRR FORM 2025-1
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Instructional materials used by the program from national and international authors are copyrighted.

Republic of the Philippines

T

i) UNIVERSITY OF SOUTHERN MINDANAO

(A ‘ n College of Business, Development Econamics and Management
L £ Kabacan, Cotabato

w2 -0000000

COLLEGE OF BUSINESS, DEVELOPMENT ECONOMICS
AND MANAGEMENT

Jre 26, 2026
CHERYL Y. DULAY

Dean, CBDEM

Dear Ma'am.

Greetings of Peace

fully submitting the list of instruce

the BS Accountancy and BS Management Accountin
2027. These references are prepared with the recommendation of the fac ulty members.

anal matenals specifically main reference textbooks

or the 1% somester, Y 2026-

First Year
1. Financial Acce

nting and Reporting by Win Ballada, 2037 £d, 29" Ed

Second Year
1. Partnership and Private Corporation (Law and Applicatian) by Soriano, F , 2021 Edition
3. Cost Accounting and Control by Hansen, Mawen and Heltger, 2* £d

Third Year

1. Income Taxation by Rex Banggawan, 3023-2024 Edition

2. Advanced Financial Accounting 2024 Revised Edition by Antonio Dayag. For Accounting for
Business Combinations. (Can also be used in Accounting for Gavernmant and NFO. And far
tions for BSAccty)

te Accounting 3 by Valix, 2024 £d

4. FOR BSAccty ONLY. Principles of Aud:
5 FOR 3 CCTY ONLY. Regulatory Fram
Andrix Doming

6. FOR BSAccty ONLY. Auditing & Assurance Concepts PART 1 by Asuncion, Ngina, Escala 2023
1024 Edition

cial Trans:

rvice by Cabrera 2023 Edition
ork and Legal Issues In Business Part 2 (2025) by

Sincerely yours,
AT
JAY-R G, VILDAC
Department Curriculum Coordinator
Noted by.—

( L
N\ wd

SANDRA ANGELA A. BANGCAYA

Chairperson, Accopntancy Department

USM.CBD-Fog-Rev.0.2022.13.05

Sample list of IMs to be used submitted to the college dean.

4. BEST PRACTICES
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> Cite as many best practices as you can on Parameter B (Instructional Process, Methodologies and
Learning Opportunities)

1. Experiential Field Immersion and Research Mentorship and Review,

Students complete a mandatory 400-hour off-campus Management Accounting Internship across partner
Host Training Establishments (such as Landbank and Pepsi-Cola), supported by pre-deployment workplace
conduct seminars and terminal reporting defenses. Independent scholarly skills are developed through
Management Accounting Research, online macro-teaching research lecture series, and active presentation in
annual Student In-House Reviews and research summits.

2. Classroom Observation, IMC Review, and Faculty Development

Instructional quality is safeguarded through regular supervisory classroom observations conducted by
Department Chairs and Deans. Instructional materials (IMs) prepared by faculty undergo evaluation by an
Instructional Materials Committee (IMC), while faculty members continually upgrade their pedagogical skills
through participation in national OBE seminars, test construction workshops, and accounting teachers'
conferences (such as those hosted by NACPAE and PICPA).

3. CMA and FMAA Quiz Bowl

The program has conducted its 2" CMA and 15t FMAA Quiz Bowl. The competition was conducted in
collaboration with the Insights Review Center. Top students are given scholarships for the Certified
Management Accounting (CMA) certification. It complements classroom instruction by aligning student
preparation with international professional credentialing standards, specifically the Certified Management
Accountant (CMA) examination

4. Student Society Co-curricular Activities
JPIA Fest Caelum Academic League, class quiz bowls serve as interactive instructional tools to stimulate
academic excellence and teamwork. JPIA also joins regional and national academic competitions.

CURRICULUM AND INSTRUCTION =
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AREA III - Curriculum and Instruction

PARAMETER C - ASSESSMENT OF ACADEMIC PERFORMANCE

1. SYSTEM-INPUTS AND PROCESSES
> Present institutional and/or College policies/system of assessing academic performance

The University of Southern Mindanao (USM) and the College of Business, Development Economics and
Management (CBDEM) enforce a standardized, outcomes-based system for assessing academic performance,

governed by the USM Code, ISO Quality Management System (QMS) Procedures, and Faculty Manual
directives.

1. Standardized Outcomes-Based Grading System

o Uniform Numerical Scale: Academic performance is evaluated using a uniform numerical grading scale in
multiples of 0.25, ranging from 1.00 (Excellent / 99-100%) to 3.00 (Passed / 75-77%), with 5.00 (74%
& below) indicating failure.

o Special Grade Notations: Non-numerical entries include INC (Incomplete), Drp (Dropped), and IP (In
Progress—reserved exclusively for Thesis/Research and OJT/Internship).

o Grade Consultation & Online Submission: Faculty must hold a grade consultation period with students
prior to posting final grades. Official Reports of Grades must be encoded and posted online (via the Marka
portal) within ten (10) calendar days after the last day of midterm and final examinations.

2. TOS-Desighed Summative Examinations
o Table of Specifications (TOS): Major examinations (Midterms and Finals) are constructed using a pre-
designed Table of Specifications (TOS) aligned with Bloom’s Taxonomy to ensure comprehensive coverage
across cognitive levels (Remembering, Understanding, Applying, Analyzing, Evaluating, and Creating).
o Central Scheduling & Timely Feedback: Major examination schedules are determined centrally by the
Office of the Vice President for Academic Affairs (OVPAA). Corrected examination papers and results must
be released and returned to students within two (2) weeks after test administration.

CURRICULUM AND INSTRUCTION =
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3. Formative & Performance-Based Evaluation Measures
o Multi-Faceted Assessment Tools: Student learning is measured through a balanced combination of
formative tests (quizzes, unit tests, recitations), paper-and-pencil summative tests, case study analyses,
term papers, feasibility studies, practical software demonstrations (e.g., accounting software simulations
and Excel payroll modeling), and oral research defenses.

4. Rules on Incomplete ("INC") Grades and "In Progress" ("IP") Notations

. INC Rating: Assigned to a student with passing class standing who fails to submit substantial course
requirements due to valid reasons. Requirements must be satisfied and an official paid Completion Form
processed within one (1) semester; otherwise, the grade remains incomplete without credit, requiring
course re-enrollment.

. IP Rating: Issued for unfinished Thesis or OJT/Internship. Students are granted one (1) year to complete
requirements and receive a final grade; failure to complete within this timeframe mandates course re-
enrollment.

5. Policies on Academic Delinquency
.« Warning: Issued to students obtaining failing grades in 25% to 49% of their total semester unit load;
academic load is limited to a maximum of 18 units in the succeeding term.
. Probation: Applied to students failing 50% to 75% of their load, restricting their succeeding load to 12
units. Probation is removed upon passing over 50% of units taken in the following term.
. Debarred: Students failing 75% or more of their academic load are debarred from the university for one
(1) year; a second debarment results in permanent disqualification from readmission.
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2. IMPLEMENTATION
O List of evaluation measures used to ensure that the student’s performance meet expected

outcomes.

Evaluation measures used in each subject area.

Evaluation Measure Subject Area

Formative Tests (Quizzes, unit tests, short Financial Accounting, Management Accounting,

assignments, recitations, and board work) Financial Management, Taxation, Law, General
Education

Summative Examinations (Midterm and Final Financial Accounting, Management Accounting,

Exams) Financial Management, Taxation, Law, General
Education

Problem-Solving Drills & Board Work Financial Accounting, Management Accounting,

Financial Management, Taxation

Practical Examinations & Software Skills Accounting Information Systems, IT Application Tools

Demonstrations in Business, Physical Education

Case Analyses & Strategic Business Studies Financial Accounting, Management Accounting,
Financial Management, Valuation Methods, Corporate
Governance

Performance Tasks & Practical Presentations General Education, Physical Education, Innovation

and Strategy Formulation
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Oral Research Defenses & Panel Examinations | Research Writing (Introduction to Accounting
Research & Management Accounting Research)

Practicum & Experiential Evaluation Management Accounting Internship (400-Hour Off-
Campus OJT)

Group / Individual Capstone Projects & Financial Management, Strategic Business Analysis,

Feasibility Studies Sustainability and Strategic Audit, Operations
Management

Portfolios & Rubric-Based Integrated Feasibility Studies, Management Accounting

Assessments Research, Internship, NSTP

Co-Curricular Academic Leagues & Class Quiz Financial Accounting, Cost Accounting, Financial
Bowls Management, Management Accounting

CURRICULUM AND INSTRUCTION




\ BACHELOR OF SCIENCE IN
) MANAGEMENT ACCOUNTING
> Decription of a system of validating and/or improving test and other evaluation instruments

1. Pre-Administration Test Construction & TOS Validation
o Table of Specifications (TOS) Mapping
Pursuant to ISO Procedure USM-EDU-008 (Evaluating Learning Outcomes and Test Construction),
summative test items (Midterm and Final Exams) are constructed based on a standardized Table of
Specifications (USM-EDU-F25). The TOS aligns test item weight and distribution with course outcomes
and Bloom's Taxonomy cognitive levels—ranging from Remembering and Understanding to Analyzing,
Evaluating, and Creating.

2. Quantitative Item Analysis System
o Post-Test Item Analysis (USM-EDU-F30)
Following the administration of multiple-choice summative examinations, test results are
quantitatively evaluated using the Item Analysis Form (USM-EDU-F30).

« Validity and Difficulty Calibration
The item analysis measures both the degree of difficulty and the validity/discriminating power of
individual test items. Questions that prove defective, ambiguous, or misaligned are flagged for revision,
re-wording, or replacement in future examination banks.

3. Periodic Review and Revision of Non-Test Evaluation Instruments
o Rubric Assessment Standardization
Evaluation tools for non-test performance tasks—such as oral research defenses, feasibility study
portfolios, accounting software simulations, and term papers—are governed by standardized rubrics.
These evaluation instruments are reviewed and revised periodically by department committees to ensure
consistent, objective grading.
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5. Faculty Capacity Building in Test Construction
o Regular Training & Faculty Kits
Faculty members undergo continuous professional development through departmental meetings
(e.g., preparing Faculty Kits that include TOS, Item Analysis, and delivery monitoring forms) and national
Outcomes-Based Education (OBE) assessment seminars hosted by organizations like NACPAE and PICPA.
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3. OUTCOMES
» Present and/or evidences that student’s academic performance is commendable.
For the 1%t semester, 2025-2026 there were104 academic scholars from BSMA program proving the
effectiveness of teaching and learning activities

ACADENSC YEAR AND TERM : 20252025 15T SEMESTER USM - Main
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#  Studento Snutant Name Year Laval
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List of academic scholars for 15t semester, 2025-2026 Pages 1-2.
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Total Number In College = 104
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List of scholars for 15t semester, 2025-2026 Pages 3.
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For the 2" semester, 2025-2026 there were 69 academic scholars from BSMA program excluding the 4t
year students who underwent Internship proving the effectiveness of teaching strategies.
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There are 2 alumni who passed the Certified Management Accounting (CMA) certification. In addition, several
BSMA students and alumni passed the Certified Tax Technician (CTT) Examination and the National
Certified Bookkeeper (NCB) Examinations. Several students and graduates also passed the Civil Service
Eligibility Examination.

EIVERSHTY OF SOUTHERN MINDANAQ @ oO" unersiry o
College of Business opm and M. me A @ ’3 O‘
JUNIOR PHILIPRINE INSTITUTE OF ACCOUNTANTS | %t (= &) @ O ol ey

CONGRATULATIONA Confn'atulatlons'

CERTIFIED PUBLIC ACCOUNTANTS

(May 2025 Licensure Examination)

ERN MINDANAO
opn! ics and

Gl ¥

—3

' </

Farhana A. Guiandal, CMA (US)

BATCH 2023 RAISHA MAE
GAMAO CPA

. e https://www.facebook.com/jpiausmofficial e nfjpiar12.usm2023@gmall.com Bachelor of Sci (B hM-l“-’i)"‘L"“"*C("Ju'ﬂ“\g
BS Management Graduates who are Certified Management Accounting (CMA) passers.
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Junior Philippine Institute of Accountants - USM Chapter Junior Philippine Institute of Accountants - USM Chapter
August4-Q January 5+ @

» Congratulations to our new CIT and NCB Passers! Congratulations to our new CTT passers!

The JPIA-USM congratulates all our successful graduates who passed the Certified Tax Technician

What a way to start the year! Our warmest congratulations to our very own JPIANs who belonged
(CTT) Examination and the National Certified Bookkeeper (NCB) Examination!

to the 1056 examinees who passed the examination for Certified Tax Technicians!

This success is a result of your hard work, commitment, dedication, and efforts aimed at becoming This achievement is a testament of your courage, sacrifices and determination for the recent year
better at your chosen profession and leaming everything related to your field. Every obstacle and 2025. :
many long hours of studying led you to this moment of glory. Our huge congratulations also extends to Raisa A. Lidasan, who secured Rank 4 out of all

Having graduated from JPIAN in the past, you continue making our association proud by Saminees nationwida,

accomplishing new goals and showing excellent personal qualities of an accountant: Thank you, JPIANS for doing your best. Your USM-JPIA community is beyond proud of you all!
professionalism, dedication, and integrity.

#CTTpassers
Let this achievement become a start of a new period in your career and lead you to new heights! #JPIAusmpride
Never stop learing and growing, and keep on making a positive influence on everything you do. #congratulations
Once again, congratulations to all our graduates who passed the Certified Tax Technician (CTT) # Narlyn Jean Sinahan
Examination and the National Certified Bookkeeper (NCB) Examination! B Carl James Nimer See less
JPIA-USM is proud of you and wants you to be successful in everything you will do in the future.
e

#JPIAUSM #ProudJPIANs #CertifiedTaxTechnician #NationalCertifiedBookkeeper

# John Mckinley Maguate
M Carl James Nimer See less

/
RAISA A. LI

TOP 4 RATIONAL | TOP 1IN MINDANAD

FOR SUCCESSFULLY THE CER CHMCIAN EXANANATION:

- NERNIE A. CABUNDOCAN, CTT TEJADA,CTT

TAX TECHNCI

0 TAX NCIAN

Certified Tax Technician (CTT) Examination and the National Certified Bookkeeper (NCB)
Examination passers for 2026 and 2025.
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Junior Philippine Institute of Accountants - USM Chapter
October 9 at 8:00AM - Q

ANOTHER MILESTONE UNLOCKED

Hard work, determination, and perseverance have once again turned into something worth being
proud of. Today, the JPIA community proudly celebrates our fellow achievers who made it through
the Civil Service Examination.

This achievement is a reflection of the dedication, patience, and effort you poured into reaching
this milestone. May this success remind you that every challenge faced along the way was worth it.

Congratulations, passers! Your JPIA family is truly proud of you. May this achievement be the
beginning of more opportunities, growth, and success ahead. Keep striving, keep believing, and
keep making us proud.

