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B. Dissemination and Acceptability

It is expected that the Institution disseminates, and works for the
acceptance of the Vision, Mission, Goals and objectives by the
stakeholders. To facilitate awareness and acceptance, it is a good
practice that the faculty, non-teaching staff, students, linkages, the
community, and other stakeholders are involved in the formulation,
review and or revision of the VMGO. An outcomes-based assessment
will focus on the extent to which the program objectives are attained as
shown in the outcomes. Thus, there must be a common understanding
and acceptance of the end results of the program by both the faculty and
the students. It should be demonstrated that the program objectives
(outcomes) are consistent with the College goals and the College goals
with the Mission of the Institution. On a long-term perspective, the
accomplishment of the Mission will lead to the realization of the Vision of

the Institution.
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B.1. Display boards on which the VMGO are posted.

USM CORE VALUES LOCATED IN THE USM GATE

USM VMGO LOCATED IN THE ADMINISTRATION BUILDING
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USM MANDATED FUNCTIONS LOCATED IN THE USM ADMINISTRATION BUILDING

USM VMGO AND CORE VALUES POSTED INSIDE THE COLLEE BUILDING
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USM VMGO POSTED IN BULLETIN BOARDS

Area I: Vision, Mission, Goals and Objectives



B.2. Samples of dissemination materials (brochures, leaflets, flyers, etc).

The following processes are involved in the dissemination of the VMGOs and in
the determination of its acceptability:

The Vision and Mission of the University of Southern Mindanao and the
goals and objectives of the college are printed in bulletins and LED which
are displayed in strategic places in the campus.

The Vision and Mission of the University of Southern Mindanao were
explained to the students and faculty during university-wide activities like
the University Orientation Program at the beginning of the semester while
the goals and objectives of the college were explained to the students and
faculty during the orientation programs of the college.

CMOs are also explained to the students by the teachers at the beginning
of the classes for the semester of which VMGO is a part.

Communication letters are distributed to other stakeholders in the
community such as the government hospitals, some non- government
offices and institutions, the alumni and parents.

Meetings with the department chairs, faculty and students were held to
solicit comments and suggestions from them.

Forum feedback surveys are distributed to students, faculty, parents,
alumni and other stakeholders in the community to determine their
knowledge and level of acceptability of the university’'s VMGOS, the
college and the department.

Area I: Vision, Mission, Goals and Objectives



USM WEBSITE

SUINIVERSITY OF . .
QOUTHERN Home About Administration Academics RD &E RGES Student GAD Q
TMINDANAOD

Quality and relevant education for its clientele to be globally competitive, culture-sensitive and morally responsive human resources for sustainable development

Help accelerate socio-economic development, promote harmony among diverse communities and improve quality of life through instruction, research, extension and
resource generation in Southern Philippines

Core Values

Goodness
Responsiveness
Excellence
Assertion of RIGHT and
Truth

PROGRAM INVITATION
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ici Republic of the Phi.pp-nes

ision e ;i ...W
Kabacan, a0

Quality and relevant education for its clientele to be glob- o

ally competitive, culluva«sensmve and morally responsive
human for ble d P "t BACCALAUREATE SERVICE AND CLUSTER 1

. 204
i i 5:00 AM Processional
ission o
H.'p . d Graduate School
harmony among diverse communities and -mpmv- quality College of Veterinary Medicine
of life lhrough instruction, Cotiege of Education
in Southern Phil i College of Science and Mathemancs
g L Coliege of Human Ecology and Food Sciences
Institute of Sports, Physical Educanion, and Recreation
of Busine:

CORE VALUES

PART |- BACCALAUREATE PROGRAM
Goodness G procemonat "
Responsnveness Candidates for Graduation with College Marshalls and Parents
Excellence . ENTRANCE OF COLORS
Assertion of Right and PHILIPPINE NATIONAL
Truth University Chorale
OPENING PRAYER
Brandon Kinz ud-\n ln\?ln Magna Cum Laude, BS Accountancy (Christian)

USM QUALITY e L o o i S9ES (o)
POLICY STATEMENT comaro

KABACAN HYMN
University Chorale
The University of Southern Mindanao, as a premier umvomry is QURAN READING
committed to provide quality , research di Al A. Guilo, BEED

