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.3 Recruitment and selection process involves the Dean, concerned chairperson, faculty
representative/s, and other administrators concerned.

Republic of the Philippines
UNIVERSITY OF SOUTHERN MINDANAO
Kabacan, Cotabato

9407 Philippines

£.3. Faculty Selection Board

The USM “Faculty Selection Board” herein referred to as the FSB shall assist the
University President in selecting applicants or candidates for recommendation to the
governing board, who shall confirm the appointment of faculty members to positions/ranks.

REVISED FACULTY MANUAL The reqular members of the FSB of the University/College are the following:

2024 EDITION a. TheVice President for Academic Affairs as Chairman;
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b. The Director of the Human Resource Management and Development Office
(HRMDOQ) as the FSB Secretary,
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c. The President of the USM Faculty Association, Incorporated (USMFAL);
d. Any of the University Professors chosen by the University President;
e. In addition, other members may be added to wit:

1. The Director for Instruction if the position is for Teaching and Learning
Pathway

2. The Director of Research and Development Office if the position is for
the Research Pathway

3. The Director of Extension Services Offices if the position is for the
Extension Pathway

4. The Director of Business Development Center or Human Resource
Development and Training for Production Pathway

5. The Director Administrative Services for Leadership Pathways

6. The Dean/Director of the College/Unit where the vacancy exists;

7. Chairman of the department to which the appointee will be assigned;
8. Highest ranking faculty member of the department

The HRMDO Director being the FSB Secretary shall continuously make an
inventory of all vacant positions and coordinate with the department chairman/head
in determining qualified insiders who may be considered for appointment. He/She
shall keep records of the proceedings of the FSB, maintain all records or documents,
and keep the same available for inspection and audit by the Civil Service
Commission. Hefshe is likewise tasked to coordinate with the Director for
Instruction in the projection of faculty manpower needs per department.
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