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AACCUPLEVEL1ACCREDITATION




ADMINISTRATION

S.1. The institution has an approved
performance evaluation system for
administrative personnel which includes
the following items:

S.1.5. Ability to handle internal and
external pressures; and
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BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIONSHIPS
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S HATAEMENE AL coUNTING

Lovels

Promotes volue
of transparency

and open
communication

Addresses
gender and other
diversity Issues,
discriminatory
and exclusionary
behovior

Demonstrates
Interpersonal
sawy

1.3 Shares acourate and tmely

INTERMEDIATE

| 23 Aticulates prooctively the
Informotion and stmulates open expectotions and concems of
discussion of ideas to promote | team members and relevant
Q potitive ervitanment | stokeholders and implements
measures 10 address them to buld
i sgnergy and gooawill

14 Identifies aysfunctional and
Inapproprote behowours or
gender issues of work team
members and provides them
oporopriate feedback

24 Integrotes Mo the unit woek
| plan o projecvactivity/program
hatl addresses gender Issues,
agiscnminotony and exclusionary
pahoviour within the office ond in
relation 10 POSINers, Networks and
| other stakeholders

. 2.5 Apples toct ond giplomocy In
| Knowirg whot 1o say. when, and

1S Listens activeiy and shares
Informotion and rescurces, os

appropriote to demonstrote | 10 whom and how to communicate
openness | messnges In 0 Wy that will goin
| support

Bty ColabaoanDys wind
et

Arw Workng Relomonsh

ADMINISTRATION

ADVANCED

| 1.3 ”dentfles bamiers to

| transparency and open

| communication and Initiates
copropriate solutions

i 3.4 Uses diversity-sensiive

| coproaches ond addresses

| gancer issues, discrimnatory
and exclusionary behaviors
in ordet 10 estobiish ond
mainain parnerships and
networks In implementing

! projecis/aciivities/programs.

SUPERIOR

4.3 Models the value and iImportance of ransporency
|'and keeping communication tines opén 1o both intemat
| and exernal stakeholders {e.g faclitates exchange of
| Infarmaon and expetiences, broodens Derspectives on
| emerging sensiive |ssues and enhances C3 or coordinaton,
| collaboration and complamentanon)

({34 Sets guidelnes, ethical standoards, and direction 10

| communicate zero-tolerance to gender bigsas, ascrminatory
and exclusionary behoviour aCross gavernment and relevant

| sectors to build a colioborative and Inclusive culture {eg.

| thare Is spoce for growth and development of wineroble

| and morginalized groups Including women, persons with
disabiities, senior citizens and Indigenous peoples)

: 3.5 Demonstrotes adoptabiity | 4.5 Uses appropnote and contest-sensitive communicotion

| 1o aifferent protocols,

| working styles ond ndivicual

| ifferences with peopie inside
| ang outside the arganisation

| mechonistms, vaning 1he [nguage, tone, content and style
1o infiuence diverse stokeholders ocross government and
relevarnt sectors.
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