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0.1 The faculty performance is generally satisfactory

College of Business, Development
Economics and Management

2nd Sem 2025-2026

Faculty Performance Summary

FACULTY LEC LAE AVG REMARKS

Ve
BANGCAYA, JARED VIRGIL, A. 56.27 96.27 i
Satisfactory

Vi
- AccElec 02 - Valuation Concepts and Methods 96.27 96.27 ery
Satisfactory

Very
- 2 BSAccty- A 96.27 96.27

Satisfactory

FACULTY
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Ve
Omambat, Michael, Palmes 96.01 96.01 B
Satisfactory
. , L Very
- AEC 22 : Accounting for Government and Mon-profit Organizations 96.01 96.01 .
Satisfactory
Very
- 3 BSAccty- A 88.76 98.76 ]
Satisfactory
Very
-3 BSMA-A 95.67 95.67
Satisfactory
Very
-3BSMA-B 85.41 95.41 .
Satisfactory
Very
ALOCELJA, LADY ENGINEE 95.57 95.57 .
Satisfactory
: , Very
- AEC 07 : Accounting Information System 95.57 95.57
Satisfactory
Very
- 2 BSAccty- A 86.32 96.32 .
Satisfactory
Very
- 2 BSMA- A 85.23 95.23 .
Satisfactory

FACULTY
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W
GARCIA, ALLEN SHANE 94.29 94.29 i
Satisfactory
. . Very
- AEC 14 : Intermediate Accounting 2 96.50 96.50 .
Satisfactory
Very
- 2 BSAccty- A 94.94 94.94 .
Satisfactory
Very
-2 BSMA-A 97.61 97.61
Satisfactory
: : Very
- AEC 17a : Business Taxation 92.29 92.29 .
Satisfactory
I BSA A 96.27 96.27 very
cety- ) ' Satisfactory
Very
- 3 BSMA- A 82.90 92.90
Satisfactory
Very
-3 BSMA-B 89.96 89.96 .
Satisfactory

FACULTY
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Ve
Cambang, Julhaina 23- 94.61 93.17 93.89 . i
Satisfactory
: Very
-AEC 16 : Income Taxation 97.87 96.88 97.27
Satisfactory
Very
- 2 BSBA-A 97.67 96.88 97.27 .
Satisfactory
Very
-2 BSBA-B 88.10 98.10 .
Satisfactory
FACULTY LEC LAB AVG REMARKS
o : : Very
- BA FA 01 : Financial Accounting and Reporting | 96.40 95.67 96.03 .
Satisfactory
Very
-1 BSBA-A 96.61 96.49 96.55
Satisfactory
Very
-1 BSBA-B 96.20 54.86 95.53 .
Satisfactory
- PA D2 : Basic Financial Accounting and Reporting for Government g83.48 83.29 83.39 Satisfactory
-1 BPAd - A 83.48 83.29 83.39 Satisfactory

FACULTY
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Vi
TORRES, GREGORIO C 93.59 93.59 e
Satisfactory
- Acc 07 : Special Laws and Other Relevant Regulations 100.00 100.00 Excellent
- 3 BSAccty- A 100.00 100.00 Excellent
L Very
- AEC 10 : Law on Obligations and Contracts 92.96 92.96
Satisfactory
Very
-1 BSAccty - A 83.51 93.51 .
Satisfactory
Very
-1 BSAccty- B 82.35 92.35 .
Satisfactory
. . Very
- AEC 12 : Regulatory Framework and Legal lssues in Business 92.98 92.98
Satisfactory
Very
- 2 BSAccty- A 85.62 895.62 .
Satisfactory
Very
- 2 BSMA-A 91.80 91.80 .
Satisfactory

FACULTY
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Very
VILDAC, JAY-R, G. 91.43 91.43 .
Satisfactory
. Very
- AEC 03 : Conceptual Framework and Accounting Standards 9143 91.43 .
Satisfactory
Very
-1 BSAccty - A 92.60 52.60
Satisfactory
Very
-1 BSAccty- B 90.17 80.17 .
Satisfactory

FACULTY
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ACCOUNTING
Very
BEANGCAYA, SANDRA ANGELA, A. 88.23 88.23 .
Satisfactory
) . _ Very
-Acc 01 : Accounting for Special Transactions 89.67 89.67
Satisfactory
Very
- 3 BSAccty- A 89.67 89.67
Satisfactory
) ) ) Very
- AEC 02 : Accounting for Partnership and Corporation 90.55 90.55 ;
Satisfactory
Very
-1 BSAccty - A 21.95 91.95
Satisfactory
Very
- 1 BSAccty- B 89.04 89.04 .
Satisfactory
- Mgtacc UT 01 : Introduction to Management Accounting Research
. 84.25 84.25 Satisfactory
(Undergraduate Thesis 1)
-3 BSMA- B 84.25 84.25 Satisfactory
. Very
Casero, Von Zerick, 87.56 87.56 .
Satisfactory
. _— Very
- Acc 04 : Auditing and Assurance: Concepts and Applications || 87.56 87.56 .
Satisfactory
Very
- 3 BSAccty- A 87.56 87.56 .
Satisfactory

FACULTY
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USM Faculty Performance Evaluation Summary Report

15t Sem 2023-2026

College of Business, Development Economics and Management

FACULTY LECTURE LABORATORY
- Very Satisfactory
- Very Satisfactory
- Very Satisfactory 5.00 - Outstanding
- Very Satisfactory

