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1.10.1 The faculty development program provides the adequate and qualified supervision of faculty
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SUPERVISORY PLAN FOR DEPARTMENT HEAD,
DEPARTMENT OF _AC<s 0N TRNCy

Program of Activities

2" Semester SY 2025-2026

Jan Feb Mar Apr May June Remarks
" 1. INSTRUCTION o 7 7 B 7 7 vy A e
2. Monitor submission and implementation of
___faculty workload
2. Check submission of course syllabi of Faculty in 7 7 e
the Department L
3. Compile copies of mid-term/final Examinations / T -
of all faculty in the department i -
4. Monitor facuity consultation with students / / £ / /
through Individual reports of faculty
5. Check submission of targets and 7 TFATH ST e
accomp! of Faculty (IPCR)
6 Check submission of DTRs. 7 7 7 7 -
7. Conduct random observation of classes 7 o
. RESEARCH 7 7 7 7 B Chatit Wiehin —Pob L
8 p tion of the depa ’s
policies and activities
5.  Monitor faculty submitted and approved 47 7 7 7
research proposals by any funding agencies
10. Monitor faculty attendance in research in- 7 ! 7 7 h
house/dissemination/fora
1. Monitor faculty/students publications, / 7 7 T - -
inventions, etc
. EXTENSION 7 7 R
a2 P of the dep. s
extension guvdclmes, policies and activities
23. Monitor faculty submitted and approved 7 T 7 7
| proposals by any e funding agencies
14, Mcmmr faculty attendance in extension in- / ’ ! /
lhouse/dissemination/fora
15. Monitor faculty/students extension reports 7 ” Sl IR T =—
w. PRODUCTION / / / / »
6. Monitor production activities of the URAMIG: ALY ol
deeanmenl
V. OTHERS 7 T 7 7
17. Monitor co-curricular activities of the students 7 7 7 7 Vi " & A o -
and faculty
1B |nmate urriculum review/revision (as necessary) / / 7 7 B
19 5up: the of 7Sin 7 7 7 7
L the department _ il
20. Sup 150, p ofthe | / 7 7 7 %6 (7oA avly —fuiy ©
_department
Prepared by: Verified by:
SANDRA Al {BANGCAYA CHm DULAY

Chéirperson, Accuntancy Department
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SUPERVISORY PLAN FOR DEPARTMENT HEAD,
DEPARTMENT OF _ACC 6 VN TAN

Program of Activities

15T Semester SY 2025-2026

I

Jul Aug Sep Oct Nov Dec w Remarks
I, INSTRUCTION i b B
1. Monitor submission and implementation of / / / / / /
__ faculty workload —
3. Check submission of course syllabi of Faculty in 7 /
| __the Department 1 o b —
3. Compile copies of mid-term/final Examinations 7 /
___ofall faculty in the department — = . .
4 Monitor faculty consultation with students / / 7 / /
____through Individual reports of faculty . TS
5. Check submission of targets and 1
___accomplishments of Faculty (IPCR) B Ll |
6 Check submission of DTRs. / / / /
7. Conduct random observation of classes - o 7
. RESEARCH o / r | 7 | 4 / |
8 of the depa: ‘s
reseanj guidelines, policies and activities | -
9. Monitor fa(uhy 'submitted and approved / / / / / /
__research proposals by any funding agencies 3 .
10. Monitor faculty attendance in research in- / / / 1 / /
11. Monitor faculty/students publications, 2 / 7 / 7 /
etc. .
n. EXTENSION / / / / / /
12. Supervise of the depa s
delines, policies and activities
13. Monitor faculty submitted and approved / / / / / /
by an: funding agencies )
14, Mommr faculty attendance in extension in- Y § / 7 4 / / / a
[i5._Monitor faculty/students extension reports / 7 / 7 - / -
[ Iv. PRODUCTION / / / / / [ | Vervon greAegs TR
16. Monitor production activities of the Wk Sgpems BT 03 AES "
department = -
V. OTHERS / / / / /
17. Monitor co-curricular activities of the students 7 / 7 7 7 / o
and faculty i .
18 Initiate curriculum review/revision (as necessary) / / / / / /
the of 7Sin / / / / / /
the department
20. Supervise ISO/Accreditation processes of the 7 / / / / /
department
Prepared by: Verified by:
SA |R\m/FAéleo, JR.
C Dean, CBDEM
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UNIVERSITY OF SOUTHERN MINDANAO

CLASSROOM OBSERVATION

Visual aids used are presented using appropriate color, E?i‘ghtness, contrast, and
size.