. : Marionne Lea Bair See less
o [ & 9 Forr

bONGE 4, 4TINS -CONG S H1ONS

CELENE B. VILLAGOMEZA DANESSA ROSE ESCOPALAO

CONGIs TN

~d g

\A

EDEN GRACE M. SANTOS ELLA MAY B. PANCHO

e Q4 o 34 oD

Mo,

‘ Junior Philippine Institute of Accountants - USM Chapter
2025 Q@

Misston Passed: Civil Service Exam Cleared with JPIA Flame!

We raisz our banners high and our spirits evan higher as we celebrate a remarkable milestone—the
success of our Civil Service Exam Passers!

As flames of persavarance met the winds of ambition. you rose—undaunted, unshaken, and
unstoppable. The Junior Philippine Institutz of Accountants beams with pride as we witnass the
embodiment of our creed: igniting passion for excellence. You are proof that greatness is not
merely a destination, but a journey of grit. grace, and grit once more.

In 2 world in nzed of sarvant leaders and changemakers, you have stepped forward—not just as
passers of an exam, but as future public servants who carry integrity, honor, and excellence as their
core. Let this be the spark that lights up more dreams and opens greater doors.

Mabuhay kayo, mga bagong fingkod-bayani!

#JPIAUSM2425

#CAHAYAlgnites

#lgnitingPassionforExcellence

£ Nichole Von Cordovero
M Alexi Margueritte Palmes See less

e Q D2 v

Civil Service Eligibility Examination passer from BS Accountancy and BSMA from 2025 and 2026.
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The Junior Philippine Institute of Accountants (JPIA) USM Chapter has
been awarded as the Most Outstanding Local Chapter in Region XII
for SY 2023-2024 and Sy 2024-2025. In addition, awarded as
Outstanding Local Chapter Runer Up for SY 2024-2025. The JPIA
has received support for the administration for their off camps
activities including the Annual Regional Convention (ARC) which is
held every 2" semester of the school year. The JPIA was also
awarded with the overall champion during the 2026 ARC.

CURRICULUM AND INSTRUCTION

Junior Philippine Institute of Accountants - USM Chapter
June 6, 2025 - Q

The Triumph is Ours!

JPIA-USM clinched the OVERALL CHAMPION title at the awarding ceremony of the 18th Annual
Regional Convention held on June 1, 2025, following the 3-day event.

The celebration doesn’t end there — we are not only the Overall Champion, but also the Overall
Champion in Academics and the Overall Champion in Non-Academics!

This victory is the result of the collective efforts of our 134 delegates, dedicated faculty members,
and the entire JPIA-USM community. Congratulations once again — and let’s go for that back-to-
back championship next year!

#JPIAUSM2425

#CAHAYAIgnites

#18thARC

£ Ina Vei Ancheta
M Kyla Sophia Rabara See less

OVERALL CHAMPION

FOR ACADEMICS

CoONGRaTul2TIONS!

JPIA-USM

OVERALL CHAMPION
FOR NON-ACADEMICS
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PERFORMANCE

BENCHMARKS
S

S 445/500
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Overall ~
Grand g
Mean

Employer
Satisfaction
Score

Represents overall employer satisfaction regarding
graduate performance and curriculum relevance.

‘ V|

i

l CORE COMPETENCY RATINGS
(5-POINT SCALE)

BSMA graduates achieved an overall rating of “Excellent"

across all evaluated core competency domains. Learning Skills
QU ALITI ES & . Communication Skills
STREN GTHS ToP cORe  Self-Management Skills
HIGHLIGHTED BY STRENGTH
EMPLOYERS W e

Cal Focus i
AREA Technology Skills

CONTINUOUS QUALITY
IMPROVEMENT (CQl) ACTION PLAN

HIGHEST PROFESSIONAL
INTEGRITY & ETHICS
Employers consistently noted that
graduates demonstrate high
standards of professionalism,
integrity, and dedication to
assigned tasks.

)

HIGH LEARNING AGILITY
& INITIATIVE

Graduates were praised for being fast
learners who display workplace initiative,
positive attitudes, and open-mindedness
to continuous skill improvement.

M Geminl Notetook

Infographic on employers’ feedback survey.
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The university holds annual Gawad Parangal for students and student organizations.

ons? J(064) 5722138 =op@usm.eduph

BS Management Accounting students were awarded ;
with the Most Outstanding Research Project — Social l’w

Science Category OSA Names Outstanding Students, Orgs at 27th Gawad Parangal

I-b

Research Title: “Financial Position and Cash Flow
Indicators’ Relationship with the SGLG Awards:
Evidence from LGUs In Region XII, Philippines (2022-
2024)"

Researchers: Paula Dominique R. Garmino and
Jeannie Q. Rebuta

Adviser: Dr. Jay-R G. Vildac, CPA

st leaders are formed during the hardest moments,” she spoke
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The University conducts annual In-House Review for student researchers.

uestions? 7 (064) 5722138 Elop@usm.edu.ph

lave any que: onate No Services GEPS y
N
l, _ Home About Administration Academics RD & E RGES Student Alumni Media Q Q

Upiridly of Soittern //._,(.,,

The University of Southern Mindanao (USM) Student In-House Review

WHEN
(] May 19,2026

STUDENTS
EEaewn : IN-HOUSE REVIEW

Submit4 Printed

MAY 2026 Ny Frmoas

both cmmmapevcorg o

To Research
elopment Office
@ Deadline:May 15,2026

BS Management Accounting Students present their research at the 11t USM Student In—ouse Review. The
CBDEM Student In-House Review is an annual contest where students can present their thesis research.
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The College of Business, Development Economics and Management conducts an annual Student In-house Review.

77 "GBDEM STUDENT IN-

IIl]lIS[ REVIEW

MM’ 07 2025
CBD

Conference Room, LED- / of Southern Mindanao W&

7:30-8:00 AM REGISTRATION

8:00-8:10 AM INVOCATION
AVP

8:10-8:30 AM OPENING REMARKS
Cheryl Y. Dulay, DBA
Dean, CBDEM

8:30-9:00 AM INTRODUCTION OF
THE EVALUATORS

uuuuuuuuuuuuuu

Faculty, AgBus Dept.

9:00-11:50 PM PRESENTATION OF
RESEARCH PAPERS
CBDEM Pamclputmg
Stu

12:00 PM LUNCH BREAK

12:00-2:00 PM PRESENTATION OF
RESEARCH PAPERS

nnnnnnnnnnn

2:00-2:30 PM GIVING OF

CERTIFICATE TO

EVALUATORS
2:30-3:00 PM AWARDING
9:00-11:50 PM CLOSING REMARKS

Rhenalie N. Bello
Faculty, DAEC
HAIRONESA AKMAD

Faculty, AgBus Dept.
MASTER OF CEREMONY

\ 3 e i fe e
Results of the 11" CBDEM Student In-house Review
Best paper — BS Accountancy Students
Digital Innovation in Student Housing Management
1st Runner Up - BS Management Accounting Students
Financial Position and Cash Flow Indicators’ Relationship with the SGLG Awards: Evidence from LGUs In
Region XII, Philippines (2022-2024)
2"d Runner Up - BS Management Accounting Students
Determinants of Financial Health on Publicly Listed Companies in the Philippines
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4. BEST PRACTICES
> Cite as many best practices as you can on Paraneter C. (Assessment of Academic Performance)

In the BS Management Accounting (BSMA) program at the University of Southern Mindanao (USM), the
assessment of academic performance (Parameter C) is guided by a systematic, ISO-certified, and outcomes-
based framework.

The key best practices employed in assessing academic performance include:

1. TOS-Desighed Summative Examinations
Major examinations (Midterms and Finals) are systematically designed using a standardized Table
of Specifications (TOS - ISO Form USM-EDU-F25). The TOS maps exam item weights and cognitive
taxonomy levels (from Remembering and Understanding to Analyzing, Evaluating, and Creating) directly to
course outcomes and board examination competencies.

2. Quantitative Post-Test Item Analysis (USM-EDU-F30)
Following multiple-choice summative exams, test items are evaluated using the Item Analysis Form
(USM-EDU-F30). This quantitative analysis evaluates the difficulty level and validity/discriminating power of
individual test questions to calibrate test quality and refine future item banks.

3. Formative and Performance-Based Assessment Tools
Student learning is continuously monitored through a balanced combination of formative quizzes,
unit tests, class recitations, and interactive class quiz bowls. Practical competencies are evaluated through
hands-on accounting software simulations in Accounting Information System (generating invoices, COGS,
audit trails, and financial reports) and Microsoft Excel spreadsheet modeling for payroll processing.
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4. Standardized Rubric-Based Evaluations for Non-Test Requirements
Comprehensive portfolios (e.qg., feasibility studies in Strategic Business Analysis), term papers (such
as in Sustainability and Strategic Audit), case studies, and practical presentations are evaluated using
standardized rubrics to maintain objective and consistent grading.

5. Multi-Tiered Research Defenses & Peer Reviews
Student research under Management Accounting Research (MgtAcc UT 01 & UT 02) undergoes
formal oral examination before a faculty panel. Students also present their studies in competitive venues
such as the annual CBDEM Student In-House Review and Student Research Summit.

6. Internship & Field Immersion Assessment
Evaluation of the 400-hour Management Accounting Internship combines daily activity
logbooks/journals, formal oral and written terminal reporting defenses, and performance ratings filled out
by corporate/agency supervisors at Host Training Establishments (HTEs).

7. Continuous Faculty Development in Assessment Systems
Faculty members regularly participate in national Outcomes-Based Education (OBE) test
construction workshops and accounting teachers' conferences (such as those hosted by NACPAE and PICPA).
Departmental meetings are also conducted to assemble "Faculty Kits" containing TOS, delivery monitoring
forms, and item analysis tools.

8. External Benchmarking & Professional Credentialing Validation
Student mastery is externally validated through participation in academic competitions (e.g., the
CMA Quiz Bowl and JPIA Fest Caelum Academic League) and passing rates in recognized credentials such
as the Certified Management Accountant (CMA), Certified Tax Technician (CTT), and National Certified
Bookkeeper (NCB) examinations.

CURRICULUM AND INSTRUCTION =
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AREA III - CURRICULUM AND INSTRUCTION

PARAMETER D - MANAGEMENT OF LEARNING

1. SYSTEM-INPUTS AND PROCESSES
[1 Present and/or cite policies on management of learning.

Policies on the management of learning in the Bachelor of Science in Management Accounting (BSMA)
program at the University of Southern Mindanao (USM) are established in the USM Code (2024 Edition), ISO
Quality Management System (QMS) procedures, and institutional guidelines.

1. Rules on Class Attendance (USM Code Book III, Art. 192)
e Attendance Mandate
Regular and punctual attendance in all scheduled classes and academic activities is expected as an

integral part of course learning.

e Excuse Protocols
Students incurring valid absences (e.g., illness, family emergency, official school representation)
must submit excuse letter upon return. Medical certificates or written parental notices are required.

e Consecutive Absence Reporting
When a student incurs three (3) consecutive class absences, the instructor reports it to the Guidance

Coordinator to notify parents/guardians.

e Unexcused Absences Limit
Unexcused absences reaching 20% or more of the total class hours in a semester result in an

automatic failing grade (5.00).

CURRICULUM AND INSTRUCTION =



\ BACHELOR OF SCIENCE IN .
) MANAGEMENT ACCOUNTING

2. Class Scheduling, Duration, and Delivery Modes (USM Code Book III, Art. 177-183)
e Semester Structure
Regular semesters run for 18 weeks (54 contact hours per 3-unit lecture course).

e Schedule Automation & Supervision
Class schedules are prepared by academic units and supervised via the automated system under
the Office of the Director for Instruction (ODI).

e Flexible Learning
The Office of the VPAA may require online synchronous or asynchronous classes for special
circumstances.

e Waiting Time Policy
Students are required to wait up to 15 minutes for both lecture and laboratory classes; if the
instructor fails to arrive, students may leave.

Make-Up Classes

Missed class hours due to official travel or fortuitous events must be conducted via approved make-
up classes, requiring a formal request form, class agreement, Dean's recommendation, and VPAA
approval.

3. Class Size Regulations (USM Code Book III, Art. 178)
e Section Caps
Standard undergraduate lecture classes are capped at a maximum of 45 students (enforced at up
to 50 students with VPAA approval), while laboratory classes are capped at 30 students.

e Requested Courses
Requested subjects carry a maximum class size of 20 students.
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4. Student Conduct, Discipline, and Cleanliness (USM Code Book IV, Art. 218 & 257)
e Classroom Norms
Discipline is maintained through democratic classroom practices, proper uniform/ID policies, and
adherence to the Student Code.

e Academic Integrity
Cheating on examinations or quizzes results in an automatic failing grade in the subject on the first
offense.

e Cleanliness and Orderliness (7S Program)
Room orderliness and campus cleanliness are maintained collaboratively by class officers, assigned
student duty schedules, and 7S collage and department champions.

5. Student Academic Load and Prerequisites (USM Code Book III, Art. 186 & 191)
e Unit Load Limits
Student credit loads are prescribed by the official curriculum, up to a maximum cap of 30 units per
semester if student is graduation subject to approval by the VPAA (and 9 units in summer terms).

e Prerequisite Enforcement
Strict adherence to subject sequencing and prerequisite requirements is enforced during registration.
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2. IMPLEMENTATION
[l Describe the system to ensure effective classroom management
o maintaining classroom discipline;
o monitoring students progress;
o developing responsibility and initiative among student; and enhancing the pedagogical
skills of the faculty

At the University of Southern Mindanao (USM), effective classroom management in the BS Management
Accounting (BSMA) program is maintained through an integrated system of institutional policies, ISO Quality
Management System (QMS) procedures, and student development frameworks:

1. Maintaining Classroom Discipline
e Norms of Conduct & Proper Decorum
Classroom discipline is guided by Article 255 of the USM Code (Book IV) and the USM Faculty
Manual, which mandate moral uprightness, mutual respect, proper grooming, and mandatory wearing
of the official school uniform and ID card.

o Attendance & Punctuality Enforcements
Attendance is monitored under Article 192 of the USM Code. Unexcused absences exceeding 20%
of total contact hours in a semester result in an automatic failing grade (5.00), while students arriving
after 15 minutes are marked absent.

o Academic Integrity & Classroom Order
Academic dishonesty (e.g., cheating on exams/quizzes) carries an automatic failing grade on the
first offense. Physical classroom orderliness and cleanliness are maintained through class officer
leadership, student duty schedules, department 7S champions, and campus environmental initiatives
like the University Gulayan Project.
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2. Monitoring Student Progress
o Timely Releasing of Results and Transparent Feedback
Pursuant to ISO Procedure USM-EDU-016 (Section 6.4.2) and Section 3.1.8 of the USM Faculty
Manual, faculty members are mandated to check and return corrected papers and release major
examination results not more than two (2) weeks after test administration

o Student Progress Tracking
Instructors must inform students of the results of all assessment tools (quizzes, term
examinations, performance tasks, and assignments) so that students can track their own progress
against Intended Learning Outcomes (ILOs)

o« Documented Examination Return
To ensure institutional compliance and accountability, the return of evaluated examination papers
is formally documented using an ISO-standard Acknowledgement Receipt of Return of Evaluated Exam
signed by students

. Advising & Grade Transparency: Desighated academic advisers monitor student course sequencing,
prerequisite compliance, and unit loads per USM-EDU-001. Faculty encode grades online via the Marka
portal within 10 calendar days post-examinations. Faculty members encode midterm grades.

