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G.1. POLICIES AND GUIDELINES ON SALARIES,
BENEFITS AND PRIVILEGES, INCLUDING THE SYSTEM
OF AVAILMENT

Document outlining the university policies and guidelines on
salaries, benefits, and privileges to ensure clarity and
consistency in faculty and staff compensation and
entitlements.

REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF BUDGET AND MANAGEMENT
GENERAL SOLANO STREET, SAN MIGUEL, MANILA

BUDGET CIRCULAR I -
Date:; April 4, 2024

TO - Heads of Departments, Bureaus, Offices, and Agencies of
the National Government, Including Constitutional
Offices Enjoying Fiscal Autonomy; State Universities and
Colleges (SUCs); Government-Owned or -Controlled
Corporations (GOCCs), Chief Executives of Local
Government Units (LGUs); and All Others Concerned

SUBIJECT : Updated Rules and Regulations on the Grant of the
Uniform/Clothing Allowance (U/CA) to Civilian
Government Personnel

1.0 Background
Section 58 of the General Provisions of Republic Act (RA) No. 11975 or the
Fiscal Year (FY) 2024 General Appropriations Act (GAA) authorizes the payment
of the U/CA not exceeding Seven Thousand Pesos (P7,000) per annum for
each qualified government employee, subject to the guidelines, rules, and
regulations issued by the Department of Budget and Management (DBM).

2.0 Purpose

This Circular is issued to prescribe the updated rules and regulations on the
grant of the U/CA to civilian personnel.

3.0 Coverage

These Circular covers civilian government personnel occupying regular,
contractual, or casual positions; appointive or elective; rendering services on
full-time or part-time basis.
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4.0 Exclusions

The following are excluded from the coverage of this Circular:

4.1

4.2

4.3

4.4

Military personnel of the Armed Forces of the Philippines under the
Department of National Defense and the uniformed personnel of the
Philippine National Police, Philippine Public Safety College, Bureau of
Fire Protection, and Bureau of Jail Management and Penology under
the Department of the Interior and Local Government, Philippine Coast
Guard under the Department of Transportation, Bureau of Corrections
under the Department of Justice, and the National Mapping and
Resource Information Authority under the Department of Environment
and Natural Resources,

Foreign service personnel of the Department of Foreign Affairs and
of other departments/agencies who are stationed abroad,;

Barangay officials and employees paid monthly honoraria; and

Those hired without employer-employee relationships and funded from
non-Personnel Services appropriations/budgets, as follows:

4.4.1 Consultants and experts hired for a limited period to perform
specific activities or services with expected outputs;

4.4.2 Laborers hired through job contracts (pakyaw) and those paid
on piecework bases;

4.4.3 Student laborers and apprentices; and

4.4.4 Those whose services are engaged through job orders, contracts
of service, and others similarly situated.

5.0 Rationale of the Grant of U/CA
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The U/CA is granted to defray expenses for uniforms or distinctive clothing
which are the required appropriate attire for employees in the regular
performance of their work.

In general, such uniforms or clothing are intended to:

5.1

5.2

Identify the employees with their mother agencies and to convey
emblem of authority; and

Provide protective or working clothing, especially for maintenance,
workshop, and farm personnel.
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6.0 Rates ofthe U/CA

7.0

6.1

6.2

6.3

For FY 2024, the U/CA for full-time service of government personnel
shall not exceed P7,000 per annum.

For each subsequent year, the U/CA shall not exceed the amount
authorized under the pertinent general provision in the annual GAA.

The U/CA per annum for part-time service shall be in direct proportion
to the U/CA for full-time service.

For example, the U/CA for part-time service in FY 2024 shall be
computed as follows:

U/CA (Part-Time Service) = (P7,000) x mmﬁgmmm
8 of full-time service

If funds in GOCC or LGU budgets are not sufficient to implement fully
the U/CA authorized for the fiscal year, the U/CA may be granted at
lower but at uniform rates for all qualified personnel.