/ 7]
Faculty in charge 1 pfoniry B -Gy iman Date [ [voux
Course TANCIAL W RCEMENT (e 12 ) Time | gwfm- Jwpm
Topic Dividerd Kl\%,} lsxves Venue/Platform Up I
Scale: 5-O ding  4- Very satisf Yy 3- isfa y  2-Need 1-
NA-Not Applicable
e o Dimensions and Indicators RATING
A.CONTENT AND ORGANIZATION (40%) 5|1 4[13|2|32]|NA Value
1. Teacher clearly introduces the topic and the lesson objectives/outcomes in the
class. = 200
2. Teacher presents the lesson in a clear, well-organized, factually accurate manner 200
without mistakes.
3. Mastery of the subject matter is demonstrated in the delivery of the lesson. £ 2-0n
4. Logical and meaningful connection is made by the teacher between the lesson
and prior knowledge, relevant ideas, and students’ lives and experiences. 0
5. Accurate and real-life examples are provided to explain the lesson. = 20
6. Summary of the main points and general ideas is provided by the teacher at -
___the end of the lesson. o 2.
- b | zn
B B 5/4[3|/2[31]|NA Value
B. DELIVERY OF INSTRUCTION (30%)
1. Strategies and techniques employed by the teacher are varied and appropriate i
to suit the lesson and students’ learning styles. 14
2. Varied learning activities are implemented to maximize student participation. 1.2
3. Lessons are presented in an interesting way. U ]
4. Lesson is delivered on the target date of delivery Ry
5. Proficiency in grammar in delivering lessons is ensured > Iy |
6. Exemplary skills in asking questions that elicit discussion and interaction in class. |~ | K
7. Sufficient time is allowed for students to answer the questions. | L4
146
C. USE OF INSTRUCTIONAL MATERIALS (15%) 51432 |31]|NA Value
1. Varied and appropriate instructional materials are used to deliver the lesson. 0N
2. Lessons were presented in a format that did not disad tage any learner. - 0.
3.

Subtotal | 0-1F

D. CLASSROOM MANAGEMENT (10%) Bl &g @ ] NA Value
1. Order and discipline are efficiently managed by the teacher. — [ 0-(o
2. Classroom or platform is appropriately set up to suit the objectives of the lesson. |~ | | | [ [23)
3. Suitable routines and procedures are presented by the teacher to maximize the - | 0.
time allotment. a ]
. Subtotal [X)
_E. PERSONALITY AND GROOMING (5%) 5/ 4)3]21232]NA Value
1. Neatness and good grooming are practiced by the teacher. R s o.u
2. Authority, dynamism, and enthusiasm are displayed by the teacher in the - Ve
conduct of the class. - _— o .. ) S | IS |
L b 1 DK
- Total 494
. - Overall Rating 4'1 au

UNIVERSITY OF SOUTHERN MINDANAO
Kabacan, Cotabato
Philippines

CLASSROOM OBSERVATION

Faculty in charge [ Julhaine G- Cambang | Date Al b, 2020

|
Course Ingens Yo v | Time 2 2- Y opn ]

Topic | peralhio | Venue/Platform €0 §

—]

Scale: 5-Oi ing  4- Very satisfa y 3-Satisfa y  2-Needsimpr 1- Inad

NA-Not Applicable

D ions and Indicators RATING

| A. CONTENT AND ORGANIZATION (40%) 5|43 |22 NA

Value

1. Teacher clearly introduces the topic and the lesson objectives/outcomes in the
class.

N

- Teacher presents the lesson in a clear, well-organized, factually accurate manner
without mi

- Mastery of the subject matter is demonstrated in the delivery of the lesson.

W

Logical and meaningful connection is made by the teacher between the lesson

and prior kr ledge, rel, ideas, and * lives and experiences.

Accurate and real-life examples are provided to explain the lesson.

o
\NNN NN

Summary of the main points and general ideas is provided by the teacher at
the end of the lesson.

2-v

Value

B. DELIVERY OF INSTRUCTION (30%)

1. Strategies and techniques employed by the teacher are varied and appropriate
to suit the lesson and students’ learning styles.

\

2. Varied learning activities are implemented to maximize student participation.

3. Lessons are presented in an interesting way.

4. Lesson is delivered on the target date of delivery

5. Proficiency in grammar in delivering lessons is ensured

6. Exemplary skills in asking questions that elicit discussion and interaction in class.

NN NN N

7. Sufficient time is allowed for students to answer the questions.

1- 4G

C. USE OF INSTRUCTIONAL MATERIALS (15%) v

Value

\ @

1. Varied and appropriate instructional materials are used to deliver the lesson.

2. Lessons were presented in a format that did not disad ge any learner.

3. Visual aids used are presented using appropriate color, brightness, contrast, and l
size.

[/]d

D. CLASSROOM MANAGEMENT (10%)

Value

1. Order and discipline are efficiently managed by the teacher.

2. Classroom or platform is appropriately set up to suit the objectives of the lesson.

\ VN

3. Suitable routines and procedures are presented by the teacher to maximize the
time allotment.

0.2

E. PERSONALITY AND GROOMING (5%)

Value

\

1. Neatness and good grooming are practiced by the teacher.

2. Authority, dynamism, and enthusiasm are displayed by the teacher in the
conduct of the class.

Total

Overall Rating
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FACULTY EVALUATION AND DEVELOPMENT ACKNOWLEDGMENT FORM