3 BANGCAYA, JARED VIRGIL A.
6 BANGCAYA, SANDRA ANGELA, A.

12 CAMBANG, JULHAINA
13 CAMBANG, JULHAINA 23-

15 CASERQ, VON ZERICK,

FACULTY

4.91 - Very Satisfactory
4.65 - Very Satisfactory
4.84 - Very Satisfactory
4.48 - Very Satisfactory

4.88 - Very Satisfactory
4.86 - Very Satisfactory
4.77 - Very Satisfactory
4.88 - Very Satisfactory
4.35 - Very Satisfoctory
4.91 - Very Satisfactory
4.78 - Very Satisfoctory
4.68 - Very Satisfactory
4.53 - Very Satisfactory

5.00 - Outstanding

4.87 - Very Satisfactory

4.87 - Very Satisfactory

4.78 - Very Satisfactory

4.92 - Very Satisfactory




4.93 - Veery Satisfactory
4.70 - Very Satisfactory
5.00 - Qutstanding
4.97 - Very Satisfactory
4.91 - Veery Satisfactory
4.80 - Very Satisfactory
4.68 - Very Satisfactory
26 GARCIA, ALLEN SHANE 4.89 - Very Satisfactory
4.93 - Veery Satisfactory
4.83 - Veery Satisfactory
4.29 - Very Satisfactory
4.90 - Very Satisfactory 4.96 - Very Satisfactory
4.78 - Very Satisfactory
4.26 - Very Satisfactory
4.69 - Very Satisfactory
4.71 - Very Satisfactory
35 OMAMBAT, MICHAEL, PALMES 4.91 - Very Satisfactory
36 OSMENA, HUVEN JEANNE 4.95 - Very Satisfactory

Legend: Balow 1.99 Poor | 200 - 289 : Unsatisfactory [ 300-3.99 : Savsfactory [ 4.00-4.99 Very Satisfactory | 5.0 Outstanding
This is @ systemn generated report from foes.usm.edu.ph
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USM Faculty Performance Evaluation Summary Report

15t Sem 2023-2026

37 PANAGUITON, REY, L. 4.51 - Very Satisfactory
38 PARPAN, NINA, S. 4.85 - Very Satisfactory
39 PELARION, LORCKAN DREDD -23  4.43 - Very Satisfactory
CABAYA

40 TEACHER X, - AGRIBUSINESS -,

41 TEACHER Y, - AGRIBUSINESS -,

42 VILDAC, JAY-R, G. 4,94 - Very Satisfactory

FACULTY



UNIVERSITY OF SOUTHERN MINDANAQ ) ()| UNIVERSITY OF SOUTHERN MINDANAO ‘,, 5 .. @ UNIVERSITY OF SOUTHERN MINDANAO
00 @90

College of Business, Development Economics and Management y ] A ; College of Business, Development Economics and Management
JUNIOR PHILIBPINE INSTITUTE OF ACCOUNTANTS Y7 ) | “unorPippine stute ofAccountorts A Aecountancy Depatment

~ “

:"IIACONGRATUL ATION | M Congratulations!

CERTIFIED PUBLIC ACCOUNTANTS

(May 2025 Licensure Examination)

RAISHA MAE
BS MANAGEMENT ACCOUNTING FOR PASSING THE NATIONAL GERTIFIED BOOKKEEPER EXAMINATION GAMAO, CPA

BATCH 2023 Bachelor of Science in Management Accounting

{Batch 2023)

Farfiana A. Guancal, CA (US) Carl James A, Nimer, NCB ISHAVAE

f Jurior Philppine Institute of Accountants - USM Chapte

FACULTY



W @ JUNIOR PHILIFPINE INSTITU ANTS - UNIVERSITY OF SOUTHERN MINDANAO s i ‘@{ JUNIOR PHILIPPINE INSTITUTE OF ACCOUNTANTS
WPGR LUCIOLE FEDERATION ’ 0

AR : " LUCIOLEFEDERATION
Junior Philippine Institute of Accountants : 8 A

/ : 4

o NHERONEBRYLEC. SaBAY,NCB | Farhana Gem C. Solaiman, NCB "y EDEN ROSE D. MAGDAYAO, NCB

FORPASSING THENATIONAL CERTIFIED BOOKKEEPER EXAMNATION. FOR PASSING THE NATIONAL CERTIFIED BOOKKEEPER EXAMINATION 'FORPASSING THE NATIONAL CERTIFIED BOOKKEEPER EXAMINATION!

A A )
fjpmusm 526@amallcam i countants - USM Chater f Jpiausm

J usmeduph (. WA usmeduph

FACULTY



5 i i JUNIOR PHILIPPINE INSTITUTE OF ACCOUNTANTS
s LUCIOLE FEDERATION

"4

| OUISE ANNA C. NUNCIO, NCB

FOR PASSING THE NATIONAL CERTIFIED BOOKKEEPER EXAMINATION!

L)

£ ipiausm f ipausm
% usm.eduph \ \& % usmeduph \
. .
\

0
_ P8} JUNIOR PHILIPPINE INSTITUTE OF ACCOUNTANTS
=2 LUCIOLE FEDERATION

s

#NIARK ANTHONY T. FRANCISCO, NCB
FOR PASSING THE NATIONAL CERTIFIED BOOKKEEPER EXAMINATION!

-
£ jpiausm

%4 usm.eduph

_, Y| JUNIOR PHILIPPINE INSTITUTE OF ACCOUNTANTS
A2 @ LUCIOLE FEDERATION

’

/ JEAHAN L. TEJADA, CTT
FOR PASSING THE CERTIFIED TAX TECHNICIAN EXAMINATION!

