
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

I.4. The institution provides incentives to the faculty researchers such as honoraria, 

service credits, deloading, etc. 



 

Parameter C – Implementation, Monitoring, Evaluation And Utilization Of Research Results/Outputs 
 

The institution provides incentives to the faculty researchers such as honoraria, service credits, deloading, etc. 

 

The University of Southern Mindanao (USM), through its approved Research, Development, and Extension (RDE) Manual 2024, provides policies and 

mechanisms that recognize faculty members' contributions to research and support their involvement in scholarly and scientific activities. These provisions 

include honoraria for thesis supervision and examination, equitable distribution of research-related assignments, and potential entitlement to benefits under the 

Magna Carta for Scientists, Engineers, Researchers, and Other Science and Technology (S&T) Personnel, subject to applicable qualifications and requirements. 

Thesis Advising and Examining Honoraria. The University recognizes the time, expertise, and professional responsibilities of faculty members who serve 

as thesis advisers, co-advisers, and members or chairs of thesis examining committees. The RDE Manual specifies honorarium rates for undergraduate and 

graduate thesis-related activities, covering outline preparation and manuscript completion. These honoraria serve as recognition of faculty members' 

contributions to guiding students, evaluating research outputs, and maintaining academic and scholarly standards. The manual also provides for honoraria for 

Department Research Coordinators under specified conditions. 

Equitable Distribution of Research Responsibilities. The RDE Manual establishes guidelines on thesis workload and the distribution of advisees and panel 

assignments among faculty members. It requires equitable sharing of advising and examining responsibilities within departments and provides for additional 

Department Research Coordinators when student numbers exceed the prescribed handling capacity. These guidelines help ensure a fair distribution of faculty 

workload and prevent the concentration of advising and panel assignments among a limited number of faculty members. 



 

Potential Entitlement to Magna Carta Benefits. USM recognizes the importance of providing appropriate support and benefits to qualified faculty 

researchers engaged in scientific and technological activities. Section 7.10 of the RDE Manual provides for the possible entitlement of eligible personnel to 

benefits under Republic Act No. 8439, or the Magna Carta for Scientists, Engineers, Researchers, and Other Science and Technology Personnel, as amended 

by Republic Act No. 11312. The entitlement is subject to the prescribed eligibility requirements, evaluation and certification procedures, and applicable funding 

and budgetary regulations. An Agency Screening Committee is to assist the agency head in evaluating applicants for certification of eligibility, while the grant 

of compensation-related benefits is governed by Joint Circular No. 1, series of 2013, and other applicable regulations. 

 

 

 

 

 

 

 

 

 

 



 

The University of Southern Mindanao (USM) provides financial incentives and institutional support to encourage research productivity, promote scholarly 

excellence, and enhance the visibility and impact of its research outputs. Through policies approved by the University Board of Regents, USM recognizes 

the contributions of its faculty, staff, and bona fide students to knowledge generation, innovation, and the advancement of research. 

Under Board Resolution No. 77, Series of 2025, the University approved the revised publication incentive scheme to encourage researchers to publish in 

reputable, peer-reviewed, and internationally recognized journals. To ensure proper implementation and accountability, the policy establishes eligibility 

requirements, limits applications to one author-applicant per paper, and sets specific application periods and submission deadlines. The Research Publication 

Services Office (RPSO) is responsible for implementing the policy, evaluating applications, issuing guidelines, and facilitating the timely disbursement of 

incentives. 

In addition to publication incentives, Board Resolution No. 117, Series of 2024 establishes a policy granting subsidies for conference participation, 

conference presentation, and publication of research outputs from locally funded projects. This support is available to University faculty, staff, and bona fide 

students, enabling them to present their research findings in academic and professional conferences and disseminate their outputs through scholarly 

publications. The policy demonstrates USM's commitment to providing researchers with opportunities to engage with the wider academic community, share 

research results, and establish professional and institutional linkages. 

Collectively, these incentive mechanisms reflect USM's commitment to fostering a productive and supportive research environment. By providing financial 

rewards for quality publications and subsidies for research dissemination, the University encourages researchers to pursue excellence, strengthen the quality 

and relevance of their outputs, increase international research visibility, and contribute to the University's research performance and reputation. These 



 

initiatives also support USM's broader mandate to generate knowledge, promote innovation, and advance sustainable development through relevant and 

impactful research. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


