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PARAMETER A – ACADEMIC QUALIFICATIONS AND PROFESSIONAL EXPERIENCE 

 

1. SYSTEM-INPUTS AND PROCESSES 

The University places strong emphasis on ensuring that its faculty members possess the 

appropriate academic qualifications, professional experience, and competencies necessary to 

fulfill their teaching and other academic responsibilities effectively. To uphold the quality of 

instruction and academic services, the University adheres to established national policies and 

institutional guidelines, particularly the qualification standards of the Civil Service Commission 

(CSC), National Budget Circular (NBC) No. 461, and relevant policies and standards of the 

Commission on Higher Education (CHED). 

In the recruitment and appointment of faculty members, the University observes 

applicable CSC Qualification Standards, including CSC Memorandum Circular No. 3, s. 1997, 

as amended by MC No. 22, s. 2016, where applicable. These standards guide the assessment 

of applicants’ educational attainment, relevant experience, training, and other professional 

credentials in relation to the requirements of their respective positions. 

For the Bachelor of Science in Applied Mathematics (BSAM) program, the University 

specifically observes CHED Memorandum Order (CMO) No. 48, s. 2017, entitled Policies, 

Standards and Guidelines for the Bachelor of Science in Mathematics (BS Math) and Bachelor 

of Science in Applied Mathematics (BS Applied Math) Programs. This policy provides the 

program-specific standards for faculty qualifications and teaching assignments. Under Article IV, 

Section 14 of the CMO, faculty members teaching in the BS Applied Mathematics program must 

possess at least a master’s degree in Mathematics or an allied field. Furthermore, undergraduate 

mathematics courses beginning in the second year of the recommended program of study must 

be taught by faculty members who hold at least a Master of Science degree in Applied 

Mathematics. Specialized courses, such as actuarial science, computing, operations research, 

and statistics, must be handled by faculty members with at least a master’s degree in the 

appropriate field or by experts with equivalent qualifications, as provided in the CMO. These 

requirements help ensure that faculty members possess the necessary disciplinary knowledge 

and specialized expertise to deliver the program’s intended learning outcomes effectively.  

The University also implements NBC No. 461 and its applicable guidelines in evaluating 

faculty members for academic rank classification, reclassification, and promotion. Faculty 

advancement is assessed based on established criteria, including educational qualifications, 

teaching effectiveness, research and scholarly productivity, extension engagement, and other 

relevant professional accomplishments. Through this system, the University promotes merit-

based career progression, recognizes faculty contributions, and encourages continuous 

improvement in academic and professional performance. 

In addition, the University adheres to relevant CHED policies and program-specific 

standards in determining faculty qualifications and teaching assignments. For the BS Applied 

Mathematics program, faculty assignments are aligned with the requirements of CMO No. 48, s. 

2017, as well as the educational background, area of specialization, and professional expertise 

of individual faculty members. This ensures that courses are handled by appropriately qualified 

instructors, particularly those requiring advanced mathematical knowledge and specialized 

competencies in applied mathematics, statistics, computing, operations research, and related 

fields. 

The University also encourages faculty members to pursue advanced degrees, 

participate in seminars and training programs, undertake research and extension activities, and 

engage in other professional development opportunities. These initiatives enable faculty 
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members to update their knowledge, strengthen their competencies, and respond effectively to 

developments in mathematics, applied mathematics, and related disciplines. 

To support the verification and evaluation of faculty qualifications, the University 

maintains appropriate records and supporting documents. These include appointment papers, 

Personal Data Sheets (PDS) or curricula vitae, academic credentials, certificates of training and 

seminar participation, professional licenses where applicable, and documentation of research, 

extension, publications, and other professional accomplishments. These records serve as 

references in assessing faculty members’ compliance with applicable qualification standards, 

evaluating their professional achievements, and determining their eligibility for appointment, 

promotion, and other academic opportunities. 

Faculty performance and professional development needs are also monitored through 

established evaluation mechanisms. The results of these evaluations provide information on 

faculty effectiveness, identify areas for improvement, and guide decisions regarding appropriate 

training, mentoring, and capacity-building interventions. For the BS Applied Mathematics 

program, these mechanisms also support the continuous assessment of faculty preparedness 

to deliver specialized courses and achieve the program’s intended learning outcomes. 

Through these policies and practices, the University seeks to maintain a faculty 

complement that is academically qualified, professionally competent, and committed to 

continuous improvement. It recognizes that faculty development is an ongoing process requiring 

sustained institutional support. Accordingly, the University promotes opportunities for advanced 

education, professional training, research, extension, and academic collaboration to enable 

faculty members to respond effectively to the changing demands of higher education and deliver 

meaningful, relevant, and quality learning experiences. 

Overall, the University’s policies and practices on faculty qualification, appointment, 

evaluation, promotion, and professional development demonstrate its commitment to 

maintaining high academic standards and strengthening faculty competence. By implementing 

the applicable CSC qualification standards, NBC No. 461, relevant CHED policies, and the 

specific faculty qualification requirements under CMO No. 48, s. 2017, for the BS Applied 

Mathematics program, the University reinforces its capacity to provide quality instruction, 

advance research and innovation, expand extension services, and fulfill its institutional mission 

and commitment to excellence in higher education. 

 

A.1 Copy of Qualification Standards 

  

Based on CMO 48 s. 2017 
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Based on USM Faculty Manual p. 18-22 
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2. IMPLEMENTATION 

The faculty members involved in the program possess academic qualifications and fields 

of specialization aligned with the requirements of CHED Memorandum Order (CMO) No. 48, 

series of 2017, and the established policies and standards of the University. Their academic 

ranks, educational attainment, and areas of expertise reflect their qualifications to perform their 

academic responsibilities and contribute to the effective delivery of the program. The University 

ensures that faculty appointments and assignments are consistent with applicable CHED 

policies and institutional guidelines to uphold academic quality and excellence. 

 

 

All (100%) faculty members handling the Bachelor of Science in Applied Mathematics (BSAM) 

program hold at least a master’s degree or its equivalent, with 62.5% (10 faculty members) 

possessing a PhD and 37.5% (6 faculty members) holding an MS degree as their highest 

graduate qualification.  
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Based on academic ranks, the faculty members involved in the program ranges 

from Instructor to Professor levels. 
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 All faculty members are in permanent status.  

 

 

 The faculty members demonstrate diverse fields of specialization aligned with the 

academic requirements of the program. Most specialize in Mathematics and Applied 

Mathematics, followed by Mathematics Education, Statistics, Biostatistics, and Psychometrics, 

while Information Technology is represented by the affiliate faculty. It is important to note that 

some faculty members have multiple fields of specialization; therefore, the counts in the graph 

are not mutually exclusive and may exceed the total number of faculty members. This diversity 

of expertise supports the delivery of specialized courses and contributes to the quality of 

instruction across the program's mathematical and related disciplines. 
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⮚ Consolidated names of faculty who have prepared instructional materials and indicate if 
it is approved by the University/College Instructional Materials Committee. 

 

Title of Instructional Material Authors Instructional Materials 

Developed 

(Print/Model/Electronic) 

Mathematics in the Modern World Philip Lester Benjamin, Anna Jean Garcia, 

Jeaneth Licaros, Rowel Madio, Daryl Mae 

Mamon, 

Sandra Nanding, Leonard Paleta, 

Jennifer Pama, Jonald Pimentel, 

Jupiter Pilongo, Leorence Tandog, 

Arnel Toledo, Roel Valenton, 

Honey Vincent Valle, Debbie Marie 

Verzosa 

Module 

Mathematical Biology Jead M. Macalisang, 

Rona Jane F. Macalisang 

Module 

Graph Theory and Applications Rona Jane F. Macalisang Module 

Applied Statistics Philip Lester Benjamin, Anna Jean Garcia, 

Jeaneth Licaros, Rowel Madio, Daryl Mae 

Mamon, 

Sandra Nanding, Leonard Paleta, 

Jennifer Pama, Jonald Pimentel, 

Jupiter Pilongo, Leorence Tandog, 

Arnel Toledo, Roel Valenton, 

Honey Vincent Valle, Debbie Marie 

Verzosa 

Module 

Calculus I Philip Lester Benjamin, Rowel Madio, 

Sandra Nanding, Jupiter Pilongo, 

Arnel Toledo, Rona Jane Macalisang, 

Jead Macalisang, Lawton John Yabes 

Module 

Comprehensive Mathematics Philip Lester Benjamin, Rowel Madio, 

Sandra Nanding, Jupiter Pilongo, 

Arnel Toledo, Fitzmee Ann Tamulak, Roel 

Valenton, Lawton John Yabes 

Module 

Discrete Mathematics Lawton John A. Yabes Module 

Linear Programming Lawton John A. Yabes Module 

Theory of Interest Anna Jean S. Garcia Module 

Fundamental Concepts of 

Mathematics 

Fitzmee Ann D. Tamulak Module 

Calculus for Biological Sciences Fitzmee Ann D. Tamulak Module 
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History of Mathematics Debbie Marie B. Verzosa Module 

Number Theory Debbie Marie B. Verzosa Module 

Geometry Debbie Marie B. Verzosa Module 

Problem Solving, Mathematical 

Modeling and Investigation 

Debbie Marie B. Verzosa Module 

Foundations of Mathematics Debbie Marie B. Verzosa Module 

Teaching Mathematics in the 

Intermediate Grades 

Debbie Marie B. Verzosa Module 

 
 
 

⮚ Consolidate names of faculty who have conducted and/or are conducting research/es 
relevant to the Program 

 
 

Research Title Time 
Frame 

Date of 
Completion 

Research 
Cost 

Funding 
Source 

Researcher/s   

1. Generalized E-

torsion Graph; 

Forcing Subsets for 

perfect Roman 

dominating sets in 

graphs; Convex 

Graph induced by a 

Function and a 

Finite Set 

1 year December 
2025 

107,000.00 Research and 
Development 
Office (Fund 

01) 

MR. LEONARD 
M. PALETA 

MR. JUPITER G. 
PILONGO 

MR. PHILIP 
LESTER P. 
BENJAMIN 

  

2. Statistical Tool 

Selector(Stat 

Select): A Mobile 

App for Faculty, 

Students and 

Researchers 

1 year December 
2023 

270,000.00 Research and 
Development 

Office - 
College 
Based 

Anna Jean S. 
Garcia, Honey 
Vincent Valle, 

Daryl Mae 
Mamon, 

Leonard Paleta, 
Jupiter 

Pilongco, Roel 
Valenton, 
Jeaneth 

Licaros, Jonald 
Pimentel, Philip 

Benjamin, 
Rowel Madio, 

Leorence 
Tandog, & 

Debbie Marie 
Verzosa 
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3. USM LIFER Project: 

USM & Ligawasan 

Marsh Fish & Meat-

Based Enhanced 

Ready-to-Eat (RTE) 

Products 

  2022 600,000.00 Fund 101 Pia Amabelle 

Flores 

Jonald Pimentel 

Rowell Nitafan 

Pia Amabelle 

Flores 

Vic Laurence 

Oliva 

Leanne Jay 

Manceras 

Bryan Llolyd 

Bretaña 

Mary Joy S. 

Cañolas 

 

 

 

 

 

 

 

 

4. STUDY: Genetics or 

Environment: 

Tracing the Root 

Cause of Increasing 

Homosexual 

Population 

  2019   USM Fund 
101 

Jonald L. 
Pimentel, Anna 
Jean S. Garcia 

 

 

 

5. Study: Educational 

Innovations in Rural 

And Remote 

Communities: A 

Multi-Dimensional 

Approach 

  

1 year 2021 200,000.00 Research and 
Development 

Office 

Leorence C. 
Tandog 

Debbie Marie B. 
Versoza 

Astrofil Hyde M. 
Alcala 

Shandra C. 
Gonsang 

Joy Gloria P. 
Sabutan 

Mitzi Aileen M. 
Alba 

Benedict Entera 

Eimer M. 
Estilloso 
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6. Analysis of the 

Alignment Between 

USM's Mathematics 

Programs the 

Students' Present 

Academic or Future 

Professional Needs 

1 year 2018 150,000.00 USM Fund 
101 

Debbie Marie 
Verzosa and 
Philip Lester 

Benjamin 

 

7. Water Quality 

Assessment and 

Characterization of 

Liguasan Marsh in 

Cotabato Province: 

A Comprehensive 

Analysis of Physico-

Chemical 

Parameters, Heavy 

Metal 

Contamination, and 

Biological 

Assessment 

1 year 2024 1,594,296.00   Project Leader: 
Lydia C. 

Pascual, PhD. 
Project Staff: 

Debbie Marie B. 
Verzosa, PhD. 

Project 
Members: Hanna 
Lou B. Diez, and 
Lemuel Jon P. 

