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I.4. The following updated record
compilations are made available to
concerned parties:

I.4.4. faculty, non-teaching and
staff performance evaluation
results; and
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UNIVERSITY OF SOUTHERN MINDANAO
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/ - TARGET (IPCR-TARG!

&

I, LORCKAN DREDD C. PELARION ’ INSTRUCTOR 1 of the DEVELOPMENT, ECONOMIC commits to deliver and agree to be rated on
the attainment of the following targets in accordance with the indicated measures for the period of July - December 2025
Submittedby:  |Date: 20024 . 0912 Compiled by: Rating Scale
P IAAL . § - Outstanding
/J“{;“' /' /. \/o-[ 4 - Very Satisfactory
LORCKAN DREDD C. #éLMNON SAND;A/ANG\EM A/BANGCAYA NE! . DELA VINA, PhD 3 - Satisfactory
INSTRUCTOR 3 .'6eplnmenl du-rperson Dirdctor, HRMDO 2 - Unsatisfactory
II 1 - Poor
! Rati
i ng
WEIGHT Success ndicater Actual Accomplishment Remarks

o] |A

(Target + Measures)
- e

60.0% (At least 3 Indicators)

At least very satisfactory (VS) performance in the

INS-122- | To provide guality learning

15,
0ob experience and opportunities 5.0% student evaluation (required)
INS-132- |To provide quality learning 2000% All contents in the syllabi for every subject are delivered
005 experience and opportunities in the set umeframe.

INS-112- | To provide quality learning

! . d j
o expenence and opportunities 25 00% atieast Bo% of the students handied passed the subject

Research (0-20%) 10.00% (At least 3 Indicator for either Research, Extension, or Resource Generation)
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TG ENTATCE TACUTTY IV TEsEareneT
RES-112. |engegement in Research, 10.00% Atleast 1 research proposal submitted for fundings
001 Development, Extension and isfare approved
El
3. Extension (0-20%) 10.00%
EXT-1 To strengthen partnerships with Number of active partnerships with LGU, industies,
- government and non-government 10.00% NGOs, NGAs, SMEs, and stakeholders as a result of
005 organizations extension activities
4. Resource Gereration (0-10%) 0.00%
E. Administrative Function (0-60%) 0.00% (1 Optional Indicator)
Student Services Designation
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Research Seivices Designation
Extension Services Designation
SUP-112-
i Adviser (either) 300% Designated as Adviser to student organization
Attendance to University-wide ‘_:
SUP-132- activities (as defined in CNA) 200% Attendance to University wide activities (as defined in [
004 CNA) | 435
(recuired) 5" P
B
Attendance to college B
SUP-112- . stioas & setvities 3.00% ;od:::mi:;::i :::ki:::l‘le:hmn convocations, 3
%5 J(required) g ; i
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SUP-112- |Atterdance to college council/
006 facuty meetings (required)

200% 100% attendance to college council faculty meetings

SUP-h2

Submit attested FDTR before the fifth working day of

e Submission of requred FDTR 300% e h 'N’fi‘
4y ik 233
SUP-112- Submit accomplished Individual Performance z
. 12° |submission of required IPCR 200%  |Commitment and Review (IPCR) to HRMDO at the end
A of the rating period i
7. Professional Development (5%) 5.00%

SUP-112- |Attendance to seminars and
ool [(trairngs

Submit authenticated copees of certificates of
1.00% participation] completion of training/ seminar to
HRMDO within 7 days after the event

SUP-h2- |Attendance to semmnars and
009 trairings

Submission of training effectiveness three months after

1o% the event

SUP-112- |Menbership to professional
o010 organizations/soceties

0.00% Membership to at least 1 professional organization

SUP-ha-

iz Competent Faculty 3.00% Enroliment of Sintido 1.0
CORE FUNCTIONS 80.00%
Instruction 60. 0.00
Research 10.00%) 0.00
Extension 10 00%) 0.00
Production 0 00%| 0.00
Administratve 0 00% 0.00
Support and Other Functions 20.00%)
Commitment & Purpose 15, 0.00
Professions' development 500% 0.00
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[Fotal Overall Rating 100.00%
|Bonus Untargetad Accomplishments 0.00%
Final Average Rating
Adjectival Rating |
Reviewed by Date Approved by Date
~ Dighally signed by
( " Choryl Ysulat
Date: 2025.08,12
smoa;k{&lbﬁmcuu CHERYL Y. DULAY3: 1440800
( Depamne}t Chair Dean
Legend: 1 - Quality 2- E!fmency 3 - Timeliness -Averai
TR AE TR ARG RS E e 2 = ! m__ m 3 =
LEARNING AND DEVELOPMENT
NERISSA|G. DELA VINA, PhD
Difdctor, HRMDO
REWARDS AND RECOGNITION
Date
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INDIVIDUAL PERFORMANCE COMMITMENT AND REVIEW (IPCR) - Non-Teaching