Forms and Other Details of the U/CA

7.1

7.2

7.3

The U/CA may be granted in the following forms:

7.1.1 In the form of uniforms procured through a bidding process
which may include uniform articles normally worn as part
thereof such as regulation caps and belts for incumbents to
positions like Special Police and Security Guard, etc.;

7.1.2 In the form of textile materials and cash to cover
sewing/tailoring costs, as has been adopted by very large
departments; and

7.1.3 In cash form, for incumbents to executive positions who may
not be required to wear the prescribed uniforms, or for those
who will purchase their own uniforms according to set
conditions.

As far as practicable, such uniform/clothing shall use Philippine tropical
fibers pursuant to RA No. 9242!, s. 2004.

Shoes shall be on the personal accounts of officials/employees, unless
provided for by law.

' An Act Prescribeng the Use of the Philippine Tropical Fabmcs for Uniforms of Puble Officals and  Employecs
and for Other Purposes dated February 10, 2004
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8.0 Government Service Requirement

8.1

8.2

Generally, the full rates of the U/CA for full-time and part-time service
shall be granted to those who are already in government service and
are to render services for at least six (6) months in a particular fiscal
year, including leaves of absence with pay.

The six (6)-month service requirement does not apply to those who
are required to wear uniforms at all times while performing their
duties such as Security Guard, Special Police, medical and allied
medical staff in hospitals, and others in similar situations.

9.0 Grant of the U/CA Due to Various Personnel Actions/Engagements

9.1

9.2

9.3

9.4
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Newly Hired Employee

A newly hired employee may qualify for the grant of the U/CA after
rendering six (6) months of service.

An Employee on Detail

The U/CA of an employee on detail to another government agency
shall be borne by the mother agency.

Transferred Employee

9.3.1 An employee who transferred to another agency and was not
granted U/CA by the former agency shall be granted U/CA by
the new agency, subject to the submission of a certification to
that effect.

9.3.2 Anemployee who transferred to another agency within the year
but was earlier granted U/CA by the previous agency shall no
longer be granted U/CA by the new agency.

9.3.3 An employee who has already received U/CA from his previous
agency may be granted U/CA by the new agency if required to
wear a uniform at all times, subject to the approval of the new
agency head.

Employee on Study Leave or Study/Training/Scholarship Grant

9.4.1 An employee on study leave or on study/training/scholarship
grant, whether locally or abroad, shall be entitled to the U/CA
for the year if he/she renders at least six (6) months of service
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in the same year, including leaves of absence with pay, prior
to and/or after the study leave or study/training/scholarship
grant.

9.4.2 If an employee is on study/training/scholarship grant for the
entire year, whether locally or abroad, and is not required to
report for work, he/she is not entitled to the U/CA.

Annex A presents illustrative examples of various scenarios involving the grant
of the U/CA.

10.0 Fund Sources of the U/CA

10.1

10.2

10.3

10.4

For National Government Agencies (NGAs), including SUCs:

10.1.1 Agency Specific Budgets — For the requirements based on
the previous rate of P6,000 per employee; and

10.1.2 Miscellaneous Personnel Benefits Fund (MPBF) — For the
P1,000 additional requirement per employee.

The amount earmarked for the U/CA under the agency specific budgets
are covered by GAA as an allotment order.

On the other hand, the P1,000 additional requirement per employee
shall be covered by a Special Budget Request to be submitted by
the agency to the DBM.

The DBM shall release to the NGAs concerned the computed difference
between the actual agency requirements and the amount already
provided in the agency-specific budgets under the FY 2024 GAA, which
will be charged against the FY 2024 MPBF.

For GOCCs, the amount required shall be charged against their
respective approved corporate operating budgets.

For LGUs, the amount required shall be charged against their respective
local government funds.

11.0 Personnel Services Limitation in LGUs

The grant of the U/CA in LGUs shall be subject to the Personnel Services
limitation in LGU budgets under Sections 325(a) and 331(b) of RA No. 7160 or
the "Local Government Code of 1991."

Page Sof 8



12.0 Responsibilities of Agencies

Agencies shall be responsible for the proper implementation of the provisions
of this Circular,

12.1 Agencies shall establish internal guidelines for granting the U/CA, such
as determining the form of its grant, selecting uniform/clothing designs,
scheduling payment to qualified employees, etc.

12.2 Agencies shall also Issue internal guidelines on the prescribed uniform
or clothing for specific or special employee groups, modified uniforms as
may be required due to religious affiliations or creed, physical disabilities,
or legitimate health reasons, and monitor compliance with established
guidelines for wearing uniforms and appropriate attire.