Gabuay 

 

8. PRODUCT 

DEVELOPMENT 

AND 

COMMERCIALIZAT

ION OF 

INDIGENOUS 

CROP AND FISH 

PRODUCTS 

(MINSUPALA-IRDC 

Project Phase 3) 

  ongoing     Lydia C. Pascual 

Jennet R. Mag-
aso 

Leonila V. 
Papalid 

Romiel P. Basan 

Debbie Marie B. 
Verzosa 

Carlito P. Basay 

 

 
 

 
 

⮚ Consolidate names of faculty who are actively involved in Extension activities relevant 
to the Program 
 

Name of Faculty Extension 

Activity/ 

Project 

Location Time 

frame 

Funding 

Source 

Number 

Clientele 

Served 

Status 

* Benjamin, Philip 
Lester 
* Garcia, Anna Jean 
* Licaros, Jeaneth 
* Madio, Rowel 
* Mamon, Daryl Mae 
* Nanding, Sandra 
* Paleta, Leonard 
* Pilongo, Jupiter 
* Rubio, Meriam 
* Tandog, Leorence 
* Tamon, Florie Jane 
* Valenton, Roel 
* Verzosa, Debbie 
Marie 
* Yabes, Lawton John 

Strengthening 
mother-tongue 

based education 
of elementary 

teachers in 
DepEd 

Cotabato/MBHTE 
BARMM through 

instructional 
materials 

development and 
validation 

Nangaan 
Elementary 

School, DepEd 
Cotabato 

2023 – 
2024 
(One 
Year) 

USM Fund 15 Completed 
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* Benjamin, Philip 
Lester 
* Garcia, Anna Jean 
* Licaros, Jeaneth 
* Macalisang, Jead 
* Madio, Rowel 
* Mamon, Daryl Mae 
* Nanding, Sandra 
* Paleta, Leonard 
* Pilongo, Jupiter 
* Tandog, Leorence 
* Tamulak, Fitzmee 
Ann 
* Valenton, Roel 
* Verzosa, Debbie 
Marie 
* Yabes, Lawton 
John 

Strengthening 
Barangay High 

Schools: 
Validation and 
Implementation 

of 
Representation

-Based 
Learning 

Materials for 
Independent 

Study of 
Mathematics in 

Remote 
Schools 

Salvacion 
High School, 

Matalam, 
Cotabato 

2025 – 
2026 

  
(One 
Year) 

USM Fund 70 Completed 

* Benjamin, Philip 

Lester 

* Garcia, Anna Jean 

* Licaros, Jeaneth 

* Macalisang, Jead 

* Macalisang, Rona 

Jane 

* Madio, Rowel 

* Mamon, Daryl Mae 

* Nanding, Sandra 

* Paleta, Leonard 

* Pilongo, Jupiter 

* Tandog, Leorence 

* Valenton, Roel 

* Verzosa, Debbie 

Marie 

* Yabes, Lawton 

John 

Strengthening 

Barangay 

Schools (Phase 

2): Sustaining 

Mathematics 

Learning 

through 

Teacher 

Mentoring and 

Weekly Student 

Learning 

Support 

Rubio 

Elementary 

School and 

Salvacion 

High School, 

Matalam, 

Cotabato 

2026 – 

2027 

  

(One 

Year) 

USM Fund 15 On-Going 

* Benjamin, Philip 

Lester 

* Garcia, Anna Jean 

* Licaros, Jeaneth 

* Macalisang, Jead 

* Macalisang, Rona 

Jane 

* Madio, Rowel 

* Mamon, Daryl Mae 

* Nanding, Sandra 

* Paleta, Leonard 

* Palmos, Hannah 

* Pilongo, Jupiter 

* Tandog, Leorence 

*Tamulak, Fitzmee 

Ann 

* Valenton, Roel 

* Verzosa, Debbie 

Marie 

* Yabes, Lawton 

John 

BlOnihan Para 

sa Karunungan 

in Columbio: 

Strengthening 

Pedagogical 

Excellence 

through Model 

Lesson Plans 

and 

Contextualized 

Learning 

Resources for 

Mathematics 

Schools in 

Columbio, 

Sultan 

Kudarat 

2027 – 

2028 

  

(One 

Year) 

USM Fund To be 

identify 

Approved 
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⮚ Consolidate names of faculty who are handling Production Projects 

Name of Faculty Production Activity/Project Volume or Area of 
Production 

Average Annual 
Income 
Generated 

* Benjamin, Philip Lester 
* Garcia, Anna Jean 
* Licaros, Jeaneth 
* Macalisang, Jead 
* Macalisang, Rona Jane 
* Madio, Rowel 
* Mamon, Daryl Mae 
* Nanding, Sandra 
* Paleta, Leonard 
* Pilongo, Jupiter 
* Tandog, Leorence 
* Tamulak, Fitzmee Ann 
* Valenton, Roel 
* Verzosa, Debbie Marie 
* Yabes, Lawton John 

Production and Distribution of 
Workbooks (GE04, Stat 01, 
Calculus 1, Comprehensive 

Math) 

6,927copies of 
printed/distributed  

587,565.00 

 

 

⮚ Scholarship awards/grants received by the faculty involved in the Program 

 

Faculty Grantee/Recipient Scholarship Award/Grant 

Granting 

Agency 

Level (Int’l, Nat’l, Reg’l, 

Local) 

1. Benjamin, Philip Lester P. 

PCASTRD-DOST; 

ASHRDP-DOST DOST National 

2. Garcia, Anna Jean G. CHED FDP CHED National 

3. Mamon, Daryl Mae C. CHED FDP CHED National 

4. Nanding, Sandra ASHRDP-DOST DOST National 

5. Paleta, Leonard M. CHED K-12 CHED National 

6. Pilongo, Jupiter G. 

PCASTRD-DOST; 

CHED K-12 

DOST; 

CHED National 

7. Pimentel, Jonald L. BADC Scholarship  International 

8. Tandog, Leorence C. DOST DOST National 

9. Toledo, Arnel CHED FDP CHED National 

10. Verzosa, Debbie Marie B. UB/MORES  National 

11. Macalisang, Jead ASHRDP-DOST DOST National 

12. Macalisang, Rona Jane ASHRDP-DOST DOST National 
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3. OUTCOMES 

The effective implementation of faculty qualification standards and professional 

development programs has contributed significantly to the continuous improvement of the 

institution’s academic services. These initiatives go beyond compliance with prescribed national 

and institutional requirements; they reflect the institution’s commitment to enhancing faculty 

members’ academic qualifications, professional competencies, and instructional practices to 

ensure the effective delivery of quality education. 

One significant outcome is the increasing number of faculty members who have earned 

or are currently pursuing doctoral degrees. This development demonstrates the institution’s 

sustained commitment to advancing faculty expertise, strengthening its pool of highly qualified 

educators, and promoting a culture of lifelong learning. The institution supports faculty 

development by encouraging and providing opportunities for advanced studies, professional 

training, seminars, conferences, and other activities that enhance disciplinary knowledge, 

pedagogical competence, and professional specialization. These opportunities enable faculty 

members to remain responsive to emerging developments in their respective fields and the 

evolving needs of higher education. 

The distribution of faculty members across academic ranks also reflects opportunities for 

professional growth and career advancement in accordance with the applicable provisions of 

National Budget Circular (NBC) No. 461. Through established classification and promotion 

mechanisms, faculty members are encouraged to strengthen their academic credentials, 

improve their professional performance, and contribute to instruction, research, extension, and 

other institutional activities. This promotes a structured pathway for career progression while 

helping the institution maintain a competent and appropriately qualified faculty complement. 

The appointment of permanent faculty members is another important indicator of 

institutional stability. A stable and committed faculty workforce supports continuity in academic 

program implementation, strengthens student support services, and promotes consistency in 

instructional delivery. Permanent faculty members are also better positioned to contribute to 

long-term institutional initiatives, including curriculum development and enhancement, research 

and innovation, extension services, academic advising, and quality assurance activities. These 

contributions help sustain institutional effectiveness and support the achievement of the 

institution’s educational goals. 

Faculty performance is systematically monitored and evaluated through established 

institutional mechanisms, including the NBC No. 461 Qualitative Contribution Evaluation (QCE), 

the Strategic Performance Management System (SPMS), and the Merit System and Promotion 

Plan (MSPP), as applicable. These mechanisms provide structured bases for assessing faculty 

performance, professional contributions, productivity, and participation in institutional activities. 

Evaluation results inform decisions concerning promotion, recognition, and professional 

development while helping identify areas requiring improvement, additional training, mentoring, 

or other forms of institutional support. 

Furthermore, the institution utilizes the results of faculty performance evaluations and 

professional development activities as inputs for continuous quality improvement. Identified 

competency gaps and development needs are considered in planning targeted training 

programs, advanced study opportunities, mentoring initiatives, and other capacity-building 

interventions. This approach ensures that faculty development is an ongoing and responsive 

process rather than a one-time compliance requirement. By linking performance evaluation with 

professional development planning, the institution strengthens the alignment between individual 

faculty growth and institutional priorities. 
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The positive developments in faculty qualifications, academic rank progression, 

employment stability, and performance evaluation demonstrate the institution’s continuing 

commitment to maintaining a competent, productive, and responsive faculty workforce. More 

importantly, these initiatives foster a professional culture that values lifelong learning, 

accountability, merit-based advancement, and continuous improvement. Through sustained 

investments in faculty development, the institution enhances its capacity to maintain high 

instructional standards, strengthen academic programs, respond to emerging educational 

needs, and provide students with meaningful, relevant, and quality learning experiences. 

Overall, these outcomes demonstrate that the institution’s faculty qualification, 

development, evaluation, and career advancement mechanisms function as interconnected 

components of its quality assurance system. The systematic monitoring of faculty performance, 

combined with sustained support for advanced education and professional growth, enables the 

institution to identify development priorities and implement appropriate improvement measures. 

These efforts contribute to the sustainability of quality academic programs, the continuous 

enhancement of educational services, and the fulfillment of the institution’s commitment to 

academic excellence. 
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● Faculty according to their academic ranks based on duly approved/attested appointment 

by the Civil Service Commission.  

 

 

 



 
 

OBQA-PPP / Area II: The Faculty 

 
 

4. BEST PRACTICES 

The University implements systematic, transparent, and merit-based processes for 

faculty recruitment, selection, appointment, and promotion in accordance with the standards and 

guidelines of the Civil Service Commission (CSC), NBC 461/JC3, and the Commission on Higher 

Education (CHED). These processes ensure that faculty members possess the necessary 

academic qualifications, professional competencies, and field of specialization appropriate to 

their teaching assignments and program requirements. 

To maintain and enhance faculty competence, the University provides continuous 

opportunities for professional development through seminars, workshops, training programs, 

graduate studies, conferences, scholarships, and professional grants. Faculty development 

needs are identified through performance evaluations, competency assessments, and other 

institutional mechanisms, enabling the University to implement relevant capacity-building 

interventions. Mentoring and peer support are likewise encouraged to strengthen collaboration, 

professional growth, and knowledge sharing among faculty members. 

The University also ensures the proper maintenance of updated and comprehensive 

faculty records, including Personal Data Sheets (PDS), academic credentials, certificates of 

training and participation, and other relevant supporting documents. These records facilitate 

effective personnel management, promote transparency and accountability, and ensure 

compliance with institutional and regulatory requirements. 

Faculty performance is regularly monitored and evaluated through established 

institutional assessment mechanisms. The results serve as bases for recognizing 

accomplishments, determining professional development needs, supporting career 

advancement, and identifying areas for improvement. Faculty members are also encouraged to 

develop instructional materials, adopt innovative teaching strategies, and integrate appropriate 

educational technologies to improve instructional delivery and enhance student learning 

outcomes. 

In addition to their teaching responsibilities, faculty members are encouraged to 

participate actively in research, extension, community engagement, and other institutional 

undertakings. These activities strengthen the University's tri-fold functions and provide 

opportunities for faculty members to apply their expertise, contribute to knowledge generation, 

and address relevant institutional and community needs. 

The University further promotes professional growth by providing opportunities for 

promotion, scholarships, research grants, and other forms of recognition for faculty 

achievements. These initiatives encourage continuous improvement, enhance faculty 

competencies, and reinforce their commitment to institutional goals. Moreover, the results of 

faculty evaluations, professional development activities, and identified competency gaps are 

utilized as inputs in planning subsequent programs and interventions. This feedback mechanism 

supports continuous quality improvement and ensures that faculty development initiatives 

remain aligned with institutional priorities and emerging academic and professional 

requirements. 

At the program level, the BSAM program also engages qualified faculty members whose 

educational qualifications, professional credentials, and relevant work experience are aligned 

with the subjects they handle. Their involvement brings practical industry knowledge, technical 

expertise, and current workplace practices into the classroom. This provides students with 

opportunities to connect theoretical concepts with actual professional applications, develop 

relevant industry competencies, and gain insights into the demands of the management 
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accounting profession. Such practice strengthens the program's responsiveness to industry 

developments and supports the delivery of relevant, practical, and outcomes-based instruction. 

Overall, these institutional and program-level practices reflect the University's 

commitment to developing and sustaining a qualified, competent, productive, and professionally 

engaged faculty workforce. Through merit-based personnel processes, continuous professional 

development, systematic performance evaluation, proper documentation, and active faculty 

involvement in the University's various functions, the institution ensures the continued 

enhancement of academic program quality and promotes a culture of excellence, accountability, 

and continuous improvement. 
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PARAMETER B – RECRUITMENT, SELECTION AND ORIENTATION 

 

1. SYSTEM-INPUTS AND PROCESSES 

The University recognizes that the quality of its academic programs and educational 

services is significantly influenced by the competence, commitment, and professionalism of its 

faculty members. To ensure the recruitment, selection, appointment, and advancement of 

qualified personnel, the University maintains an institutionalized and systematic process guided 

by Board of Regents (BOR)-approved policies, the Faculty Manual, and the Civil Service 

Commission (CSC)-compliant Merit Selection and Promotion Plan (MSPP). These policies 

establish clear qualification standards, procedures, and evaluation criteria for faculty 

employment and career progression, covering applicable appointment types, including 

permanent, temporary, contractual, and substitute appointments. Through this framework, the 

University promotes compliance with institutional policies and relevant government regulations 

while ensuring that personnel decisions are based on merit, qualifications, and organizational 

needs. 

The recruitment and selection process follows a merit- and competency-based approach 

designed to identify applicants who possess the academic credentials, professional expertise, 

and personal attributes necessary for effective teaching and other academic responsibilities. 

Applicants are assessed against the prescribed qualification standards and established 

evaluation criteria, taking into account relevant competencies, potential for professional growth, 

commitment to institutional goals, and capacity to contribute to academic excellence. The 

Faculty Selection and Promotion Board (FSPB) plays a vital role in overseeing the evaluation 

and selection process, helping ensure that decisions are objective, transparent, consistent, and 

supported by appropriate documentation. This structured process strengthens the University's 

ability to recruit faculty members whose qualifications and competencies are aligned with the 

requirements of their respective positions and academic programs. 

In addition to recruitment and selection, the University implements established 

procedures for faculty appointment, promotion, and career advancement. These procedures 

provide a systematic basis for evaluating faculty members' qualifications, professional 

accomplishments, performance, and eligibility for higher academic ranks or other employment 

opportunities. By adhering to approved policies and prescribed standards, the University 

promotes fairness, accountability, and consistency in personnel decisions. The system also 

encourages faculty members to pursue advanced degrees, enhance their professional 

competencies, engage in research and extension activities, and demonstrate sustained 

contributions to the University. Consequently, faculty advancement serves not only as 

recognition of individual achievement but also as a mechanism for strengthening the University's 

overall academic capacity. 

The University also recognizes the importance of orientation and re-orientation in 

supporting faculty members' effective integration into the academic community. Newly appointed 

faculty members undergo institutional orientation to familiarize themselves with the University's 

vision, mission, core values, organizational structure, policies, procedures, responsibilities, 

employee benefits, and performance expectations. The orientation also provides relevant 

information on applicable government regulations and standards, including those issued by the 

CSC, the Professional Regulation Commission (PRC), and the Department of Budget and 

Management (DBM), as appropriate to their positions and responsibilities. These activities help 

new faculty members understand their institutional roles, clarify professional expectations, and 

transition effectively into their assigned duties. 
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Similarly, re-orientation activities for existing faculty members provide opportunities to reinforce 

their understanding of institutional policies, update their knowledge of administrative and 

academic procedures, and respond to emerging institutional priorities and regulatory 

requirements. These initiatives promote consistency in the implementation of university policies, 

strengthen professional accountability, and encourage faculty members to remain informed 

about developments affecting their academic and administrative responsibilities. By sustaining 

orientation and re-orientation activities, the University reinforces a shared understanding of 

institutional values, standards, and expectations among its faculty workforce. 

