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1.1.7 fringe benefit performance based bonus (PBB)

INTER-AGENCY TA $X FOR = = = = &‘_‘)/3 -
MONITORING, INFORMATION AND REPORTING IVITEME
(Admenistrative Order No, 25 5. 2011)
MEMORANDUM CIRCULAR NO. 2015 - ]

August 122015

TO All Heads of Departments, Bureaus, Offices and Other Agencies of the
National Government, including Constitutional Commissions, Congress, The
Judiciary, Office of the Ombudsman, State Universities and Colleges,
Government-Owned or-Controlled Corporations, and Local Water Districts.

SUBJECT. Guidelines on the Grant of the Performance-Based Bonus for Fiscal Year 20415 under
Executive Order No. 80

1.0 PURPOSE

This Memorandum Circular contains the criteria and conditions for the grant of Performance-
Based Bonus (PBB) in FY 2015 The guidalines specify new reguireaments such as:

1.1 Use of the Strategic Perormance Management System (SPMS) 3s basis for ranking
performance of First and Second level employses;

1.2 Compliance to Public Financial Management (PFM) reporting reguirements of the
Commission on Audit {COA) and Department "of Budget and Management {DBM):

1.3 Adoption and use of the Agency Procurement Compliance and Parformance Indicators
(APCPFI) System;

1.4 Compiance with Section 3e of Adminsstrative Order (AC) No. 48 s.2015 which requires
agencses to submit their respective Annual Procurement Plan (APP);

1.5 Submission of separate Forms B and C for Agency Accomplishment for Priority Programs
and Initiatives under Executve Order (EO) No. 43, and Agency Accomplishment for OP
Planning Tool FY 2015 Targets, respectively

20 COVERAGE

2.1 This circular covers all Departments, Bureaus. Offices and Other Agencies of the National
Government. including Constitutional Commissions, Congress, The Judiciary, Office of the
Ombudsman. State Universiies and Colleges, Gowvernment-Ownad or- Controlled
Corporations. and Local Water Districts |

22 All officials and empioyses of eligible departmentsiagencies holding regular piantilla
positions; and contractual and casual personnsl having an employer-employee relationship
with the s3id agencies, and whose compensation s charged to the lump sum appropnation
under Personnel Services, or those occupying positions i the DBM- approved contractual
staffing pattemn of the agencies concerned, ars coverad by this Circular

FACULTY




\ BACHELOR OF SCIENCE IN
) MANAGEM T

>
0
0
0
C
Z
]
Zn
0Z

32 To b= eligible for a higher percentage distribution in the ranking of delveny units, the whole
Departrrent’gency must achieve at least B0% of each one of the additional fargets of the
SecretaryHead of Agency as refliected in the OF Planning Tood Form 1 {4nnex 4 - Form C

Agency Targefs and Accomplishments for Flznning Tool Commidmenis) and under the
Esse of Doing Business tarpets (see Annex § - List of Agencies with PT and ECDE
Commifmendz], in addifion to the critzria in Section 3.1

4.0 FY 2015 PERFORMAMCE TARGETS

4.1 A1 MFQ indicators and targets in the FY 2015 Perdformance-Informed Budget approved by
Congress shall be the basis for assessing eligibiity for the FEB.

12 In addifion to the STO indicators and targets in the FY 2015 Pedormance-Informed Budpget.
Departrments/Agencies shall include the following:

S Cluality Manapgement Systern (QKMS) for at l2ast one core process cerified by any
im=mational cerifying body approwed by the |ATF or the submission of an
Operations Manual covering selected core processes or areas of operation, [see
Annex 3 - Guideline on Scope of Cperations Manusl)

b ST farget identified in accordance with the prionty of fae agency head.
43 The GASS targets shall be:

A Budget Ltilization Rate (BUR), which shall consist of:
a.1. Obligations BUR computed as obligations agsinst all aliotments issued for FY
2015 including those released under the "GAA as a release document”
poficy: and

a. 2. Disbursement BUR which is measured by the ratio of fotal disbursement
{cazh and non-cash, excluding personnel senvices) to todal obligations for
maintenance and other opsrafing expensss (MOCE] and capital cutlays
(GO n FY 2015

b. Compliznce to Public Financisl Managernent (PEM) reparting requirements of the
COA and DBEM in accordance with the prescribed content and pericd of submission
under existing laws, rubes and regulations. This includes the follawing:

b. 1. Budpet and Financial Accountability Reports (BFARS)

b.2. Report on Ageing of Cash Advanoces

b3, COA Financial Reports (Ststement of Financial Position; Ststernsent of
Financial Performance; Ststement of Changes in Met Assets/Equity;
Statement of Cash Flows; Statement of Comparison of Bedgst and Actual
Amounts; and Mofes to Financial Statements)per COA Resolution 2014-
003,