12.3 Agencies shall be held liable for any U/CA granted not in accordance with
the provisions of this Circular without prejudice, however, to the refund
by the employees concerned of any excess or undue payments.

13.0 Resolution of Cases

Cases not covered by the provisions of this Circular shall be referred to the DBM
for resolution.

14.0 Repealing Clause
This Circular repeals Budget Circular No. 2018-1 dated March 8, 2018.
15.0 Effectivity

This Circular shall take effect on January 1, 2024.

Digitally signed
dﬂﬂ“‘*) by Amenah F.

/ Pangandaman
AMEMNAH F. PANGANDAMA
Secretary o
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ANNEX A

Illustrative Examples

1. Mr. Juan Dela Cruz, after more than four (4) years of government service,

tenders his resignation effective May 1, 2024.

He is no longer entitled to the U/CA in FY 2024 as he will not be able
to complete the six (6) months of service required for the year.

Ms. Juana Dela Cruz will reach the mandatory retirement age on June 1, 2024,
after thirty (30) years of government service.

As a Nurse, Ms. Dela Cruz is required to wear a uniform while performing her
duties.

While Ms. Dela Cruz will not be able to complete the six (6) months of
service required for the year, she may be granted the U/CA for
FY 2024 as she is required to wear a uniform at all times while
performing her duties.

Mr. Juan Pedro's assumption to duty is on April 1, 2024.

Pursuant to Section 31, Chapter 8, Book I of Executive Order No. 292
(Administrative Code of 1987) on the definition of legal periods?, one (1) month
equals 30 days, six (6) months equals 180 days, and twelve (12) months equals
360 days.

Assuming that Mr. Pedro will not incur any leave of absence without
pay until December 31, 2024, he will have completed 275 days of
actual service. Accordingly, Mr. Pedro is entitled to the U/CA for
FY 2024.

[ April = 30 days | July =31 days October = 31 days
May = 31 days August = 31 days November = 30 days
| June = 30 days September = 30 days December = 31 days |

Ms. Juana Pedro was hired on a contractual basis for a period of six (6) months,
beginning July 1, 2023. Thereafter, she was appointed to a regular position,
effective January 1, 2024.

She is entitled to the U/CA for FY 2024.

' “Section 31 Legal Periods, - “Year” shall be understood to be twelve calendar months, “mosth™ of thiny days, unless it refers w0 a
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specific calendar month in which case 9 shall be compatod according 1o the samber of days the specific month contaims; “day,”™ 1o a day
of twenty-four howrs, s “night,” from sunset to sunise.”
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5. Mr. Juan San Miguel was appointed to a regular position and assumed his post
on January 12, 2024. He eventually resigned after just more than five (5)
months of service, effective June 15, 2024.

He is no longer eligible for the U/CA in FY 2024.

6. Ms. Juana San Miguel occupied the same regular position in an agency for more
than five (5) years.

Her study leave application was approved from February 1, 2024 to September
31, 2024 to allow her to complete her dissertation paper for her post-graduate
study.

She is no longer eligible for the U/CA in FY 2024 because she will be
unable to complete the six (6)-month service requirement.

Page8of 8
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REPUBLIC OF THE PHILIPPINES

DEPARTMENT OF BUDGET AND MANAGEMENT
BONCODIN HALL, GENERAL SOLANO STREET, SAN MIGUEL, MANILA

| I No. 2017 - 2
BUDGET CIRCULAR Moy B, 2017

TO

All Heads of Departments, Agencies, State Universities and
Colleges (SUCs) and other Offices of the National Government,
Including Commissions/Offices under the Constitutional Fiscal
Autonomy Group (CFAG), and Government-Owned or -
Controlled Corporations (GOCCs); Heads of Local Government
Units (LGUs); and All Others Concerned

SUBJECT : Rules and Regulations on the Grant of the Mid-Year Bonus for

FY 2017 and Years Thereafter

1.0

2.0

Purpose

This Circular is issued to prescribe the rules and regulations on the grant of the
Mid-Year Bonus to government personnel for FY 2017, and years thereafter,
pursuant to Executive Order (EO) No. 201, s. 20186, entitled “Modifying the
Salary Schedule for Civilian Government Personnel and Authorizing the Grant
of Additional Benefits for Both Civilian and Military and Uniformed Personnel,"
and Section 57 of the General Provisions under Republic Act (RA) No. 10924
or the FY 2017 General Appropriations Act (GAA).