Overall, the University's systems for faculty recruitment, selection, appointment, 

promotion, and orientation demonstrate its commitment to maintaining a competent, qualified, 

and mission-driven academic workforce. Through clearly established policies, merit-based 

assessment, the active participation of the FSPB, and continuing orientation initiatives, the 

University promotes fairness, transparency, accountability, and professional development. 

These mechanisms extend beyond compliance with government and institutional requirements; 

they form an integral part of the University's quality assurance efforts to ensure that faculty 

members are appropriately qualified, adequately informed, professionally supported, and 

committed to delivering quality instruction and contributing to research, extension, and other 

academic endeavors. Ultimately, these practices strengthen institutional effectiveness and 

support the University's continuing pursuit of academic excellence. 

 

⮚ Present the Institution’s BOR/BOT and CSC approved system and procedures in the 

Recruitment, Selection and Promotion of Faculty – (Merit Selection & Promotion Plan for 

Faculty including the approved Criteria for Selection Used and the Composition of 

Faculty Selection and Promotion Board). 

 

CHAPTER 15 (USM CODE) 

RECRUITMENT AND APPOINTMENT OF PERSONNEL 

 

All appointments at USM shall be made according to merit and fitness. The selection of 

employees shall be based on their qualifications, competence to perform the duties and 

responsibilities of the position, in accordance with the policies, rules and procedures laid down 

in the Merit System and Promotion Plans for the faculty and for the non-teaching personnel 

whichever may be applicable, pursuant to the rules of the Civil Service Commission and such 

other evaluation criteria as may be adopted by USM. There shall be no discrimination in the 

selection of employees on account of gender, civil status, disability, religion, ethnicity, or political 

affiliation. Vacant positions in USM shall be filled-up through chain promotion as the need arises. 

Preference shall be given to the qualified next-in-rank employee, provided that all the 

requirements for promotion as prescribed by laws and regulations are satisfactorily met and 

none of the disqualifications. Appointments of University officials and personnel shall be made 

in accordance with law. The University President shall appoint personnel to plantilla positions 

and designate key administrative officials, subject to the confirmation of the Board of Regents. 

The terms and conditions of appointment or designation shall be stated in writing. All personnel 

of the University shall be appointed by the University President, subject to the confirmation of 

the Board of Regents. The precise terms and conditions of every appointment shall be stated in 

writing. Whenever required, the appointments of University personnel shall be submitted to the 

Civil Service Commission for appropriate action. 
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The following procedures for recruitment and selection of faculty are allowed: 

1. The Department Chairperson together with the Dean of the College shall conduct 

assessment as to the need for a new faculty member in that Department. 

2. The need for a new faculty member shall be made public through 

announcements/advertisements. Such announcements are made to allow open 

competition in the selection of the most qualified applicant. 

3. The Dean, together with the Associate Dean, Department Chairperson, and faculty 

representatives from the department, screen the applicants. The applicants are asked to 

have teaching demonstrations. 

4. The Dean submits the list of top performing applicants during the college screening to the 

University Screening Committee uses the following criteria: 
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Faculty Manual 
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⮚ Present the Institution’s system of Conducting Orientation/Re-orientation of New/Old 

Faculty 

Evidence/s of the Orientation Program for newly hired faculty. 

The University through the Human Resource and Development Office conducts Orientation 

Seminar for New Faculty Members both Permanent and Contract of Service at the beginning of the school 

year. The Orientation Proper of the program usually presents the following: USM Academic Policies, 

Human Resource Related Policies and Faculty Performance Evaluation, Job Description, Functions, 

Compensation and Benefits, Library Services, Teachers’ Professional Code of Ethics and Teaching 

Strategies. This is a mandatory orientation. Based on the Faculty Manual of the University stated that, all 

old and newly hired faculty members have to attend an orientation on the USM Vision Mission, Goals 

and Objectives; academic policies, policies on student’s performance and grading system, jobs 

description and functions, compensation and benefits, civil service-related policies and enhancing 

commitment to the public service. 

Faculty USM Manual – Chapter III section 5, pg. 10. 
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2. IMPLEMENTATION 

⮚ Describe the Institution’s systems and procedure in the Recruitment, Selection and 

Promotion of Faculty as embodied in the BOR/BOT & CSC approved Merit Selection & 

Promotion Plan for Faculty and other institution guidelines in terms of mandatory and/or 

optional criteria; open competition and in breeding policy. 

 

The implementation of the University’s recruitment, selection, and promotion system 

follows the provisions of the BOR/BOT- and CSC-approved Merit Selection and Promotion Plan 

(MSPP), together with other institutional guidelines. Faculty vacancies are announced through 

open and competitive recruitment, with opportunities widely disseminated through official 

postings and announcements of the Human Resource Management and Development Office 

(HRMDO). Applicants are required to submit complete and appropriate credentials, including 

Personal Data Sheets, transcripts of records, and other supporting documents. This process 

ensures that qualified individuals are given equal opportunity to apply and that selection 

decisions are based on established mandatory and relevant criteria. 

 

The Faculty Selection Board and Screening Committee implement the evaluation process 

using a structured assessment tool covering areas such as aspiration, behavioral indicators, 

ability, engagement, and performance. Through this approach, applicants are assessed not only 

on their educational qualifications but also on their competencies, potential, professional 

behavior, and capacity to contribute to the University. The Screening Committee then 

recommends the most qualified candidates for approval, ensuring that recruitment and 

promotion decisions are merit- based, transparent, and consistent with institutional policies. The 

University also promotes an open competition and anti-inbreeding practice by encouraging the 

recruitment of qualified faculty from diverse academic backgrounds and institutions, while 

recognizing exceptional cases such as outstanding academic achievers. 

 

The University also implements a structured orientation program for newly hired faculty 

members to help them understand the institution and transition smoothly into their roles. The 

program includes lectures, workshops, and interactive sessions facilitated by university officials 

and resource persons. Topics generally cover the University’s history, vision, mission, core 

values, academic policies, faculty responsibilities, code of conduct, administrative procedures, 

library services, research and extension functions, and faculty benefits. These sessions provide 

new faculty with practical information and opportunities to clarify concerns, understand 

institutional expectations, and become familiar with the people and offices they will work with. 

For existing faculty members, re-orientation activities are conducted to refresh their 

understanding of institutional policies, procedures, and emerging academic and administrative 

requirements. 

 

These activities also provide opportunities for faculty members to share experiences, 

strengthen communication and collaboration, and continuously develop professionally. Through 

the implementation of these recruitment, selection, promotion, and orientation practices, the 

University ensures that its faculty complement remains qualified, diverse, competent, and 

aligned with institutional goals while creating a supportive environment where faculty members 

can grow and contribute meaningfully to student learning and the University community. 
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⮚ Describe the Institution’s practice/system of conducting the Orientation/Re-Orientation 

of New/Old Faculty (to include the topic, lectures, workshop sessions during the 

Orientation Program). 
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3. OUTCOMES 

The effectiveness of the University’s recruitment and selection system is reflected in the 

quality and qualifications of the faculty members appointed to its academic programs. The use 

of a structured comparative assessment allows the Faculty Selection and Promotion Board to 

evaluate applicants based on established criteria such as aspiration, ability, engagement, 

behavioral indicators, and performance. This evidence-based process ensures that faculty 

appointments are based on merit and fitness, resulting in a faculty complement that meets 

institutional and academic requirements. 

The implementation of the Merit Selection and Promotion Plan has also strengthened 

transparency and fairness in faculty recruitment and promotion. Through open competition, 

documented evaluation, and the participation of the appropriate selection bodies, the University 



 
 

OBQA-PPP / Area II: The Faculty 

 
 

is able to identify and recommend candidates who demonstrate the competencies and potential 

needed for effective teaching and other academic responsibilities. The resulting faculty 

complement supports the University’s instructional, research, extension, and community 

engagement functions. 

The orientation and re-orientation programs have likewise contributed to the effective 

integration and professional readiness of faculty members. Through lectures, workshops, and 

information sessions on institutional policies, academic responsibilities, administrative 

procedures, research and extension, and faculty benefits, newly hired faculty members gain a 

clearer understanding of their roles and expectations. These activities help them adjust to the 

University environment, strengthen their sense of belonging, and become more confident in 

carrying out their responsibilities. 

The outcomes demonstrate that the University’s systems for recruitment, selection, 

promotion, and faculty orientation contribute to maintaining a competent, qualified, and 

professionally prepared faculty workforce. These practices have strengthened faculty readiness, 

institutional alignment, and productivity, ultimately supporting the delivery of quality instruction 

and the effective implementation of the University’s research and extension mandates. 

 

⮚ Present the Comparative Assessment utilized by the Faculty Selection & Promotion 

Board to draw the Ranking List and endorsed to the BOR/BOT where the most qualified 

faculty are recommended/selected for approval. 
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4. BEST PRACTICES 

 

The University demonstrates a strong commitment to transparent, competitive, merit-

based, and systematic recruitment and selection practices. One of its notable best practices is 

the use of multiple communication channels to ensure that vacant positions are widely 

announced and made accessible to qualified applicants. Vacancies are publicly disseminated 

through the USM Radio, official bulletin boards, and the Human Resource Management and 

Development Office (HRMDO) Facebook Page, providing equal opportunities for interested and 

qualified individuals to participate in the recruitment process. 

 

The University also implements a structured and comprehensive screening process to 

ensure that applicants meet the required qualifications and are fit for the responsibilities of the 

position. Applicants undergo appropriate stages of evaluation, including interviews, health 

examinations, and psychological assessments. These measures enable the University to assess 

applicants not only in terms of their educational qualifications and technical competencies but 

also their overall suitability and readiness for public service. 

 

Another notable practice is the University's adherence to the rules and regulations of the 

Civil Service Commission (CSC) in the hiring and appointment of qualified personnel. 

Recruitment and selection decisions are guided by established standards and documented 

procedures, promoting fairness, objectivity, transparency, and meritocracy. This ensures that 

appointments are based on qualifications and competence rather than personal considerations. 

The University's commitment to sound human resource management is further affirmed by its 

Bronze Award under the Program to Institutionalize Meritocracy and Excellence in Human 

Resource Management (PRIME-HRM). The recognition reflects the University's efforts to 

strengthen merit-based human resource systems and promote excellence in public service 

through appropriate mechanisms for reward, recognition, empowerment, and continuous 

personnel development. 

 

All of these practices demonstrate that the University has established a recruitment and 

selection system that is open, systematic, competency-based, and compliant with government 

standards. 

 

More importantly, these practices contribute to building a competent and qualified 

workforce capable of supporting the University's institutional goals and sustaining the quality of 

its academic programs, including the Bachelor of Science in Applied Mathematics (BSAM) 
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PARAMETER C – FACULTY ADEQUACY AND LOADING 

 

1. SYSTEM-INPUTS AND PROCESSES 

 

⮚ Present the BOR/Bot Approved Policies/Guidelines on Faculty Workload including 

institutional policies on Equivalent Teaching Load (ETL). 
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⮚ Consolidate the Program’s Faculty Workload/ETL according to their academic ranks in 

the last 6 Academic terms. 
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⮚ Consolidate the Faculty-Student ratio of the Program in the last 6 Academic terms. 
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2. IMPLEMENTATION 

The University implements a systematic faculty workload system through the preparation 

and review of teaching assignments every academic term. Workloads are determined based on 

the approved curriculum, faculty qualifications, number of preparations, faculty-student ratio, and 

established University guidelines to ensure appropriate and manageable teaching assignments. 

Academic units review faculty schedules to provide sufficient time for instruction, 

assessment, consultation, and other academic responsibilities. The University also implements 

the Equivalent Teaching Load (ETL) system to recognize faculty contributions to research, 

extension, production, and administrative functions through appropriate workload credits. 

Faculty workload records are consolidated and reviewed by Program or Department 

Heads, Deans, the Director for Instruction, and concerned offices for monitoring and 

documentation. Adjustments are made as necessary to accommodate changes in enrollment, 

schedules, and faculty assignments. These practices ensure that faculty workloads are fair, 

manageable, properly documented, and aligned with institutional standards, supporting 

quality instruction and effective faculty performance. 

 

⮚ Describe the Program’s Faculty workload system including the administrative and the 

other quasi assignments with equivalent teaching-load (ETL) and its process of equitable 

and fair distribution of workload along the following; 

 

The BSAM Faculty Workload System abides by the USM Manual Code Article 86 re 

Faculty Workload. On the USM Code, BOOK II Article 86. Sec. 13. 

Officially approved research, extension, and/ or production activities for which a faculty 

does not receive any honorarium shall be entitled to the following workload credits or Quasi 

Teaching -Assignments (QTA) equivalent. 

a. One (1)program 9 units 

b. One (1) projects 6 units 

c. One (1) study 3 units 

Provided: that where one faculty is designated to undertake research, extension and /or 

production activities at the same time in one given period , his/ her workload credits shall not 

exceed on overall total of nine (9) units. Faculty members assigned to handle /coordinate 

practice teaching / practicum on the job training shall be given load credit of three (3) units per 

thirty (30) students, but not exceeds in 12 units provided that the load credits shall be prorated , 

if the number of students involved less than 30; and provide further that such an assignment is 

not of the course/ subject requirements. 

The equivalent workload credits for duly-designated administrative duties/ leadership 

shall be as 

follows: 

a. Vice President    15 units 

b. Line/Staff Director 

College Dean 

Institute Director 

University Registrar  12units 

c. College/Institute Secretary  

Head of Non- Academic Unit 

Faculty Physician   9 units 

d. Department Chairman, 
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Executive Assistant, Faculty 6 units 

unitsNurse/Pharmacist/ Medical Technologist/Nutritionist Dietitian/ Guidance Counselor 

(per 500students; prorated if less) 

e. Laboratory In-Charge   3 units 

 

Provided that, in case of multiple administrative designation, the faculty member 

concerned shall be granted load credits in only one designation , whichever is the highest ; and 

also provided that the load credits for administrative including those for the quasi –teaching 

assignments (QTA) in research, extension , production etc., if a faculty any granted to a faculty 

, who is designated to a position of Vice President, Dean and Director , or to any similar position 

with an honorarium or RATA shall be excluded in the computation of his/her overload pay. 

Thesis / dissertation advisement fee in the graduates level shall be paid by the student 

advisee in accordance with the rates , as approved by the Board of Regents . In the 

undergraduate level, the rate of the thesis advisement fee amounting 500.00/ student shall also 

be paid by the student advisee in two (2) equal installments: the 1st P250 before the thesis 

defense and the remaining 

P250.00 after a thesis is satisfactory defended. 