[ Adoption and use of the 2074 Apency Procurement Cormpliance and Performance
Indicators [APCPl) System per GPFEB Resolution Mo, 10-2012, applicable to the
agencies wha are in the list of frained apencies for APCP (See Annex & - Master
Lisf of Agencies).

d. Submission of apency Annual Procurerent Plan (APF) bassd on the approved

budpget in the GAA o the Gowemnment Prozurement Policy Board (GPPE) and its
Technical Support Office (TS0, as prescribed by Section 3= of AD Mo, 43 52015
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5.4 The system of ranking delivery wnits and individuals should be posted in the agency
transparency s=al and disserminaied to employees not later than October 30, 2015.(See
Annsx 10 - Guideline on Transparency Seal)

5.5 To submit the Certificate of Compliance with PhiiGEFPS. s== Annex 11 - Guideline on
FhaGEPS.

5.8 A pre-assessment of agency compliance with the Good Gowemance Conditions and
other PBB requirerments shall b= conducied starfing October 1. 2015,

8.0 ELIGIBILITY OF INDIVIDUAL S

B8.1 The =hgibility of Departrment Secretaries, Heads of Other Executive Offices, Chairpersons
and Commissioners of Constibufional Cffices. and non-ex-officio heads of GOGCs covered
by DOBM shall be based on the eligibility of the respeciive department’agency, Their PEB
rate shall be fixoed at PA5.000 for FY 20156

g8.2 Mon-ex officio Board Members of GOCCs covered by DBM may be eligible subject to the
following conditions:

a 80% aftendance to duly called board mestings and committee meetings as certified
by the Board Secretarny:

b Min= (B} months apgregate service as Members of the Bosrd: and

. Submission of FY 2015 Corporate Operating Budgset (COB) to DBM within the sat
deadline.

8.3 The =ligibility of SLMC Presidents will b2 bazed on CHED Memo Order Mo £ 5. 2018

6.4 Employees belonging to the First and Second Lewels should receive a rating of at least
“Satisfaciory” based on the agency's CSC-approved Stratepgic Perfformance Management
Sysiem {SPMS).

8.5 Third Lewsl officials should recemve a rating of at least “Very Safisfactory™ under the
CESPES. CESPES cowers all incumbents of GES positions in warious agencies of the
national government including G0OCGCs with original charters, for an unintermupted peniod of
ait least thres (3) months. Payment of the PEB fo Third Lewel officials shall b2 contingent on
the release of results of the CESPES.

6.8 Tther officials performing managerial and executwe funclions who are not presidential
appointess are covered by the agency's CSC-approved SPMS and should receive 3 rating
of at least “Satisfactony”,

8.7 Personnel on detsll to another gowvernment agency for six (6) months or more shall be
inzluded n the ranking of employsss in the recipient agency that rated his'her performance
Payment of the PBEB shall come from the mother agency.

8.8 Personnel who transferred from one govermnment agency fo another agency shall be rated
and rankad by the agency where he/she served the longest If equal months were served for
each agency, ha'she will be included in the recipient agency.

g8.9 An employee who has rendered a minimumn of nime {8} months of senace during the fiscal
year and with 3 performmance rating in accordance with items 6§ 4 and 6.5 hereof may be
eligible to the full grant of the FBB

810 An employes who rendered a manimum of three (3 months but less than nane (9) months of
senice and with the required performance rating shall be =higible for the grant of FEB
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Rankimg Performance Category
Mext 25% Better BureauOffice/DelvenyUinit
Mext B5% Food BureautOffceDelve nyUinit

7.2 Agencies that meet at least $0% of each one of the FY 2015 targets of the Secretary’Head of
Agency other than thoss in the Congress approved PIB as reflected in the OF Planning
Tool commitmernts for FY 2015 and under the Ease of Doing Business tarpets, in addition
to the crteria and conditions in Secfion 3.1, shall force rank the offices/delivery wnits
eligitlz to the PBB according to the following categories:

Rankimg Performance Category
Top 15% Best Bureau!Office/DeliveryUnit
Meaxt 30% Better BureautOffice/DelvengUinit
Mext 55% Zoad BureautOffce/DelverylUinit
T3 To facilitate the ranking of deliwery units, agencies should consider similarities of task and

responsibilites to determine the most appropriate grouping or clustening of delvery units
and individuals for purposes of evaluating and ranking group and individual perfommance.