Coverage
This Circular shall apply to the following positions and personnel.

2.1 Al positions for civilian personnel, whether regular, casual, or
contractual in nature, appointive or elective, full-time or part-time, now
existing or hereafter created in the Executive, Legislative and Judicial
Branches, the Constitutional Commissions and other Constitutional
Offices, SUCs, and GOCCs covered by the Compensation and Position
Classification System (CPCS) under RA No. 6758, as amended by
Congress Joint Resolution No. 1, series of 1994, and No. 4, series of
2009, and in LGUs; and,



3.0

4.0
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2.2

Military personnel of the Armed Forces of the Philippines under the
Department of National Defense and uniformed personnel of the
Philippine National Police, Philippine Public Safety College, Bureau of
Fire Protection, and Bureau of Jail Management and Penology of the
Department of the Interior and Local Government; Philippine Coast
Guard of the Department of Transportation; and National Mapping and
Resource Information Authority of the Department of Environment and
Natural Resources.

Exclusions

The following are excluded from the coverage of this Circular:

3.1 Government personnel from agencies, including GOCCs, that are
exempted from RA No. 8758, as amended, as expressly provided in their
respective enabling law or charter, and are actually implementing their
respective CPCS approved by the President of the Philippines;

3.2 Government personnel from GOCCs covered by the CPCS established
by the Governance Commission for GOCCs and approved by the
President of the Philippines pursuant to RA No. 10149; and

3.3 Those hired without employee-employer relationships and funded from
non-Personnel Services appropriations/budgets, as follows:

3.3.1 Consultants and experts hired for a limited period to perform
specific activities or services with expected outputs;

3.3.2 Laborers hired through job contracts (pakyaw) and those paid on
piecework basis;

3.3.8 Student workers and apprentices; and

3.3.4 Individuals and groups of people whose services are engaged
through job orders, contracts of service, or others similarly
situated.

Definition of Terms

For purposes of this Circular, the succeeding terms used herein shall have the
following meanings:

4.1

Monthly basic pay shall refer to the monthly salary for regular and
contractual civilian personnel; the total daily wages for the twenty-two
(22) working days a month for casual personnel (equal to the monthly
salary of a regular personnel); the monthly base pay for the military and



5.0
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4.2

uniformed personnel; and the monthly heonoraria for non-salaried
barangay officials and employees.

The total or aggregate service required from government personnel
for purposes of the grant of the Mid-Year Bonus shall include all actual
services rendered, whether continuous or intermittent, while occupying
a regular, contractual, or casual position in the national and/or local
government, including leaves of absence with pay.

Guidelines on the Grant of the Mid-Year Bonus

51

5.2

53

54

55

The Mid-Year Bonus equivalent to one (1) month basic pay as of
May 15 shall be given to entitled personnel not earlier than May 15 of
the current year, subject to the following conditions:

5.1.1 Personnel has rendered at least a total or an aggregate of four
(4) months of service from July 1 of the immediately preceding
year to May 15 of the current year;

5.1.2 Personnel remains to be in the government service as of May 15
of the current year; and

5.1.3 Personnel has obtained at least a satisfactory performance rating
in the immediately preceding rating period, or the applicable
performance appraisal period. If there is a need for a shorter
period, it shall be at least ninety (90) calendar days or three (3)
months, provided that the total or aggregate service under Item
5.1.1 hereof is complied with.

Those who have rendered a total or an aggregate of less than four (4)
months of service from July 1 of the preceding year to May 15 of the
current year, and those who are no longer in the service as of the latter
date, shall not be entitled to the Mid-Year Bonus.

The Mid-Year Bonus of personnel hired on part-time service in one or
more agencies shall be in direct proportion to the number of hours/days
of part-time services rendered.

The Mid-Year Bonus of those on detail to another government agency
shall be paid by the parent agency, while those on secondment shall be
paid by the recipient agency.