Republic of the Philippines
UNIVERSITY OF SOUTHERN MINDANAO
Kabacan, Cotabato

A. FACULTY MEMBER

Name of Faculty Name : ALLEN SHANE C. GARCIA

Department/College : COLLEGE OF BUSINESS, DEVELOPMENT ECONOMICS AND MANAGEMENT E,,,,J :L;‘:f,(,?fs,) 3308781, éh

Current Faculty Rank : ASSISTANT PROFESSOR |

Semester/ Term & Academic Year  : 2™ sem A.Y. 2025-2026 HUMAN RESOURCE MANAGEMENT & DEVELOPMENT OFFICE

B. FACULTY EVALUATION SUMMARY FACULTY PERFORMANCE EVALUATION REPORT

Overall Rating

Student Evaluation of Teachers (SET) Supervisor's Evaluation of Faculty (SAF) Name of Faculty : GARCIA, ALLEN SHANE
94.29 98.60 College / Unit 8 College of Business, Development
Economics and Management

C. Development Plan (to be jointly accomplished by the Supervisor and Faculty)
Areas for Improvement

Pacing of Instruction Academic Year AY 2023-2024 AY 2024-2025 AY 2025-2026
Proposed Leaming and Development Activities Academic Term 1% Sem 2™ Sem 1%Sem | 2™ Sem 1% Sem 2" Sem

SET Rating 0.00 0.00 0.00 98.00 97.80 94.29
Participate in seminars/workshops on effective teaching strategies, instructional pacing, and
learner-centered approaches.

Academic Year AY 2023-2024 AY 2024-2025 AY 2025-2026

Action Plan Academic Term 1% Sem 2™ Sem 1%Sem | 2™Sem 1%Sem 2™ Sem
Maintain a moderate and appropriate teaching pace by allowing sufficient time for students to

SEF Rating 0.00 0.00 0.00 97.00 98.00 98.60
listen, take notes, ask questions, and process important concepts.

CERTIF RUE COPY:

| acknowledge that | have received and reviewed the faculty evaluation conducted for the period Purpose: for DBM-CHED JC 3 s. 2022 MARGIEN AN-GALANC
mentioned above. | understand that my signature below does not necessarily indicate agreement - Chief Admnistrative Officer

with the evaluation but confirms that | have been given the opportunity to discuss it with my

- e

supervisor.
SUPERVISOR Prepared by: Attested by:
Signature : C,VL\_\
Name : | SANPRA ANG k BANGCAYA BERNALO . MALAQUE NERI . DELA VINA
Admin Asdistant Il HRMDO Pirector
Date Signed | : - 01.01
P FACULTY /

i CERTIFIEDTRUE COPY:

Signature 3 { M?] | (
MARGIEN. BﬂAN-GALANG
: | ALLEN SHANE C. GARCIA Chief Admi a Officer W

- g N sﬁ':m.'q'lgl‘fgfﬁggﬁmm
D Signed | : u-“-. U' Date:

ate 5N Lt MINDANAO THROUGH QUALITY AND RELEVANT EDUCATION.” q ’

Bacowe Fo e
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FACULTY EVALUATION AND DEVELOPMENT ACKNOWLEDGMENT FORM |

A. FACULTY MEMBER

Name of Faculty Name : SANDRA ANGELA A. BANGCAYA "
Department/College : ACCOUNTANCY / CBDEM i
Current Faculty Rank : ASSOCIATE PROFESSOR Il [
S / Term & Academic Year :2N° SEMESTER, AY 2025-2026 }

B. FACULTY EVALUATION SUMMARY

Overall Rating
Student Evaluation of Teachers (SET) Supervisor’s Evaluation of Faculty (SAF)
88.23 96.00

C. Development Plan (to be jointly accomplished by the Supervisor and Faculty)

Areas for Improvement

Fulfill departmental requirements for data and records in a timely manner.

There is a need to manage the pacing of more complex accounting topics to ensure better student
comprehension of a few students.

Proposed Learning and Development Activities |
Allocate time to regularly read and review updates, announcements, and memos posted. |
Review and explore effective strategies for pacing and breaking down complex accounting topics to
shorter topics to improve student comprehension.

Action Plan

Stay updated by regularly checking group chats/memos and promptly act on relevant instructions and
deadlines.

Adijust the pacing of lessons and monitor student understanding throughout the discussion.

| acknowledge that | have received and reviewed the faculty evaluation conducted for the period

d above. | | d that my sig below does not ily ind agr
with the evaluation but confirms that | have been given the opportunity to discuss it with my
supervisor.
o SUPERVISOR }

Signature : C—Wé

Name : | CHERYL'Y. DULAY
Date Signed | : | JULY 6, 2026

FACULTY
Signature i <(\,/é..,,,\
Name : | SANDRA ANGES\ ﬁg BANGCAYA -
Date Signed | : JULY7,2026 /

FACULTY