)

UNIVERSITY OF SOUTHERN MINDANAO
Junior Philippine Institute of Accountants

Nicole Ayenne C. Dayag, NCB

FOR PASSING THE NATIONAL CERTIFIED BOOKKEEPER EXAMINATION
RANK 8 NATIONWIDE

AL '\, JUNIOR PHILIPPINE INSTITUTE OF ACCOUNTANTS
LUCIOLE FEDERATION

’

\ / NERNIE A. CABUNDOCAN, CTT

FOR PASSING THE CERTIFIED TAX TECHNICIAN EXAMINATION!

Fpaant

% usmeduph

‘, Y JUNIOR PHILIPPINE INSTITUTE OF ACCOUNTANTS
= LUCIOLE FEDERATION

Py -

#" DIANA DANE Q. ABIAN, NCB
FOR PASSING THE NATIONAL CERTIFIED BOOKKEEPER EXAMINATION!

-
£ jpiausm

¢ usm.eduph




UNIVERSITY OF SOUTHERN MINDANAO | " UNIVERSITY OF SOUTHERN MINDANAO
Office of Student Affairs ‘ Office of Student Affairs

Kabacan, Cotabato
| Kabacan, Cotabato

Sandra Angela A. Bangcaya

Adviser

Jay-R G. Vildac
Adviser-

GAWAD

for serving as adviser to a research nomina(a_i for
excellence (Social Science category), for the research titled
*Development and Acceptability of University Student

Government - Commission on Audit (USG-COA) Audit
Manual," inguished by a panel of hol.
during the highly selective college and university In-House
‘Reviews. This work reflects scientific rigor, visionary JONALD L. PIMENTEL, PhD
dership, and  commitment o fosteing a cluref j . SUC President IV
innovation and inquiry- |

PARANGAL

for serving as adviser to the outstanding research (Social
Science category) titled “The Fraud Pentagon: Red Flag
Le: ip for Indicators of Fraud in Private and Government Sectors," as
», at the University Mindanao, 3 distinguished by a panel of esteemed scholars during the
Kabacan, Cotabato. S highly selective college and university In-House Reviews.

This work reflects scientific rigor, visionary leadership, and

a i to fostering a culture of i ion and
inquiry.

Given this 39 day of June 2025, on the occasion of the 26%
USM Gawad Parangal with the theme: "Engage,
Excel: d

P!

JONALD L. PIMENTEL, PhD
SUC President IV

Given this 39 day of June 2025, on the occasion of the 26 -
USM Gawad Parangal with the theme: “Engage,

power, Excel: Leadership for A d
Perf ', at the University of hi

Kabacan, Cotabato.

FACULTY



Kabacan, Cotabato
Philippines

-t

e
|, _CHERYLY.DULAY. ofthe Office of _CBDEM commit to deliver and agree to be rated on the attainment of the following targets in accordance with the indicated measures for the period of January- Dec..
2025.

e Submitted by: | Reviewed by: Date  262¢. oz . so|Compiled by: Date 2oe¢oz/l :  o.00 FAILED|Rating Scale

1.00 Poor |5-Outstanding

.%{ % 2.00 Unsatis{4 - Very Satisfactory
CHERYL ULAY LEOREN! TANDOG JALU 3.00 Satisfad3 - Satisfactory

e Dean/ Head of Unit l Immediate SUEervisor Director for Planning & Dev't. Office 4.00 Very Saf2 - Unsatisfactory
‘ ‘ 5.00 Outstarj1 - Poor
5 | Success Indicator Rating
{ OUTPUT 1A Aleirin
% : (Target + Measures) Acusl hccomplish (o] L= | 5E A* R
| - - e S S SRR —*&5% 55
e LB ey 2 g\k‘? T e .&§
— ] TS ; TS
o e e N L LY 1 i Al :
5 Enrolment Number of students to enrol 1543 1543 students enrolled 3.00 3.00
4 Scholarship Number of agencies to grant scholarship Local scholarship from
00 (Local and International) 3:00  |government agencies 5.00 5.00
i
5 . Percentage of Student to grant academic Non-board-259/1543=17%
15 scholarship (25% Non- board programs; | 17%; 48% Board- 66/138= 4,8% 5.00 5.00
5% with board exam ) ;
Percentage of Students to grant Non- = 6% of students are non-
B 5 Academic Scholarship academic scholars A% £
i Percentage of Students with International
- NA scholarship N/A
N
USM-PDO-F01-Rev.1.2020.07.01 . 2
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SCIENCE IMN
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Student Performance

Percentage of programs to pass above the

atleast 2 research (asso. Prof and above)