The prime Hourly Teaching Rate (PHTR) shall be computed on the basis the following 

formula, as mandated by the Department of Budget and Management (DBM): 

a. For undergraduate Program: k 

PHTR = 0.007181 x annual Rate (AR) 

b. For Graduate Program 1. For Instructor with BS Degree 

PHTR – 0.0012 x Annual Rate (AR) 

2. For Instructors with Master’s Degree PHTR – 0.0014 x Annual 

Rate (AR) 

3. For Instructors with Doctor ‘s Degree PHTR – 

0.0015 x Annual Rate (AR) 

• Compatibility of specializations/experience on teaching assignments 

✓ Teaching Function of Faculty 

✓ Syllabi Preparation 

✓ Teaching Resources 

✓ Examination 

✓ Proctorship 

✓ Submission of Grades 

• Substitution/remedial policies (whenever a faculty is on leave/on or on official business) 

Exchange Professor / lecturers shall be governed by the memorandum of 

Agreements (MOA’s) or contractual appointments as required by law and 

shall be paid by the hour according to exist policies and guidelines. 

 

 

3. OUTCOMES 

⮚ Illustrate the congruence of faculty loading with compliance of faculty to all academic 

policies such as timely submission of required academic reports. 

The implementation of the faculty workload system has resulted in organized, balanced, 

and manageable faculty assignments. Teaching loads are aligned with faculty qualifications and 

expertise, number of preparations, faculty-student ratio, and other academic responsibilities, 

allowing sufficient time for instruction, assessment, preparation, and student consultation. 
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The system has also strengthened faculty accountability and compliance with academic 

requirements. Proper workload planning and monitoring support the timely submission of 

grades, class records, syllabi, and other instructional documents. Furthermore, the Equivalent 

Teaching Load (ETL) system recognizes faculty contributions to research, extension, 

production, and administrative functions, promoting a more equitable distribution of 

responsibilities. 

Overall, regular monitoring and review of faculty workloads by Program Heads, Deans, 

and concerned offices help ensure proper documentation, timely adjustments, and alignment 

between assigned workloads and faculty responsibilities. These outcomes contribute to effective 

academic management, quality instruction, and the University's commitment to excellence in 

education. 

 

⮚ Cite all activities to show that faculty are effective and efficient as a result of effective 

faculty loading 

Effective faculty workload management enables faculty members to contribute to 

classroom instruction and other academic and institutional activities. A balanced workload 

provides opportunities for professional development and meaningful participation in the 

University's core functions. 

● Research Engagement. Faculty members participate in research activities that 

promote knowledge development, professional growth, and scholarly productivity. 

● Extension and Community Engagement. Faculty members contribute to community 

development by sharing their expertise through extension programs and activities. 

● Student and Institutional Support. Faculty members serve as advisers to student 

organizations and research projects, coach students for academic and extracurricular 

competitions, and participate in university committees and institutional activities. 

These engagements demonstrate how effective faculty workload management supports 

the efficient performance of teaching, research, extension, student support, and institutional 

responsibilities, contributing to the University's overall goals and commitment to quality 

education. 

 

4. BEST PRACTICES 

⮚ Cite as many best practices as you can on Parameter C such as  effective and efficient 

faculty loading. 

The Bachelor of Science in Applied Mathematics (BSAM) program ensures that qualified 

faculty members handle courses aligned with their educational qualifications, specialization, and 

professional expertise. This practice promotes effective instruction and quality learning in 

mathematics and its applications. 

Faculty workload distribution follows BOR-approved policies that recognize teaching, 

research, extension, production, and administrative responsibilities through appropriate 

workload credits. Faculty loading matrices and schedules are maintained to promote 

transparency, equitable workload distribution, and accountability. Provisions for substitution, 

overload, and appropriate compensation are also observed when necessary. 
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The University further supports faculty development and workforce management through 

performance evaluation, workload monitoring, and personnel actions consistent with Civil 

Service Commission rules and regulations. Faculty assignments are managed to provide 

sufficient time for class preparation, student consultation, assessment, and other academic 

responsibilities. 

These practices demonstrate the BSAM program's commitment to faculty adequacy, fair 

workload distribution, and quality instruction. By aligning teaching assignments with faculty 

expertise and recognizing their varied responsibilities, the program fosters an environment 

conducive to effective teaching, student learning, and the achievement of its academic 

objectives. 

PARAMETER D – RANK AND TENURE 

 

1. SYSTEM-INPUTS AND PROCESSES 

The University implements an established system for faculty ranking, appointment, 
promotion, tenure, and retirement, guided by national policies and institutional regulations, 
including Civil Service Commission (CSC) rules, National Budget Circular (NBC) No. 461, and 
Republic Act No. 8291, or the GSIS Act of 1997. These policies are incorporated into the 
University Code and Faculty Manual, providing guidelines for faculty recruitment, advancement, 
and retirement. 

The Merit Selection and Promotion Plan for Faculty (MSPP) promotes fair, transparent, 
and merit-based faculty advancement by considering educational qualifications, work 
experience, training, performance ratings, and competencies. The University also implements 
the CSC-approved Strategic Performance Management System (SPMS) to assess faculty 
performance in instruction, research, extension, and production. Furthermore, the NBC 461 
evaluation system, through the Common Criteria for Evaluation (CCE) and Qualitative 
Contribution Evaluation (QCE), provides a basis for evaluating faculty qualifications, 
achievements, and contributions to the University. An approved Supplemental Plantilla also 
supports faculty promotion and reclassification, subject to applicable requirements and available 
positions. 

In addition, the University implements the Joint Circular No. 3 (JC No. 3) of the 
Department of Budget and Management (DBM) and the Commission on Higher Education 
(CHED), as applicable, in managing faculty compensation, position classification, and related 
personnel policies in state universities and colleges. This complements existing institutional 
mechanisms for faculty appointment, promotion, and workforce management. 

For retirement and related employment benefits, the University adheres to Republic Act 
No. 8291, which governs the retirement benefits of government employees under the 
Government Service Insurance System (GSIS). 

Overall, these policies and mechanisms demonstrate the University's commitment to 
merit-based faculty advancement, recognition of performance and institutional contributions, 
protection of employment rights, and compliance with applicable government regulations. 
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BOR/BOT/CSC Approved Policies/Guidelines Faculty Manual  
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D.2 Copy of Merit System and Promotion Plan.pdf 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://drive.google.com/file/d/1nYFAJyNIpMiTqhpWYmy5aDj3qCu94rvO/view?usp=drive_link
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NBC 461 
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JC3 
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GSIS 
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2. IMPLEMENTATION 

 

Faculty Rank, Promotion, Tenure, and Retirement 

The University implements established policies and procedures governing faculty appointment, 

ranking, promotion, changes in employment status, separation, and retirement. Faculty 

promotion in rank and salary is guided by National Budget Circular (NBC) No. 461 and applicable 

institutional policies, supported by Board of Regents (BOR) resolutions approving appointments 

and promotions. Faculty members are evaluated based on their qualifications, Individual 

Performance Commitment and Review (IPCR) ratings, and competency assessments to ensure 

that career advancement is fair, transparent, and merit-based. 

The promotion process begins with identifying available positions and opportunities for 

advancement. Applicants are evaluated under the Merit Selection and Promotion Plan for 

Faculty (MSPP) and NBC 461 criteria. The Faculty Selection Board reviews the candidates' 

Common Criteria for Evaluation (CCE), Qualitative Contribution Evaluation (QCE), competency 

assessment results, and performance ratings. Candidates are ranked based on the prescribed 

evaluation system, and recommended promotions are submitted to the BOR for approval. 

The evaluation system applies the following weighting scheme: CCE (35%), competency 

assessment (30%), performance rating (30%), and length of service (5%). This approach 

recognizes academic qualifications, professional competencies, actual performance, and 

contributions to the University. 

The University also follows established procedures for changes in employment status, including 

reclassification and the conversion of temporary appointments to permanent positions, subject 

to applicable policies and requirements. Faculty members must satisfy the required 

qualifications, probationary period, and relevant Civil Service Commission (CSC) regulations 

before permanent appointment. Official appointments, promotions, and changes in employment 

status are communicated through the Human Resource Management and Development Office 

(HRMDO) and other authorized University offices. 

For separation and retirement, the University adheres to applicable CSC and Government 

Service Insurance System (GSIS) regulations. Faculty members may avail themselves of 

optional or compulsory retirement, subject to the applicable eligibility requirements. Retirement 

benefits are processed in accordance with Republic Act No. 8291 and other relevant regulations. 

These procedures promote fairness, transparency, accountability, and compliance with 

government regulations in managing faculty careers. They also provide a structured mechanism 



 
 

OBQA-PPP / Area II: The Faculty 

 
 

for professional advancement, employment security, and the proper administration of separation 

and retirement benefits. 

Summary of Faculty Personnel Processes 
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Where applicable, Presidential discretion (PD) in faculty promotion is exercised only in 

accordance with the relevant NBC 461 or JC3 provisions and other governing regulations. All 

promotion decisions remain subject to the applicable eligibility requirements, documentary 

evidence, and authorized approval processes. 

 

 

3. OUTCOMES 

The implementation of the University’s policies on faculty rank and tenure ensures the 

fair, transparent, and systematic management of faculty appointments, promotions, and changes 

in employment status. Faculty members are evaluated based on their qualifications, 

performance, competencies, and professional contributions, in accordance with the applicable 

provisions of NBC 461, the Merit Selection and Promotion Plan for Faculty (MSPP), and relevant 

government rules and regulations. 

These policies provide faculty members with equitable opportunities for career 

advancement and professional development. Established evaluation, ranking, and approval 

procedures uphold the principles of merit, fairness, and accountability in personnel decisions. 

They recognize faculty achievements, encourage continuous improvement in teaching and other 

academic responsibilities, and support the professional growth of faculty members. Moreover, 

the granting of permanent appointments to qualified faculty members promotes employment 

security and stability, contributing to faculty commitment and retention. 

The University also adheres to applicable Civil Service Commission (CSC) and 

Government Service Insurance System (GSIS) regulations in processing faculty separation, 

retirement, and related benefits. These procedures help ensure the proper management of 

personnel records, the protection of faculty members’ rights and benefits, and compliance with 

government requirements. 

Overall, the effective implementation of these policies strengthens the University’s 

personnel management system, promotes transparency and accountability, and supports the 

development of a qualified, competent, and motivated faculty. These practices contribute to the 

continuous improvement of academic services and the effective delivery of the Bachelor of 

Science in Applied Mathematics (BSAM) program. 
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The University recognizes and acknowledges the contributions of faculty members 

involved in producing scholarly materials by providing proper authorship attribution and 

recognition of their work. Published outputs, instructional materials, and copyright 

documents serve as evidence of faculty contributions. 
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4. BEST PRACTICES 

 

The University demonstrates good practices in managing faculty rank and tenure by 

upholding fairness, transparency, accountability, and professional excellence. It implements the 

Merit Selection and Promotion Plan for Faculty (MSPP), the Strategic Performance Management 

System (SPMS), and the applicable provisions of NBC 461 to evaluate faculty qualifications, 

performance, and professional contributions. Through the integration of the Common Criteria for 

Evaluation (CCE) and Qualitative Contribution Evaluation (QCE), the University considers both 

measurable accomplishments and the quality of faculty members’ contributions to instruction, 

research, extension, and other academic and institutional functions. 

The University also recognizes JC3 promotion as part of its faculty career advancement 

initiatives, providing opportunities for qualified faculty members to progress in their academic 

careers in accordance with the applicable policies, qualification standards, and approval 

procedures. This initiative reinforces the University's commitment to recognizing faculty 

achievements, supporting professional growth, and providing equitable opportunities for 

advancement. 

Another good practice is the involvement of the Board of Regents (BOR) in approving 

faculty appointments and promotions, as provided under applicable laws and institutional 

policies. This governance mechanism strengthens accountability and ensures that personnel 

decisions undergo the appropriate evaluation and approval processes. Furthermore, the 

availability of an approved plantilla and established promotion guidelines provides faculty 

members with a clearer understanding of career progression pathways and the requirements for 

advancement. 

The University further supports faculty development through scholarships, training 

programs, and study leave opportunities that enable faculty members to enhance their academic 

qualifications, professional competencies, and teaching effectiveness. Awards, incentives, and 

other forms of recognition are also provided to acknowledge faculty accomplishments, 

encourage continuous professional development, and foster a culture of excellence. 

In addition, the University ensures that faculty members are informed of promotion 

results, appointments, and changes in employment status through official communication 

channels. It also observes applicable national laws and regulations governing faculty benefits, 

retirement, and separation from service, including Republic Act No. 8291, or the Government 

Service Insurance System Act of 1997, which provides the legal framework for GSIS benefits. 

Overall, these practices demonstrate the University's commitment to effective, 

transparent, and merit-based faculty management. Through systematic evaluation, JC3 

promotion opportunities, professional development support, recognition of achievements, and 

compliance with established policies, the University promotes faculty career advancement, 

employment stability, and professional satisfaction. These initiatives contribute to maintaining a 

competent, motivated, and qualified faculty in support of the University's academic goals and 

the effective delivery of its academic programs. 
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PARAMETER E. FACULTY DEVELOPMENT 

 

1. SYSTEM-INPUTS AND PROCESSES 

The University of Southern Mindanao (USM) implements a Board of Regents (BOR)-

approved Faculty Development Program (FDP) for 2022–2031, which provides a comprehensive 

and sustainable framework for enhancing faculty competencies in instruction, research, 

extension, and production. The program is aligned with the University’s institutional goals and 

strategic priorities, demonstrating its commitment to the continuous professional growth of 

faculty members and the improvement of academic quality. 

The FDP identifies key development priorities, including increasing the number of faculty 

members holding doctoral degrees, enhancing teaching effectiveness, strengthening research 

productivity and engagement, and improving faculty competencies across academic and 

institutional functions. It also supports data-driven recruitment, competency-based promotion, 

and institutional accreditation to ensure that faculty qualifications and performance meet 

established academic standards and applicable policies of the Commission on Higher Education 

(CHED). 

At the departmental level, the Department of Mathematics and Statistics implements 

faculty development initiatives that complement and support the University-wide FDP. These 

initiatives address the specific academic and professional needs of faculty members in 

mathematics, applied mathematics, statistics, and mathematics education. Priority areas include 

pursuing graduate and postgraduate studies, participating in seminars, symposia, conferences, 

and specialized training, conducting research, publishing scholarly outputs, and presenting 

research papers in academic conferences. Regular in-service training and other professional 

development activities also provide opportunities for faculty members to update their knowledge, 

strengthen their pedagogical competencies, and adopt relevant developments in their respective 

fields. 

The Department's faculty development initiatives further emphasize research productivity, 

scholarly publication, instructional material development, continuing professional education, and 

participation in professional organizations. Faculty members are encouraged to engage in 

research aligned with departmental and institutional priorities, develop innovative instructional 

materials, and contribute to academic conferences through lectures and research presentations. 

Appropriate support for graduate studies, including scholarships, fellowships, research grants, 

and teaching-load adjustments for thesis or dissertation work, may also be provided in 

accordance with University policies and available resources. These initiatives aim to develop 

well-trained, competent, and research-oriented faculty members who are committed to 

supporting the Department's academic programs and institutional projects. 