. Independent Requirements Routing

Progress in independent scholarly work and field immersion is systematically monitored using
thesis routing slips and daily OJT logbooks/journals.
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3. Developing Responsibility and Initiative Among Students
. Experiential Field Immersion & Independent Research
Students build workplace autonomy through a mandatory 400-hour off-campus Management
Accounting Internship across partner Host Training Establishments (HTEs) and independent thesis
research under Management Accounting Research.

. Research Presentation & Academic Competitions
Student initiative is fostered through competitive presentations at the annual CBDEM Student In-
House Review, Student Research Summits, and participation in academic leagues like the CMA Quiz
Bowl and JPIA Fest Caelum Academic League.

. Peer Leadership & Co-Curricular Governance
Advanced students exercise leadership by acting as peer tutors in Project Aralkada and serving as
officers in student organizations like the Junior Philippine Institute of Accountants (JPIA - USM Chapter)
and Local Student Government.

4. Enhancing Pedagogical Skills of the Faculty
. ISO Classroom Observation System
Under USM-EDU-002, Department Chairs and Deans conduct structured classroom observations
followed by post-observation feedback conferences to refine instructional delivery.

. Linang Tao L&D Framework
Faculty development is governed by the Linang Tao Learning and Development Management
System (Linang Tao LDMS), ensuring every faculty member receives at least one L&D intervention
annually.

o Continuing Professional Education by Professional Organizations
Faculty regularly attend national Outcomes-Based Education (OBE) workshops, test construction
seminars, and accounting teachers' conferences (e.g., NACPAE and PICPA).

CURRICULUM AND INSTRUCTION =



\ BACHELOR OF SCIENCE IN
) MANAGEMENT ACCOUNTING

e In-House Training & Evaluation Loops: Instructional competency is continuously upgraded through
CBDEM in-house faculty trainings, departmental assembly of "Faculty Kits" (TOS, delivery monitoring
forms, item analysis), and semestral multi-point evaluations via Student Evaluation of Teaching (SET)

and supervisor ratings.

3. OUTCOMES
1 Present evidence that learning is efficiently and effectively managed.

In the BS Management Accounting (BSMA) program at the University of Southern Mindanao (USM),
student learning is efficiently and effectively managed through a systematic, ISO-certified outcomes-based
framework that encompasses syllabus preparation, instructional delivery monitoring, TOS-based assessments,
student progress tracking, faculty evaluations, and continuous quality improvement [144-148, 178]. Concrete
evidence validating that learning is efficiently and effectively managed includes:

1. ISO-Certified Outcomes-Based Syllabus Preparation & Updating

« 100% OBE Alignment
All course syllabi strictly follow a standardized ISO Outcomes-Based Education (OBE) format that

maps Intended Learning Outcomes (ILOs) and Course Outcomes (COs) directly to Program Outcomes
(POs), Program Educational Objectives (PEOs), and USM’s VMGO.

o Systematic Review & Approval
Syllabi are reviewed, revised, and approved every two years (or as needed) through a multi-tiered
process involving the Department Curriculum Review Committee (DCRDC), College Curriculum Review
Committee (CCRDC), Director for Instruction (ODI), and Vice President for Academic Affairs (VPAA).
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2. Systematic Monitoring of Instruction and Classroom Observation
o ISO Quality Protocols
Instructional delivery is governed by ISO Procedure USM-EDU-016 (Delivery of Instruction) and
monitored under automated scheduling systems.

e Supervisory Observations
Department Chairpersons and College Deans conduct periodic classroom observations (once per
semester for permanent faculty and twice per semester for Contract of Service faculty) followed by
post-observation evaluation conferences.

3. TOS-Desighed Assessments and Rapid Feedback Mechanisms
o Table of Specifications (TOS)
Major summative examinations (Midterms and Finals) are constructed using a pre-designed Table
of Specifications (TOS - ISO Form USM-EDU-F25) mapped across Bloom’s Taxonomy cognitive levels.

o Timely Result Releasing
Corrected examination papers and assessment results are checked and returned to students within
two (2) weeks after test administration.

o Item Analysis for Examinations
Examination difficulty and validity are evaluated using the Item Analysis Form (USM-EDU-F30).

4, Commendable Student Academic Performance and Honors
o High Number of Academic Scholars
Demonstrating instructional effectiveness, the BSMA program produced 104 academic scholars in
the 1st Semester of SY 2025-2026 and 69 academic scholars in the 2nd Semester of SY 2025-2026
(excluding 4th-year students deployed in off-campus internships).
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o Student Research Excellence
BSMA students regularly earn top institutional honors at the annual Gawad Parangal, including

winning the Most Outstanding Research Project (Social Science Category) at the CBDEM Student In-
House Review.

5. High Retention, Graduation Rates, and Employability Outcomes

. Strong Student Retention
Enrollment statistics across semesters show high retention rates from 2nd year to 3rd year and

3rd year to 4th year, with third-year shifters successfully graduating on time.

. High Employability & Employer Satisfaction
The Tracer Study of Batch 2022 Graduates of USM recorded a 96.92% relative employment rate
(63 out of 65 survey respondents employed), while recent university tracer project reports recorded a
100% relative employment rate. Furthermore, the BSMA Employer Feedback Survey revealed an
Overall Grand Mean score of 4.4490 out of 5.00 ("Excellent") across 38 competency indicators and an
overall employer satisfaction rating of 8.85 out of 10.00.
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4. BEST PRACTICES
[] Cite as many best practices as you can on Parameter D. (Management of Learning)

The BS Management Accounting (BSMA) program at the University of Southern Mindanao (USM)
implements several best practices in the Management of Learning (Parameter D), governed by the USM Code
(2024 Edition), ISO Quality Management System (QMS) procedures, and institutional policies:

Enforced Class Size Caps

Standard undergraduate lecture sections are capped at a maximum of 45 students (maintaining an
average class size of 29-48 students), while laboratory classes are capped at 30 students to ensure optimal
student-instructor interaction [147-148, 183]. Requested courses are strictly capped at 20 students.

. Automated Class Scheduling System
Course schedules are prepared centrally at least 30 days prior to enrollment and managed through an
automated scheduling system supervised by the Office of the Director for Instruction (ODI).

. Freshmen & Parents Orientation Week
The university and Accountancy Department host annual pre-enrollment and freshmen orientation sessions
detailing academic policies, retention criteria, grading scales, student conduct, and guidance services.

. Democratic Discipline & 7S Orderliness
Classroom discipline is maintained under the Student Code of Conduct and proper uniform/ID policies.
Classroom cleanliness and physical orderliness are sustained through class officer duty schedules,
department 7S Champions, and campus initiatives like the student Gulayan vegetable garden project.

. Prerequisite Sequencing & Credit Load Caps
Automated enrollment enforces course prerequisite dependencies. Student unit loads follow the
prescribed curriculum plan, with graduating students permitted up to 6 extra overload units.
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. Monitored Independent Learning & Experiential Capstones
Independent work in case studies, research manuscripts (Management Accounting Research), and off-
campus field immersion (Management Accounting Internship) is systematically tracked using thesis routing
slips, comment slips, and Daily OJT Logbooks/Journals.

. Synchronized Institutional Academic Calendar

All academic terms, midterm/final examinations, and departmental activities are strictly synchronized
with the university-approved Annual Academic Calendar.

CURRICULUM AND INSTRUCTION
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AREA III —- CURRICULUM AND INSTRUCTION

PARAMETER E - GRADUATION REQUIREMENTS

1. SYSTEM-INPUTS AND PROCESSES
L1 Present and/or cite policies on program’s academic and graduation requirements.

Institutional policies governing academic and graduation requirements for the Bachelor of Science in
Management Accounting (BSMA) program at the University of Southern Mindanao (USM) are codified in the
USM Code (2024 Edition, Book III), CHED Memorandum Order (CMO) No. 27 s. 2017, and department
guidelines:

1. Program Academic Requirements

. Total Credit Unit Requirement and Strict Prerequisite Sequencing

The USM BSMA curriculum requires the completion of 176 total credit units. This includes 36 General
Education units, 14 PE/NSTP units, 6 Common Business units, 81 Core Accounting units, 30
Cognate/Major units, and 9 institutional/additional units (such as Thesis and foundational tool courses).

« Academic Unit Load Limits
The standard semester load follows the prescribed curriculum plan up to a maximum cap of 30 units
per regular semester and 9 units during summer terms.

. Mandatory Field Immersion & Independent Research:
o Management Accounting Internship: Completion of 400 hours of mentored, off-campus field
experience in partner Host Training Establishments (HTESs).
o Management Accounting Research: Independent thesis manuscript writing (MgtAcc UT 01 & UT 02)
culminating in a formal oral panel defense.
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. Maximum Residency Rule (MRR)
The maximum allowable residency to complete the 4-year degree is computed by multiplying the
program duration by 1.5 (6 academic years). Students exceeding MRR must apply for readmission and
re-enroll major courses under the latest curriculum.

. Policies on Academic Delinquency:
o Warning: Incurring failing grades in 25% to 49% of enrolled units limits the succeeding semester
load to 18 units.
o Probation: Incurring failing grades in 50% to 75% of enrolled units restricts the succeeding load to
12 units.
o Debarment: Failing 75% or more of the semester load results in a one-year debarment from the
university; a second debarment leads to permanent disqualification.

2. Graduation Requirements

. Complete Coursework, Academic Deficiencies and Documents
Candidates must satisfactorily complete all 176 credit units. All academic deficiencies and records
must be cleared no later than five (5) weeks before the end of the student's final semester.

. Multi-Tiered Governance Approval
Prospective candidates must be evaluated and formally endorsed by the College Academic Council,
approved by the University Academic Council, and granted final conferment by the USM Board of Regents
(BOR).

« Financial & Administrative Clearance

Candidates must accomplish an official Final Clearance clearing all academic, financial, library, and
property accountabilities prior to the release of their Transcript of Records (TOR) and Diploma.
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. Graduation with Honors (Latin Honors)
Students are evaluated based on their Cumulative Grade Weighted Average (GWA) computed to three
decimal places without rounding off:
o Summa Cum Laude: 1.000 - 1.249
o Magna Cum Laude: 1.250 - 1.499
o Cum Laude: 1.500 - 1.750
o Conditions: Honor candidates must finish the program within the regular prescribed period, carry no
failing grades or unremoved "INC" notations, and maintain at least two years (50%) of residency at
USM.

2. IMPLEMENTATION
[1 Describe the Program’s academic and graduation requirements and how they are disseminated.

In the BS Management Accounting (BSMA) program at the University of Southern Mindanao (USM),
academic and graduation requirements are systematically disseminated to students, parents/guardians, and
academic personnel through a combination of orientation events, official publications, instructional tools,
advisory channels, and digital platforms:

1. Pre-Enrollment & Freshmen Orientations
The Accountancy Department and the university conduct annual pre-enrollment orientations for
incoming freshmen and their parents/guardians. These orientations provide detailed presentations of the
BSMA curriculum map, academic policies, grading scale, course requirement categories, retention rules,
and graduation criteria.

2. University Freshmen Orientation Week
The University Freshmen Orientation Week at the University of Southern Mindanao (USM) is an
annual institutional event designed to welcome new students and facilitate their smooth transition into
university life.
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Key components of the orientation week include:

. College & Department Orientations: Academic units (such as the Accountancy Department) hold
targeted orientation sessions for incoming freshmen and their parents/guardians. These sessions
present the program curriculum, academic policies, grading systems, course requirements, and
retention rules.

. University Academic Policies & Student Conduct: Students are oriented on institutional
regulations, including USM's Vision, Mission, Goals, and Objectives (VMGO), quality policy
statement, rules on student discipline, and duties codified in the Student Code and Student
Handbook.

. Office of Student Affairs (OSA) Services: Representatives introduce essential student support
services, including guidance and counseling, health and medical services, housing, scholarship
programs, and student organization activities.

. University Convocation: The orientation features a formal university-wide convocation assembly
where university administrators, faculty, and student leaders address the incoming batch.

3. Distribution of the Student Handbook
Published by the Office of Student Affairs (OSA), the official USM Student Handbook is printed and
distributed to all students upon admission. It serves as an authoritative guide codifying academic
regulations, grading rules, student discipline, and graduation requirements.

4. University Students and Parents Consultation before Graduation
The University Students and Parents Consultation before Graduation, organized by the Office of
Student Affairs (OSA), is an institutional orientation and advisory session held prior to commencement to
guide graduating students and their parents/qguardians through the final transition toward degree
completion. The orientation includes briefing on graduation & commencement protocols where OSA
presents detailed guidelines regarding baccalaureate services, commencement schedules, venue rules,
and prescribed academic attire.
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5.

Academic Advising & Consultation (USM-EDU-001)

Desighated faculty advisers guide students during registration periods and scheduled consultation
hours. Advisers monitor enrollees' prerequisite compliance, allowable credit loads, course sequencing,
and progress toward meeting graduation standards.

. Digital Portals & Social Media Announcements

Academic prospectuses, course catalogues, schedule changes, and official policy notices are
published through the Student Portal (studentsportal.usm.edu.ph), the online grading portal (Marka),
department bulletin boards, and official university social media channels.

. Deficiency Notifications for Graduating Students

Prior to the final semester, the Admission and Records Office (ARO) audits student scholastic records
and publishes a tentative list of prospective candidates for graduation. Any remaining academic or
administrative deficiencies are directly communicated to students and College Deans via formal advisories
to ensure prompt resolution before graduation.
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3. OUTCOMES
[l Present a comparison of students’ who are able to graduate on time with the total number of
student enrollees.

BSMA Enrollment and Graduate Students Trend
100

80

60
40

20

2nd Year 3rd Year 4th Year Graduated

—1st Semester, SY 2025-2026 2nd Semester, SY 2025-2026.
1st Semester, SY 2026-2027.

The enrollment trend for the 3 semesters show increase in enrollment from 2" year to 3™ year
which can be generally attributed to shifters from the BS Accountancy Program. Data also
shows that the retention rate of the students from 3 year to 4" year is high in the 3
semesters presented. Almost all third year students who are shifter also graduate on time.

CURRICULUM AND INSTRUCTION =
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BSMA Enrollment and Graduate Students Data

Number of Students Enrolled
Semester, School Year 2nd Year 3rd Year 4th Year Graduated
1st Semester, SY 2025-2026 34 76 74
2nd Semester, SY 2025-2026. 48 77 75 73
1st Semester, SY 2026-2027. 29 53 75

4. BEST PRACTICES
[l Cite as many best practices as you can on Parameter E (Graduation Requirements Learning)

In the BS Management Accounting (BSMA) program at the University of Southern Mindanao (USM), several
institutional best practices ensure that Graduation Requirements (Parameter E) are managed efficiently,
transparently, and effectively:

. Integrative Experiential Capstones (OJT & Research Defenses)
Students must successfully fulfill two capstone requirements that validate career readiness prior to
graduation:
o A mandatory 400-hour off-campus Management Accounting Internship across vetted Host Training
Establishments (HTEs), evaluated via daily activity logbooks and terminal internship reports.
o Independent undergraduate research (Management Accounting Research) culminating in formal oral
panel defenses, manuscript submissions, and research summit presentations.