/ and and that exceed THANKSGIVING SONG
/' stakeholders’ expectations through the management of continual Dakilang Katapatan

improvement efforts on the following initiatives. Yrienne Hope D. Mondejar - Cum Laude, BS8i0-Micro
INTRODUCTION OF THE BACCALAUREATE
1. Establish Key Result Areas and performance indicators across Kenneth Justine C. Bas-angin - Magna Cum Laude, BSE- !ndnh

all mandated functions; » MBSAM OF THE ucuuuu.un SPEAKER
i .2, Impl quality edu nal p \ wtadz Abduigeni T
/ 3.G o al service providi 1 AWARDING OF PLAQUE OF APPRECIATION TO THE BACCALAUREATE SPEAKER
4. Spearhead nud based r outputs for ialg 4 by e § o
tion, p and lop technologies for i Vice Presidents
food secunly, climate change mmgnnon  and -mprovernsm in 1 TRIBUTE TO PARENTS
the quality of life; Haironesah A. Akmad - Magna Cum Laude, B
S Flha:.hum lnnsh"r‘::f technologies genaraled froh\ research to | 7 B~ i o g L .
6. Strengthen rnllanomhnp with stakeholders; - { 7 7 BACCALAUREATE SEmACE l
7. Sustain good governance and culture sensitivity; and 4 /
8, {

. Comply to customer, regulatory and statutory requirements. /
. \ Y )

| Area'I:VVision, Mission, Goals and Objectives



D ®

JOIN US AS WE CELEBRATE THE

Capping. Ploudﬁ.,&q{,
C‘“‘([L 2 t j{}taf,uj (,'Lunwugj

Angels in the Sickroom:

ECUMENICAL
REV. ROL!

MASTER OF CEREMONY
ABIN ONTOK-MOLINA, RN

Empowered to Heal, Inspired to Serve
BATCH SINAGTALA

USM VISION

sustainable development.

USM MISSION

Help accelerate socio-economic development,

promote harmony among diverse communities

and improve quality of life through instruction,

research, extension and resource generation in
Southern Philippines.

VALUES

- Goodness
- Responsiveness
E - Excellence
A - Assertion of Rights
T - Truth
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VMGO IN COLLEGE IN-HOUSE REVIEW PROGRAM

University of Southern Mindanao
Libungan, Cotabato
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UNIVERSITY OF SOUTHERN MINDANAO

Vision Core Values
Quality and relevant education for its clientele to be Caadneans

globally competitive, culture-sensitive and morally responsive Responsiveness

human resources for sustainable development. Excellence

Assertion of Right and
Truth

Mission

Help accelerate socio-economic development, promote
harmony among diverse communities and improve quality
of life through instruction, research, extension and resource
generation in Southern Philippines.




LINK (NEWS AND PUBLIC AFFAIRS OF USM)

B.3. Evidence/s of awareness and acceptability of the VMGO.

Major results of the research study conducted about the “Knowledge on the USM
VMGO among the USM students, USM employees and USM alumni in 2017 are

highlighted as follows:

Key Variables Students USM employees USM Alumni
number of 342 USM students | 92 USM 100
respondents employees
(teaching and
non-teaching,
COS and Job
orders)
Level of Knowledge | 29.23% have very | About 44.6% Majority (75%) have
high knowledge | have very high | high knowledge on
on VMGO; knowledge on VMGO.
VMGO.
Sources of Most (33.33%) Maijority Majority (50%) got
Information got their (73.91%) got their information form
information from | their information | orientation.
the USM code. form posters.
Feedback/ -Conduct of -Conduct of -Conduct of orientation
Recommendation seminars on orientation on by the Alumni
VMGO to USM personnel. - | president to alumni
students with Conduct of during gatherings such
low evaluationon | a5 alymni homecoming
knowledge on the VMGO among among others.
VMGO. USM employees.



https://www.facebook.com/DXVL949/
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Acceptability of the VMGO was assessed among stakeholders using survey questionnaires.
COPIES OF THE ACCOMPLISHED VMGO ACCEPTABILITY SURVEY QUESTIONNAIRE
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Vision-Mission Revisited

USM RDEP m«ylu{c

CHHHE True Copyy

MA’JU\L&T G. mo

Board Secretary |
USM. Kabacan. Cotabatc.

http:/iwww.usm.edu.
Vol. 24 * No. 4 * Decomber 2004

Strategic planning at
Kisulad (WOW-KISS)

Myma R. Tan

ISSN M‘s-:": NG Tangonan, I!dnov. MR T-n Managing Editor; CR Jeruta, Editorial Assistant

EA Alcala, VP for R & E
Myrna R. Tan

Known as *Mr. Rubber Man™ and “Mr
Agriculture” the new Vice President

!
The University of Southern
M K. Cotab

for and E of the
L y of A , Dr
E A. Alcala o “Gene” is a man

through the ip of
Virgilio G. Oliva with the support

and ofthe P g
and D P Office h
by Engr. Herminigildo M.