rearches

CPALE -50% as compared to
100% , 5 P
national passing rate (licensure) L0 33.22% national passing rate 520 5-00
s Employment Rate (past 2 years)with 88.38% employment rate
N published tracer study 88 3.00 3:00
STE: 20% |Percentage of students who will obtain
NON-STE: [international or local skills and proficiency NA 5.00 5.00
1% certification
2 per Number of agencies to forge partnership 43 agencies
program with|for students on-job-training 43 forged for 5.00 5.00
ojt partnershio
6 Number of students who will graduate 436 students graduated and
435,00 upon completion of prescribed units 436.00 completed prescribed units 5-00 5:00
419 a). Non-board programs 419 419 for non-board programs 5.00 5.00
17 b). With Board Exam programs 17 17 for board programs 5.00 5.00
Percentage of disadvantage students to no data
8% graduate 3
Student Mobility Percentage of policies and guidelines that no data
o will be formulated for Outbound and
200 Inbound Students Parctipation in long term 2
international exchange program
Percentage of 2025 graduates to undergo 100 percent undergone exit
200 exit interview e 5.00 5.00
Tracer Study to develop and conduct for
NA Program Education Objective NA 5
a.1.2 Competent Faculty and Staff * : : ;
Professional Development 15% Percentage of faculty with post- masteral o% none s o
degree
o Number of faculty with post-doctoral o 3
degrees
tage of Faculty with Relevant 75% of the faculty undergone
oo¥ st | LSURDIE0S O BELY TS | COSARCIIne | g 3.00
Trainings & Seminars relevant trainings
ntage of faculty who will be part of 80% is a member of the
100% Rerce 3 9 _ty ; P 80% ] e 4.00 4.00
professional organization professional organization
i h 15/15 of faculty with at least 2
e Percentage of full time faculty to have 1% 5/15 ty 500 500

USM-PDO-F01-Rev.1.2020.07.01
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. 20%-STE: |Percentage of plantilla faculty to obtain
CASS " [international or local or national skills and
ISPE AII? proficiency certification NA -
"
CHEFS
Percentage of faculty to complete local or
45% international training program for the past NA =
3 years
o Percentage of faculty to enrol/ complete 27/27 Enrolled Sintido
50 sintido program 100% 5:20 590
Faculty Mobility Percentage of Faculty to participate in
5% (local and international) mobility programs 1% 100 290
Rationalization of Faculty teachin load Percentage of faculty members with no 27/27 no underload
100% underload 100% 5.00 5.00
1:28 Faculty-student ratio 2:44% | 1:44 faculty-student ratio 2.00 2.00
.13 Curriculum alignment with statutory and regulatory ; : ;
agencies § > ; o s o
Statutory standards and regulatory compliances Percentage of creation of localized IRR for 25 percent for creation of IRR for
5020 RA 10931 NA RA 10931 - for ODI and VPAA
Number of Academic road map that will be
1.00 submitted by the colleges and institutes as 1.00 |1academic map 5.00 5.00
part of the Academic continuity plan
Program Accreditation Percentage of programs for accreditation all programs undergone
100% 100% FREA 5.00 5.00
accreditation
NA Number of programs with COE/COD NA i CASS
100% Percentage of programs due for COPC NA =
Program Obedized Percentage of USM Outcome- Based All revised for Outcome -based : .
docHh Delivery Framework to revise dcol delivery el 5008 |ODIAVRAA; CEIR e
Percentage of CQI process on outcome- o
A based Education to develop NA = CA only
Institutional Accreditation 3 Number of Institutional accreditation/ :
= assessment to maintain or apply 2 1SO, AACCUP 5.00 5.00 3
Proposed University Academic Building Percentage of implementation ready - :
NA proposal to submit base on AIP 2027
izati Number of programs to harmonize with BS Agribusiness
Program Harmonization
2 L other SUCs in the region £ 3.00 390
-

USM-PDO-FO1-Rev.1.2020.07.01 %
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Number of stakeholders who will be

|Parents, students, alumni, faculty and

Scientific and Technical Publication

5 involved in curriculum design 5 industry partners are involved In curriculum 5.00 5.00
design
A Inclusion of National certification to the
academic structure of USM NA L LN
Number of academic program to develop
NA or enhance as a result of partnership NA bk

Number of articles to publish by studentsin|

Oon process

academic units

Students participation in community engagement

licensing

Number of students to capacitate in
community engagement capability

50 students joined the
community engagement

100 legitimate peer-reviewed publications 6.00 5.00 5.00
Number of students research proposals to reviewed for college journal
1.00 : 50.00 5.00 5.00
review
Faculty RDEI engagement and capacitation NA Percentage of full-pledged professor who NA
will be actively engage in RDEI ¥
Percentage (number) of associate 27/27 engaged in RDE
50 professors and below who will be actively 100.00 5.00 5.00
engage in RDEI
Number of seminars,workshops and 27 trainings, workshops and
4 trainings to participate 27 [seminars 5:00 5:99
T T thesl = 3 =
Students research capabilities o Percenta.ge of quality thesis outline an - 436 manuscript apprved e i
manuscript to approve
Number of students who will be involved in
NA funded research projects and RDI Center NA -
Number of students to attend trainings 80 students attended seminar on
50 and/or seminars in IP protection and 80 IP protection 5.00 5.00

15 : S 50 5 5.00
building activities
Number of students to involve in 20 students involved in
25 community engagement 20 |community engagement 5 5.00
Percentage of students with extension
NA courses who will be involved in community NA 4

