
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

I.4. The faculty and staff perform their jobs/functions 

in consonance with the VMGO 



 

 

 

I.4. The faculty and staff perform their jobs/functions in consonance 

with the VMGO 
To effectively perform their job functions in alignment with the Vision, Mission, Goals, 

and Objectives (VMGO) of the college, it's crucial to integrate these guiding principles into daily 

operations, decision-making, and personal responsibilities. 

 



 

 

 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Key Areas Duties and Functions of Faculty and Staff University of Southern Mindanao 

VMGO 

Vision - Faculty and staff contribute to shaping the 

vision by imparting knowledge and skills 

that help students realize their potential. 

- Faculty members are responsible for 

fostering a learning environment that 

supports the university’s goal of becoming 

a center of excellence. 

Vision of USM:  

Quality and relevant education for its 

clientele to be globally competitive, 

culture-sensitive and morally responsive 

human resources for sustainable 

development. 

Mission - Faculty are tasked with delivering high-

quality instruction, facilitating research, 

and offering support to students. 

- Staff support the mission by managing 

day-to-day university operations, ensuring 

resources are available for teaching and 

learning, and promoting an inclusive 

environment. 

Mission of USM:  

Help accelerate socio-economic 

development, promote harmony among 

diverse communities and improve 

quality of life through instruction, 

research, extension and resource 

generation in Southern Philippines. 

 

Quality Education - Faculty members deliver lectures, manage 

courses, supervise student research, and 

provide mentorship. 

- Staff ensure smooth administrative 

processes to support academic delivery 

(e.g., scheduling, resource allocation, etc.). 

Mission of USM:  

Help accelerate socio-economic 

development, promote harmony among 

diverse communities and improve 

quality of life through instruction, 

research, extension and resource 

generation in Southern Philippines. 

 

Core Values: 

G- Goodness 

R-Responsiveness 

E-Excellence 

A-Assertion of Right and Truth 

Research and 

Innovation 

- Faculty are directly responsible for 

conducting research, publishing findings, 

and applying their work to real-world 

problems. 

- Staff may assist with research logistics, 

data management, and grant applications. 

Mission of USM:  

Help accelerate socio-economic 

development, promote harmony among 

diverse communities and improve 

quality of life through instruction, 

research, extension and resource 

generation in Southern Philippines. 

 

Core Values: 

G- Goodness 



 

 

R-Responsiveness 

E-Excellence 

A-Assertion of Right and Truth 

Community 

Development and 

Outreach 

- Faculty integrate community outreach 

into their curriculum, organize projects, and 

conduct extension services that directly 

benefit the community. 

- Staff may organize and manage outreach 

programs, ensuring they run smoothly. 

Core Values: 

G- Goodness 

R-Responsiveness 

E-Excellence 

A-Assertion of Right and Truth 

Cultural Awareness 

and Inclusion 

- Faculty members should incorporate 

diverse perspectives into teaching, 

research, and community service. 

- Staff support a culture of inclusivity by 

ensuring equal access to resources and 

services for all students and community 

members. 

Objectives 

The Department of Accountancy aims to 

produce Accountancy and Management 

Accounting graduates who can: 

1. Develop professionally 

competent and socially 

responsible graduates 

equipped with theoretical 

knowledge, sound principles & 

techniques to serve the needs 

of the increasingly complex, 

rapidly changing global 

business environment and 

aware of the profound 

magnitude of their role in 

nation building and in the 

stewardship of business 

resources. 

2. Provide adequate training to 

prepare graduates for the CPA 

licensure examination or other 

related certifications for a 

career as professional 

accountants in public practice, 

commerce and industry, 

government, and academe and 

for entrepreneurship. 

3. Produce competent 

professional accountants with 

appropriate values, ethics, and 

attitudes capable of making a 

positive contribution over their 



 

 

lifetimes to the profession and 

society; and 

4. Develop the qualities that 

enhance the students' 

professional and research 

competence to undertake 

theoretical and empirical 

research in the various 

disciplines of accounting that 

will advance the frontiers of 

knowledge in these fields that 

will promote the development 

of the nation. 

Sustainability - Faculty are expected to incorporate 

sustainability principles in their teaching 

and research. 

- Staff help implement sustainability 

programs in campus operations (e.g., waste 

management, green initiatives). 

Objectives 

The Department of Accountancy aims to 

produce Accountancy and Management 

Accounting graduates who can: 

1. Develop professionally 

competent and socially 

responsible graduates 

equipped with theoretical 

knowledge, sound principles & 

techniques to serve the needs 

of the increasingly complex, 

rapidly changing global 

business environment and 

aware of the profound 

magnitude of their role in 

nation building and in the 

stewardship of business 

resources. 

2. Provide adequate training to 

prepare graduates for the CPA 

licensure examination or other 

related certifications for a 

career as professional 

accountants in public practice, 

commerce and industry, 

government, and academe and 

for entrepreneurship. 

3. Produce competent 

professional accountants with 

appropriate values, ethics, and 

attitudes capable of making a 



 

 

 

 

positive contribution over their 

lifetimes to the profession and 

society; and 

4. Develop the qualities that 

enhance the students' 

professional and research 

competence to undertake 

theoretical and empirical 

research in the various 

disciplines of accounting that 

will advance the frontiers of 

knowledge in these fields that 

will promote the development 

of the nation. 

Professional 

Development 

- Faculty engage in continuous professional 

development to enhance teaching 

effectiveness and research capabilities. 

- Staff undergo training to improve their 

skills in administrative and support 

functions. 

Mission of USM:  

Help accelerate socio-economic 

development, promote harmony among 

diverse communities and improve 

quality of life through instruction, 

research, extension and resource 

generation in Southern Philippines. 

Core Values: 

G- Goodness 

R-Responsiveness 

E-Excellence 

A-Assertion of Right and Truth 

Social Responsibility - Faculty members serve as role models in 

promoting ethical conduct and social 

responsibility in both their academic and 

community activities. 

- Staff contribute by adhering to ethical 

standards in their roles and assisting in 

programs that promote social good. 

Mission of USM:  

Help accelerate socio-economic 

development, promote harmony among 

diverse communities and improve 

quality of life through instruction, 

research, extension and resource 

generation in Southern Philippines. 

Values: 

G- Goodness 

R-Responsiveness 

E-Excellence 

A-Assertion of Right and Truth 



 

 

Comparison: 

1. Vision Alignment: Faculty and staff contribute to the university’s vision by enhancing education, research, 

and community development. 

2. Mission Fulfillment: Faculty are primarily responsible for delivering education and research, while staff 

ensure operational efficiency and provide support for the mission. 

3. Goals and Objectives: Both faculty and staff play crucial roles in delivering quality education, fostering 

research, engaging in community development, and promoting sustainability. Their roles are 

interdependent, with faculty leading in academic and research excellence, while staff ensure operational 

success and inclusivity. 
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