The University Code and Faculty Manual provide the policy foundation for faculty 

development through established provisions on scholarships, fellowships, training, and faculty 

recognition. These are complemented by Human Resource Development guidelines specifying 

procedures for scholarship applications, prioritization of beneficiaries, service obligations, and 

monitoring of faculty scholars. Such mechanisms promote transparency, accountability, and the 

effective implementation of faculty development initiatives while ensuring that institutional 

resources are directed toward identified professional development needs. 

To sustain these efforts, USM provides financial support through its Programs’ 

Responsibility Expenditure (PRE) and corresponding budget allocations for training, travel, 
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seminars, conferences, and other professional development activities. At the departmental level, 

faculty development priorities and activities are aligned with institutional objectives and 

implemented subject to approved plans, available funding, and applicable policies. The 

University also maintains mechanisms for scholarships, incentives, faculty recognition, and 

linkages with local and international institutions that facilitate advanced studies, specialized 

training, research collaboration, and professional exchange. 

Overall, the University-wide and Department of Mathematics and Statistics faculty 

development initiatives demonstrate USM’s commitment to continuous professional growth, 

equitable development opportunities, research excellence, and improved teaching 

effectiveness. Through coordinated planning, institutional and departmental support, and 

sustained investment in human resource development, the University strengthens its capacity 

to maintain a qualified, competent, and productive faculty. These efforts contribute to the 

continuous enhancement of instruction, research, extension, and the effective delivery of quality 

academic programs, including those under the Department of Mathematics and Statistics. 
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Budgetary allocation for faculty development 

 

 

     

 

 

2. IMPLEMENTATION 

 

□ Towards a Higher Degree (Doctoral/Master’s) 

 

Name of Faculty Degree 

Program to be 

Pursued 

Schedule/Year 

(inclusive) 

School to 

Enroll in 

Funding 

Source 

Nanding, Sandra 

A. 

PhD Applied 

Mathematics 

2028 – 2031 UP - Los Banos DOST/ Self-

Funded 

Palmos, Hannah 

Jane Faith A. 

MS Applied 

Mathematics 

2024 – 2027 USeP Self-Funded 

Tamulak, 

Fitzmee Ann D. 

PhD Applied 

Mathematics 

2028 – 2031 UP - Los Banos DOST/ Self-

Funded 

 Yabes, Lawton 

John 

PhD Applied 

Mathematics 

2028 – 2031 UP - Los Banos DOST/ Self-

Funded 

Macalisang, Jead 

M. 

PhD 

Mathematics 

2022 - 2027 MSU - IIT DOST/ Self-

Funded 

 

 



 
 

OBQA-PPP / Area II: The Faculty 

 
 

 

□ Seminar/Workshops/Training relevant to the Program attended by the Faculty 

 

Seminar/Training Inclusive 

Dates 

Venue Sponsoring 

Agency 

Faculty 

Participants 

A. International         

1. The 2nd 

International 

Online 

Conference on 

Mathematics and 

Applications 

June 10-12 

2026 

Online IOCMA 2026 Rona Jane G. 

Fortosa- 

Macalisang 

2. CIMPA 

School 

Philippines 2022 

on Mathematical 

Modeling 

Ecosystem 

August 

22,2022-

September 2. 

2022 

Caraga State 

University, 

Ampayon, 

Butuan City 

CIMPA and 

CARSU 

Jead M. 

Macalisang 

B. National         

1. 12th 

ASTHRDP 

Graduate 

Scholar’s 

Conference 

September 

12-13, 2024 

Dusit Thani 

Mactan Cebu 

Resort, Lapu-

Lapu City 

Department of 

Science and 

Technology 

Science 

Education 

Institute 

Rona Jane G. 

Fortosa- 

Macalisang 

2. Data 

Analytics for the 

Future (DAF X): 

A 5-Day Crash 

Course 

September 

16-20,2024 

University of 

Southern 

Mindanao, 

Kabacan, 

Cotabato 

UPLB DAF-X Anna Jean S. 

Garcia 

  

Debbie Marie 

Verzosa 

3. Training 

on Advanced 

Methods for 

Impact 

Assessment of 

R&D and 

Technology 

Transfer 

Programs in 

Agriculture, 

Aquatic, and 

Natural 

resources 

August 11-15, 

2025 

Technopark 

Hotel, Sta Rosa 

City 

Philippine 

Council for 

Agriculture, 

Aquatic and 

Natural 

Resources 

Research and 

Development 

(DOST-

PCAARRD) 

Anna Jean S. 

Garcia 

  

4. Training 

on Fundamental 

Methods for 

Impact 

Assessment of 

R&D and 

Technology 

Transfer 

Programs in 

Agriculture, 

Aquatic, and 

Natural 

resources 

June 23-27, 

2025 

Tagaytay, 

Country Hotel, 

Tagaytay City 

Philippine 

Council for 

Agriculture, 

Aquatic and 

Natural 

Resources 

Research and 

Development 

(DOST-

PCAARRD) 

Anna Jean S. 

Garcia 
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5. Lectures 

in Optimization 

November 24, 

2020 

Online USTP, USEP, 

CARSU, USTSP, 

MSU-IIT 

Jead Macalisang 

6. Optimal 

Vaccination 

Control for 

COVID-19 in a 

Metapopulation 

Model with 

Mobility 

May 14,22,29 Online Mathematical 

Society of the 

Philippines 

Jead Macalisang 

C. Regional         

1. 2021 

Research 

WebCon in 

Mathematics and 

Statistics 

July 9, 2021 MSU-IIT, Iligan 

City 

Mathematics 

Society of the 

Philippines 

region 10,12 and 

ARMM 

Rona Jane G. 

Fortosa- 

Macalisang 

2. 16th 

Annual 

Convention in 

honor of Prof. 

Dr. Julius V. 

Benitez 

October 27-

28, 2022 

MSU-IIT, Iligan 

City 

Mathematics 

Society of the 

Philippines 

region 10,12 and 

ARMM 

Rona Jane G. 

Fortosa- 

Macalisang 

3. 17th 

Annual 

Convention in 

honor of Prof. 

Dr. Sergio R. 

Canoy, Jr. 

November 8-

10,2023 

Musuan, 

Maramag, 

Bukidnon 

Mathematics 

Society of the 

Philippines 

region 10,12 and 

ARMM 

Rona Jane G. 

Fortosa- 

Macalisang 

4.

 Worksho

p on Data 

Assimilation and 

Machine 

Learning for 

Environmental 

Problems 

October 10-

19, 2023 

Caraga State 

University, 

Butuan City 

SIAM and CARSU Jead M. 

Macalisang 

5. 16th 

Annual 

Convention in 

honor of Prof. 

Dr. Julius V. 

Benitez 

October 27-

28, 2022 

MSU-IIT, Iligan 

City 

MSU-IIT, Iligan 

City 

Jead M. 

Macalisang 

6. 17th 

Annual 

Convention in 

honor of Prof. 

Dr. Sergio R. 

Canoy, Jr. 

November 8-

10, 2023 

CMU, Musuan, 

Maramag, 

Bukidnon 

CMU, Musuan, 

Maramag, 

Bukidnon 

Jead M. 

Macalisang 

D. Local/Institutional 

  

        

1. 2020 

Virtual Complex 

Systems Day 

Mini-Conference 

December 1, 

2020 

MSU-IIT MSU-IIT Rona Jane G. 

Fortosa- 

Macalisang 

2. Lectures 

in Analysis 

February 16, 

2021 

Online MSU-IIT Rona Jane G. 

Fortosa- 

Macalisang 
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3. Convex 

Roman 

Dominating 

Functions in 

Graphs 

May 10, 2023 MSU-IIT MSU-IIT Rona Jane G. 

Fortosa- 

Macalisang 

4. SPF/LAV 

In-House 

Training 

November 10-

11, 2017 

MSU-IIT MSU-IIT Jead M. 

Macalisang 

5. Lecture 

Series on 

Current Trends 

in Graph Theory 

– Session 2 

November 26, 

2021 

MSU-IIT MSU-IIT Jead M. 

Macalisang 

6. Lecture 

Series on 

Current Trends 

in Graph Theory 

– Session 2 

January 21, 

2022 

MSU-IIT MSU-IIT Jead M. 

Macalisang 

7. Graphs 

and Memories: A 

Webinar in 

Honor of Prof. Dr 

Rowena T. Isla 

February 9, 

2022 

MSU-IIT MSU-IIT Jead M. 

Macalisang 

8. Lecture 

Series on 

Current Trends 

in Graph Theory 

– Session 4 

February 23, 

2022 

MSU-IIT MSU-IIT Jead M. 

Macalisang 

9. Lecture 

Series on 

Current Trends 

in Graph Theory 

– Session 5 

March 25, 

2022 

MSU-IIT MSU-IIT Jead M. 

Macalisang 

10. MSU-IIT 

Lecture Series in 

Mathematics 

Modelling 

April 25, 2022 MSU-IIT MSU-IIT Jead M. 

Macalisang 

11.  The eDNA-

based approach 

to ecological 

complexity: A 

challenge of 

ANEMONE 

November 8, 

2022 

MSU-IIT MSU-IIT Jead M. 

Macalisang 

12. The Lifshitz-

Slyozov 

equation with 

nucleation 

January 24, 

2023 

MSU-IIT MSU-IIT Jead M. 

Macalisang 

13. Mathematical 

Modeling of 

Infectious 

Diseases 

March 25, 

2024 

UPLB UPLB Jead M. 

Macalisang 

14.  16th Annual 

Convention in 

honor of Prof. 

Dr. Julius V. 

Benitez 

October 28, 

2022 

PRISM, MSU-IIT PRISM, MSU-IIT Jead M. 

Macalisang 
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⮚ Describe in flow chart form the measures adopted in sending faculty of the program to 

attend training programs. 

 

□ Faculty’s affiliation in professional/scientific organizations and honor societies 

relevant to the Program. 

 

 
 

3. OUTCOMES 

The implementation of the University’s Faculty Development Program (FDP), together 

with the initiatives of the Department of Mathematics and Statistics, has contributed to improving 

faculty qualifications, competencies, and professional growth. 

Evidence of these improvements includes: 

● Higher Academic Qualifications: More faculty members pursue and complete graduate 

and postgraduate degrees. 

● Professional Development: Faculty members participate in national and international 

conferences, seminars, and training programs. 

● Research Productivity: Faculty members conduct research, present papers, and publish 

in indexed journals. 

● Professional Engagement: Faculty members actively participate in professional 

organizations and academic networks. 

● Recognition of Achievements: Awards and incentives recognize faculty 

accomplishments and contributions. 

● Career Advancement: Faculty development opportunities and promotion policies 

support career growth and job satisfaction. 

Faculty Organization/Honor Society Position 

⮚ Philip Lester P. 

Benjamin, PhD 

National research Council of 

the Philippines 

Associate member 

⮚ Sandra Abo Nanding, 

MS 

Professional Organization of 

Researchers and Educators of 
the Philippines 

Active Member 

Mathematics Teachers 
Association of the Philippines 

tertiary level, Inc. (MTAP-TL) 

Active Member 

Mathematical Society of the 

Philippines 

Active Member 

⮚ Debbie Marie Verzosa, 

PhD 

Philippine Council of 
Mathematics Teacher 

Educators (MATHTED), Inc.  

National Board Member 

⮚ Lawton John E. Yabes, 

MS 

Mathematics Teachers 

Association of the Philippines 

tertiary level, Inc. (MTAP-TL) 

Active Member 

Mathematical Society of the 

Philippines 

Active Member 

⮚ Anna Jean S. Garcia, 

PhD 

Mathematics Teachers 

Association of the Philippines 

tertiary level, Inc. (MTAP-TL) 

Active Member 

⮚ Daryl Mae C. Mamon, 

PhD 

Mathematics Teachers 

Association of the Philippines 
tertiary level, Inc. (MTAP-TL) 

Active Member 

⮚ Rona Jane F. 

Macalisang 

Mathematical Society of the 

Philippines 

Active Member 
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Overall, these initiatives demonstrate the University’s commitment to faculty 

development, career advancement, and employment stability, contributing to improved 

academic performance and the quality of its educational programs. 

 

 

4. BEST PRACTICES 

⮚ Cite as many best practices as you can on Parameter E. (Faculty Development) 

The University of Southern Mindanao’s Long-Term Faculty Development Plan (2022–

2031) supports the continuous professional growth of faculty members and the improvement of 

the BSAM program through the following initiatives: 

● Faculty Development Planning: Align faculty development activities with University 

goals and BSAM program needs. 

● Competency-Based Training: Provide training in applied mathematics, mathematical 

modeling, computation, and data analysis based on identified faculty needs. 

● Scholarships and Fellowships: Support faculty members pursuing master’s and doctoral 

degrees. 

● Financial Support: Allocate funds for training, seminars, conferences, and other 

professional development activities through approved budgets and PRE. 

● Professional Training: Encourage participation in seminars, workshops, and 

conferences relevant to applied mathematics. 

● Research Development: Promote research, publications, and the integration of research 

into instruction and extension. 

● Academic Linkages: Provide opportunities for national and international collaboration 

and professional exchange. 

● Professional Memberships: Encourage participation in mathematics and statistics 

organizations. 

● Faculty Orientation and Mentoring: Guide newly hired faculty through orientation and 

mentoring programs. 

● Career Advancement and Recognition: Support faculty promotion and recognize 

achievements through established policies and the PRAISE incentive system. 

● Monitoring and Evaluation: Monitor faculty development activities and assess training 

effectiveness through the HRMDO. 

● Policy Compliance: Ensure adherence to applicable CHED, DBM, CSC, and University 

policies. 

These initiatives aim to strengthen faculty qualifications and competencies, improve teaching 

and research, and ensure quality education for BSAM students. 
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PARAMETER F. PROFESSIONAL PERFORMANCE AND SCHOLARLY WORKS 

 

1. SYSTEM-INPUTS AND PROCESSES 

Institutional Policies on Professional Performance and Scholarly Works 

The University of Southern Mindanao (USM) provides as its policy basis for evaluating faculty 

on professional performance and scholarly works. 

Professional Performance 

Araw ng Parangal / Gawad USM awards system. USM recognized employees, 

researchers, academic programs, and units at Araw ng Parangal on September 29, 2026, at the 

University Commercial Building, Kabacan, Cotabato. Awards fell under five categories: Gawad 

Pamumuno, Special Awards, Gawad Karunungan, Ulirang Kawani, and Ulirang Sangay. 

Recipients included former Board of Regents members (Gawad Pamumuno), academic units 

with strong licensure-examination performance (Special Awards), and faculty cited for 

contributions to the body of knowledge (Gawad Karunungan). 