engagement

USM-PDO-F01-Rev.1.2020.07.01




Students participation in community outreach

USM-PDO-FO1-Rev.1.2020.07.01

FACULTY

% Number of student volunteers who will be 50 students volunteered for
involved in community outreach 50 |community outrich
# Nfumb:r (;f student‘s output to become one o 80 students attended seminar on
of technologies to incubate IP protection 5 5.00
X x l’l:lut:nber of students to utilize techno-demo ; 143 students utilize techno -
M 43 demo hub 5
Alignment of Individual and Unit objectives to USM Attencence ofDean Dirfector fead of
Strategic goals 100% Office and Department Heads to 100% 100 percent attendance 5.00 5.00
Operational plan rollout
; Number of internal ICT needs assessment: NA
to participate ’ ) ) 3
24 Number of subordinates' IPCR to evaluate 27 27 IPCR of faculty members | 5.00 5.00
Percentage of subordinate's IPCR with at
100% |east VS rating 27 27 IPCR of faculty members | 5.00 5.00
Achievement of superior standards of work o Percentage of Teaching personnel who will % 40% percent achieved superior
performance 5 achieve superior standards 4 standards 3.00 R
: Percentage of VOC information system to
Customers feedback to the seervices provided NA T 9 ¥ NA .
. Percentage of processes / procedures due -
Continuous improvement to the processes NA for revision to update NA - Process owner :
Percentage of necessary new processes / |
NA NA <
procedures and policies to enrol i
To achieve atleast VS rating of Client
di hieved O i H ¥ '
VS Catiofacton Fecaback Outstanding | Achleved Outstanding ratings | 5.00 5.00 %
3 Percentage of administrative transactons o6 | 2o0percent administrative transactions ¥
Expedite administrative and Financial Transactions 100% to process through digital platforms 100! proceessed through digital platforms | 5-°° 5.00 ,!
100
Percentage of financial transactions to o
g % transations to process in digital | s. ¥
200% process through digital platforms 200 ‘nfm: 9 3:00 5:90 "
Percentage of teaching and non-teaching 200 percent with digital iq
100% |personnel under the office with DICT 100% signature 5.00 5.00 f
PNKPI digital signature
B Percentage Utlization of Doucment it 100 percent inusing UDTS | 5,00 o
Tracking System




e —————CETES TS | % e e R R

% Percentage of acceptability of Risk and 100 percent acceptability of risk
50 0 it 100% 5.00 5.00
pportunities Management System and opportunity management
Compliance on policies governing government workers Fund utilization Z
NA Fund o1 NA 2
NA Fund o5 NA 7
NA Fund 06 NA =
) Percentage of teaching and non-teaching
Promotion of culture of peace 100% personnel who will attend to activities 100% 100 percent attendance 5.00 5.00
relevant to culture of peace
B Participation of info officers in updating Participated in ypdating the
Improve Engagemerit with the stakeholders 2 £ 3
P 929 gocks the website content dookt website content 5:00 50

. Number of etings conducted = Meetings conducted X [F : rglar meetings
b. Action to communications 100% Communicatons acted upon 100% all communicationsare acted | 5 5.00
; 3 FacuTty commiitte membership (atleast all faculty members are
c. Other Committee Membership 100% " e 100% R * 5.00
AdVlS@_ffrl'almf/'CoaCh/ rfi li Facult: t other than instruction % ResearchAdysier, DCO, 00
d. Coordinator/Facilitator/Judge/ Performer/Panelist 100% aculty engagement otherthan i ! 100 Admission Offficers, Facilitators 5 5

and the Iikes.

a ;\t;lemzance tolniversitywice actvities tas 100% Attendance of concerned personnel 100% | faculty attended university wide | s 5.00
* defined) S
. Attendance to Unit Convocations & activities 100% Attendance of concerned personnel 100%  |All faculty attended college activities 5 5.00
c. Attendance to Unit meetings ., 100% Attendance of concerned personnel 100% all faculty attended unit 5 5.00
Submission of required Documents (FDTR,.O.PCR, ' e o
d. SALN, TOR, Training Certificates, PDS, training 100% Required documents submitted 100% e 5 5.00
accomplishment report, CA Liguidation report,
etc.)

USM-PDO-FO1-Rev.1.2020.07.01
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- 2 10 T s ARTTHERN H1ANa5TRL W SRR TR A ST R SO A
Observance to basic health protocols based on
& i i I .00
€ DOH and IATF protocols 100% Basic health protocols are observed 100% |observed basic health protocols | 5 5.
BS AgEcon submit for COE 1% 5 5.00
smber of students who will be involved in funded research projects and RDI Cen| 1% 5 5-00
Faculty participate in international mobility program 1% 5 5.00
f
atego 5
Supervision in the Implementation of Mandated 85% s
Functions -
Instruction 70% O.So
f Research 5% 0.25
Extension 5% 0.25
Production 5% =
Administrative Managemeént 5% =
Support and Other Functions 10% —
Communication/Coordination 5% =
Commitment & Purpose 5% =
Other Accomplishments 0% e
Total Overall Rating 100% s
e e aeRELT \ VERY SATISFACTORY
jectival Ratin
Adlemva-l 7 Date Approved by: Date
Recommending Approval:
O
s 2020.02./2 JONA ~PIMENTEL 2024 O2. /&
il CI\_) SUC IV President
Chairperson, Performance Manggement Tealm R e D RGE I I
Legend: | | 1 - Quality

USM-PDO-FO1-Rev.1.2020.07.01
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IPCR

Jay-r G. Vildac

1, JAY-R G. VILDAC, CPA, DBA

.

UNIVERSITY OF SOUTHERN MINDANAO
Kabacan, Cotabato

ASSOCIATE PROFESSOR 11

the attainment of the following targets in accordance with the indicated measures for the period of

of the CBDEM/ACCOUNTANCY

July to December 2025

commits to deliver and agree to be rated on

Submitted by: [Date:

Compiled by:

Rating Scale

Digitally signed by
) RG
JAY-R G. VILDAL B A B AT?