Gutuerrez conauctad a four-day

p at

Pwng Balas Rmr\ Sta. Marin

Davao Del Sur last Novem-
Dr. Fortunato A. Battad  ber 15-18, 2004.

A place alsg known as WOW-KISS (War on Waste-at
Kisulad or Keep it Simple and Secret), is one of the land-
marks of two-time Secretary (DOST and DECS), Dr. Ricardo
T. Gloria who hosted the work-
shop. (Thank you very much S-r
for g to us the
blessings of nature).

Dr. Fortunato A. Battad,
President Emeritus, CLSU,
addressed the administrative
council on “Institution Building and
Gowvmdsuc:'uum\l
Developments of " and
Dr. Ricardo T. Gloria, who is
Senior Adviser to the Department
of Agriculture Secretary for
on the Current Trends & in

logy in Mind
I] gM the on
izati ana Pres. Viglio

of action. He was designated by the

USM President Virgilio G. Oliva last

October 16, 2004 until September Y
22, 2006, a two-year term.

At 60, a busy man with many
things to do for the University espe-
cially in Research and Exlonuon Amanwhosnotundd
scouting funds for the and d

D> page 14

DV Oria is 2005 PARRFI
professorial chair holder

EA Alcata

The Philippine Agriculture and
Resources Research Foundation,
Inc (PARRFI) Board of Trustees has -

selected Dr. Demetrio V. Oria of the et
D of Horti College of .

Agnculure as the 2005 Professoﬂal
Chair awardee. September 16, 2004

to 2005. As a PARRFI awardee he N\

shall his

and related researches to come up DV Oria

with a scholarly paper set forth in the

terms and conditions by PARRFI. D page9

PSAS honors CC Pomares

Formessoondlmeor CayetanoC.
1ll, now with the

whieEan g

Collego of Agriculture, received a
prestigious award from the Philippine
Society of Animal Science (PSAS)
last October 22, 2004 as the 2004 \

" Nestle Outstanding Professional in

E ion at the
Makati Shangri-La, Makati City. The

occasion was during the PSAS 41 ccP
roses A A iConven ——

and
tion and 7™ World Buffalo Congress, Hon. Senator Ramon

Or. Battad (I.Ilphomdumn and Dr Glona mwpho'o left) y Jr. was the guest The event

Pranning p -'Nov 15-18, 2004, VP Palasig by animal ‘ it el Py
i and Engr. - o g in related the world. They talked
awarding. D page?
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and briefing of the workshop actvites and the
P ce of USMI Develop
Plan “Ms. Jul-Aida U Enock planning officer
(USM) reported on the “Medium Torm Regional
Development Plan 2004-2010 *

There were 59 participants from the USM
Administrative Council, deans, ditactors. and
support staff There were 12 deans present
Drs Florecta G Tabora - Graduate College
Conrado C Evangelista - CA. EdnaM Jover-
former dean. CA. Anita B Tacardon- CAS.
Antonio N Tacardon - CEd, Rommel G
Tangonan - CENCOM. Prof Josephine G . Ctieiny il phlel & \ D A NwbaS
Tngonan-CHEFS, Des EmartaO Sicindng 797 Duserss (0 wiis) maseriod e isble o he o shop kot
-CVM. Manuel G Sabutan- IASA. Eduardo B (M), planmeng officor (15 tnported oot Magurm Toem Fogonal Dow
Tambak - IDEM. Carmat K Amibahar -IMEAS, mont Pl 20042010
Rogelio S Tabora- USM-KCC  Likewise, 19
drrectors and heads of unds attended Mr Rasul
M Bursan - Admin, Drs Cristobal R Lopez -
HRMO; Abraham G Castillo - AIPS, Profs
Herminigiido M Guterrez - PDO, Flora M
Garca - USCAO, Dr Aniston D Calvo- PPS;
Ms Dominga Thelma C Bautista - FMS, Dr
Betty G Quiapo - Hospital ; Dr. Nicolas A
Turnos -OSA. Prof. Marcelo N. Yagong -
ISPEAR; Drs. Samson L Molao - Registrar,
LuzA Taposok- E:  Elpidio R B;
Instruction, Grace Lopez - Research; Hersie
C. Nicor - USMARC, Reynaldo S. Caltano -
PICRI, Ma. Minda A. Yap and Prof. Benjamin
Nayal from USM-KCC; Dr. Wilfredo L. Doong -
ci.