. Multi-Stage Governance Review & Approval

Candidate lists for graduation undergo a rigorous, multi-tiered verification process. Recommendations
originate at the Department and College Academic Council, advance to the University Academic Council for

endorsement, and receive final degree conferment from the USM Board of Regents (BOR).

CURRICULUM AND INSTRUCTION
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« Pre-Graduation Student & Parent Consultations
Organized by the Office of Student Affairs (OSA), a specialized pre-graduation orientation is conducted
for graduating seniors and their parents/guardians. This session clarifies commencement protocols, academic
gown guidelines, career transition services, and the administrative clearance workflow.

CURRICULUM AND INSTRUCTION
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AREA III - CURRICULUM AND INSTRUCTION
PARAMETER F — ADMINISTRATIVE SUPPORT FOR EFFCETIVE INSTRUCTION

1. SYSTEM-INPUTS AND PROCESSES
[1 Present and/or cite policies on substitution or special arrangements whenever a faculty is on
leave or on official business/time;

Republic of the Phi

P UNIVERSITY OF SOUTHERN MINDANAO
£

B

2! add:

OFFICE OF THE PRESIDENT

TO: DR. ALLEN SHANE C. GARCIA

Designation as OIC, DEPARTMENT CHAIRPERSON - ACCOUNTANCY

Monday, 9 March 2026

i be entitled to a six (6) unit load displacement
1 you IPCR the

t to lead By virtue of this designation, you sl
and on Vacation/Sick Leave Status. As such, you shall int

following success indicato

Taking cognizance of your educational preparation and most of all your ints
the department that would promote morale, efficiency and integrity, respon:
urtesy in your unit and institutionalize a management climate
tability in consonance with existing laws and regulations, your

ed as OIC, DEPARTMENT CHAIRPERSON-ACCOUNTANCY addition
a position

and ¢

trust and acco

format

accredit

integrated in the curriculum

OIC, Department Chairperson, you are hereby directed and expected to perform the

following functions:

ved in RD

members invo

©. percentage of personnel with cor planned in ILDP,

f. number of non-conformity (NCs

to the administration fc

1. Provide formal inpu lowing proper consultatio

departmental peers

all recommended policy and administrative circular

9 shall remain in force on March o4, 2025 and in effect until April 30,
affect the department’s operations; s revoked by the unde: o o

2. Respond to the requests of stakeholders and allied agencies/offices in the university
such as the Admissions and Records Office, Office of the Director for Instruction,
University Information and Communications Technology, Office of Student Affairs,
Human Resource & Development Office, and other re t offices; JONALD L. PIMENTEL, PhD.
3. Effectively commun ith other academic departments to Ins UC Presigent IV

or by a higher competent

adict to any of the ereof are deemed

maintaining an integrated university curriculum, as well as reaching the
and strategic objectives of the Universit
vare the Dy

By Autbority of thapresidert

f NERISSA%DF(AVINA, PhD,
Submit the annual staffing propos HRMIDO Director

ubmit the annual budget proposal and monitor the budget;

e of the department to the ISO and

omplian

7. Implement and monitor the
Accreditation standar |

8. Facilitate de ental curricull
t of material and human resources by developing class
nts;

e over depa

9. Facilitate

schedules and t

Schedule an

de ove gs;
Serve 3 imary departmer nstitutional advancement,

ention efforts;

Co-ordinate andjor participate in th ulty recruitment/faculty search,

“UNITY IN DIVERSITY AND
“UNITY IN DIVERSITY AND SUSTAINABLE DEVELOPMENT IN L
SUSTAINABLE DEVELOPMENT IN V MINDANAO THROUGH QUALITY AND RELEVANT EDUCATION.*
MINDANAO THROUGH QUALITY AND RELEVANT EDUCATION." —— M55 P
" » ;

Special Order issued to Allen Shane C. Garcia to assume as OIC Department Chairperson
due to emergency maternity leave of the Department Chairperson.
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Department memo issued by OIC Department Chair f{csj : g

Allen Shane C. Garcia to assign temporary faculty e o to
classes of Sandra Angela A. Bangcaya due to the = =&™™"
emergency maternity leave. PROM | ALLENSHANEC GARCIA

I wew of the emergency matemity leave of SANDRA ANGELA A BANGCAYA, and 1o enswe the
continuty of instruction and mimsmize dsroptions Lo learners’ academic activites, the following
faculty members e hereby temporecily asmigned to handle the subjects and daszes previously

assigned 10 the sad facuy member until Apnl 30, 2026

The tumporary teaching ssgnments are ss follows

Year)Course) Cowwse Title Schedule Faculty Assigned
Secuon
JBS AcctylA | AEC 02: Accounting for T. 900 AM - 13:05 AM | ALLEN SHANE C
| __Fartnershp and Corporaticn Th, &8 3O AM - 3130 AN GARCLA
JBS Accty/ B | AEC 02: Accounting it M, 200 PM Y] T BAIKONGAN B
Fartnershep and Corporation W, 300PM-g GUIAMAN

VBS AcctylA | At o1 Accounting for Specis TTh, 0230 M - 04 C0 PM AY-RG VILAC

Transections

For your reference and compliance

Respectuly,

ALLE"C’SU‘L)E( GARCIA
Ol Craypsersan, Accountancy Department
b

Conforme

Ay Mg ac

2 )
BAIKONGAR B, GUTAMAN

<
CHERYL Y. DL AY, Dean, CBDEM

JISN-(BD-Foy -Rev.osara 3.2y
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[1 Present and/or cite policies on giving awards and/or recognition of faculty and students with
outstanding achievements; and

The

University holds annual Gawad Uliran sa
Serbisyong Mahusay (Gawad USM), the
customized Program on Awards and Incentive for
Service Excellence (PRAISE) of USM for employees,
researchers, academic programs, and university
units. The awards were given under five categories:
Gawad Pamumuno, Special Awards, Gawad
Karunungan, Ulirang Kawani, and UlirangSangay. The
guidelines for the

The guidelines of Gawad USM is approved by the Civil

Service Commission (CSC).

CURRICULUM AND INSTRUCTION
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CTVIL SERVICE COMMISSION
Republic of the Philippines

Civil Service Commission Reglonal Office XI

14 October 2022

PRESIDENT FRANCISCO GIL N. GARCIA, PhD
University of Southern Mindanao
Kabacan, Cotabato

Dear President Garcia:
We are pleased to inform you that having complied with the basic requirements provided
under C5C Memaorandum Circular No. 1, s. 2001 re: Program on Awards and Incentives for
Service Excellence (PRAISE), the Gawad Uliran sa Serbisyong Mahusay (Gawad USM) as the
customized PRAISE of the University of Southern Mindanao is hereby approved.
Please be reminded that the provision of monetary incentives is subject to the availability of
funds and shall adnere to the existing Commission on Audit (COA) and Department of Budget
and Management {DBM) budgeting, accounting and auditing rules and regulations. In no case
shall the monetary incentives be provided across the board.
Thank you for promoting a culture of rewards and recognition in the University,
Congratulations!
Wery truly yours,

f - _hx"x,

ﬁ‘ﬂ@-—h\;“%‘
RESURRECCION P. PUEYD —

Director IV

DIRECTOR N GLENDA I, FORONDA-LASAGA

C5C Field Giffice for Catebaro

Coilege of Law Bidg., University of Southern Mindanos
Kidapawan City

Bawat Kawani, Lingkod Bayani

rment Center, Carpenter Hil 8 (083) £25-3906/{063) §25-3927/1083) 825-3929 ol écscgovph @ wewoscgovph
g (03] B25-3031
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Urome

Republic of the Philippines ( A m:‘M @WE
UNIVERSITY OF SOUTHERN MINDANAO S &5
Kabacan, Cotabato lpoenas) Lo

e adress: Loae(lyee @i oo pl

The Gawad USM guidelines was also approved by the e o ——
USM Board of Regents through the BOR Resolution No. AN EXCERDT FROM THE MINLTES OF THE 146" REGULAR MEETING OF THE Uiy
120, Series Of 202 1 [] APPROVAL OF GAWAD ULIRAN SA SERBISYONG MAHUSAY (GAWAD-USM)

PROGRAM ON AWARDS AND INCENTIVES FOR
SERVICE EXCELLENCE (PRAISE) SYSTEM

Resolution No. 130
Series of 2021

WHEREAS, the Human Resource Management and Development Office (HRMDO) has
proposed a system fo institutionalize a customized Program On Awards And Incentives For
Service Excellence (PRAISE) referred as Gawad Uitran sa Serbisyong Mahusay or Gawad USM;

WHEREAS, the pr j system ishes the structure and governance, policies, awards and
incentive categories, criteria and selection process as well as the framework for its
implementation;

WHEREAS, the proposal aims that through the rewards and recognition system, employees shall
am for outstanding performance and exemplary behavior;

NOW, THEREFORE, the USM Governing Board, upon deliberating on the matter and on a motion
made, duly seconded and unanimously carried, the body has -

RESOLVED, as it is hereby resolved, the Board has approved with commendation the adoption
of the Gawad Uliran sa Serbisyong Mahusay (GAWAD-USM) as the University's Program On
Awards And Incentives For Service Excellence (PRAISE)

APPROVED
XXX KK KKK KKK KKK Ko Ko XXX XXX XK KKK K K X X K KX XXX
CERTIFIED TRUE AND CORRECT:
Oy
JENNIFER E. SINCO
Board Secretary V

ATTESTED BY:

FRANCISCQ GIL'N. GARCIA, PhD
Vice-Chair, USM Board of Regents
SUC President IV

“UNITY IN DIVERSITY AND
USTAINABLE DEVELOPMENT IN
MINDANAO THROUGH QUALITY AND RELEVANT EDUCATION."

USM-SYS5-Fro.Rev.1 2020 0724

L )

Sl
Je AATIHIRAY
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First page of the Gawad USM guidelines.

Click link to read full guidelines:
https://drive.google.com/file/d/1-
Y2RWN2d7FBXgLF-
VL8CpvfVSY9ePQXx/view?usp=sharing

CURRICULUM AND INSTRUCTION
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GAWAD USM
Gawad Uliran sa Serbisyong Mahusay

University of Southern Mindanao
Program on Awards and Incentives for Service Excellence
(USM PRAISE)

SHORT TITLE AND LEGAL BASIS OF PROMULGATION

Short Title. The University of Southern Mindanao Program on Awards and
Incentives for Service Excellence (USM PRAISE) shall be known as Gawad Uliran sa
Serbisyong Mahusay (GAWAD USM).

Legal Basis. This PRAISE is an improved and revised version of the USM PRAISE
previously promulgated in pursuant to the Revised Policies on Employee
Suggestions and Incentive Awards System (ESIAS) provided under Givil Service
Commission (CSC) Resolution No. 010112 and Chil Service Commission
Memorandum Circular No. 01, s. 2001.

COVERAGE AND DEFINITION OF TERMS

Scope ~ This USMPRAISE shall apply to all employees in the career and non-career
service of the University of Southern Mindanao, deployed in its campuses in
Kabacan, Kidapawan, Libungan, Alamada, Buluan, Aleosan and other campuses
hereinafter organized by the USM Board of Regents.

Definition of terms. Notwithstanding as maybe provided in relevant laws, rules and
regulation, the following terms are hereby defined as used in this policy.

2.2.1 Academic Ranks — refers to faculty position prescribed under the Plantilla
and Strategic Merit Selection Plan;

2.2.2 Administrative Services — refers to the functions of the university which
directly relates to the supervision and control of administration of the
University other than academic services;

22.3 Award - recognition which may be monetary or non-monetary conferred
on the individual; or group of individuals for ideas, suggestions, inventions,
discoveries, superior accomplishments, exemplary behavior, heroic deeds,
extraordinary acts or services in the public interest which contribute to the
efficiency, economy, improvement in the University’s operations which
lead to organizational productivity;

2.2.4 Career — positions in the civil service characterized by (1) entrance based
on merit and fitness to be determined as far as practicable by competitive
examination, or based on highly technical qualifications; (2) opportunity for
advancement to higher career positions; and (3) security of tenure;

225 Contribution - any input which can be in the form of an ides or
performance;

2.2.6 Discovery—is the uncovering of something previously existing but found or
learned for the first time which will improve public service delivery;
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The 2026 Gawad USM Parangal was held on September 29, 2026.

Have any questions? ./ (064) 572 2138 =op@usm.edu.ph Donate Now USMSDG Hub = Online Services  PhilGEPS = Gallery
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USM Names Awardees in Araw ng Parangal
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The University of Southern Mindanao (USM) recognized employees, researchers, academic programs, and university units during the
Araw ng Parangal on September 29, 2026 at the University Commercial Building, USM, Kabacan, Cotabato.

The awards were given under five categories: Gawad Pamumuno, Special Awards, Gawad Karunungan, Ulirang Kawani, and Ulirang
Sangay.

Click link to view full story on the USM website: https://www.usm.edu.ph/usm-names-awardees-in-araw-ng-

parangal/

CURRICULUM AND INSTRUCTION
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The Araw ng Parangal was held as part of USM'’s 2026 Founding Anniversary celebration, to honor employees and units for their
contribution to the University.

Photos during the Araw ng Parangal 2026.
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The 2024 Gabi ng Parangal was held last September 28, 2024.

Have any questions? .7(064) 5722138 =op@usm.edu.ph Donate Now USMSDG Hub Online Services PhilGEPS = Gallery
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USM Honors Employees, Stakeholders at Gabi ng Parangal 2024

The University of Southern Mindanao (USM) held its prestigious Gabi ng Parangal on September 28, 2024, at the USM Auditorium,
Kabacan, Cotabato.

Click link to read full story: https://www.usm.edu.ph/usm-honors-employees-stakeholders-at-gabi-ng-
parangal-2024/

CURRICULUM AND INSTRUCTION
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The University holds PRAISE awards faculty members and staff for their outstanding research
publications and intellectual property outputs during the PRAISE Special Awards for
Research, Development, and Extension. The 2026 PRAISE awards was held last
September 21, 2026

Have any questions? ./ (064) 5722138 =op@usm.edu.ph Donate Now = USM SDG Hub | Online Services = PhilGEPS = Gallery
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USM Recognizes Researchers, Innovators Through PRAISE Awards

The University of Southern Mindanao (USM) recognized faculty members and staff for their outstanding research publications and
intellectual property outputs during the PRAISE Special Awards for Research, Development, and Extension on September 21, 2026, at
the University Commercial Building, USM, Kabacan, Cotabato.

A total of 56 faculty members and staff received the Intellectual Property Awards for their copyrighted works and utility models,
while 116 authors were recognized through the Publication Awards for their Scopus-indexed publications.