The Mid-Year Bonus of personnel who transferred from one agency to
another shall be paid by the new agency.
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5.6

5.7

A compulsory retiree, whose services have been extended, may be
granted Mid-Year Bonus, subject to the pertinent provisions of this
Circular.

Those who are formally charged administrative and/or criminal cases
which are still pending for resolution, shall be entitled to Mid-Year Bonus
until found guilty by final and executory judgment: Provided, that:

5.7.1 Those found guilty shall not be entitled to Mid-Year Bonus in the
year of finality of the decision. The personnel shall refund the
Mid-Year Bonus received for that year.

5.7.2 If the penalty imposed is only a reprimand, the personnel
concerned shall be entitled to the Mid-Year Bonus.

Mid-Year Bonus for Personnel of Covered GOCCs

The grant of the Mid-Year Bonus to personnel of covered GOCCs shall be
determined by their respective governing boards, subject to the following
considerations:

6.1

6.2

The provisions on the entitlement/non-entitiement of personnel to the
Mid-Year Bonus under ltem 5.0 hereof shall be strictly observed.

If funds are insufficient, the Mid-Year Bonus may be granted at lower
rates but at a uniform percentage of the monthly basic pay as of May 15
of the current year.

Mid-Year Bonus for Personnel of LGUs

The grant of the Mid-Year Bonus to personnel of provinces, cities,
municipalites and barangays shall be determined by their respective
sanggunian, subject to the following considerations:

7.1

7.2

7.3

The provisions on the entitlement/non-entittement of personnel to the
Mid-Year Bonus under Item 5.0 hereof shall be strictly observed.

The Personnel Services limitation in LGU budgets under Sections
325(a) and 331(b) of RA No. 7160 or the Local Government Code of
1991, shall be complied with.

If funds are insufficient, the Mid-Year Bonus may be granted at lower
rates but at a uniform percentage of the monthly basic pay as of May 15
of the current year.
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Fund Sources

8.1

8.2

8.3

8.4

The amounts required for the grant of FY 2017 Mid-Year Bonus to
personnel of National Government Agencies (NGAs) shall be charged
against the agency-specific allocation for the payment of Mid-Year
Bonus under the FY 2017 GAA.

8.1.1 The funding requirement for the FY 2017 Mid-Year Bonus has
been comprehensively released to the agencies through the GAA
as Allotment Order pursuant to National Budget Circular No. 567
dated January 3, 2017. Likewise, the corresponding Notice of
Cash Allocation (NCA) to cover the Mid-Year Bonus of agency
personnel has been included in the comprehensive release of
NCAs covering the first semester cash requirements.

8.1.2 For succeeding years, the amounts shall be included in the
respective agency budgets, and released, subject to applicable
budgeting rules and regulations.

The amounts required for the payment of Mid-Year Bonus to casual and
contractual personnel in NGAs whose salaries and wages are drawn
from the lump-sum appropriations for non-itemized positions shall be
sourced from the said agency lump-sum approprations. If funds are
insufficient, the deficiency may be charged against the Miscellaneous
Personnel Benefits Fund, subject to the submission of Special Budget
Request which includes the list of DBM-authorized contractual and
casual positions and other information in the prescribed form attached
as Annex "A”.

For covered GOCCs, the amounts required to implement the Mid-Year
Bonus shall be charged against their approved corporate operating
budgets (COBs), provided that the national government shall not release
funds for compensation adjustment or any related expenditures,
provided further that the GOCCs shall not resort to borrowings for the
purpose, and provided furthermore, that the performance targets in their
DBM-approved COBs are met and their programs/projects for the year
are not adversely affected.

For LGUSs, the amounts required to implement the Mid-Year Bonus shall
be charged against their respective local government funds, subject to
the Personnel Services limitation in LGU budgets pursuant to Sections
325 (a) and 331(b) of RA No. 7160.
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10.0

11.0
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Responsibility of Agencies

Agencies shall be responsible for the proper implementation of the provisions
of this Circular. The responsible officers shall be held liable for any payment of
Mid-Year Bonus not in accordance with the provisions of this Circular, without
prejudice to the refund by the employees concerned of any excess or
unauthorized payments.

Resolution of Cases

Cases not covered by the provisions of this Circular shall be referred to the
DBM for resolution.