PRAISE awards. A separate recognition program, PRAISE, honored faculty and staff for 

research publications and intellectual property outputs at the PRAISE Special Awards on 

September 21, 2026, and again in the Araw ng Parangal announcement of September 29, 2026. 

Faculty Manual, Chapter 7 — Awards. Section 7.3 governs awards, with 7.3.1.1 Policies, 

7.3.1.2 Institutionalization of the Gawad USM System, and 7.3.1.3 Gawad USM Awards and 

Incentives — covering National Awards, Outstanding Work Performance, Exemplary Ethical 

Behavior, Other Awards, Gawad Uliran ng Serbisyong Mahusay (Gawad USM), and Dangal ng 

Pamantasan, plus 7.3.1.4 Forms of Incentives. 

Exemplary Performance assessment (B3). Under the promotion cycle, Exemplary 

Performance is assessed by the candidate's PROFESS score and awards received by the 

candidate and their affiliated unit (maximum of 30 points), gathered through a B3 Performance 

form and Assessment of Exemplary Performance Self-Survey. 

Scholarly Works 

Publication Incentive scheme. The Board of Regents approved a new scheme offering 

higher incentives for publications in higher-impact journals, in USM-managed journals, or for 

locally-funded studies. Applications and awards are made twice per year — call in February with 

an award in March, and call in August with an award in September. Contact is 

usmvprde@usm.edu.ph (USM Research, Development & Extension). 

PROFESS. The Productive and Results-Oriented Framework for Evaluating Supervised 

and Impactful Scholarship (PROFESS) is the local process of accreditation for professional 

ranks. Evaluation adopts the criteria of the Malcolm Baldrige Award, assessing how the 

candidate manages innovation, systems, processes, technology and other knowledge assets. 

Upgrading the PROFESS assessment is automated, and PROFESS scores are transferrable to 

10 points. Candidates for professorial appointments must pass the PROFESS System, with the 

Linang Tao Academy supporting portfolio formulation through a course or coaching session. 

Faculty are encouraged to build their PROFESS portfolio early, as it is a cumulative record of 

their career at USM. 
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Research productivity in evaluation reports. When the Faculty Selection Board screens 

candidates for appointment, its evaluation report must go beyond qualification and competency 

standards to include observations on candidates' competence and potential in research, 

extension, and resource generation. 

Related Systems That Feed the Evaluation 

The document places these inputs inside a larger human-resource architecture: the 

DYCAS (Dynamic Candidates Assessment System), which scores candidates on Potential 

(Ability, Aspiration, Engagement — 30 points each) and Performance (Individual Performance, 

Performance Contribution, Exemplary Performance — 30 points each); the Linang Tao Academy 

and its Learning and Development Management System; and SINTIDO 1.0 recruitment boot 

camps. Faculty Manual Chapter 7 also covers privileges (leave, study/sabbatical, scholarship 

grants) and benefits that support scholarly work 

 

2. IMPLEMENTATION 

The BS Applied Mathematics faculty integrate relevant research findings and new 

knowledge into their teaching materials and instructional practices. Research-based outputs, 

statistical applications, and updated learning resources are incorporated into classroom 

discussions and activities to ensure that instruction remains relevant, evidence-based, and 

aligned with developments in the discipline.  

Name of Faculty Subject ICT 
Resources 
Utilized 

Instructional Materials Used 

Philip Lester 
Benjamin, Anna 
Jean Garcia, 
Jeaneth Licaros, 
Rowel Madio, Daryl 
Mae Mamon, 
Sandra Nanding, 
Leonard Paleta, 
Jennifer Pama, 
Jonald Pimentel, 
Jupiter Pilongo, 
Leorence Tandog, 
Arnel Toledo, Roel 
Valenton, 
Honey Vincent 
Valle, Debbie Marie 
Verzosa  

Mathematics in the Modern 
World  

Virtual 
Learning 
Environment, 
StatSelect 

Module 

Jead M. 
Macalisang, 
Rona Jane F. 
Macalisang  

Mathematical Biology  Phyton Module 

Rona Jane F. 
Macalisang  

Graph Theory and 
Applications  

Latex Module 

Philip Lester 

Benjamin, Anna 

Jean Garcia, 

Jeaneth Licaros, 

Rowel Madio, Daryl 

Mae Mamon, 

Sandra Nanding, 

Leonard Paleta, 

Jennifer Pama, 

Applied Statistics Online Free 
Stat 
Software, 
Jamovi 

Module 
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Jonald Pimentel, 

Jupiter Pilongo, 

Leorence Tandog, 

Arnel Toledo, Roel 

Valenton, 

Honey Vincent 

Valle, Debbie Marie 

Verzosa 

Philip Lester 

Benjamin, Rowel 

Madio, 

Sandra Nanding, 

Jupiter Pilongo, 

Arnel Toledo, Rona 

Jane Macalisang, 

Jead Macalisang, 

Lawton John Yabes 

Calculus I  Module 

Philip Lester 

Benjamin, Rowel 

Madio, 

Sandra Nanding, 

Jupiter Pilongo, 

Arnel Toledo, 

Fitzmee Ann 

Tamulak, Roel 

Valenton, Lawton 

John Yabes 

Comprehensive 

Mathematics 

Geogebra  

Lawton John A. 

Yabes 

Discrete Mathematics  Module 

Lawton John A. 

Yabes 

Linear Programming Exel Solver, 
Geogebra 

Module 

Anna Jean S. 

Garcia 

Theory of Interest Exel Module 

Fitzmee Ann D. 

Tamulak 

Fundamental Concepts of 

Mathematics 

 Module 

Fitzmee Ann D. 

Tamulak 

Calculus for Biological 

Sciences 

 Module 

Debbie Marie B. 

Verzosa 

History of Mathematics  Module 

Debbie Marie B. 

Verzosa 

Number Theory  Module 

Debbie Marie B. 

Verzosa 

Geometry  Module 

Debbie Marie B. 

Verzosa 

Problem Solving, 

Mathematical Modeling 

and Investigation 

 Module 

Debbie Marie B. 

Verzosa 

Foundations of 

Mathematics 

 Module 
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The following table presents the consolidated list of faculty members who have served as 

consultants, resource persons, or lecturers in their respective fields of specialization and other 

related disciplines, demonstrating their expertise and contribution to knowledge sharing and 

professional development.  

Name of Faculty Nature of 

Involvement 

Name of Seminar/Training/ 

Field of Specialization 

Philip Lester P. 

Benjamin 

Facilitator Division Virtual Enhancement Training for Non-Specialist 

Mathematics 

Teachers Through Content 

Resource Person Retooling Faculty Research Advisers on Basic Statistical 

Techniques 

Presenter 2024 USM Annual Planning 

and Workshop 

Discussant SPARK Conference Series (Scholars Presenting Advanced 

Research Knowledge) 

Anna Jean S. Garcia Resource Person Training on Content to Context: Advancing Mathematics 

Teaching Across Grade Levels in SDO Cotabato 

Resource Person Community-Based Monitoring System (CBMS) Training on 

Basic Statistics for Local Government Units 

Resource Person Seminar-Workshop on Empowering Educators: Crafting 

Learning Materials and Implementing Design-Based Action 

Research 

Facilitator Development of Learning materials for Elementary 

Mathematics 

Resource Person Training on FinancialPlanning and Management 

Editorial Assistant for 

Statistics 

Journal of Agricultural Research, Development, Extension 

and Technology (JARDET) 

Resource Person Training on Research Design, Statistics, and Research 

Design for Social Science 

Resource Person Retooling Faculty Research Advisers on Basic Statistical 

Techniques 

Resource Speaker Training-Workshop on Survey Research and Methodology 

Resource Speaker Empowering Educators: Crafting Learning Materials and 

Implementing Design- based Action Research 

Daryl Mae C. Mamon Resource Person Training on Content to Context: Advancing Mathematics 

Teaching Across Grade Levels in SDO Cotabato 
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Resource Person Community-Based Monitoring System (CBMS) Training on 

Basic Statistics for Local Government Units 

Editorial Assistant for 

Statistics 

Journal of Agricultural Research, Development, 

Extension and Technology (JARDET) 

Resource Person Training on Research Design, Statistics, and Research 

Design for Social Science 

Resource Person Retooling Faculty Research Advisers on Basic Statistical 

Techniques 

Resource Speaker Training-Workshop on Survey Research and Methodology 

Leonard M. Paleta Resource Person Research Advisers on Basic Statistical Techniques 

Resource Person Training on Content to Context: Advancing Mathematics 

Teaching Across Grade Levels in SDO Cotabato 

Paper Presenter 18th Annual Convention of the Mathematical Society of the 

Philippines Regions 10,12 and BARMM 

Paper Presenter SPARK Conference Series (Scholars Presenting Advanced 

Research Knowledge) 

Jonald L. Pimentel Designated as 

subject editor 

Studies in Natural and Applied Sciences (SNAPS) Journal 

Designated as 

committee member 

Committee for Academic matters (CAM) 

Resource Speaker Training-Workshop on Survey Research and 

Methodology 

Leorence C. Tandog Resource Person Training on Content to Context: Advancing Mathematics 

Teaching Across Grade Levels in SDO Cotabato 

Resource Person Retooling Faculty Research Advisers on Basic Statistical 

Techniques 

Resource Speaker Training-Workshop on Survey Research and Methodology 

 Resource Speaker Empowering Educators: Crafting Learning Materials and 

Implementing Design- based Action Research 

Debbie Marie B. 

Verzosa 

Resource Person Development of the Domain Specific Assessment Framework 

(Department of Education Central Office - Bureau of 

Educational Assessment) 

 Resource Person Training on Content to Context: Advancing Mathematics 

Teaching Across Grade Levels in SDO Cotabato 

 Resource Person Training on Kindergarten Teachers on Early Literacy and 

Development Skills and ECCD Checklist Administration cum 

Basic Literacy and Numeracy (SDO Cotabato) 

 Resource Person Regional Training on Enhancing Teachers' Expertise in 
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Mathematics Manipulatives (DepEd SOCCSKSARGEN) 

 Resource Person Literacy and Numeracy for Key Stage 1 (Extension Project) 

 Resource Person Training on Multigrade Teachers on Early Literacy and 

Development Skills and ECCD Checklist Administration cum 

Basic Literacy and Numeracy (SDO Cotabato) 

 Resource Person Instructional and Remedial Strategies for Mathematics 

Education (Mano Amiga Academy, Paranaque) 

 Resource Person The 7Es in Teaching Mathematics (DOST-SEI) 

 Resource Speaker STEM LINK UP (Mano Amiga Academy) 

 Resource Person The 7Es in Teaching Mathematics (DOST-SEI) 

 Resource Person Litnum Core Faculty Empowerment (Phase 2): Strengthening 

Instructional Strategies for Effective Numeracy Teaching 

(DepEd SOCCSKSARGEN) 

 Resource Speaker Empowering Educators: Crafting Learning Materials and 

Implementing Design-based Action Research (Extension 

project) 

 Speaker 2nd leg of Unlocking the Future: Exploring Careers in STEAM 

(Philiippine-Americal Academy of Science and Engineering) 

 Resource Person Workshop on the Development of Mathematics Teaching and 

Learning Materials Package in Print and Digital Format for 

Key Stages 2 and 3 (Department of Education Central Office) 

 Facilitator Special Interest Group in Social Justice in Mathematics 

Education (Philippine Council of Mathematics Teacher 

Educators, Inc.) 

 Resource Person International Webinar-Workshop on Mathematics 

Teaching in the 21st Century 

 Resource Person International Webinar-Workshop on Mathematics 

Teaching in the 21st Century 

Resource Person National Orientation and Training of Regional Mentors on 

Mathematical Research Projects in Secondary Schools 

Resource Person Training on Research Design, Statistics, and Research 

Design for Social Science 

Lecturer 14th International Congress on Mathematical Education 

(Shanghai, China) 

Resource Person Orientation of Core Team of Mathematical Investigation and 

Modelling Curriculum (Phase 2) 

Resource Person Seminar-Workshop on Writing Research Findings 

for Potential Publication 
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Resource Person Orientation of Core Team of Mathematical Investigation and 

Modelling Curriculum (Phase 1) 

Resource Person Retooling Faculty Research Advisers on Basic Statistical 

Techniques 

Rona Jane F. 

Macalisang 

Resource Speaker Seminar-Workshop on LaTeX 

 Plenary Speaker Seminar on Thesis Writing and Workflow 

Jead M. Macalisang Resource Speaker USBAW Lecture Series of the Senior High School - 

Science, Technology Engineering, and Mathematics (STEM) 

 Paper Presenter International Conference on Mathematics, Statistics, 

and Mathematics Education and the 19th Annual 

Convention of MSP Regions 10, 12, and BARMM, 

in collaboration with MSP Region 6 

 

 

 

 

 

The following table presents the list of published scholarly works of the faculty, highlighting their 

research productivity, academic contributions, and efforts to advance knowledge in their 

respective fields of specialization.  

□ Published works 

Research 

Title 

Researcher/s Journal ISSN Volume/ 

Issue No. 

Date 

Published 

Publisher Extent of 

Circulation 

1. Some 

Biases in 

Likert 

Scaling 

Usage and 

its Correction  

Jonald L. 

Pimentel 

International 

Journal of 

Sciences: 

Basic and 

Applied 

Research 

2307-

4531 

45(1) 

  pp. 183–

191 

18 Apr 

2019 

Global 

Society of 

Scientific 

Research 

and 

Researcher

s 

International; 

open access 

online 

2. A Note on 

the Usage of 

Likert Scaling 

for Research 

Data 

Analysis 

Jonald L. 

Pimentel 

USM R&D 

Journal 

0302-

7937 

18(2) 

  pp. 109–

112 

2010 University 

of Southern 

Mindanao 

Philippine 

university 

journal; 

author copy 

online; 

geographic 

circulation 

unverified 
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3. Modeling 

Nonignorable 

Missing Data 

in Speeded 

Tests 

Cees A. W. 

Glas; Jonald L. 

Pimentel 

Educational 

and 

Psychologic

al 

Measuremen

t 

0013-

1644 

(P) 

  1552-

3888 

(E) 

68(6) 

  pp. 907–

922 

11 Mar 

2008 

online; Dec 

2008 issue 

SAGE 

Publications 

International; 

subscription / 

online access 

4. 

Nonignorable 

Data in IRT 

Models: 

Polytomous 

Responses 

and 

Response 

Propensity 

Models with 

Covariates 

C. A. W. Glas; 

J. L. Pimentel; 

S. M. A. 

Lamers 

Psychologic

al Test and 

Assessment 

Modeling 

2190-

0493 

(P) 

  2190-

0507 

(E) 

57(4) 

  pp. 523–

541 

2015 Pabst 

Science 

Publishers 

International 

online 

availability; 

full text freely 

available 

5. Fixed 

Effects IRT 

Model 

Jean-Paul 

Fox; Jonald 

Pimentel; 

Cees Glas 

Behaviormet

rika 

0385-

7417 

(P) 

  1349-

6964 

(E) 

33(1) 

  pp. 27–42 

Jan 2006 

issue; 7 

Apr 2006 J-

STAGE 

release 

The 

Behaviorme

tric Society 

International 

online 

availability; 

journal 

access 

conditions 

apply 

6. 