Click link to read full story: https://www.usm.edu.ph/usm-recognizes-researchers-innovators-through-
praise-awards/

CURRICULUM AND INSTRUCTION
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The University also holds annual Gawad Parangal for Students where the university
recognizes students accomplishments. The Gawad Parangal is provided in the USM
Code, Book IV (Student Code), Title 9 (Student Affairs and Services), Article 216,
Section 14.

BOOKIV
THESTUDENTCODE

TITLENINE
STUDENT AFFAIRS AND SERVICES

Article 216. The Office of Student Affairs

~

Section 14. The Leadership Enhancement Section shall have the following functions:

a. designandfacilitate leadership trainingsessions/modules for students;

b. provide opportunities to develop and enhance leadership effectiveness at the individual
and organizationallevels;

c. provideadministrative andtechnicalsupporttothe Student DevelopmentCommittee;

d. lead in the evaluation of the performance of students and student organizations and
recommendforthe Gawad Parangal Awards; and

e. assistinthescreening ofapplicantsfor mobility and off-campusleadership trainings.

CURRICULUM AND INSTRUCTION =
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Guidelines for Gawad Parangal (Students)

_ _Mo/st/Outstcmding Student of the Year
(MOSY)

Qualifications:

I nd iVid ua I Ca tegory 1.Excellent in moral character, and without any

record of criminal conviction or unfavorable
disciplinary case in school.

2.A bonafide graduating college student for the
current academic year (SY 2025-26);

3.An outstanding student in academic and co- and
extra-curricular activities with no failing grades
during his/her entire study with a cumulative GPA
of 2.00 or better

CURRICULUM AND INSTRUCTION
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Qualifications:

1.Currently holding the position of Governor of any LSG
Unit in the university

2.Excellent in moral character, and without any record of
criminal conviction or unfavorable disciplinary case in
school.

3.A bonafide college student for the current academic
year (SY 2025-26);

4.An outstanding student in academic and co- and extra-
curricular activities with no failing grades during
his/her entire study with a GPA of 2.00 or better during
the first semester of 2025-26.

CURRICULUM AND INSTRUCTION

utstanding LSG Governor

__/Outstanding Student Legislator

Qualifications:

1.Currently holding the position of either Senator, Vice
Governor, or Board Member

2.Excellent in moral character, and without any record of
criminal conviction or unfavorable disciplinary case in
school.

3.A bonafide college student for the current academic
year (SY 2025-26);

4.An outstanding student in academic and co- and extra-
curricular activities with a GPA of 2.00 or better during
the first semester of 2025-26.
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1 iy Outstanding Athlete Qu{ﬂmding Socio-Cultural Performer
Qualifications:

Qualifications:

1.Excellent in moral character, and without any record of
criminal conviction or unfavorable disciplinary case in
school.

1.Excellent in moral character, and without any record
of criminal conviction or unfavorable disciplinary
case in school.
2.A bonafide college student for the current academic year
2.A bonafide college student for the current (SY 2025-26);
academic year (SY 2025-26);
3.An outstanding student in academic and co- and extra-
3.An outstanding student in academic and co- and curricular activities with no failing grades during his/her
extra-curricular activities with no failing grades entire study with a GPA of 2.00 or better during the First
during his/her entire (varsity) study with a GPA of Semester of 2025-26.

2.00 or better during the First Semester of 2025-26.
4.A member of any socio-cultural performing group

including dance troupes, choral groups, dramatics guilds,

4.A member of any varsity group.
etc.

CURRICULUM AND INSTRUCTION
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'’ atstcmding Campus Journalist

Qualifications:

1.Excellent in moral character, and without any record of
criminal conviction or unfavorable disciplinary case in
school.

2.A bonafide college student for the current academic
year (SY 2025-26);

3.An outstanding student in academic and co- and extra-
curricular activities with no failing grades during his/her
entire study with a GPA of 2.00 or better during the First
Semester of 2025-26.

4.A member of the editorial staff of any campus student
publication or student media outlet.

CURRICULUM AND INSTRUCTION

) “Gawad Sibol - Ten Outstanding
Freshmen

Qualifications:

1.Excellent in moral character, and without any record of
criminal conviction or unfavorable disciplinary case in
school.

2.A bonafide freshmen college student for the current
academic year (SY 2025-26). A bonafide freshmen are those
who spend their first year in college in USM excluding those
who spent their previous semesters from other universities;

3.An outstanding student in academic and co- and extra-
curricular activities with no failing grades during his first
semester of study with a GPA of 2.00 or better
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__Outstanding Campus Organization

To be qualified for the
award, a campus
organization needs to
be registered/
accredited on time and
in active status during
the time of nomination.

CURRICULUM AND INSTRUCTION




MANAGEMENT ACCOUNTING

) BACHELOR OF SCIENCE IN

Outstanding LSG Unit

Qualifications:

1.Has obtained a certificate of
transparency from the
University Student
Government Commission on
Audit for the First Semester
2025-26.

2.ls accredited on time and in
active status.

CURRICULUM AND INSTRUCTION
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Most Outstanding Research Project
(Social Science Research Category)

Research Category

To be qualified for the award, the research project must
be among the awardees for best paper during the
University Student In-House Review.

CURRICULUM AND INSTRUCTION
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Most Outstanding Research Project
(Applied/Innovation Research Category)
To be qualified for the award, the research project must

be among the awardees for best paper during the
University Student In-House Review.

CURRICULUM AND INSTRUCTION

/

Most Outstanding Research Project
(Basic Research Category)

To be qualified for the award, the research project must
be among the awardees for best paper during the
University Student In-House Review.

P
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OSA Names Outstanding Students, Orgs at 27th Gawad Parangal

The Office of Student Affairs (OSA) of the University of Southern Mindanao (USM) recognized outstanding students and
organizations in different categories during the 27th Gawad Parangal at the University Auditorium, on May 21, 2026.

The 27t Gawad Parangal for students was held on May 21, 2026.
Click link to view full story: https://www.usm.edu.ph/osa-names-outstanding-students-orgs-at-27th-gawad-

parangal/
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USM Recognizes Outstanding Students, Orgs at 26th Gawad Parangal
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The University of Southern Mindanao through the Office of Student Affairs (OSA) conducted 26th Gawad Parangal in recognition to
the most outstanding students and organizations in different fields on June 03, 2025, at the University Auditorium, USM, Kabacan,
Cotabato.

The 26t Gawad Parangal for students was held on June 3, 2025.
Click link to view full story: https://www.usm.edu.ph/usm-recognizes-outstanding-students-orgs-at-26th-
gawad-parangal/
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USM holds 25th Gawad Parangal; Fernandez named MOSY 2024

& # USM holds 25th Gawad Parangal; Fernandez named OSY 2024

UNIVERSITY OF SOUTHERN MINDANAO Liwww.usm.edu.ph eUSMOffic [»JusmRTV ﬂu L

The 25™ Gawad Parangal for students was held on May 21, 2024.
Click link to read full story: https://www.usm.edu.ph/usm-holds-25th-gawad-parangal-fernandez-named-
osy-2024/

Awards received by the BSMA students for the last 3 years during the Gawad
Parangal.
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27t Gawad Parangal — Year 2026
MOST OUTSTANDING RESEARCH PROJECT - SOCIAL SCIENCE CATEGORY
“Financial Position and Cash Flow Indicators’ Relationship with the SGLG Awards: Evidence from LGUs In
Region XII, Philippines (2022-2024)"
Researcher: Paula Dominique R. Garmino (4BSMA) and Jeannie Q. Rebuta (4BSMA)
Adviser: Dr. Jay-R G. Vildac, CPA

26" Gawad Parangal — Year 2025
MOST OUTSTANDING ACADEMIC ORGANIZATION
Junior Philippine Institute of Accountants USM CHAPTER

MOST OUTSTANDING JOURNALIST
Sittie Sailah B. Patak (4BSMA)

25t Gawad Parangal - Year 2024
EXCELLENCE IN COMMUNITY SERVICE AWARD AND EXCELLENCE IN RESOURCE MANAGEMENT
Junior Philippine Institute of Accountants (JPIA).

MOST OUTSTANDING LEGISLATOR
Luvim Jane A. Sedon (4BSMA)

OUTSTANDING LSG BOARD
College of Business, Development, Economics, and Management.
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The university conducts University Student In-house Review for student researchers.

Have any questions? .J (064) 5722138 ==op@usm.eduph DonateNow = USM SDG Hub | Onfine Services  PlGEPS | Gallery

s
’D - Home About Administration Academics RD&E RGES Student Alumn Media Q
Uy of Gostlom. Pilngions

USM Evaluates Student Research Outputs During 11th In-House Review

177

The University of Southern Mindanao (USM) gathered student researchers from different colleges and USM extension campuses for
the 11th Student In-House Review on May 19, 2026, at the Research Hub, USMARDC, USM, Kabacan, Cotabato.

A total of 25 research papers were presented under the categories of Basic Research, Social Science Research, and
Applied/Innovation Research

Servingas e ators for the Basic Research category were Dr. Naomi G. Tangonan, Dr. Josephine M. Buison, and Dr. Vrenelie D
Flores. Meanwhile, Dr. Norma U. Gomez, Prof. Anna Jean S. Garcia, and Prof. Khadiguia O. Balah evaluated the entries under Social
Science Research. For the Applied/Innovation Research category, the evaluators were Dr. Josephine R. Migalbin, Prof. Zygote He M
Sorupia, and Dr. Marilyn P. Calub

In her opening message, Dr. Debbie Marie B. Verzosa, Vice President for Research, Development, and Extension, emphasized to the
student presenters that being chosen to represent their colleges in the university-wide review was already a significant achievement

Click link to read full story of 11th In-house Review: https://www.usm.edu.Dh/usm-evaluates-
student-research-outputs-during-11th-in-house-review/
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USM Students Present Research Papers at 10th Student In-House
Review

The University of Southern Mindanao held its annual In-House Review for student research on May 30, 2025, at the University
Commercial Building, Kabacan, Cotabato.

A total of 28 oral presentations, 22 poster submissions, and 11 pitch decks were presented that covered topics in science, social
science, and innovation. This year, the event also introduced a pitching category that provided the students a chance to present their
ideas in a more dynamic and engaging way.

Meanwhile, Professor Emeritus Dr. Naomi G. Tangonan, Dr. Ma. Teodora N. Cabasan, and Engr. Renel M. Alucilja evaluated entries
under the Science category. For Social Science, the panel included Dr. Lorna G. Valdez (Retired Professor), Prof. Rowell Nitafan, and
Prof. Khristine Joy G. Arellano. Additionally, Dr. lvy Mar B. Cabornida, Dr. Joel V. Misanes, and Dr. Marilyn P. Calub comprised the
Innovation panel, while Dr. Josephine R. Migalbin, Dr. Maricel G. Dayaday, and Dr. Cheryl Y. Dulay assessed en in the Food and
Non-Food segments of the Product/Technology Pitching. The panelists provided constructive feedback and expert insights to help
participants enhance their work

Click link to read full story of 10t In-house Review: https://www.usm.edu.ph/usm-evaluates-
student-research-outputs-during-11th-in-house-review/

CURRICULUM AND INSTRUCTION



https://www.usm.edu.ph/usm-evaluates-student-research-outputs-during-11th-in-house-review/
https://www.usm.edu.ph/usm-evaluates-student-research-outputs-during-11th-in-house-review/

BACHELOR OF SCIENCE IN

MANAGEMENT ACCOUNTING

STUDENT IN-HOUSE REVIEW
May 30, 2025

The Student In-house Review shall have the following categories.

A Paper categories
+ Science Research Paper Sub-Category
» Social Science Research Paper Sub-Category
+ Innovation Paper Sub-Category
B. Poster categories
+ Science Research Poster Sub-Category
+ Social Science Research Poster Sub-Category
C. Innovation categories
+ Pitching Category for Food Inmovation Sub-Category
+ Pitching Category for Non-Food Innovation Sub-Category

QUALIFIED ENTRIES
+ All entries must be the best paper/posterfinnovation (1% or 2™ prize) during the
respective college In<house review.
» Each college can submit a maximum of 2 entries per sub-categery, and a
maximum of 4 submissions overall.
+ Only entries that comply with the following deadlines are eligible to participate in the
Studant In-House Review.
i. Paper categories: Submit abstract and full paper (4 printed copies to the
Research and Development Office plus one e-copy to the submission link
below) on or before May 27, 2025
ii. Poster categories: Pre-register and upload e-copy of the poster on or bafore
May 27, 2025 (submission link below) and bring printed poster to the venue
on or before May 30, 2025 at §:00 AM.
iii. |onevation categories: Submit pitch deck {Powerpoint presentation) on or
before May 27, 2025 (submission link below).
» Students who do not submit the requirements on or before the deadline shall be
disqualified from participation.

SUBMISSION LINK: https:iitinyurl. com/student-in-house-registration

Please see following pages for guidelines for paper, poster, and innovation categories.

GUIDELINES FOR PAPER PRESENTATION

. Abstract submission (Use the template)

a. The abstract must contain a maximum of 250 words in one paragragh.

b. The abstract should contain an introduction, objectives, methodology, major findings
and conclusionfimplication. A maximum of & keywords should be written in
alphabetical order.

¢. Abstract for paper presentation (both) printed and electronic copy must be submitted
to the RDO.

. Full paper submission

a. Using the template provided, 4 printed copies of the full paper should be submitted to
the RDO, and an e-copy should be uplocaded to this registration/submission link:
https:ftinyurl.com/student-in-house-registration. The deadline for the submission
of the full paper and e-copy is on May 27, 2025

Contents of the Full Paper

Abstract
Title Page
= Title of the Study
# Researcher & Advisar
» Contact Number/Email Addrass
A. Basic Information
~ Title
Researcher & Advisar
Contact Number/Email Address
College
Category
USM Thematic Area/SDG
achnical Description
Rationale/ Significance
Methodology
Results and Discussion
Conclusion and Recommendation
References
Attachments

VWYY YY YV Y YY Y

Sample General guidelines for 10" Student In-house Review

Click here to read full guidelines:

https://drive.google.com/file/d/1A10gk 8Ualbmzb9BdHIRopAf67ijtO-9U/view?usp=sharing
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[1 Present and/or cite policies on supervision/monitoring and evaluation of faculty performance.

In accordance with Parameter F (Administrative Support for Effective Instruction) of the Level 1 Program
Performance Profile (PPP) for the BS Management Accounting (BSMA) program at the University of Southern
Mindanao (USM), institutional policies on the supervision, monitoring, and evaluation of faculty performance
are codified in the USM Code (2024 Edition), the USM Revised Faculty Manual (2024 Edition), and ISO Quality
Management System (QMS) instructional procedures.

Below is a brief enumeration of these policies and mechanisms:

1. Administrative & Supervisory Oversight Policies
e Primary Supervisory Jurisdiction
Under the USM Code, College Deans and Department Chairpersons exercise primary jurisdiction over
monitoring course syllabus preparation, subject loading within faculty fields of specialization, daily class
attendance, and documentary submissions.

o Instructional Delivery Oversight
The Office of the Director for Instruction (ODI) coordinates directly with academic heads to monitor
the timely delivery of instruction according to approved course syllabi.

