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PARAMETER B:
RECRUITMENT, SELECTION
AND ORIENTATION
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BACHELOR OF SCIENCE IN

MANAGEMENT
ACCOUNTING

I.6. The institutions conducts orientation for newly hired faculty on its
institutional vision and mission, CSC, PRC, DBM, and administration policies or

their duties, responsibilities, benefits and other academic concerns.

Vision|

Qualty and redevant educaBon for e chentale to be
ghkobally compeiilive, culture-gencilive and morally
regponsive  human  resowrces  for  suestsinsble
development.

Mission

Help accelersie socic-economic developmeant,
promate hanmony among diverse commaunities
and improve gquslty of e through nstruction,
regearch, extension and resource generstion in
Southem Philippines.

Core Values
Goodness
Respnnsi\reness
Excellence
Ascertion of RIGHT and

Truth

Human Resource Management and
Dewslopment Difice

znd Floor, Administration Building, Usk
Kabacan, Morth Cotabato ggor
(og85-3308-782), hrnd@usmiadu_ph

USM Hymn

USM beloved
School so brave and true,
Shines her love for truth and beauty
May she ever live to semve.
USM beloved
To thy name we sing
Faithful shall we be to thee,
All one body, we.
Loyal shall we ever be,
Alma Mater, dear
let her spint guide us
Towards life's highest goal.

Refrain:
W pledge to thee our love and loyalty
in our hearts for aye!{2x)
USM beloved
Fount of knowledge great,
Flows her love for highest poodness,
We shall cherish evermare.
Be our inspiration,
live within each heart.
Az in life we'll do our part;
With thy spirit, zerve
God and land and fellowmen
Truth and freedom bring
Hear owr voices ringing
Hail, our USM!

(Repeat Refrain)

Master of Ceremony: Jean P. Saramosing

FACULTY

University Quality Policy Statement

The University of Southern Mindanao, as a premier univerzity,

iz commitied fo provide quality instruction, research

development and extension services and resource generation
that exceed stekeholders’ expectetions through the
managemert of continual improvement effortz on te following
initiatives:

L Estblish Key Result Areas and performance indicators
across all mandated functions;

2 Implement guality educational programs:;

Guaranize compaient educationzl sarvice providers:

4§ Spearhead need-based research outputs for
commercializaton, publication, patenting. and develop
technologies for food security, climate change mitigation
and improvement in the quality of life:

S Facilitate transfer of technologies generated from
research to the community for sustainable development:

B Strengthen relztionship with stakeholders:

T Sustain good governance and culivre sensitivity: and

8 Comply to customer. requlatory and stetutory
requirements.

“The Medioore teacher tells The good' tescher expiains
The suyperor feacher demonsirafes The great feacher
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ORI
FOR NEW FACULTY
MEMBERS

September 12, 2025
8:00 AM - 5:00 PM
@ CCD - AVR

irgires ” Witz W)
This serve as an invitation
PROGRAMME
Fart| 10:00-11:00 AM | Limangfae Asademy
E00—8-30AM | Repiztrati {1hour)
| =gietration Willie Jansz B. Saliling, ABE, EnP
Fartll Prasident, LSMAFAI
B:30—5:00 AM | Dpening Pragram Snacks will be served anytime
11:00-12:00 MM fffice of Legal Semvicer
National Anthem - AVA ) X
s {Thaur) Repubiic Act No, 11813 of the
Bagong Pilipinas Hymn - AVR Safe Soaces Act
Gotabato Hymn - AVR
Kabacan Hymn - AVR Atty. Sunny Ry= WL Nogals
Invacation Direczor, Legal Of
christian Prayer : from the participants LUNCH BREAK
Muslim Prayer: from the participants 1:00-2:30 PM HR Relafed Policiea’ Leave Privileg-
{ Thour 30 ez Working HovreOrezs Dods’
Words of Welcome minutez) Beliverables
Mzrizza G. Dela Vifa, PAD
Leorence G, Tandog, PhD .
VP for Acodemic Affairs Diraczer, HAMDO
2:30-3:15 PM Academic Policies and
Prezentafion of New GO Faculty Members (45 minz.) Academic Load
Nzrizza G. Dela Vifa, PhD Lzonard M. Palzta, PhD
Director, HRMDO Dirmctor for lnstruction
Snacks will e senved anytime
Part lII-5SESSIONS 3:15-4:00 PM Lagening ans fevelopmant
S00-5:30 AM USH Fizion, Mizzion, Gore ¥alver and (45 minz.) Opportunities
{30 mins.) USH Gualiy Policy Ststement
Mr. Marlon L Marqusz
Adimin Qfficer ¥ / L&D Head
L 2 Anthony U. Dollent=, PHD
P sre L00410FM | Slosing Remarks
30100 AN | Fncoding of Grades & Merigza G. Dela Vina, PhD
(30 minz.} ICTE Boncerms Diractor, HRMDO
4:10-4:15 PM Evaluafion & Announcements
Frof. Eugens 6. Ranjo Singing of USM Hyma
Director, LICTD o
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ORIENTATION and SEMINAR FOR NEW FACULTY MEMBERS (Contract of Service)

Rationale

ientation 1s important Decause It lay: 1 foundation for the new employee’s entire
5 e l],.):}:'pn-y‘ First impressior e 4':“,»43‘1,'”‘1 since they establish the bases
ables from their end. Without orientation, a new employee sometimes fee

le in his/her new position and takes longer to optimize his/he full potentia

« P ide » with concise and accurate information to make him/her
more cor .

. Encourages employee’s confidence and help the new employee adapt faster to the job;

« Contributes to a more effective, efficient and productive workforce;

. Improves employee retention; and

« Promotes communication between the administrators and the new employee

Objective:

s and responsibilities both to

Expected Output

A more productive and effective faculty member

Venue USM Commercial Bldg
Schedule Tuesday, Auqust 15, 20213
me 00 am — §:00 pm

12 resource persons
ecretanat

support staff

| Area Il: FACULTY

FACULTY
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TOPICS and RESOURCE PERSONS

USM Histor Prof. Vilma M. San

2, USM Vision, Mission and Core Value Dr vrence Anthony Jollente
Introduction of USM Admin Council and - Ms. Jenniter E. Since
Members of the Board of Regents

4. Academic Policies & Academic Load Dr. Elsa A. Gonzaga
\§4 f Legal Services Atty. Mario M. Bello Jr

£ HR Related Policies
Performance Mgt.System Dr. Nerissa ela Vina
Leave Pri Vorking Hour
Dre ode/Deliverables Dr. Tessie E. Leri
SINTIDO Bootcarmp Engr. Willie Jones B. Saliling
Learning & Dev't Oppurtunities Mr. Marion L. Marquez

Compensation and Benefits Ms. Quenielyn L. Durendes
6. Research & Extension for New Faculty )r. Ma.Teodora ! sbas:
8. Library Services Prof

Security Mgt. Services Prof. Orlando B. Forro

BUDGETARY REQUIREMENT

Snacks(AM) (75X150) Php. 11,250

(PM)(75x150) Php. 11,250.0¢
Lunch (165x150 'r‘!p 24, 750

TOTAL Php 47,250.00

Prepared by:

i aaie. [Tl
MS.RHEA ANN P. ANTONIO
] HRMD Staff
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