The technical secretariat were: Jul-Aida

U. Enock, Myma R. Tan, Danio Sison, Marowe

V. Garcia, Cristina C. Salem, Helen B. Edafo,

Joel G. Sigua, Jovelyn F. Gesulga, and Esmie

Cam.lmdbodmmb'dy
Mapanao

Primarily the workshop aimed to draft a
10-year Institutional Development Plan for
USM Specfically, the plan included: Re-exami-
nation of current vision and mission statements
mmmlmwhm
Selection of goals or objectives; Identification
of strategies; Development of implementation
plan to faciitate the achievement of objectives
Short-term (1-2 years) and long-term (5-10
years) plans were developed.

2 = USM RDEP Monitos vol. 24 « no. 4 [Dec

NNy I
MA. JULIET G. CAMADDO
Board Secretary |

USM, Kabacan, Cotabato

Scanned with CamScanner
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Dr. Wilfredo Doong - CIT,

The technical secretariat were: Jul-
Aida U, Enock, Myma R. Tan, Danilo
Sison, Marlowe Lloreto with the admine
istrative secretariat Ariel Garcia, Cristina
Salem, Helen B. Edaiio, Joel Sigua,
Jovelyn Gesulga, and Esmie Casim,
Incharge of food preparation were: Fely
Suriaga and Quenic Mapanao,

Primarily the workshop aimed o
drafta 10-year Ingtitutional Development

Plan for USM, Specificall, the planne Engr. Gutlerrez (1t photo) presented the rationale of the workshop activiies @
Performance of USMnterim Development Plah and Ms. Jul-Alda U, Enock righ),
ning offcer (USM) reported on the Medium'Term Regional Development Plan
2010,

cluded: Re-examination of current vision
and mission statements aud their revie
'sions if necessary, SWOT Rnalysis; Se-
lection of goals or objectives; Identifi
cation of strategies; Development of [ZE
implementation plan to factltale tie g
achievementofobjectives. Shorttem 1+
2vws)andlong-(erm(5 -10 years) plans - RS

Forksi
Group I1I «
posedof adn.
tration and
duction, le
VPPU dmp:
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Puting Balas Rosort, Sta, Marla, Davao Dol Sur [ast
Novembor 1518, 2004

Not Present
5 RY Vice P msldems.' v:mm i Dr.Rosa Fo D, Hondrado - Public Relations and
Information Offica
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lll. OBJECTIVE OF THE WORKSHOP

Todratta 10-year Inslutional Development Plan for USM. Specifcally, he plan shallingude;

2, SWOT Analysis
3. Selection of goals or objectives

4. Identification of strategles

5. Development of implementation plan to faciitate the achiavement of objectives, Shortem
(1-2 years) and long-term (5-10 years) plans wIII ba developed on the following:

1. Instruction - revised curricula, Integrationoivarious fields such as ICT and values,

facultyrequirement and loadings, hiring policies (ro: n-broeding), tc...

2. Research d Extension - research and extension thrusts, sirengthening and
expanding linkages, better infegration with instruction and production functions of
ne university, etc..,

. Production - strengthening existing businesses, e businesses, improvement of
accounting system, organizational structure, etc.,

. Administration - support services and faciites, hospilal, physical plant registrar,
budget and accounting, human resource management (re: faculty and staff deveL
opment plan, promotion system), information system, ...

. Design of control or feedback system to monitor the University's performanca whilg
the plan|s being implemented.
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A 10;year Insttutional Development Plan for USM with the following components:

1, Executive summary,
9, Envirnnmantal Seanning
3. Oooortunily and lssue Analysis
H A.

5, Stralegios
6, Action Programs for Both Short and Long Terms g
7. Projected Financlal Stalements

" 8. Controle
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Area |: Vision, Mission, Goals and Objectives