2. ISO Classroom Observation System
o Scheduled Classroom Visits (USM-EDU-002 & USM-EDU-016): Teaching delivery is directly monitored
through structured, scheduled classroom visits conducted once per semester for permanent/regular faculty
and twice per semester for Contract of Service (COS) / temporary faculty.

3. Multi-Point Performance Evaluation System
Faculty performance across instructional functions is evaluated each semester across multiple evaluative
perspectives [125, 131-133]:

CURRICULUM AND INSTRUCTION =



\ BACHELOR OF SCIENCE IN
) MANAGEMENT ACCOUNTING

o Supervisory Evaluation of Faculty (SEF): Department Chairs and Deans evaluate faculty members using
standardized supervisory rating instruments.

o Student Evaluation of Teaching (SET): Enrolled students evaluate their instructors online every semester
across teaching clarity, subject mastery, and classroom management [126, 132-133].

o Self & Peer Evaluation: Tracked continuously through self and peer rating forms as well as entries in the
Learning and Performance Journal (LEAPER) and Enhanced Daily Time Records (EDTR).

4. Institutional Performance Management & Advancement Frameworks
o Strategic Performance Management System (SPMS) & IPCR
Faculty performance across the university's four-fold functions (Instruction, Research, Extension, and
Production) is evaluated using the Individual Performance Commitment and Review (IPCR). A rating of at
least "Very Satisfactory" across the last two rating periods is required for promotion eligibility.

o« Dynamic Candidates Assessment System (DYCAS)
Integrates IPCR ratings, LEAPER journals, L&D activities, and Gawad USM scores into a 9-box potential-

performance matrix that serves as the central basis for recruitment, placement, and promotional step
movements.

e PROFESS System

Governs professorial rank accreditation across designated career pathways (such as Teaching and
Learning or Research and Discovery).

6. Evaluation Feedback, Capability Building, and Recognition
o Development Acknowledgment Forms

Summaries of SET and SEF evaluation ratings are formally issued to faculty members to guide self-
improvement and address specific competency gaps.

e Linang Tao L&D System
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Evaluation results and Training Needs Analyses (TNA) feed into the Linang Tao Learning and
Development Management System (Linang Tao LDMS), ensuring that every faculty member receives at least
one L&D intervention per year.

« GAWAD USM / PRAISE System
Outstanding evaluation scores, copyrighted instructional materials, and published research are

rewarded under Civil Service Commission (CSC) PRAISE guidelines through Gawad Uliran sa Serbisyong
Mahusay (GAWAD USM).

2. IMPLEMENTATION
[1 Describe the system of supervision of faculty performance.

At the University of Southern Mindanao (USM), the system of supervision for faculty performance is

governed by a multi-tiered, ISO-certified Quality Management System framework, the USM Code, and the USM
Revised Faculty Manual.

The primary components of the supervisory system are structured as follows:

« Administrative & Supervisory Oversight
College Deans and Department Chairpersons exercise primary supervisory authority over faculty
members by monitoring course syllabus preparation, subject loading within fields of specialization, daily
class attendance, and required documentary submissions. The Office of the Director for Instruction (ODI)
coordinates overall instructional delivery across academic units.

. ISO Classroom Observation System (USM-EDU-002 & USM-EDU-016)
Teaching delivery is directly monitored through structured, scheduled classroom visits.
Permanent/regular faculty members are observed once per semester, while Contract of Service (COS) /
temporary faculty members are observed twice per semester. Every observation is fo
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immediate post-observation feedback conference to review teaching methods and recommend areas for
improvement.

. Multi-Point Performance Evaluation System
Faculty performance across instructional functions is evaluated each semester from multiple
perspectives:

o Supervisory Evaluation of Faculty (SEF): Conducted by Department Chairs and Deans using
standardized rating tools.

o Student Evaluation of Teaching (SET): Conducted online by enrolled students to evaluate
instructional clarity, subject mastery, and classroom management.

o Self and Peer Evaluations: Tracked continuously alongside daily activities recorded in the Learning
and Performance Journal (LEAPER) and Enhanced Daily Time Records (EDTR).

. Integration into HR & Development Frameworks
Evaluation ratings feed into the Individual Performance Commitment and Review (IPCR) under the
Strategic Performance Management System (SPMS) and the Dynamic Candidates Assessment System
(DYCAS) 9-box potential-performance matrix. Identified competency gaps drive targeted interventions
through the Linang Tao Learning and Development Management System (LDMS) and inform promotions
and merit awards.s
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[1 Describe the faculty performance evaluation system.
Faculty Performance Evaluation of Full Time Faculty Members

Rating SY 2025-2026 SY 2024-2025 SY 2023-2024
2" sem | 15t sem | 2™ sem | 1t sem | 2" sem | 15t sem

Outstanding
Very Satisfactory 6 5 5 5 5 3
Satisfactory
Fair

Poor

Total

[1 Describe the strategies to recognize students with exemplary performance/achievements

At the University of Southern Mindanao (USM) and within the BS Management Accounting (BSMA)
program, student exemplary performance and achievements are recognized and encouraged through a multi-
faceted institutional framework:

« Inclusion in Honor Rolls and Academic Awards:
o Semester Academic Awards: Students achieving top General Weighted Averages (GWAs) are
recognized each term as University Scholars (GWA 1.000-1.500) or College Scholars (GWA 1.510-
1.750).

o University Recognition Program: Annual recognition ceremonies honor qualifying academic scholars
across degree programs.
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o Graduation with Honors (Latin Honors): High-performing graduating seniors are conferred Summa
Cum Laude (1.000-1.249), Magna Cum Laude (1.250-1.499), or Cum Laude (1.500-1.750) based
on cumulative GWA computed to three decimal places without rounding off.

. Annual Gawad Parangal for Students
Organized by the Office of Student Affairs (OSA) pursuant to Article 216 of the USM Code, this
annual university-wide event confers merit awards for outstanding student achievements. Recognized
categories include Most  Outstanding Research Project, Most  Outstanding Student
Leader/Journalist/Legislator, and Most Outstanding Student Organization (such as the JPIA USM Chapter).

. Research Competitions and In-House Reviews
Outstanding student research outputs are recognized and rewarded through competitive platforms
like the annual University Student In-House Review, where top-performing student research teams earn
titles such as Best Paper, 1st Runner-Up, and 2nd Runner-Up.

. Grant of Academic Scholarships and Financial Subsidies
Exemplary academic standing qualifies students for institutional tuition scholarships, entrance
topnotcher incentives, and external donor-sponsored scholarship grants managed by the Scholarship and
Financial Assistance Department.

. Awarding of Medals, Certificates, and Leadership Opportunities:
o Plaques, Medals, and Certificates of Merit: Conferred during convocations, recognition days, and
graduation ceremonies.
o Special Leadership Privileges: Top students and officers receive priority selection for student mobility
programs, leadership bootcamps (such as USM LEAP), and university-sponsored participation in off-
campus academic conventions (e.g., JPIA Annual Regional Convention)
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o List of recognition/awards given to students with exemplary academic and non-academic
performance/achievements

At the University of Southern Mindanao (USM), students demonstrating exemplary academic and non-
academic performance are recognized through institutional awards, research competitions, scholarship
grants, and organizational honors supported by internal and external sponsors.

1. Gawad Parangal for Students (Annual University-Wide Recognition)
Organized by the Office of Student Affairs (OSA) pursuant to Article 216, Section 14 (and Article 233) of

the USM Code, the annual Gawad Parangal honors outstanding student accomplishments, research projects,
journalists, legislators, and student organizations.

o 27th Gawad Parangal (May 21, 2026):
o Most Outstanding Research Project (Social Science Category): Awarded to Paula Dominique R.

Garmino (4BSMA) and Jeannie Q. Rebuta (4BSMA) for their study "Financial Position and Cash
Flow Indicators’ Relationship with the SGLG Awards: Evidence from LGUs in Region XII, Philippines

(2022-2024)" (Adviser: Dr. Jay-R G. Vildac, CPA).

o 26th Gawad Parangal (June 3, 2025)1:
o Most Outstanding Academic Organization: Junior Philippine Institute of Accountants (JPIA) - USM

Chapter23.
o Most Outstanding Journalist: Sittie Sailah B. Patak (4BSMA).

o 25th Gawad Parangal (May 21, 2024)1:
o Excellence in Community Service Award & Excellence in Resource Management: Junior Philippine

Institute of Accountants (JPIA)34.

o Most Outstanding Legislator: Luvim Jane A. Sedon (4BSMA)
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o Outstanding Local Student Government (LSG) Board: College of Business, Development
Economics, and Management (CBDEM). The CBDEL Local Governor of the LSG is a BSMA student.

2. Academic Honor Rolls, Latin Honors, & Entrants Incentives

Sponsored and funded by the University Administration / USM System.
o University Academic Award (University Scholars): Awarded per semester to undergraduate students
obtaining a General Weighted Average (GWA) of 1.000 to 1.500.

o College Academic Award (College Scholars): Awarded per semester to undergraduate students
obtaining a GWA of 1.510 to 1.7505. (In the BSMA program, there were 104 academic scholars in the
1st Semester AY 2025-2026 and 69 academic scholars in the 2nd Semester AY 2025-2026.

o Graduation with Honors (Latin Honors): Conferred during commencement exercises to qualifying
graduating seniors based on cumulative GWA computed to three decimal places [149-150, 317]:
o Summa Cum Laude: GWA 1.000 - 1.2496
o Magna Cum Laude: GWA 1.250 - 1.4996
o Cum Laude: GWA 1.500 - 1.7506

3. Student Research Competition Awards
Sponsored by the College of Business, Development Economics, and Management (CBDEM).
o 11th CBDEM Student In-House Review (Annual Thesis Competition):
o 1st Runner-Up (BSMA Students): Paula Dominique R. Garmino and Jeannie Q. Rebuta for
"Financial Position and Cash Flow Indicators’ Relationship with the SGLG Awards: Evidence from

LGUs in Region XII, Philippines (2022-2024)"910.

o 2nd Runner-Up (BSMA Students): Research titled "Determinants of Financial Health on Publicly

Listed Companies in the Philippines"911.
CURRICULUM AND INSTRUCTION =



\ BACHELOR OF SCIENCE IN
) MANAGEMENT ACCOUNTING

4. Scholarships, Grants-in-Aid, and External Donors
« CBDEM Alumni Scholarship Program: Sponsored by CBDEM Alumni / Donor (Ms. Bantolo) via an official
Memorandum of Agreement (MOA) providing tuition/financial grants to deserving BSMA students12.

5. Regional Professional Organization Recognitions
Conferred by the National Federation of Junior Philippine Institute of Accountants (NFJPIA) - Region XII:

o Most Outstanding Local Chapter in Region XII: Conferred upon the JPIA USM Chapter for SY 2023-2024
and SY 2024-2025. The JPIA President for SY 2023-2024 is Ms. Riena Lene Gazo. (4BSMA).

o Outstanding Local Chapter Runner-Up (SY 2024-2025). The JPIA President is Ms. Keziah Lynn dela
Fuente (4BSMA).

o Most Outstanding Local Chapter President Ms. Riena Lene Gazo. (4BSMA) and Ms. Keziah Lynn dela
Fuente (4BSMA).

o Overall Champion (2026 Annual Regional Convention): Awarded during the ARC 2026 competition,

supported by the USM Administration through funding releases, supplies, and transport logistics (USM
Bus). The JPIA President is Ms. Keziah Lynn dela Fuente (4BSMA).

[l Describe Program outcomes in the last 3-5 years
o Employability of Graduates
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The employability of BS Management Accounting (BSMA) graduates at the University of Southern
Mindanao (USM) is highly favorable, exceeding institutional accreditation benchmarks across official tracer
studies and employer evaluation reports12.

Results from the Tracer Study of Batch 2022 Graduates of USM (conducted from March to December
2024) and the 3rd Quarterly Narrative Report for USM Tracer Research Project (2024 Graduates) provide
concrete quantitative evidence of graduate outcomesimore_horiz:

Employability Statistics Table

Relative
School Year / Batch Number of Employment Rate
Graduates Based on survey
(%)
AY 2021-2022 (Batch 2022) 69 96.92%
AY 2023-2024 (Batch 2024) 34 100.00%
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Sectoral Breakdown & Specialization Relevance

The Batch 2022 Tracer Study and Employer Feedback Analysis demonstrate that BSMA graduates are
deployed across diverse professional sectors directly related to management accounting, public financial
management, and corporate financial operations:

. Government & Public Sector: 42.4% (14 graduates serving as state accounting examiners, revenue
officers, budget analysts, and LGU accountants)

. Education & Academe: 15.2% (5 graduates serving as accounting instructors and academic personnel)

. Agriculture, Manufacturing & Financing: 12.1% (4 graduates managing cost accounting and corporate
financial control)57.

. Professional Accounting & Consulting: 9.1% (handling financial advisory, bookkeeping, and audit
support)

. Banking & Financial Institutions: 9.1% (operating as credit analysts, financial analysts, and bank
officers)

. Healthcare & Logistics/Transportation: 6.1%

Employer Feedback and Performance Validation (2026)

. Overall Grand Mean Rating: Employers rated USM BSMA graduates at 4.4490 out of 5.00 ("Excellent")
across 38 core competency indicators.

. Overall Employer Satisfaction Index: On a 10-point overarching satisfaction scale evaluating graduate
workplace performance and curriculum relevance, employers awarded a mean score of 8.85 out of
10.00.

. Top Competency Strengths: Graduates scored highest in Reading independently (M = 4.61%$), Having a
personal vision/goals (M = 4.61), Ongoing learning enthusiasm (M = 4.58), and Willingness to learn IT
skills (M = 4.58).
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[1 Describe the graduates’ employment pattern (e.g. employer, jobs taken, span of time for to
get employed, etc.)

Based on the BSMA Employer Feedback Report, the employment pattern of BS Management Accounting
graduates is summarized below:

. Primary Employment Sectors (Employer Distribution):

Government / Public Sector: 42.4% — serves as the primary employer sector for BSMA graduates.
Education & Academe: 15.2%

Agriculture, Manufacturing & Financing: 12.1%

Professional Accounting / Consulting: 9.1%.

Banking & Finance: 9.1%.

Healthcare: 6.1%.

Logistics / Transportation: 6.1%.

o o o o O o ©

. Nature of Jobs Taken:
o Graduates are employed across direct supervisory roles in public financial management, corporate
accounting, banking, cost analysis, tax compliance, and academic instruction.
o Direct employer feedback indicates graduates perform effectively as fast learners in entry-level
to mid-level technical accounting roles, adjusting quickly to organizational workflows with minimal
supervision.

. Span of Time to Get Employed:

o The BSMA Employer Feedback Report focuses primarily on industry distribution and workplace
competency ratings across 38 indicators. (Note: Time-to-employment metrics are tracked
separately in the USM Graduate Tracer Studies, which show a 96.92% relative employment rate
for BSMA graduates).
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Click link to read full report of survey on employer feedback:
shttps://drive.google.com/file/d/166LbL4XrkGCeLEHwav492BHMc8V5IE7h/view?usp=sharing

[l Describe feedback mechanism from employers regarding the graduates’ performance.