T4 Only the personnel belonging to eligible buresus, offices or deliwery units are qualified for
the PEB

FE Orfficials and employess of bureaus, offices or delivery units that qualified for the PBB,
based on the criteria and conditions set in Sections 7.1 and 7.2, shall be forced ranked
subject to the estimated budget ceiling per agency for FY 2015 PBB.

For the best bureau, office or delivery unit

Ranking Individual Perfformance Category

Top 20% Best Perfommer
Maxt 359 Better Perfomner
Mzt 453 GoodPearformer

For the better bureau, office or delivery unit:
Ranking Individual Performance Category

Top 156% Best Performer
Mexd 30% Betier Performer
Mext 55% Good Performer

good bureau, office or delivery unit:

Ranking Individual Performance Category

Top 10% Best Performer
Mext 25% Betier Performer
Mext 5% Good Perfonmer

T Elgiility of atizched apencies is no longer dependsnt on the =ligibility of the entire
deparimentagency. Payout to atiached agencies will be given separately in case one of
them is mot =ligible.

7T Orficials belonging fo the Third Level who receiee “Satisfactory™ rating under the CESPES,
and employsses belonging to the Frst and Second Lewels who receive a “Below
Satisfactory” rating under the C5C-approved SPMS shall not be eligible to the PBE.

FE The resulting ranking of offices/delivery units and the personnel therein shall be indicated
in Form 1.0 (Annex &)
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3.0 COMPLIANCE VALIDATION

As with the previous cycles of the PBB. the following owersight agencies are tasked to conduct the
walidation of the PEB reguirement

FEBE R=guirement | WALIDATIMNG AGENCY
. Transparency Seal [nz1.7 = aTei (o]
" PhilGEFS Posting 1 PhilSEFS
"Citzen's CTharter [#3=TH]
[Fubmissson of SALN of employees Office of the President Office of the Ombudsman
and CSiC.

Note: The SALN validating sgencies shall prowide
fhe Bsf of SALN non-flers

MF - Physical Accomplishments of

= Departmernts

. DEDs

- GOCCs covered by DBM

- GOCCs covered by RA 10140 DEM - BMB A, B. G, O and E OP-0ES

- SUCs DEM -BME F and OF-0DES GCG

= LWWDs CHED and DBEM-ROs DEM-BMB F and LIWWUA

STO - accomplishrent

= (S Certification ! Operations Manual HAC .

- ST0 identfied I:::'- agency head DEM - BMB A, B. C. O, E and F; OP-0OES: CHED
LVWLA

G555

- BLUR: of DEFEI‘tmEI‘I‘IS-. OEOs and GOiCCs DEM-EMEB A, B, T, 0.Eand F
covered by DBM
. BUR. of SUCs DBEM Regional Offices
= Pulblic Financial Management Reports OBM
~  Submission of Financial Statements, AgeingTOA
aof Cash Adwances Report

- BFARs DEM and GO,
- APCEI crra-TE0
g Saubmission of APF lePPg-TeD
FPmonty Frogram Accomplishments J PRIS
[
OF Flannang Tool Accomplishments TOPF-0OCS
-
ETDE Accomplishments |'NCC
lAgency Rating and Fanking Flegport
= Departments - OECs OBM-OPCCE
= G0CCs covared by DEM DEM-OPCCE and DBM-MCR
- GO0CE covered by RA 10149 DEM BME - F
= SUCs . LWDs GG
DEM-FRO
LA, and OBM BMB-F

130 EFFECTS OF HNOMN-COMPLIANCE

10.1 For FY 2015 agencies that are unable to comply with all the good governance conditions
shall be considered in=ligible for the PBE FY 2015.