Effectivity

This Circular shall take effect immediately.

< C‘.g-

BENJAMIN E. DIOKNOJ|:

Secretary
ot




List of Authorized Casual and Contractual Personnel Annex A
entitled to the Mid-Year Bonus
Department: Agency: Particulars:
[ Contractual
[ Casual
Position Title Salary Monthly Incumbent Date of Performance
Grade Salary Appointment Rating
Prepared by: Approved by: Date:
Personnel Officer Head of Agency
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REPUBLIC OF THE PHILIPPINES

DEPARTMENT OF BUDGET AND MANAGEMENT
GENERAL SOLANO STREET, SAN MIGUEL, MANILA

| BUDGET CIRCULAR I No._ 2024-3
October 22, 2024

T0

All Heads of Departments, Bureaus, Offices and Agencies
of the National Government, Including Constitutional
Offices Enjoying Fiscal Autonomy; State Universities and
Colleges (SUCs); Government-Owned or -Controlled
Corporations (GOCCs); Local Government Units (LGUs);
and All Others Concerned

SUBJECT AMENDING SECTION 6.1 OF BUDGET CIRCULAR (BC) NO
2016-4' ON PAYMENT OF YEAR-END BONUS AND CASH

GIFT

1.0 Background

1.1  Section 8 of Republic Act (RA) No. 114667 stipulates that the existing
Year-End Bonus equivalent to one (1) month basic salary and Cash Gift
of Five thousand pesos (P5,000.00), which are categorized under the
Standard Allowances and Benefits component of the Total Compensation
Framework, shall be given in November of every year.

1.2 Section 68 of the General Provisions of the FY 2024 General
Appropriations Act states that the Year-End Bonus equivalent to one (1)
month basic salary and additional Cash Gift of Five thousand pesos
(P5,000) provided under RA No. 66867, as amended by RA No. 84414,
shall be given in November of each year pursuant to RA No. 11466.

1.3 Relatedly, BC No. 2016-4 provides the updated rules and regulations for
the grant of the Year-End Bonus and Cash Gift.

| Updated Rules and Regulations on the Grant of the Year-End Bonus and Cash Gift for FY 2016 and Years
Thereafter

2 An Act Modifying the Salary Schedule for Civilian Government Persannel and Authorizing the Grant of Additional
Benefits, and For Other Purposes

3 An Act Authorizing Annual Christmas Bonus to National and Local Government Officials and Employees Starting
CY 1988

4 An Act Increasing the Cash Gift to Five Thousand Pesos (PS,000), Amending for the Purpose Certain Sections of

Republic Act Numbered Six Thousand Six Hundred Eight-Six, and For Other Purposes
Page 10f2
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Under Item 6.1 thereof, the Year-End Bonus and Cash Gift shall be given
to entitled government personnel not earlier than November 15 of the
current year, subject to the prescribed conditions.

1.4 It has been observed that government personnel continue to experience
delays in receiving bonuses and cash gifts, affecting their morale,
motivation and level of job satisfaction.

Corollary, the streamlining of the payroll process of each agency will
mitigate the internal and external causes of delay in the payment of the
benefits. A streamlined process will increase productivity and efficiency,
ensuring that the Year-End Bonus and Cash Gift will be granted on
schedule.

2.0 Section 6.1 of DBM BC No. 2016-4 is hereby amended, as follows:
"6.0 Guidelines on the Grant of the Year-End Bonus and Cash Gift
6.1 The Year-End Bonus equivalent to one (1) month basic pay
as of October 31 and Cash Gift of P5,000 shall be given to
entitled government personnel simultaneously with the first
agency payroll for the month of November of the current
year, subject to the following conditions:
xxx”
3.0 Repealing Clause
All issuances, rules and regulations or parts thereof relating to the grant of the
Year-End Bonus and Cash Gift that are inconsistent with this Circular are hereby
repealed or modified accordingly.
4.0 Effectivity

This Circular shall take effect immediately.