At the University of Southern Mindanao (USM), the feedback mechanism regarding BS Management
Accounting (BSMA) graduates' workplace performance is driven by two institutional mechanisms: Graduate
Tracer Studies and the Employer Feedback Survey.

1. Graduate Tracer Studies
The university conducts periodic tracer studies to monitor alumni employment outcomes, career

progression, and labor market demand.

. Batch 2022 Tracer Study: Achieved a 96.92% relative employment rate, exceeding the 90% threshold
for high-employment programs3. Graduates are employed across diverse economic sectors, primarily
in government service (42.4%), education (15.2%), agriculture/manufacturing (12.1%), banking and
finance (9.1%), and professional consulting (9.1%)

. 3rd Quarterly Narrative Report (2024 Graduates): Recorded a 100% relative employment rate among
surveyed BSMA respondents, demonstrating continued alignment with industry demand

2. Employer Feedback Survey Mechanism
Administered to direct supervisors across diverse public and private sectors, the Employer Feedback
Survey evaluates graduates' workplace competencies across 38 indicators in 6 domains using a 5-point
scale, alongside a 10-point overarching satisfaction index.

o Overall Evaluation & Satisfaction

Graduates obtained an Overall Grand Mean score of 4.4490 out of 5.00 ("Excellent") across all 38
competency indicators, and an Overall Employer Satisfaction rating of 8.85 out of 10.00.
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. Top Competency Domains: Graduates scored highest in Learning Skills (M = 4.5000), Communication
Skills (M = 4.4916), and Self-Management Skills (M = 4.4727).

. Key Workplace Strengths

Employers highlighted graduates' ability to read independently (M = 4.61), set personal vision and

goals (M = 4.61), demonstrate ongoing learning enthusiasm (M = 4.58), and show a willingness to learn
new IT tools (M = 4.58).
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3. OUTCOMES
[l Present evidences that faculty and students’ have commendable performance as a result of
administrative support.

For the 15t semester, 2025-2026 there were 104 academic scholars from BSMA program proving the
effectiveness of teaching and learning activities

Rusuisie of e " ACADENSC YEAR AND TERM : 225-202€ 15T SEMESTER USM - MAain
UNIVERSITY OF SOUTHERN MINDANAO *  SwdeiNa Shidant Mamé VoarLover e s Urits Gareral Weighted
Rl stubas Enraled Enrolked Eamed Average
CBDEM T
Bachelor of Science in Management Accaunting
sl NcateniciZaniar 45 ZENON GALLIBOT, Kinry Rose, Blasques 3 8 2400 2400 166
2025-2026 15T SEMESTER 47, F1EE0EE GARMING, FALILA DOMINIOUE, Robls 4 & 1800 1800 138
LISM « Main 4z 134530 GARTALLA, JONALYN, Divern 4 & 1800 1800 158
45, TREIER 0.0 CRUZ, Wy, Faodanan 3 8 2400 2400 178
#  Studento Studant Nams wear Lover | SUbCLE Urits Units Gersral Weighted = zz,zmlm ﬁ:mmm;::Liﬁ‘m 4 7 2100 00 138
Enralied Enralled Eamad Aweraga 51 g 3 4 T 2100 o 143
= [ = = — T 52 ERTEIE4 GUANGA, KHRISTINE MAE, Capindo 4 7 2100 0 132
BDEM, - s FlaTESs HORMIDD, DAIEY MAE, Mameic 4 & 1800 1800 158
1 mﬂlﬂﬂﬂﬂ &L::s-. jl:‘_mlﬁmllﬂw 4 8 24.00 2400 172 = ° HUGOS, Jasming Hain, 3 N 2a00 e 152
z zaeama ABELLAR, Jovannah Nathalie, Mancers 3 8 23,00 00 163 s= GNACID, Raha Raven, Miazsoe 3 N eon o 168
N i b b Gyt " 7 100 i 138 55 ZR1E4E2 INFORTUNS, Roanne Faye, Pungyan 3 8 2400 400 168
T - 57, E331E0 HARMAIN, Hamdan, Derga 3 8 2400 2400 169
4. IZAZES AGUIRRE, ROMMELEIH, Arafia 4 T 21.00 100 132 PO LACUMED, JEE MARTH, Faisan 4 . zu00 2100 148
5 ZmEET ALMENDRALEID, JR., GARRY, Alwanzor 4 T 2100 21 146 - T TSRO EESS A WAL Lk N N 2400 2400 128
5 23E0E ANUNCIADO, Cokin Mas, Fusina 3 8 24.00 2400 168 o zzdssan EnAMA FLORENE'E:, Ratenz N B 2400 2400 153
7. =medEsz ASFERA, EUGENE, Barmquils 4 T 2100 2100 132 &1, zzassen LIESE, ELLA, Taha 4 7 2100 2100 143
B Z2ASEE BADOL, RASHEL KEITH, Aguima 4 7 2400 o 136 Gz ZEMOB LUMDGDANG, Ana Fiara, Dulos Santcs 3 B 2400 00 158
5 e ELADUEL, Jobn Karmal, Dupa 3 e 2400 200 163 B3 EBEITER MADUILON, Audrie Abdalbari, Haron 3 ] z24.00 2400 156
o Z3TIEOR BAMINTING, Rhaa Jean, Cordova 3 8 24,00 400 166 P MAGDAYAD, EDEN ROSE, Dla Fefia 4 . Z00 2100 143
. B BIARL Manianne Lea, Malena 3 8 2400 2400 183 G5 Z2T0SEE MAGDUGD, SAMELA KARL, Gagd 4 T z00 2100 125
1z, ZZEITE BALA, KHYLLE, Ayuban 4 T .00 .00 143 65 Z3TETDE MAGUATE, John Mckinley, Zambales 3 ] 2400 400 1712
13 45T EUAMLASAN, Joyoes Ann, L 3 8 24,00 24.00 183 &7, 22005t MANUEL, CHRISLEIGH MAREE, Ealofa 4 7 2100 2100 157
14, ZS0307 BANTOLD, Czaraing Franchese, Aging 3 8 18.00 1800 154 BB ZRSIET NASTOR, JEIAN ASHLEY, Gevrn 4 7 100 100 161
15 2307183 BAYOT, Jmeamel Amer, Alvarez 3 8 24.00 400 186 BB ZRIETIT NELLAS, JESSIE MAY, Agang 4 T .00 100 136
1|5 ERTECY BAYFRON, Chiisin Joy, Padilo Ed 8 2400 400 1588 7o, EBEESED NIMER, (Carl James, Abrio 3 L 18.00 1200 167
17, I30ETI8 HELARMINGD, Jocal, Tagapia 3 8 23,00 00 166 71, ZRETEER CEREQUE, Diars, Jamgalay 3 ] 2400 2400 175
1B ISR BIBAT, CZEARISH GENELLE, Guillerma 4 T .00 21.00 1681 72 220184 OLEGARIO, K¥LE ANDREL Segulan 4 T .00 M0 181
o F3E3EEE BOHOS, Evan Ao, Elan 3 & 1800 1200 178 73 ZdTEEE CLNERDS, CHRISTIAN LAY, Mirsales 4 T 2100 100 129
;. ez B0SI, Aya Blessa Char, Alave 3 8 24.00 400 166 74, 2255960 CISMA, MONITD J., Dbratar 4 8 2400 2400 169
21, 2303350 BUDIONGAN, Abigal, Bauiss 3 8 2a.00 2400 178 75 ZRE0ROD PAJARILLD, KYLA MARIE, Soriang 4 T 2100 0 157
22 ZREITO4 HURGOE, Fiscia Catharing, Balanas 3 8 2400 2400 168 75 ZIA4ET4 PALMES, Alel Marguertte, Carcliar 3 8 za00 2400 168
7 138 BUSAYONG, JESSA, Mloro 4 7 2100 2100 136 77, 222TESE PFANDULD, ALEAHNOR, Dandua 4 T zu00 2100 161
24, Z233045 CADUNGON, ANGELYNMNE ARAINE, Huswia 4 T 100 100 1.46 TE. 2359556 PARADN, Ascater May, Junsay 3 a 24.00 2400 175
25 ZRO7ERD CANILLADA, Pristz Anna Maanilah, Migus 3 8 23,00 00 166 78 Z2IWEE PRAREN, KASSANDRA CHRISTINE, Palicarsia 4 7 z00 100 157
8 ZBATIEN CABA, JHEN FRYTZ, David 4 7 100 2100 146 Bo.  EESGMER PEDRAIAS, JHONEL, JR., Jr Canioy 4 T 21.00 100 157
27, E33TOE4 CENTINO, Angelica Rose, Bakuyot a3 8 24.00 400 168 B1. 236307 PERALTA, BONAFAYE JOY, Buno 4 T 21.00 00 136
38 IREISEE COLFAND, LODESEA KAYE, Mangalawan 4 T 2100 21 154 . Z2STER PONTERES, YZEITLE SHANE, Flamanie 4 7 z00 100 138
29, Z3O00ME DALAWIS, Jovalyn, Lacla 3 8 2400 2400 175 53, IEE0TE POTUTAN, Rona Grace, Cuiss 3 & 18.00 1200 175
. zaesTy DADUIPIL, Fhoobe Kats, Gemata 5 8 2400 24.00 158 B4, 222064 RECES, IRISH JEAN, Dubaylongsod 4 7 2100 100 136
34, IREGE0Z DA, Mool Ayerne, Colada 3 L] 24,00 0 186 Bs.  ZHTOSEG EAL), Fckls e, Tamld 3 b . 2o 168
i Z3e0mEn DAYAD, Catharing Bermadetts, Cedcy 3 B 24.00 2400 163 B5.  ZBATEST S8 FRANCISCO, ALFREDD, JR., Descallar 4 T 100 100 146
EER-X0 ) DECOLAS, HANIE LYN, Cabdbay 4 T 21.00 0 150 &7, ZzdesEs EARRGL, JELY, Comal 4 ’ Z1L00 znm 1.8
34 21487 DELA FUENTE, KETLAH LYNN, Datin 4 T 2100 21 17 g mds BATLIRNG, KE, Mandagoria 4 ! o0 o 175
PR DINOFDL. Baa Bianca, Abeck 3 " 2400 iy 169 55, 234654 SINGED, JAMELLAND, Tngee 4 7 2100 z100 146
s IDEIZT DOLIENTE, CHARLES WINSTON, Buslat 4 7 2100 0 157 %0 ZamEid BOLAIMAN, Fasihana Cem, Golmaig 3 B - oum 168
7. I2ETE4 DUERD, RODEZA MAE, Pawick 4 ] 24,00 400 141 91, AT SOLIAND, XYLEM YRRESH, Espesor 4 8 2400 400 147
38 E1EmETE DULGUIME, KYRAH MAE, Cubel 4 & 1800 1800 138 g2 ZHIBOTE SOLOMON, Garl Giedrick, Bayan-an 3 8 24.00 400 175
38 Z2E4SET ESCOTE, AHNEGEL TRISH, Fimeniel 4 T 2100 0 168 9. ZRDOIEE SUAREZ ALTEAJOY, Tanken 4 ! 100 o 128
ap.  ZE3MET ESTOMATA, HAMNAH EEA, Datin 4 7 2100 20 136 . e TRSLIGOE, Luah M, Ratiora 3 a 2400 00 163
41, E2EISTT FACTO. LEIGH MARIE, Monsale 4 L] 24.00 2400 141 s B TAGADAD, Brainer John, ikar 3 a 2400 2400 175
4z ZRESTEG FRANCISCD, Juliana Caazar, Mangad 3 8 23,00 00 156 = e TALA, PEALM RUL Bont ¢ ! o o 18
a7, ZROANT TEJADA, JEAHAN, Lidasan 4 7 2100 0 i
43 7236562 FRANCISCO, MARK ANTHONY, Tolanting 4 7 2100 20 138 Jg—— TENERIFE, Abegal, Tina N . Ping sim e
44, Z3Z0SNS FUENTES, Rere, Jr. Alpanga 3 8 24.00 2400 188
S ZEO41IT TINGAL, Chrisna, 4 & 18.00 1800 146
45 TS GHALAN, BSVAN. Ligat 4 ’ o e 138 oo, ZBE1SE0 UTTO, Scdia Trisha, Davac 3 8 2400 2400 175
Do Printind - 10EADE 50414z [Blangeseys, Sarva Ak &.] Terriend : CEOENLSAAS Page ol 3 Do Printud - 10216008 S234:14pm [Bangeys, SandraAngela 4| Termiesd : CED) Paga 2af3
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ACADEMSC YEAR AND TERM : 725.2026 15T SEMESTER M - Main

#  Studenibe Student Hame Vear Lavat  onpem o Urits Ganaral Waighisa

Envebed  Enrelkd Eamad Average
CEDEM Coiage of Business, Davelapment Eeanomics and Managesni
Bachelor of Science in Management Accounting
1. ERAS1E0 VALDEZ, GWYNETH MICOLE, Londres 4 T 2100 2100 143
oz EREEEmt VIDD, ANGELENE, Tolssa 4 T 21,00 2100 129
ym.  EETEGEI VILLASIS, KHENN LOYD, Banitez ] ] 1800 1800 171
o4, ERODBBE YRAY, YZEL GYLE, Saman 4 T 21,00 2100 132
Tootal Mumibsar in College * 104
Dt Priii] - 1020ME8 5041 Apen [Barsgesers, Sareks At 4] Torrieal : CENEW 8508 Page 3013
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For the 2" semester, 2025-2026 there were 69 academic scholars from BSMA program excluding the 4t
year students who underwent Internship proving the effectiveness of teaching strategies.

