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S.5.3. students’ own ideas, desirable attitudes and personal discipline;

Bachelor of Science in Management Accounting
ACCOUNTANCY DEPARTMENT

The College of Business, Development Economics and Management

DEPARTMENT OF ACCOUNTANCY OBJECTIVES

1.Develop professionally competent and socially responsible graduates equipped with theoretical
knowledge, sound principles & techniques to serve the needs of the increasingly complex, rapidly
changing global business environment and aware of the profound magnitude of their role in
nation building and in the stewardship of business resources.

2.Provide adequate training to prepare graduates for the CPA licensure examination or other
related certifications for a career as professional accountants in public practice, commerce and
industry, government, and academe and for entrepreneurship.

3.Produce competent professional accountants with appropriate values, ethics, and attitudes
capable of making a positive contribution over their lifetimes to the profession and society; and

4.Develop the qualities that enhance the students’ professional and research competence to
undertake theoretical and empirical research in the various disciplines of accounting that will
advance the frontiers of knowledge in these fields that will promote the development of the
nation.

VISION, MISSION, GOALS AND OBJECTIVES

Bachelor of Science in Management Accounting
ACCOUNTANCY DEPARTMENT

Bachelor of Science in Management Accounting
PROGRAM OUTCOMES (PO)

Upon graduation, the University of Southern Mindanao BS MA students must be able

to:

a) Articulate and discuss the latest development in the specific field of practice.

b) Effectively communicate orally and in writing using both English and Filipino

c) Work effectively and independently in multidisciplinary and multi-cultural teams.

d) Actin recognition of professional, social and ethical responsibility

e) Preserve and promote "Filipino historical and cultural heritage"

f) Participate in the generation of new knowledge in research and development
projects.

g) Perform the basic functions of management such as planning, organizing, leading
and controlling;
Apply the basic concepts that underlie each of the functional areas of business
(marketing, finance, human resources management, production and operations
management, information technology, and strategic management) and employ
these concepts in various business situations;

Select the proper decision making tools to critically, analytically and creatively
solve problems and drive results;

Apply information and communication technology (ICT) skills as required by the
business environment;

Organize and lead groups to plan and implement organizational related activities;
Kesolve DUSINESS ISSUes ana proolems, With a global ana strategic perspective
using knowledge and technical proficiency in the areas of financial accounting and
reporting, cost accounting and management, accounting and control;

Conduct accountancy research through independent studies of relevant

literature and appropriate use of accounting theory and methodologies;

Employ technology as a business tool in capturing financial and nonfinancial
information, generating reports and making decisions;

Demonstrate knowledge and skills to successfully respond to various types of
assessments
Confidently maintain a commitment to good corporate citizenship, social
responsibility and ethical practice in performing functions as an accountant
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The University enforces this code to create a conducive learning environment, and violations may result in hearings,

counseling, or disciplinary measures depending on the severity of the issue.
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4% Junior Philippine Institute of Accountants - USM Chapter
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MINDS BEHIND SOALIS: From Vision to Action
What is auditing? Why is there a need for an auditor in an organization?

There are a lot of common misconceptions about auditors that need to be changed. SOALIS
became the bridge to inform and help people understand the true nature of auditing.

Auditing is more than just balancing sheets. It is about accountability, integrity, and making sure
organizations stay true to their purpose.

Meet the people whose vision and experiences shaped SOALIS (Student Organization Auditors’
Leadership and Integrity Seminar), and the tools built to support it.

Hamdan D. Karnain:

“An auditor is not simply there to check receipts or numbers. An auditor should be someone who
looks at whether decisions are proper, whether resources are being used responsibly, and whether
the organization is still acting in the best interest of its members.”

Mark Anthony L. Castro | VP for Audit:

“Maybe the reason why some auditors see the role that way is because they are not fully oriented
or familiar with their actual responsibilities... There was a need for a seminar that would specifically
orient society auditors on their roles, responsibilities, and proper practices.”

Carl John Pactao-in | Developer of Audivance:

From a capstone project to a working offline mobile app. Audivance began when Carl noticed how
difficult and time-consuming auditing student organizations could be, with records piling up and
documents easily misplaced. Rather than jumping straight to a fix, he studied how audits were
actually done, then built a tool that warks locally on the auditor's device: managing audit records
and automatically generating the necessary reports. Because real integrity sometimes needs a
smarter system behind it.

Together, let us build student organizations that are transparent, responsible, and
erounded in integrity.
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UPDATE | AUDITING JUST GOT AN UPGRADE!

| J SETUP YOR ACCONT 5> SMPLE
What if auditing could be organized, streamlined, and accessible even

without the use of Wi-Fi? Meet Audivance, an offline audit workplace i
developed through the initiative of JPIA-USM — Luciole Federation,
created to make financial auditing more systematic.

AMVTEGTY GF COLTHIRA MATENIS

N

Audivance brings essential audit tasks into one digital workspace. i

Update event budgets when adjustments arise, record returns and Audivance

refunds through manual movements, and liquidate events by adding

and organizing receipts and supporting documents. It also allows users

to review budget vs. actual figures, check budget utilization and B

variance, save audit reviews, and generate essential audit documents § siauem

and files. Organizations can even manage their officers and committees r © ~mrr= @ I 4
directly within the system. By g SULE AUDIVANCE: DASHBOARD

The first peso budgeted is recorded and the last receipt is reviewed. - == -

Mot

Audivance keeps the trail visible, the records organized, and the process
moving. No more digging through scattered files just to find one
receipt.

This is evidently what happens when accountability meets innovation.
Through it, auditing doesn’t have to stay behind. It can Audivance.

Audivance — Audit. Organize. Advance.
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