10.2 Upon deterrmination, after due process by the owersight agency. of misrepresentation in
the submitted reports for the PBB, cormmission of fraud in the payment of the PBEE and
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12.0 TIMELINE FOR FY 2013 IMPLEMEMNTATION

Activity | Deadline

i Bubmission of FY 2014 Financial Reports to & .
Submission of FY 2014 Financial Reports to COA | or before March 31.2015 On or before April
Pu;g nf.ﬁ;J Franking o= A O

ng ency systerm of ranking Jevery s
and individuals Onoor before Cofober 30, 2015

[Fubrnission of Report on Ageing of Cash Adwance
Liquidation {with Movember 15, 2015 as cut-off) 10 or before December 1, 2015

‘Bubmission of Certificate of Compliance with koon or before O ber 1. 2015
Ph#GEPS (with Nowember 15. 2015 as cut-off) oree sesmher

IWote: Cerfificate of Compléiance for Transparency Seal and Giizen’s Charfer wil! not be submidted fo
DB\ OGI0 and GEC) Fre-Assessment will be conduched by the valdsting sgencies sharfing Cofober
1. 2015 Agencies showld ensure compiiance fo fhe reguirements.

|Submission of accomplishrments using Forms A, A1,
B. C and Form 1.0 {5ee Annexes f, 2, 3. 4. 5)
a. With Decamber 31, 2015 as cut-off date

b.  With April 1. 20186 as cut-off date |On or before January 15, 2018 On or before
[FOR DEFED OMLY) Jogpeil 18. 2018
[Fubmission of EFARS to DDA and DEM A0 Days or one month after the end of quarier
Bubmissson of APCH] Self Assessment O or before December 1.5075
[Fubmis=son of AFF E‘:‘i‘ﬁﬂin the first month of the year until before end
April 2015,

haldation of QMS Cerification/Cperations Manual

N |On or before January 15, 2018

[Walidating of 2% STO Indicator as identified by head On or bef Januany 15 2016

[of agency =,

14. APPLICABILITY TO THE CONSTITUTIONAL BODMES, LEGISLATIVE AND JUDMCIAL
BRANCHES AND LOCAL GOVERNMENT UNITS [LGUs)

Congress. The Judiciary, Constiutional Commissions, and the Office of the Ombudsman ane
encouraged to follow these guidelines to be eligible fo the Performance-Based Bonus.

LGUs may aslso participate in FY 2015 PEB. The Deparment of the Interor and Local
Government {DILG). in coordination with the AlZE Technical Working Group, shall craft the
Guidelines on the Grant of FY 2015 PBE for LGUs and ocwversss the implementation of the PEB in
LGLUs.

15. EFFECTIVITY
This Circular shall take effect mmmediately.

e em— e e——m——
4 FLDFI:EHCI'D E. ABAD
Secretary, Department of Budget and Mansgement and
Chairman, 420 25 Inter-Agency*Task Force

o
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USM DATA TRACKING SYSTEM

LB Track Documents

PBB “D Version History Q. Search Document

TRACK RECORDS
=1 DATE
A2 TRACKING # 42 REFERENCE # £ REQUISITIONER <" DESCRIPTION HTYPE & PURPOSE REGISTERED
26072355000PT HRMDO PEB 2024 FORM 1.0 CPMMUNICATION LETTER SIGNATURE OF PRES. JLP FOR PBBE SUBMISSION JULY 23, 2026
(INTERNAL) 05:00
260722J08GUCO HE e | LETTER TO PRESIDENT CPMMUNICATION LETTER FOR SIGNATURE JULY 22, 2026
e (PBB) (INTERNAL) 01:34
2607210GBL4SN I | | LETTER TO THE PRESIDENT CPMMUNICATION LETTER FOR COMMUNICATION JULY 21, 2026
wan o (PBB DATA) (INTERNAL) 04:58
2607140QVX4U56 SPECIAL ORDER - PBB SPECIAL ORDER - PBB SPECIAL ORDER JULY 14, 2026
10:31
2502286102NZ8 - ANMNEX 2 FOR PRES CPMMUNICATION LETTER FOR PBE SUBMISSION FEBRUARY 28,
SIGNATURE (INTERNAL) 2025 04:52
250228MIC2TGY Covrnn Lo . ANNEX 2 FORM FOR PRES CPMMUNICATION LETTER FOR PBB SUBMISSION FEBRUARY 28,
SIGNATURE (INTERNAL) 2025 04:30
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