ACADEMIC YEAR AND TEAM | 20252026 ZND SEMESTER LESM - Main
Fueputsie ol e Pratesirass
UNIVERSITY OF SOUTHERN MINDANAD ®  Stdio Stusent Name erlow et W o e e
Fabsasan, North Cotabiate CRDEM Caltege f Businass,
Bachelor of Science in Management Accounting
List of Academic Scholars 45, Bs41T0 LOQUERE, Krysial Mag, Defega 3 7 2100 2100 1.57
2092026 2D SEMESTER 47, 11084 LUMOGDANG, Ana Piera, Doics Samas 3 T 2100 2m 148
LESM - Main 48, zaEzTE3 MADLON, Audrie Abdelar, Haran 3 T 2100 21m 152
ap.  23TETOS MAGUATE, John Mckinkey, Zambales 3 T 2100 21m 143
s0. ZmERITT MANA-AY, Eian Chin, Urbada 3 7 2100 210 17
PR—— p— Vot oo e T T GRS L moem s, cetiame : 7 s oam "
52 meTsE CEREOUE, Diane, Jangalsy 3 7 2100 1m 143
CBDEM (Cofge of Businase. 52 masaT: PAGOTAISIORD, Limuel, Abotera 3 7 2100 210 154
Bachelor of Science in Management Accounting B4, Z3MET4 PALMES. Alexl Marguaritie, Carcllar 3 T 2100 2o 154
1. BaTSST ABALOS, Ellsin Jay, Florida 3 T 21.00 nm 175 [T PARADM, Asdaler May, Jarsay 3 T 2100 2100 132
PR ABELLAR, Jovarnah Namalie, Mancer 3 7 1m0 nm 1.36 [ p— POTUTAN, Rana Geacs, Quiss 3 7 2100 21m 171
3 2ssa ADTUGAN, Fichana, Edza 3 7 200 2.8 164 5T, DS FOLLON, Lawence, Navama 3 7 2100 2100 168
4 mEcER ANUNCIADO, Cokie Mae, Rusiana 3 T 2100 nm 161 e, 2S5 SAZAY, Merona Bryle, Capenpon 3 7 2100 2m 175
[ BADUEL, John Kennath, Dupa a T .00 2nm 125 55, Z3TIEE SALL Rickie Haze, Tanakd 3 7 2100 21.00 168
[ BAHINTING, Rhea Jean, Candova a T 21.00 anm 125 BO.  Z351IER SANTOS, Eden Grace, Mosioles 3 7 2100 21.00 168
7. B2Em BAR, Maricrne Lea, Mollna 3 T 21.00 2.0 114 B 39533 SOLAIMAN, Farhana Gem, Calunsing 3 T 2100 2100 132
B 204 BARR, Ted Gatrid, Molleno 3 T .o 2m 107 B2, Z32E0TE SOLOMOM, Carl Cierick, Bayon-on 3 7 .00 200 157
5. B-STI BANLASAN, Joycea Ann, L 3 T 21.00 2m 138 B3 308352 TABUGOC, Leah Mae, Retikora 3 T 2100 21m 1.50
. B-soor BANTOLO, Czariaine Franchate, Agling 3 T 21.00 2m 175 B4, I3-42EB TACAQAD, Brainer Jahn, Vilar 3 T 200 21m 154
ya.  B4EEEED BARLA, Aleah, Sarip 2 ] 26.00 =00 1.68 5. DTEEEZ TAMPIFY, Hazal, Angayan 2 ] 2600 = 174
1z mornm BAYOT, Jmeamal Amar, Alarsz 3 T z1.00 21m 1.36 BE.  Z3EET4S TARD, Junny, Dojola 3 T 2100 2m 161
13 mTEo BAYROM, Chrisine oy, Fadila 3 T 2100 nm 1.39 7. Z3-s00m1 TASIC, tzzy Shane, Mosguera 3 T 2100 2m 1.57
14, mOETE BELAFMING, Jocoll, Tagapia 3 T 2100 nm 1.39 e, 381550 UTTE, Scfla Trisha, Davag 3 T 2100 21m 136
15 Z3s3E3s BOHOS, Evan Ao, Ellan 3 T 2100 nm 161 8. 227033 VILLASIS, KHENN LOYD, Beniiez 3 5 1800 w0 RE]
. ez B0, Ay Blossa Cher, Az 3 T 2100 21m 135 Total Number in Cotoge : 2]
17, a0 BUDIONGAN, Abigail, Bautista 3 T 2100 nm 1.54
1 I BURGOS, Racia Catherine, Balenas 3 T 2100 nm 143
15, 23087 CALMA, Sophia Niole, Magharea 3 T 2100 nm 154
. 23O7EED CAMLLADA, Prietz Anne Moanilsh, Migua 3 T 2100 nm 146
. Bmnm CASTRO, Mark Anihcny, Lamaciamac 3 T 2100 nm 154
2z, IBETOSY CENTING, Angelica Rosa, Baluyal 3 T 2100 nm 1.38
73 300418 DALWWIS, Jovelyn, Lack 3 T 2100 nm 1.50
24, DBEETH DACUIPL, Fhoate Kale, Gemeta 3 T 2100 nm 143
5 I3-SEE0Z DAYAG, Nicole Ayenne, Callada 3 T 2100 21m 143
] DAYAD, Calhering Bemadetts, Ordoy 3 T 2100 nm 129
27, IBmESTZ DINOPOL, Boa Blanca, Abecia 3 T 2100 nm 146
g 2305800 DONATO, \anessa Mag, Escoln 3 T 2100 nm 154
25 M4z DURENDES, Charisse Mas, Formenio 2 5 500 =00 1.68
. 303 ESCORALAD, Danessa Aose, Tingson 3 T 2100 nm 132
3. TS FAILAMD, Gian Cara, Bartia 3 T 2100 nm 138
3z mEsTER FRANCISCO, Julana Canzar, Mangod 3 T 2100 nm 1.36
PR - i FUENTES. Fisne. r. Allocnga 3 T 2100 nm 150
a4, 108 GALLIBOT, Kiey Fiose, Basquez 3 T 2100 nm 129
s IS GANOY, Nicle Jamyrahdath, Madakday 3 T 2100 nm 161
@ BE1Em GAYRAMARS, Sheanah, Dulosa 3 T 2100 nm 171
a7, mazEm GOJD CRUZ, W, Paculanan 3 7 2100 2m 154
g, I3EESTE GONZALES, Kyla Angela, Pascusl 3 3 18.00 1800 175
s, masaD HUGOS, Jasming Kate, Jondonars 3 7 2100 2m 12
sp.  mEmI IGHACID, Resha Raven, Malasador 3 T 2100 nm 146
a1 mImas2 INFORTUNA, Raxane Fays, Pungyan 3 T 2100 nm 139
sz, m-1m3m0 JENOTAN, Kere, Angula 3 T 2100 nm 1.57
42 manm IMENEZ, Shermia, Galex 4 ] 2400 2 163
4a, matEm KARNAIN, Hamdan, Denga 3 T 2100 nm 1.39
PR e LIMBAGA, Rechel, Lausa z s 2600 =00 17
Do Privtd : 1007173008 08 hces [langcarys, Sancra Anguia A p—— Fage 1o 2 Dlta Prisiud: 10213038 5:43:t0pm Bargeays, Sends Angela A) Tamind : CADEM-8AA8 Fage 20f2
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The university holds annual Gawad Parangal for students and student organizations.

y questions? ./ (064) 5722138 =op@usm.eduph

BS Management Accounting students were awarded -y
with the Most Outstanding Research Project - Social I, o || b, | ke | BB (55 | | k| e

Science Category OSA Names Outstanding Students, Orgs at 27th Gawad Parangal

Research Title: “Financial Position and Cash Flow
Indicators’ Relationship with the SGLG Awards:
Evidence from LGUs In Region XII, Philippines
(2022-2024)"

Researchers: Paula Dominique R. Garmino and
Jeannie Q. Rebuta

Adviser: Dr. Jay-R G. Vildac, CPA

CURRICULUM AND INSTRUCTION



\ BACHELOR OF SCIENCE IN |
) MANAGEMENT ACCOUNTING
Awards received by the BSMA students for the last 3 years during the Gawad Parangal.

27th Gawad Parangal — Year 2026
MOST OUTSTANDING RESEARCH PROJECT - SOCIAL SCIENCE CATEGORY
“Financial Position and Cash Flow Indicators’ Relationship with the SGLG Awards: Evidence from LGUs In
Region XII, Philippines (2022-2024)"
Researcher: Paula Dominique R. Garmino (4BSMA) and Jeannie Q. Rebuta (4BSMA)
Adviser: Dr. Jay-R G. Vildac, CPA

26" Gawad Parangal - Year 2025
MOST OUTSTANDING ACADEMIC ORGANIZATION
Junior Philippine Institute of Accountants USM CHAPTER

MOST OUTSTANDING JOURNALIST
Sittie Sailah B. Patak (4BSMA)

25t Gawad Parangal - Year 2024
EXCELLENCE IN COMMUNITY SERVICE AWARD AND EXCELLENCE IN RESOURCE MANAGEMENT
Junior Philippine Institute of Accountants (JPIA).

MOST OUTSTANDING LEGISLATOR
Luvim Jane A. Sedon (4BSMA)

OUTSTANDING LSG BOARD
College of Business, Development, Economics, and Management.
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The University conducts annual In-House Review for student researchers.

uestions? 7 (064) 5722138 Elop@usm.edu.ph

l, _ Home About Administration Academics RD & E RGES Student Alumni Media Q
Upiridly of Soittern //._,(.,,

The University of Southern Mindanao (USM) Student In-House Review

WHEN
(] May 19,2026

STUDENTS
EEaewn : IN-HOUSE REVIEW

Submit4 Printed

MAY 2026 Ny Frmoas

both cmmmapevcorg o

To Research
elopment Office
@ Deadline:May 15,2026

BS Management Accounting Students present their research at the 11t USM Student In—ouse Review. The
CBDEM Student In-House Review is an annual contest where students can present their thesis research.

CURRICULUM AND INSTRUCTION




\ BACHELOR OF SCIENCE IN
) MANAGEMENT ACCOUNTING

The College of Business, Development Economics and Management conducts an annual Student In-house Review.
" "GBDEM STUDENT IN-

IIUIISE REVIEW

MM’ 07 2025
of Southern

Conference Room, LED-

7:30-8:00 AM REGISTRATION

8:00-8:10 AM INVOCATION
AVP

8:10-8:30 AM OPENING REMARKS
Cheryl Y. Dulay, DBA
Dean, CBDEM

8:30-9:00 AM INTRODUCTION OF
THE EVALUATORS
uuuuuuuuuuuuu
Faculty, AgB s Dept.

9:00-11:50 PM PRESENTATION OF
RESEARCH PAPERS

CBDEM Participating
Students

12:00 PM LUNCH BREAK
12:00-2:00 PM PRESENTATION OF
RESEARCH PAPERS
nnnnnnnnnnn
-:00-2: GIVING OF
2:09~2:30;0M CERTIFICATE TO
EVALUATORS
2:30-3:00 PM AWARDING
9:00-11:50 PM CLOSING REMARKS
Rhenalie N. Bello
Faculty, DAEC

HAIRONESA AKMAD
Faculty, AgBus Dept.
MASTER OF CEREMONY

Results of the 11t" CBDEM Student In-house Review

Best paper — BS Accountancy Students
Digital Innovation in Student Housing Management

1st Runner Up - BS Management Accounting Students
Financial Position and Cash Flow Indicators’ Relationship with the SGLG Awards: Evidence from
LGUs In Region XII, Philippines (2022-2024)

2" Runner Up - BS Management Accounting Students
Determinants of Financial Health on Publicly Listed Companies in the Philippines
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[1 Present evidences that graduates of the program are employable.

In the 3rd Quarterly Narrative Report for the University of Southern Mindanao (USM) Tracer
Research Project, the employability of Bachelor of Science in Management Accounting (BSMA)
graduates was tracked as part of an institutional effort to evaluate alumni career outcomes, employer
perspectives, and curriculum responsiveness Initial survey results indicate an overall relative USM
employment rate of 83.29%. Relative Employment Rate for BSMA is 100.00% which means all
surveyed BSMA graduates who responded to the tracer survey were gainfully employed Additionally, the
document details administrative updates, financial expenditure summaries, and comprehensive statistical
breakdowns categorized by both college units and specific academic programs.

Meanwhile, the employability of Bachelor of Science in Management Accounting (BSMA) graduates
in 2022 of the University of Southern Mindanao is highly favorable, as reflected in the Tracer Study of
Batch 2022 Graduates of USM. Of the 69 BSMA graduates, 65 responded to the survey, representing a
high response rate of 94.20%. Among these respondents, 63 were employed, resulting in a relative
employment rate of 96.92%, which exceeds the 90% threshold used by the study to classify programs
with high employment rates. This result demonstrates the strong employability of BSMA graduates and
indicates that the program remains relevant to employment opportunities in the labor market.

Click link to read full 3rd Quarterly Narrative Report for the University of Southern Mindanao (USM)
tracer research project: https://drive.google.com/file/d/1IXN-
GNNY1whFZTZ4WC6jMETeTDOSIpf3/view?usp=sharing

Click link to read full tracer study of batch 2022 graduates of USM:
https://drive.google.com/file/d/1iftcpAOIHiI3JLH9i1litgh9-gHoLcwnQC/view?usp=sharing

Click link to read full report of survey on employer feedback:
shttps://drive.google.com/file/d/166LblL4XrkGCel EHWav492BHMc8V5IE7h/view?usp=sharing
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4. BEST PRACTICES

[1 Cite as many best practices as you can on Parameter F (Administrative Support for Effective
Instruction)

In the BS Management Accounting (BSMA) program at the University of Southern Mindanao (USM),
several institutional best practices demonstrate strong Administrative Support for Effective Instruction
(Parameter F), backed by the USM Code (2024 Edition), the USM Revised Faculty Manual (2024 Edition), and
ISO Quality Management System (QMS) procedures:

1. ISO-Certified Classroom Observation & Supervisory System
o Structured Observation Protocols (USM-EDU-002 & USM-EDU-016)
Teaching delivery is directly monitored through scheduled classroom visits conducted once per
semester for regular/permanent faculty and twice per semester for Contract of Service (COS) / temporary
faculty.

« Immediate Post-Observation Feedback
Every observation is followed by a post-observation conference between the academic supervisor
and the faculty member to review teaching effectiveness and recommend specific instructional
enhancements.

2. Multi-Perspective Performance & Talent Advancement Frameworks
o Multi-Point Evaluation System
Faculty teaching competence is systematically evaluated every semester across multiple evaluative
perspectives, including Supervisory Evaluation of Faculty (SEF), Student Evaluation of Teaching (SET),
self/peer assessments.

« DYCAS & PROFESS Merit Matrix: Evaluation ratings, Individual Performance Commitment and Review
(IPCR) scores, and L&D entries feed into the Dynamic Candidates Assessment System (DYCAS) 9-box
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potential-performance matrix and the PROFESS System to drive merit promotion, rank reclassification,
and talent placement.

3. Institutionalized Faculty Capability Building (Linang Tao LDMS)
o Guaranteed Annual Development Interventions
Operating under the Linang Tao Learning and Development Management System (LDMS), university
policy guarantees that every faculty member receives at least one L&D intervention per year.

4. Intellectual Property & Mass Production Support for Faculty IMs
o Systematic Development Workflow (USM-EDU-006)
Faculty are guided by a standardized 6-step process to author, review, refine, approve, and archive
custom instructional materials (modules, manuals, workbooks, and software simulations).
o« IPTTBDO & UMPC Infrastructure
The Intellectual Property, Technology Transfer and Business Development Office (IPTTBDO) directly
assists faculty in copyrighting custom instructional modules, while the USM Multimedia Production Center
(UMPC) handles mass printing and distribution [127-128, 133].

5. CSC-Approved Rewards and Recognition (GAWAD USM / PRAISE)
o Performance-Based Merit Awards
Operating under Civil Service Commission (CSC) PRAISE guidelines, the Gawad Uliran sa Serbisyong
Mahusay (GAWAD USM) program allocates at least 5% of the HRD Fund to confer monetary incentives,
step increments, plaques, and awards (e.g., Ulirang Mapaglikha, Outstanding Instructor/Professor) for
outstanding teaching ratings, research publications, and copyrighted instructional materials.
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