Comparison 

of Item 

Difficulty 

Estimates in 

a Basic 

Statistics 

Test using 

ltm and CTT 

Software 

Packages in 

R 

Jonald L. 

Pimentel; 

Marah Luriely 

A. Villaruz 

International 

Journal of 

Advanced 

Computer 

Science and 

Applications 

2158-

107X 

(P) 

  2156-

5570 

(E) 

11(3) 

  pp. 367–

372 

2020 The 

Science 

and 

Information 

Organizatio

n 

International; 

open access 

online 

7. Vertex-

weighted 

(k₁,k₂) E-

torsion Graph 

of Quasi Self-

dual Codes 

Jupiter 

Pilongo; 

Leonard 

Mijares Paleta; 

Philip Lester P. 

Benjamin 

European 

Journal of 

Pure and 

Applied 

Mathematics 

1307-

5543 

(E) 

17(2) 

  pp. 1369–

1384 

30 Apr 

2024 

New York 

Business 

Global 

International; 

open access 

online 

8. Duality of 

Codes over a 

Certain Ring 

of Order 2ᵐ 

Jupiter 

Pilongo; 

Rowena Alma 

Betty; Lucky 

Galvez 

Proceedings 

of the 

International 

Conference 

on ICT 

Application 

Research 

2758-

9412 

(E) 

Vol. 2 

  pp. 27–29 

15 Nov 

2024 

Internationa

l ICT 

Application 

Research 

Society 

International 

conference 

proceedings; 

free access 

on J-STAGE 
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9. 

Crystallograp

hic Patterns 

in Philippine 

Indigenous 

Textiles 

M. L. A. N. De 

Las Peñas; 

Agnes 

Garciano; 

Debbie Marie 

Verzosa; 

Eduard C. 

Taganap 

Journal of 

Applied 

Crystallogra

phy 

1600-

5767 

(E) 

51(2) 

  pp. 456–

469 

Apr 2018 

issue 

Internationa

l Union of 

Crystallogra

phy 

International 

journal; 

online 

publisher and 

repository 

records 

10. 

Symmetry 

Groups of the 

Batak 

Basketweave 

Patterns 

Ma. Louise 

Antonette De 

Las Peñas; 

Agnes 

Garciano; 

Debbie Marie 

Verzosa; Mark 

Tomenes 

Journal of 

Applied 

Crystallogra

phy 

1600-

5767 

(E) 

57(6) 

  pp. 1896–

1906 

1 Dec 2024 

issue 

Internationa

l Union of 

Crystallogra

phy 

International; 

subscription / 

online access 

11. Color 

Symmetry in 

the Hand 

Woven Mats 

of the Jama 

Mapun 

Ma. Louise 

Antonette De 

Las Peñas; 

Agnes 

Garciano; 

Debbie Marie 

Verzosa 

Proceedings 

of Bridges 

2014: 

Mathematics

, Music, Art, 

Architecture, 

Culture 

1099-

6702 

2014 

proceeding

s 

  pp. 357–

360 

2014 Tessellation

s Publishing 

International; 

print 

distribution 

and free 

online 

archive 

12. 

Mathematics 

Embedded in 

Culture: The 

Weaves of 

Batak 

Basketry 

M. L. A. N. De 

Las Peñas; 

Agnes D. 

Garciano; 

Debbie Marie 

Verzosa 

Philippine 

Studies: 

Historical 

and 

Ethnographi

c Viewpoints 

2244-

1093 

(P) 

  2244-

1638 

(E) 

69(1) 

  pp. 35–70 

Mar 2021 

issue 

Ateneo de 

Manila 

University 

Philippine 

journal; 

international 

online 

availability 

13. Weaving 

Mat(h)s 

Ma. Louise 

Antonette N. 

De las Peñas; 

Agnes D. 

Garciano; 

Debbie B. 

Verzosa 

The 

Mathematica

l Intelligencer 

0343-

6993 

(P) 

  1866-

7414 

(E) 

36(4) 

  pp. 36–46 

16 Jul 2014 

online; 

2014 issue 

Springer International; 

subscription / 

online access 

14. Convex 

Roman 

Dominating 

Functions in 

a Graph 

Rona Jane G. 

Fortosa-

Macalisang; 

Sergio R. 

Canoy, Jr. 

European 

Journal of 

Pure and 

Applied 

Mathematics 

1307-

5543 

16(3), pp. 

1705–1716 

July 2023 New York 

Business 

Global 

International; 

open access 

online 

15. Geodetic 

Roman 

Dominating 

Functions in 

a Graph 

Rona Jane G. 

Fortosa-

Macalisang; 

Sergio R. 

Canoy, Jr. 

European 

Journal of 

Pure and 

Applied 

Mathematics 

1307-

5543 

16(4), pp. 

2368–2383 

2023 New York 

Business 

Global 

International; 

open access 

online 
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16. Convex 

2-Domination 

in Graphs 

Sergio R. 

Canoy, Jr.; 

Ferdinand P. 

Jamil; Rona 

Jane G. 

Fortosa-

Macalisang; 

Jead M. 

Macalisang 

European 

Journal of 

Pure and 

Applied 

Mathematics 

1307-

5543 

17(3), pp. 

1539–1552 

July 31, 

2024 

New York 

Business 

Global 

International; 

open access 

online 

17. Convex 

Roman 

Dominating 

Functions on 

Graphs 

under Some 

Binary 

Operations 

Rona Jane G. 

Fortosa-

Macalisang; 

Ferdinand P. 

Jamil; Sergio 

R. Canoy, Jr. 

European 

Journal of 

Pure and 

Applied 

Mathematics 

1307-

5543 

17(2), p. 

1335-1351 

2024 New York 

Business 

Global 

International; 

open access 

online 

18. Convex 

Italian 

Domination 

in Graphs 

Sergio R. 

Canoy, Jr.; 

Ferdinand P. 

Jamil; Rona 

Jane G. 

Fortosa-

Macalisang 

Kyungpook 

Mathematica

l Journal 

1225-

6951 

(print); 

0454-

8124 

(electro

nic) 

65(1), pp. 

149–167 

2025 Kyungpook 

Mathematic

al Journal 

International; 

journal 

publication 

19. Optimal 

Vaccination 

Control for 

COVID-19 in 

a 

Metapopulati

on Model: A 

Case of the 

Philippines 

Randy L. 

Caga-anan; 

Jead M. 

Macalisang; 

John Lemuel 

M. Dalisay; 

Michelle N. 

Raza; Joey 

Genevieve T. 

Martinez; 

Jayrold P. 

Arcede 

Frontiers in 

Applied 

Mathematics 

and 

Statistics 

2297-

8747 

9, Article 

1154634 

May 18, 

2023 

2023Frontie

rs Media SA 

International; 

journal 

publication 

20. Optimal 

Control for a 

COVID-19 

Model 

Accounting 

for 

Symptomatic 

and 

Asymptomati

c 

Jead M. 

Macalisang;M

L Caay; 

Jayrold P. 

Arcede; Randy 

L. Caga-anan 

Computation

al and 

Mathematica

l Biophysics 

2544-

7297 

8(1), pp. 

168–179 

2020 De Gruyter International; 

journal 

publication 
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21. Star-

Induced 

Geodetic 

Number of 

Graphs 

Michael E. 

Subido; Imelda 

S. Aniversario; 

Sergio R. 

Canoy, Jr.; 

Catherine I. 

Merca; 

Fitzmee Ann 

D. Tamulak 

Asia Pacific 

Journal of 

Mathematics 

2357-

2205 

13(151), pp. 

1–12 

September 

21, 2026 

Asia Pacific 

Academic 

International; 

journal 

publication 

 

 

□ Papers presented relevant to the program within the last 3-5 years. 

Presentor Title of Research Activity/Event Where Presented Date and Place 

Jupiter 

Pilongo 

Quasi Self-dual 

Codes over 

Sm(F2) 

The 11th International Coding Theory 

Seminar 

July 17, 2026 

Philippines (Online) 

Jupiter 

Pilongo 

Duality of codes 

over a certain ring 

of order 2^m 

The 2nd International Conference on 

ICT Application Research 

Aug 31 - Sept 3, 2024 

Aomori, Japan 

Jead 

Macalisang 

Asymptotic 

Behavior of Fungal 

Spread with 

Stochastic 

Dispersion 

International Conference on 

Mathematics, Statistics, and 

Mathematics Education and the 19th 

Annual Convention of MSP Regions 

10, 12, and BARMM, in collaboration 

with MSP Region 6 

October 27-29, 2025 

Location: Paradise 

Garden Resort Hotel 

and Convention 

Center, Boracay 

Island, Philippines 

 

□ Outreach activities of faculty relevant to the Program. 

Titlle/Nature of Outreach Activity Place and Date No. of Clientele Served Faculty Involved 

Rise and Thrive: Providing 
Meals and Materials for 
Education  

Daycare Center, 
Katidtuan, 
Kabacan,  

50 Sandra Nanding  

    

    

 

 

3. OUTCOMES 

The BS Applied Mathematics faculty demonstrate professional performance and scholarly 

productivity across three documented dimensions: the integration of research into instruction, 

the sharing of expertise through consultancy and training, and a sustained record of publication. 

Faculty incorporate research findings, statistical applications, and updated learning resources 

directly into their teaching materials. The faculty pair each course with specific ICT resources 

and instructional materials , Virtual Learning Environment and StatSelect for Mathematics in the 
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Modern World, Python for Mathematical Biology, LaTeX for Graph Theory and Applications, 

Jamovi and free statistical software for Applied Statistics, GeoGebra and Excel Solver for 

Comprehensive Mathematics and Linear Programming. Every course listed is supported by a 

module as its instructional material, showing that the department has moved beyond textbook 

dependence toward locally developed, technology-supported resources. 

Expertise shared beyond the classroom. Faculty serve as consultants, resource persons, 

facilitators, presenters, and lecturers in their fields of specialization. The engagements reach 

national agencies and international venues: training on content-to-context mathematics teaching 

for SDO Cotabato, CBMS statistics training for local government units, a domain-specific 

assessment framework for the DepEd Central Office, regional training on mathematics 

manipulatives for DepEd SOCCSKSARGEN, the 7Es in Teaching Mathematics for DOST-SEI, 

and a lecture at the 14th International Congress on Mathematical Education in Shanghai. 

Several faculty sit as editorial assistants and subject editors for journals such as JARDET and 

SNAPS, while others present papers at the annual conventions of the Mathematical Society of 

the Philippines and the SPARK Conference Series. 

Twenty-one published scholarly works are documented, appearing in international journals 

including Educational and Psychological Measurement (SAGE), Journal of Applied 

Crystallography, European Journal of Pure and Applied Mathematics, Frontiers in Applied 

Mathematics and Statistics, Computational and Mathematical Biophysics (De Gruyter), The 

Mathematical Intelligencer (Springer), Kyungpook Mathematical Journal, Behaviormetrika, and 

Philippine Studies: Historical and Ethnographic Viewpoints (Ateneo de Manila University). The 

works carry verified ISSNs and span 2006 to 2026, with every entry circulating internationally in 

open-access or subscription formats. Jonald L. Pimentel holds the deepest record with six 

publications, Debbie Marie B. Verzosa has five, and Rona Jane G. Fortosa-Macalisang has five 

on graph domination theory, including two co-authored with Jead M. Macalisang. 
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4. BEST PRACTICES 

A. Professional Performance 

● Performance Evaluation: Regular assessment of faculty performance through IPCR and 

other institutional evaluation mechanisms. 

● Merit-Based Promotion: Implementation of faculty promotion and career advancement 

in accordance with NBC 461/JC3, CSC policies, and university guidelines. 

● Faculty Development Planning: Identification of competency gaps and training needs 

through assessments and Learning and Development (L&D) Plans. 

● Continuing Professional Development: Participation in relevant seminars, conferences, 

workshops, and professional training. 

● Industry Engagement: Involvement of part-time faculty with relevant industry experience 

to strengthen practical and professional instruction. 

B. Scholarly Works and Research Productivity 

● Faculty Research Development: Implementation of the university's Board of Regents-

approved Faculty Development Program (2022–2031) to enhance research productivity. 

● Research Agenda Alignment: Alignment of faculty research with university priorities, 

national development goals, and emerging industry concerns. 

● Research-Based Instruction: Integration of research findings into classroom discussions 

and instructional materials. 

● Scholarly Publications: Encouragement and support for faculty publication in peer-

reviewed and reputable academic journals. 

● Research Dissemination: Presentation of research outputs in local, national, and 

international conferences and academic forums. 

● Research Collaboration: Promotion of partnerships among faculty, students, academic 

institutions, and industry practitioners. 

● Student Research Engagement: Involvement of students in faculty research projects 

and scholarly activities. 

● Research Mentoring: Guidance for faculty and students in research design, data 

analysis, academic writing, and publication. 

● Research Capability Building: Conduct of training and workshops on research methods, 

statistical analysis, and scientific writing. 

● Research Funding and Incentives: Promotion of research grant opportunities and 

recognition of faculty research achievements. 
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PARAMETER G. SALARIES, FRINGE BENEFITS AND INCENTIVES 

1. SYSTEM-INPUTS AND PROCESSES 

● Present relevant national and institutional policies on salaries; compensation and 

grants of benefits. 

● Present the Institution’s CSC-approved PRAISE (Program on Rewards and 

Incentives for Service Excellence) Guidelines including the Institution’s Guidelines 

on the Grant of Performance Based Bonus (PBB). 

●  Enumerate the Institution’s grant of Leave benefits 

  

A.      National and Institutional Policies on Salaries, Compensation, and Benefits 

The institution adopts and implements national government policies on compensation and 

benefits, ensuring compliance with laws and DBM issuances. 

National Policies: 

• Salary Standardization Law (SSL) – provides standardized salary grades for government 

personnel 

 • DBM Budget Circular No. 2024-1 – governs the Uniform/Clothing Allowance (U/CA) grant, 

including eligibility, rates, and funding sources. 

• DBM Circular on Year-End Bonus and Cash Gift – mandates the grant of bonuses equivalent 

to one-month basic salary and ₱5,000 cash gift. 

 

Institutional Policies: 

• The USM Code contains provisions on: 

o Personnel benefits and welfare 

o Compensation structure 

o Incentives and rewards system 

  

• The Faculty Manual: 

o Benefits, compensation, privileges, and rights of faculty 

These policies ensure a transparent, standardized, and legally compliant compensation 

system. 