8 MA. JULIET G. CAMADDO of the Office of the BOARD SECRETARY Comns 16 delver and agree to be rated on the stuanment of the lallawag
targets in accorcance with the indicated measures for the period of JANUARY to JUNE 2021
&
Submitted by:  [Date- I3 P4 U pYy Compiled by Rating Scale
5 - Cutstanding
~Xi (drp.' (Ctr (¢ 18] 4 - Viery Stsfaciory
MA. JULIET G. CAMADDO JENNIFERE. SINCO 3 - Sarisfactory
Stall Board Shcretary V 1~ Unsatafactery
3 - Poge
=
o f ke S Success Indicator A Rating i
L -1 v .
= (Target » Measures) Q' g’ ™ At
v _ |Bo% N SIS SVl (- e e o ][ 48 s
g tion of individual funct 708 #DIViC | wu Ry #DIV/ol
WDV | Kerse 20Vl
Recennng of proposals for
Inthusion during
R d of Regent

15 :‘ Boar‘wo B0 Receive 15 proposals for BOR carsideration as
b. BOR Committee Meet approved at 3 minutes/proposalimesting
. Administratwe Council
|Meetings

Photocogy 200 pages of documents at §
minipage (300 pages x 4 copies)

Processing of Docurnents/ Reports Sort and srrenge photocoped dotuments
such os ready for binding at 35 min/proposal
2. Routinary Reports curing:

13 2.1 BOR Meetings Bind the douments saned and arranged 31 25
3.2 BOR Commirtes Meotings méniagenda folder a
8.3 Admininstrative Council Index 4 wots of agenda folders at 35 mw folder
Meetings o
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FU

Prepare one (1) set of agenda folder for

scanning to be ready during the scheduled
meeting (via 200m)
2. Assistance to Immediats Supervisor F0IV/o! | #erw #DIVie!
#0IVio!l | #ade ADiVYol
IAsmdulngthumdmof Assist the Acting Board Secratary in the
. BOR Meetings, BOR Committee conduct of the BOR Meetings, BOR
" |Meetings and Administrative Committee Meatings & Administrative Coundl
Council Meetings Meetings from July to December
Fine tuning of the minutes of the previous BOR
imeetings for signature of the Chairpersan &
Vice chairman at leadt 5 hours per Minutes
Assist in the distribution of exerpts to the
different collegesiunits concerned
Provision of epproved BOR Resolutions as
raquested at 5 minjresclution
100% atteded to the admin & logistic
qui of the scheduled ing 2t
|east a day before the meeting
2 suts of attandance sheet prepared one day
before the meeting
X Authenticate documents Recehve documents for authentication when
(As Alternate Signatary) the assignad signatory & on leave of absence
Preparation of the following
certifications for signature of the |
Univversity Presicent as ! {
Iraquestec:
3 la o Perding Administratiee 200% NPAC prepared & issued at § minvtes
|Case (NPAC) each
b, Good Moral Character GMC) :o‘iGMCmand::muodatsmMs
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2. Commitment & Purpose

dance to University-wid
23 |activities (as defined in CNA) Mlumdameedurm Universiy-wide
(required) v
Attendance to Monday % " Monday comveat!
= corvocation & activities e duiing
23 |Attendance to Unit meetings 200% attencance curing Unit meetings
Submission of required documents
2.4 |{DTR, IPCR, SALN, PDS, Travel 100% submission of documents required
accomplishment report, etc.)
7. Professional Development |5% YOVjo! HEWE| #DIVjol
FDIVfo! Fope| §OIViS

Attendance to seminars and

Submit authenticated copies of cerificates of

72 participatica/completion of training/seminas to
trainings HRMDO within 7 days after the event
2 Membership to professionsl Membership to ot least a professional
s organizations/societies organization
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Category
[CORE FUNCTIONS oM
Implementation of Indwidual Functions I NDIVf! OV
A ) Sup | #DiIvA!
Suppart and Other Functions 209%)
G
ommement & Purpose o #OWVjo!
Professionsl Development #DVjo!
Total Overall Rating 100% #OVjo!
|Final Average Rating #DIVjo!
|Adjectival Rating | Very Satisfactory
Reviewed by Date Approved by Date
< 0\
w L
JENNIFER E. SINCO 23-Jann JENNIFER E. SINCO 13-Jo0-23

WILLIE JONES 8. SALILING, RPAE, EnP
Oirector, HAMDO

REWARDS AND RECOGNMITION
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