Bangcaya Sandra
Angela Amolo

SANDRA ANGELA A. BA

\, CPA, MBA

NEmsg,AA

DELA VINA, PhD

ASSOCIATE PROFESSOR Il

Department Chairperson

Diredtor, HRMDO

5 - Outstanding

4 - Very Satisfactory
3 - Satisfactory

2 - Unsatisfactory

1 - Poor
i Rating
cobEe MFO/0O WEIGHT Succausindicetor Actual Accomplishment Remarks
a
Target + Measures Q E* T A
2 a : = D 5 =
1. Instruction (10% - 50%) 40.0% (At least 3 Indicators)
INS-APs5- |To provide quality learning 5.0% At least very satisfactory (VS) performance in Very Satisfactory performance in the student
006 experience and opportunities e the student evaluation.(required) evaluation 4 woo
INS-AP5- |To provide quality learning 30.00% All contents in the syllabi for every subject are |All contents in the syllabi for every subject -
ocos experience and opportunities : ° delivered in the set timeframe. were delivered in the set timeframe s #
3 At least a very satisfactory rating in the ” i .
= = v .
INS-APs5- [To pr9v|de quality IearmngA 5.00% supervisor's evaluation in the teaching ery Sat»rfgctory ratung inthe SUPEI’VISOI‘ s % P
011 experience and opportunities. = evaluation in the teaching effectiveness
effectiveness. (required)
2. ch (10-30%) 5.00% (At least 2 Ind s for either Research, Extension, or Resource Generation)
RES-APs5- |To enhance research capability 5.00% All thesis advisees defended on the set All thesis advisees defended days ahead of the
o010 among students : deadline. set deadline 5 s 800

USM-HRD-F51-Rev.0.2020.07.01

FACULTY
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3. Extension (10-30%) 5.00%
Implements URDEC extension projects Implemented URDEC extension project
EXT-APsg- ; ‘ ) .
== Implements extension 5.00% consistent with USM's mandated and priority |consistent with USM's mandated priority 5.00
3 programs program as component leader
4. Resource Generation (10-30%) 0.00%
|5- Administrative Function (0-60%) 30.00% (2 or more optional indicator)
Al biliti funct
ADM-APs- Refer to SO functions (to be customized by ; r_eSPOhSI fities s par 50 unc‘«on of
Designation other than unit head 30.00% Designation as Director of Financial 5.00
002 HRMDO) y ;
Management Services Division were delivered.

5.1 Student Services Designation
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5.2 Research Services Designation

5.2 Extension Services Designation

&
Lo

Bog ©ratacs

6. Commitment & Purpose (15%)

15.00%

SUP-APs- |[Membership to special committees
003 (either)

5.50%

Designated as member to committee for a
special purpose and short duration

Designated to various committee for special
purpose and short duration

Attendance to University-wide
activities (as defined in CNA)
(required)

SUP-APs-
004

5.50%

Attendance to University-wide activities (as
defined in CNA)

100% attendance to university-wide activities
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SUP-APs5- |Attendance to college

100% attendance to weekly college/unit

100% attendance to weekly college/unit

engagaments

engagements

program

A ) 1.00% convocations, flag raising and retreat & convocations, flag raising and retreat & 5.00
005 convocations & activities (required) s el
activities activities
SUP-APs5- |Attendance to college council/ 1.00% 100% attendance to college council/ faculty 100% attendance to college councilffaculty
006 faculty meetings (required) ' meetings meetings Sr
SUP-APs- Submission of required FOTR 1.00% Submit attested FDTR before the fifth working |Submit attested DTR before the fifth working —
007 day of the month day of the month
SUPLAP SUbmit accomplished Individual Performance  |Submit accomplished individual performance
- 5 Submission of required IPCR 1.00% Commitment and Review (IPCR) to HRMDO at |commitment and review (IPCR) to HRMDO at 5.00
the end of the rating period the end of the rating period before deadline.
7. Professional Develop (5%) 5.00%
y = ; e
Submit authenticated copies of certificates of Smelt,tgd athenticated coples of certificates
SUP-APs- |Attendance to seminars and . 3 ; 2 of participation/completion of
s e 0.50% participation/ completion of training/ seminar training/seminar to HRMDO within 7.d f 4.50
o9 TRIn0g to HRMDO within 7 days after the event ralning i TERID 7 Cays arar
the event
SUP-APs- |Attendance to seminars and 0.50% Submission of training effectiveness three Submission of training effectiveness three
oog trainings months after the event months after the event 3
SUP-AP5- [Membership to professional 3.50% Membership to at least 1 professional Member to 3 professional organization (PICPA,
2 o % 0
010 organizations/societies organization NACPAE, GACPA) %
SUZ;}:PS. Competent Faculty 0.50% Enrollment of Sintido 1.0 Enrolled in Sintido 3.0 5.00
BONUS: L geted A plish its 3.00% (Optional Indicator)
Officer of Professional 2.00% Officer to a National level professional Serving as Secretary of the National
Organization ) organization Association of CPAs in Eductaion i
Designations to proffesional 1.00% Designated as member to a professional Designated as Monitor of CPA-Accredited
00% 5.00

e T A T T O gt
CORE FUNCTIONS 80.00%
Instruction 40.00% 4.75 |Very Satisfactory
Research 5.00% 5.00 |Excellent
Extension 5.00% 5.00 |Excellent
Production 0.00% 0.00
Administrative 30.00% 5.00 |Excellent
Support and Other Functions 20.00%
Commitment & Purpose 15.00% 5.00 |Very Satisfactory
Professional development 5.00% 4.90 |Very Satisfactory
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Total Overall Rating 100.00% 4-91 |Very Satisfactory
Bonus Untargeted Accomplishments 3.00% 5.00 |Excellent
Final Average Rating 5.06
Adjectival Rating l Excellent
Reviewedby: Date Approved by: Date
Bangcaya Sendra -
Angela o /
Date znzeq;bqa g
3 1
SANDRA ANGELA A. BANGCAYA, CPA, MBA Janvary g, 2026 CHERYL Y. DUJLAY, DBA
Department Chair Dean
Legend: 1 - Quality 2 - Efficiency 3 - Timeliness 4 -Average
AR R Ca Ok ______ HRMDO RECO! NDATIONS g s
LEARNING AND DEVELOPMENT
ELA VINA, PhD
Director, HRMDO
REWARDS AND RECOGNITION
Date
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IPCR
Sandra Angela A. Bangcaya