  

B. PRAISE and Performance-Based Bonus (PBB) 

The institution adopts the Program on Awards and Incentives for Service Excellence (PRAISE) 

consistent with Civil Service Commission guidelines. PRAISE aims to: 

o Recognize faculty contributions such as: 

o Research outputs 

o Innovations 

o Publications 

o Outstanding service 

● Provide cash incentives and recognition awards 

● Encourage excellence, integrity, and productivity in public service 

 In addition, the institution implements the Performance-Based Bonus (PBB) 

● Granted based on performance ratings and institutional targets 

● Linked to productivity and service excellence 

● Documented through payroll and official releases 

  



 
 

OBQA-PPP / Area II: The Faculty 

 
 

C.   Leave Benefits Granted by the Institution 

The institution provides comprehensive leave benefits in accordance with Civil Service rules and 

institutional policies. 

  

Leave Benefits Include: 

1. Maternity Leave / Paternity Leave (with pay) 

2. Sick Leave 

3. Study Leave (with or without pay) 

4. Vacation Leave 

5. Sabbatical Leave 

6. Compensatory Overtime Credit 

7. Deloading for Thesis/Dissertation Completion 

8. Thesis/Dissertation Aid 

  

These provisions support faculty welfare, professional development, and work-life balance. 

  

2. IMPLEMENTATION 

• Describe the system of compensating and rewarding the faculty, with specific description of 

the following: 

• basis of the faculty salary rates (Salary Standardization Law); 

• other benefits (PERA-Personnel Economic & Relief Allowance; bonuses, etc.); 

• mode of overload teaching compensation. 

  

System of Compensation and Rewards 

The institution implements a structured and multi-component compensation system: 

1.    Basis of Salary Rates 

• Salaries follow the Salary Standardization Law (SSL) 

• Faculty are assigned salary grades based on rank, qualifications, and experience 

• Adjustments are implemented in accordance with national government issuance 

  

2.     Other Benefits 

Faculty receive statutory and institutional benefits, including: 

• PERA (Personnel Economic Relief Allowance) 

• Mid-Year Bonus 

• Year-End Bonus and Cash Gift 

• Clothing/Uniform Allowance 

• Anniversary Bonus 

• Performance-Based Bonus (PBB) 

  

3.    Mode of Overload Teaching Compensation 

Teaching assignments beyond regular load are compensated through: 

·         Overload Pay 

·          Service Credits (monetized or converted to leave credits) 
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B. Fringe Benefits (Last 3–5 Years) 

Fringe Benefit/s 

Rice Subsidy (Faculty Assoc.) 

Clothing Allowance 

Performance-Based Bonus 

Anniversary Bonus 

 Research Honoraria 

Housing Privilege 

Tuition Fee Discount (Dependents) 

Others (e.g., Thesis Aid, Sabbatical Support) 

  

D.   Incentives System for Outstanding Faculty 

The institution implements a robust incentives system: 

• Publication Incentives 

o Scopus/Web of Science indexed: up to ₱30,000 or higher 

o Incentives distributed among authors 

• Awards and Recognition 

o “Gawad Parangal” awards for outstanding achievements 

• Research Incentives 

o Honoraria for research leadership and outputs 

• Conference Support 

o Subsidies for participation, presentation, and publication These incentives promote: 

• Research productivity 

• Academic excellence 

• Professional growth 

System of compensating and rewarding the faculty, with specific description of the 

following: 

o basis of the faculty salary rates (Salary Standardization Law); 

o other benefits (PERA-Personnel Economic & Relief Allowance; bonuses, etc.); 

o mode of overload teaching compensation. 

  

3. OUTCOMES 

  

The BS Applied Mathematics faculty demonstrate positive outcomes in terms of faculty 

satisfaction, as evidenced by the timely release of salaries, continuous availment of institutional 

benefits and incentives, active participation in research and publication activities, and recognition 

of faculty achievements through awards and other forms of acknowledgment. 

  

These reflect the faculty members’ satisfaction with their compensation and rewards, 

contributing to a positive working environment, high morale, motivation, and trust in the 

institution. 

  

 

 

 

 

 

 



 
 

OBQA-PPP / Area II: The Faculty 

 
 

4. Best Practices of the BS Applied Mathematics Program 

The BS Applied Mathematics Program recognizes the institution's commitment to faculty 

welfare, professional growth, and performance through the following best practices: 

● Compliance with national compensation laws and DBM issuances governing faculty 

salaries and benefits. 

● Implementation of clear institutional policies through the USM Code and Faculty Manual.  

●  Implementation of the Program on Awards and Incentives for Service Excellence 

(PRAISE) to recognize outstanding faculty performance and contributions. 

● Transparent and performance-based Performance-Based Bonus (PBB) system. 

● Timely and regular disbursement of faculty salaries. 

● Provision of comprehensive leave benefits to promote faculty welfare and work-life 

balance. 

● Implementation of research incentives, including rewards for scholarly publications.  

●  Provision of financial assistance for conference attendance and research publication. 

● Availability of housing privileges and tuition discounts for qualified faculty and 

dependents. 

● Support for faculty development through study leave, sabbatical leave, and 

thesis/dissertation assistance. 

● Integration of financial and non-financial incentives to encourage faculty productivity and 

professional development. 

● Recognition of faculty achievements through institutional programs such as Gawad 

Parangal. 

●  Provision of overload compensation and service credits in accordance with institutional 

policies. 

●  Regular dissemination of policies and updates through meetings, memoranda, and 

official communication channels. 

●  Alignment of faculty performance, recognition, and rewards with institutional goals and 

priorities. 

These practices demonstrate USM's continuing commitment to maintaining a supportive working 

environment that promotes faculty satisfaction, productivity, professional advancement, and 

excellence in the delivery of the BS Applied Mathematics program. 
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PARAMETER H – PROFESSIONALISM 

 

1. SYSTEM-INPUTS AND PROCESSES 

⮚ Present Institution’s Guidelines/Policies on Work Ethics, Attendance in Classes, 

submission of Academic Reports and Decorum. 

The university personnel observe the rules implementing the provisions of  Section12 of 

Republic Act 6713, otherwise known as the “Code of Conduct and Ethical Standards for Public 

Officials and Employees”. 
 

The officials and employees of the University are expected to abide by the policies, rules and 
regulations adopted by the Board of Regents and the Councils, and the memoranda or orders 

issued from time to time by the University President and other competent authorities and to 

discharge their duties and responsibilities in accordance with the vision, mission and objectives 
of the University. 

 

Faculty members render not less than ten hours a day for four days a week, which shall include 
the actual classroom instruction workload, lesson preparation, correcting papers, student 

consultation, attendance in committee meetings, and preparation of course syllabi, teaching 
guides, and other related instructional materials. 

 

It is the duty of the head of department or unit to require all personnel under him to strictly 
observe the prescribed working hours and accomplish daily time records which shall be 

submitted to the Human Resource Management Office within five days following the last day 
of each month. 
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⮚ Present legal documents that contain policies on professionalism adopted by the 

Institution 9RA 6713 & Code of Ethics of the Profession). 

 

 
RULES ON ATTENDANCE OF CLASSES 

 

All the colleges and units of the university, including the NSTP, shall observe the rules of 
attendance prescribed herein. Regular and punctual attendance in all scheduled classes and 

activities is expected of all students and is regarded as integral to course credit. 

In unavoidable circumstances (official representation of the school, death of an immediate 

family member, sickness, calamities, and other valid reasons), any student who has been 

absent from class must obtain an excuse slip from the College Dean. Three consecutive 

absences shall be reported to the College Guidance Counselor for parents/guardian 

notification. The concerned student shall be responsible for all the lessons covered by the 

classes during his/her absences. In case of absence due to illness, a medical certificate from 
the hospital/clinic shall be presented within three days after the absence has occurred. In the 

absence of a medical certificate, the student may present proof of notice from his/her 

parent/guardian. 
 

Twenty percent (20%) of the hours for recitation, lecture, laboratory, or any scheduled work in 
one subject due to absences; such student shall be dropped from the subject. A student is 

entitled to a make-up missed scheduled test and/or major presentation provided that the 

absence is due to valid reasons (serious illness, death of an immediate family member, and 
absences authorized by VPAA due to official purposes). 
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Rights of Students 
 

Students of USM shall enjoy the following rights: 
 

• Receive, primarily through competent instruction, relevant quality education in line with 

the national goals and conducive to full development as persons with human dignity. 

• Freely choose a field of study subject to existing admission and retention policies of the 

university: 

• Access guidance and counseling services 
• Access own scholastic records 

• Receive pertinent papers upon compliance with the requirements set by USM within 
thirty 

• (30) days from the date of request 

• Establish student publication and invite resource persons during activities 
• Freely express opinions and suggestions and channels of communication with 

appropriate bodies of USM 
• Join, form, establish and participate in organizations and societies recognized by USM 

• for development 

• Be free from involuntary contributions except as approved by his/her organization/ 

• societies 

• Participate in the formulation and development of policies affecting USM 

• Receive reasonable security within USM premises 

• Be informed of the rules and regulations affecting him/her 

• Participate in relevant curricular and co-curricular activities duly authorized and 
recognized by USM 

• Be given due process of law 
• Be assisted by USM through adequate and current information on work opportunities 

• Receive medical and dental services as well as first aid services and 

• Be exposed to and learn from the operations of the income-generating projects and 

other available avenues for learning at USM for free, even if this is outside the program, 

subject to the approval of the project-in-charge/manager 

 

 

Student Conduct and Discipline 
 

Every student shall obey the laws of the land, the rules and regulations of USM, the moral and 

social norms and the hallowed traditions and principles of the academe. The provisions of the 
Student Conduct and Discipline shall apply to college students of USM for offenses committed 

within the University campus. A teacher’s responsibility ends where the students' rights begin.  
 

The investigation, disposition, and corresponding sanctions in student disciplinary cases shall 

follow the procedures set forth in this code and other applicable laws. Every student shall 
observe his/her pledge of loyalty to USM. The agents of persons in authority that are mandated 

to enforce and implement policies, rules, and regulations of USM are all USM personnel.  
 

No student of USM shall be subjected to disciplinary action except for just cause as provided 

in the Code, other laws and regulations, and only after due process. Grounds for students’ 
disciplinary action with their corresponding penalties are classified into grave, less grave, and 

light depending on the nature and gravity of their effect. Penalties for these offenses can be 

suspension for 30 days to one year or expulsion from USM depending on the classification of 
offences. 
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The penalty of expulsion shall carry with it the accessory penalty of perpetual disqualification 

from re-enrolling in USM. When suspension is meted out as a penalty, it shall take effect 
immediately. 
 

 

 

 

2. IMPLEMENTATION 

⮚ Describe the system of supervision of faculty performance in the following: 

 

● preparation of instructional materials 

● formulation, updating and enriching of syllabi 

● class preparation 

● testing and evaluation of learning outcomes 

● other faculty-related activities (e.g. OJT, practicum, RLE, off-campus teaching, etc.) 

 

Preparation of instructional materials 
 

Faculty members are assigned to develop instructional materials before the semester starts. All 

of them are involved in the preparation of modules or electronic instructional materials. Faculty 

members use a learning management system to upload lessons and activities for students. 

 
Formulating, updating, and enriching syllabi 

 

Syllabus preparation and revision is a regular function/responsibility of the faculty members 
spearheaded by the Program Head. The syllabus revision of a particular subject is assigned to 

a faculty member or group of faculty handling/teaching the subject. The faculty or group of 

faculty discusses the topics, competencies, and activities/strategies to be included in the 

syllabus using the CHED minimum standards as a basis. Once the syllabus is finalized using 

the suggested format, the faculty will submit it to the department chair. A review committee, 
consisting of the Department Chair, Curriculum Coordinator, and subject expert, reviews and 

checks the syllabus using a checklist. The syllabus will be returned to the author or the 

concerned faculty member and revised according to the review committee's suggestions. Upon 
complying with the revisions, the Dean and the Vice-President for Academic Affairs will approve 

the use of such syllabus for class by affixing their signatures on the first page as well as the 

date. 
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Class preparation 

 
Class preparation begins with the giving of teaching loads to the faculty of the department. The 

basis of the giving of loads is the principle of vertical articulation, where a faculty member is 

assigned to teach a subject within her/his expertise and training. 

The Program Head or the Instruction Coordinator of the department prepares the teaching load 

assignments of the faculty. Before the start of regular classes, faculty members are informed 

of their teaching loads to give them ample time to prepare the necessary instructional materials 
for their assigned load. The faculty then fills out the Time and Location form where their subjects 

handled, number of students, time schedule, room assignment, and consultation hours are 
indicated. The accomplished form is then submitted to the Department Chair for checking and 

verification, and to the Dean and the Vice President for Academic Affairs for approval. 

 
Testing and evaluation of learning outcomes 

 
On the first day of classes for the semester, the faculty checks students' attendance, Form 6, 

and payment of laboratory fees. The Department Chairperson monitors the attendance of 

faculty to their classes and does class observation. Class observation of faculty members is 
essential, especially for newly hired and temporary faculty. Before the end of the semester, the 

Department Chairperson administers performance evaluation of faculty to their students and 

peers. 
 

The faculty use varied assessment measures to evaluate the performance of students. Some 
of the testing measures used are oral examinations, written examinations, and practical 

examinations. Oral Examination is used to measure students’ achievement, such as the 

question-and-answer method in a classroom setting and oral defense for thesis students. 
Written examination includes formative tests through quizzes and summative tests through the 

mid-term examination and final term examination. The summative tests are departmentalized 
and based on TOS. Copies of these examinations are submitted to the Department 

Chairperson. Practical examination includes moving examination and performing experiments 

in Biology and Chemistry and other science subjects. 
 

 

 

3. OUTCOMES 

● Abiding by and subscribing to the highest ethical standards set forth by the Civil 

Service Commission. 
● Impartiality and objectivity in performing different functions. 
● Coming to class regularly. 
● Performing other functions for the University when necessary. 
● Wearing prescribed uniforms with ARTA ID’s. 
●  Submitting grades, IPCR, FDTR, ILDP, SALN, and other documents promptly. 
● Attending important events in the university 
● Following orders given in memoranda by superiors. 
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4. BEST PRACTICES 

● Upholding and adhering to the highest ethical standards and principles prescribed by 

the Civil Service Commission. 
● Demonstrating impartiality, fairness, and objectivity in the performance of assigned 

duties and responsibilities. 
● Maintaining regular and punctual attendance in classes. 
● Performing additional duties and responsibilities assigned by the University as needed. 
● Wearing the prescribed university uniform and displaying the official ARTA 

identification card. 
● Submitting required documents, such as grades, IPCR, FDTR, ILDP, SALN, and other 

administrative reports, within the prescribed deadlines. 
● Actively participating in important university activities, programs, and official events. 
● Complying with official directives, instructions, and policies issued through memoranda 

by university authorities. 
 

 

 

 

 

 

 

 


