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0.1. The most qualified faculty are selected
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of candidates in the nine-box potential-performance matrix giving
emphasis on the high potential - high performance star candidates.

5.4.1.6.22. The HRMDO shall also conduct background Investigation of the
star candidates and form part of the report to be submitted to the
appointing authority. The report shall include personal circumstances of
the candidates that have bearing on the equal opportunity principles or
they're being a PWD, Solo Parent, and Indigenous Peoples groups (IPs).

41613 The Board of Regents or the USM President, as the case may-be
shall assess the merits of the FSB’s ewvaluation report of candidates
screened for appointment and in the exercise of sound discretion, shall
select, in so far as practicable, from among the star candidates deemed
mostguatified for appointment to the vacant position.

5.4.1.6.14. The Board of Regents or the USM President, as the case may be,
shall issue the appointment in accordance with the provisions of this Merit
Selection Plan as approved by the Board of Regents, and submitted to the
csC

5.4.1.6.25. The HRMO shall post a notice announcing the appointment of
an employee in three (3) conspicuous places in USM for at least ten (10)
days, immediately a day after the issuance of the appointment. The date of
posting should be indicated in the notice.

5.4.2.6.16. Instructor | to Instructor Il and Assistant Professor | to IV shall
be appointed by the USM President and confirmed by the Board of
Regents. For faculty positions with a Salary Grade of 19 and above,
including University Professor, Professor | to VI with Salary Grade of 1g and
above, and Associate Professor | to V, appointments shall be made by the
Board of Regents.

5.4.1.6.37. The USM President may use the DYCAS points (e.g. High
Potential, High Performer or Star Candidates) as basis for hiring or issuing
an original appointment to a new faculty member to any position from
Instructor |l to Assistant Professor IV provided that vacant items are
available and minimum requirements are met.

5.4.1.6.18. The Board of Regents may also opt to appoint recruits for
Associate Professor | to Professor VI on meritorious cases (e.g. leading
expert in the industry/profession or with high PROFESS accreditation
system scores) provided minimum requirements are met and vacant items
are available.

5.4.1.6.15. The President may appoint faculty members in meritorious
cases (e.g. board exam topnotchers, etc.) from Instructor | to Assistant
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