UNIVERSITY OF SOUTHERN MINDANAO
Kabacan, Cotabato

Phnii-nu

I, SANDRA ANGELA A. BANGCAYA P ASSOCIATE PROFESSOR Il of the CBDEM/ACCOUNTANCY commits to deliver and agree to be rated on
the of the targets in e with the measures for the period of July to December20ag
Submitted Compiled by: | Rating Scale

o ey o T = 5 - Outstanding
o, 300m 01 o7 - 4 - Very Satisfactory

SANDRA ANGEIAACHRRGCAY A SANDRA ANGELE K. BANGCAYA NERISGA LA VIRA, PhD 3 - Satisfactory

ASSOCIATE PROFESSOR 1l Department Chairperson o.rgi,_. HRMDO 2 - Unsatisfactory
1 -Poor
i Ratin,
cooe MFO/00 WEIGHT Succiss indicator Actual Accomplishment J o
a* E 7™ A

INS-AP5-006 |To pravide quality leaming experience and opportunities 10.0% At least very satisfactory (VS) perfi in the student (required) Attained a very satisfactory rating in student evaluation 4 4.00
At least a very satisfactory rating in the supervisor's evaluation in the teaching
INS-AP5-011 |Toprovide quality leaming experience and opportunities. 000% | e tveness (required) Attained an g rating in the sup s rating 5 s00

Delivered all contents in the syllabi for all subjects in the set time

INS-AP5-005 |T de quality leaming exp eandopportunities | 3000%  |ANl contents in the syllabi for every subject are delivered inthe set timeframe ke 5 500
T 1 T AT eraion, T (I (2 T R p TR
RES-AP5-010 Al thesis advisees defended on the set deadline. All thesis advisers defended before deadline 5 s 500

1400%  |Attendance to Community engagement activities Attended 2 community engagement activities as resource speaker 5 500
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ADM-AP5-001

Designation as unit head

Designation as Department Head level or above with Satisfatory rating in OPCR

D asthe y dep chairperson. Quality
rating is based on the perf: of the depa asan

| department not the rank cf the designation (Ex. chair versus the
VPAA), For instance, CPA Board rating of the department is above
national passing rate for Cctober 2026, Graduates have high
employability rating. All courses are delivered on time by instructors
assigned by the chair. Two (2)prog under the dep: have
passed their respective acreditation visits this 2025,

4.50

R Ty

SUP-APs-001 |Adviser (either) 3.00% Designated as Adviser to student organization m’:::z’::::bm reports for COAUSG evaluation 1 week 5.00
SUP-AP5-004 :s:v;mc:':’tlmemty-wlde Sciviien (us deéfinedta 3.00% Attendance to University-wide activities (as defined in CNA) Attended all university-wide activities as deifned in CAN 500
SUP-APs-005 :t:;n':::):e to college convocations & activities £00% :m‘::end-m to weekly collegejunit convocations, flag raising and retreat & Attended all college convecations and activities i
SUP-APs5-006 |Attendance to college council/ faculty meetings (required) 400% 100% attendance to college council/ faculty meetings Attended all college coundl and faculty meetings 5.00
SUP-APs5-007 |Submission of required FDTR 1.00% Submit attested FDTR before the fifth working day of the month Submitted on average on the fourth working day after receipt of DTR 4.00
SUP-APg-0m1 |Submission of required IPCR 1.00% :’Rmo at m;g:d of the u;ng. ;e;cd i VURSIIRRILD Submitted IPCR less than 15 days after rating period 5.00
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SUP-AP5-00g |Attendance to seminars and trainings 1.00% Submission of training effectiveness three months after the event Submitted 1 training effectiveness three months after the event 400
SUP-APs-0a0 |Membership to p g 1.00% Membership to at least 1 professional organization |Member of 2 professional organizations namely PICPA and NACPAE 5.00
SUP-AP5-0az |Competent Faculty 1.00% Enroliment of Sintido 1.0 Already completed Sintido 2.3, Enrolled in3.1 5.00

CORE FUNCTIONS
Instruction 4.Bo_|Very Satisfacto:
|ngs¢u:r| 500 JExcellent
Extension 5.00 |Excellent
|Production .00
[Administrative 4.50_|Very Satisfactory
Support and Other Functions
“JCommitment & Purpose [ 494 [ver satistactory
|Professional development | ©25 [Very satisfactor,
Total Overall Rating . 486 |very Satisfactory
Bonus Untargeted Accomplishments 10.00%
Final Average Rating 4.86
Adjectival Rating | Very Satisfactory
Reviewed by: Date Approved by Date
‘Bangeoyn Serde.
by At Amako ra
Oute: 2026 (1 07
SANDRA ANGELK W BIRRGCA YA January 7, 015 CHE nvﬁg
Department Chair Dean
end 1 - Qualf 2 - Ej L - Timeifness Avera:
NI §4 G. DELA VIRA, PhD

#mr HRMDO

USM-HRD-F51-Rev.0.2020.07.01

FACULTY

Page 3 of




¥
4
:
;
m
{s

IPCR
Allen Shane C. Garcia

UNIVERSITY OF SOUTHERN MINDANAO

Kabacan, Cotabato

= Philiiiines

I, ALLEN SHANE C. GARCIA ” ASSISTANT PROFESSOR | of the CBDEM commits to deliver and agree to be rated on
the attainment of the following targets in accordance with the indicated measures for the period of July - December 2025
Submitted by: lDate: January 7, 2026 Compiled by: [] Rating Scale
= - Bongrays Sarcra 5 - Outstanding
= hying” Aegeln Aol 4 - very Saustaciory
ALLEN SHANE C. GARCIA SANDRA ANGELA A. BANGGAYA, CPA,MBA NERISSQ DELAVINA, PhD 3 - Satisfactory
ASSISTANT PROFESSOR | Department Chairperson DIVE&OV, HRMDO 2 - Unsatisfactory
1 - Poor
i Rating
CODE MFO/00 WEIGHT Success Indicator Actual Accomplishment Remarks

4
Target + Measures A

INS-AS4- |To provide quality learning experience and
006 opportunities the student evaluation.(required)

15.00% At least very satisfactory (VS) performance in

Very Satisfactory rating in the student’s evalation 4 4.00

At least a very satisfactory rating in the
10.00% supervisor's evaluation in the teaching Outstanding rating in the supervisors evaluation 5 5.00
effectiveness. (required)

INS-AS4- |To provide quality learning experience and
o011 opportunities

INS-AS4- |To provide quality learning experience and 30.00% All contents in the syllabi for every subject are |All (200%)of the contents were delivered within the set -
005  |opportunities o delivered in the set timeframe. timeframe 5 515

Ees 8 Z
RES-AS4- | To enhance research capability among 10.00% Allthesis advisees defended on the set 100% of the thesis advisees have defended their thesis at
o010 students i deadline. least 5 days before the deadline 5 5 5.00
USM-HRD-F51-Rev.0.2020.07.01 Page 1 of
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EXT-AS4- |Competence of faculty in community 10.00% Attendance to Community engagement Served as resource person for two community
008 engagement ' activities engagements conducted in Magpet and Makilala 5 S0
Resource Generation (10-20%) 0.00%
Administrative Function (0-60%) 5.00% (1 Optional Indicator)
USM-HRD-F51-Rev.0.2020.07.01 Page 2 of
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ADM-AS4-

)

Student Services Designation (Socio-Cultural

5.00%

50% of the university socio-cultural events/
contest participated.

Actively participated in the cultural events/ contest

5.00

(10 Indicators required)

)

: " Designated as committee member during BSMAPVS
P-AS4- signat comm f
SUP-ASK Membership to special committees (either) 2.00% e '_g il A e o Gom ) feciord accreditation and as socio-cultural coordinator and
) 003 special purpose and short duration Y aaeh:
SUP-AS4- | Attendance to University-wide activities (as 3.00% Attendance to University-wide activities (as

004

defined in CNA) (required)

defined in CNA)

10096 attendance to University-wide activities
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SUP-AS4- |Attendance to college convocations &

100% attendance to weekly collegejunit

100% attendance to College/Unit convocations, flag

= . ;
005 activities (required) 200% ::::zlc::'ons‘ flagraising and rewest & raing and retreat activities 560
SUE-OAESI.- Qt::::;:c(e to coel::)ge ekl faculty 3.00% 10::::;(:11(15!1(8 to c°"e9e coundll/ faculty 100% attendance to college council/ faculty meetings 5.00
1 requin m: 1
|
SUP-AS4- i FDTR bef h k !
% Submission of required FDTR 2.00% SUbmit attasted Dafonishi it wading Submited attested FDTR after recziving | 5.00
007 day of the month f
!
SUP-ASy- Submit accomplished Individual Performance  [submit accomplished Individual Performance {
Submission of required IPCR 3.00% Commitment and Review (IPCR) to HRMDO at |Commitment and Review (IPCR) to HRMDO less than 15 ; 5.00
o the end of the rating period days at the end of the reporting period 13
SUP-AS4- Submit authenticated copies of certificates of  [sybmit authenticated copies of certificates of
008 Attendance to seminars and trainings 2.00% participation/ completion of training/ seminar |participation/ completion of training/ seminar to HRMDO 3.00
to HRMDO within 7 days after the event within 7 days after the event
UP-AS4- b n of training effectiven h
o o9 4 | Attendance to seminars and trainings 1.00% i\uon"t-'r:sss'a(;te‘r)tftr:'evler?t ectivenesstiree Submitted training effectiveness 4.00
P-AS4- (M h f | M hi least f n,
SUP-AS4 emt?ers. ip to pro gssaona 1.00% eml?ers‘ p to at least 1 professional T ——— S5
010 organizations/societies organization
SUP-AS,-
Gz * Competent Faculty 1.00% Enrollment of Sintido 1.0 No enrollment 1.00
| Average R : | i i-'“;l
CORE FUNCTIONS 80.00%
Instruction 55.00% 4.73 |Very Satisfactory
Research 10.00% 5.00 |Excellent
Extension 10.00% 5.00 |Excellent
Production 0.00% 0.00
Administrative 5.00% 5.00 |Excellent
Support and Other Functions 20.00%
Commitment & Purpose 15.00% 5.00 |Excellent
Professional development 5.00% 2.00 |Unsatisfactory
Total Overall Rating 100.00% 4.70 Very Satisfactory
Bonus Untargeted Accomplishments 0.00% B
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