Page 20f2
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Republic of the Philippines
UNIVERSITY OF SOUTHERN MINDANAG -
TVt

Kabacan, Cotabato
Email address: ri o
BOARD OF REGENTS

AN EXCERPT FROM THE MINUTES OF THE 153rd REGULAR MEETING OF THE USM
T THE CHED-HEDC BUILDING, DILIMAN,

GOVERNING BOARD ON 26 OCTOBER 2023 A
QUEZON CITY AND VIA ZOOM TELECONFERENCE

Resolution No. 55-C
Series of 2023

PROPOSED AMENDMENTS TO THE POLICY GUIDELINES ON
GRANT/AWARD OF INCENTIVES TO PAPER PUBLICATION

WHEREAS, the University shall pursue excellence in all scholarly works by developing
mechanisms for monitoring and rewarding performance;

WHEREAS, as a gesture of recognition and promotion of such initiatives, the Board of
Regents approved, through BOR Resolution no. 088 series of 2016, the guidelines on
publication incentives which awards P50,000 cash incentive as Publication Award for
faculty and researchers who publish an article in an intemational peer-reviewed journal
(i.e., indexed by Scopus/Thomson Reuters) and P20,000 cash incentive for journals of
other legitimate publications (i.e. now defined in BOR Resolution no. 143, series of 2022),

WHEREAS, the University, through BOR Resolution no. 143, series of 2022, recognizes
quality research publication as a means towards the development of facuilty, staff, and

students, and a factor in gaining accreditation and recognition for the University;
WHEREAS, students write publications under the mentorship of USM faculty members
who provide guidance in addressing comments by peer reviewers;

WHEREAS, the undergraduate and graduate students, and/or their advisers who publish
research in legitimate scholarly publications contribute to the status and productivity

research and development of the University;
S0 of the above justifications, it is proposed ihat USM st

WHEREAS, in consideration
and their U;SMQf_a‘g'un’y- co-auth:ts be granted monetary
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G.2. LIST OF PRIVILEGES, FRINGE BENEFITS AS WELL
AS INCENTIVES

The institution provides a comprehensive package of privileges,
fringe benefits, and incentives to support the welfare, motivation, and

professional growth of its faculty members.

LIST OF PRIVILEGES, FRINGE BENEFITS AS WELL AS INCENTIVES

1. Performance Based Bonus (PBB) This is under E.O. 80 5. 2012

which is supposed to arrive on Feb. to March. This consists of 50-
60% of the Basic Salary of teachers.

2. Clothing Allowance This comes in the amount of Php 10,000.00
and is bound to arrive every April of the year.

3. Mid-Year Bonus This is under DBM No. 546 and is equal to 1
month basic salary. We will wait for this every May.

4. Year-end Bonus This is equal to 1 Month Basic Salary and is due
on November.

5. Leave Privileges Maternity Leave, Paternity Leave and Study
Leave

b. GSIS Benefits Retirement and Life Insurance Premiums

7. Phil Health Benefits Hospitalization and Annual Physical
Examination
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G.3 COPY OF THE PLANTILLA

Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT
PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025 Record No, 313 - 324 of 568
Page 27 of 48 pages

Department: State Universities and Colleges

Bureau/Agency: University of Southern Mindanao

s
ANNUAL SALARY AREA | L T
s clT E PIPIA s DATE OF DATE OF | o CIVIL
ITEM NUMBER POSITION TITLE and Tl olylv JATTRIBUTION| NAME OF INCUMBENT £ DATE TIN ORIGINAL LAST 1 SERVICE
SALARY GRADE AUTHORIZED| ACTUAL | E OF MPPOINTMENTPROMOTION ELIGIBILITY]
P D|P E X | BIRTH u
E|E (L S
1) (2) (3) (4) (5)] (6)|(7) (8) (9) (10) (11| (12) (13) 14) (15) (16) (17)
5.0000 HIGHER EDUCATION SERVICES
Total Positions: 588 405,105,468 334,103,172
USMB-AP3-13-2022 ASSISTANT PROFESSOR Il - 17 566,964 566964 1 120 R T 310100100002000 AMBROCIO, GLADYS PEARL F 09/09/82 402890318000 oo1/11 121622 P LET
OGATIS
Subtotal No. of Filled Pesiticns: a 4,681,764 4,750,908
No. of Unfilled Positions: 4 2,267,856 0
Department of Budget and Management | cartify to the comactness of the entnes from columns 4 to 17 and that employees
whose names apgear on the above PSIPOP are the incumbents of the positions. APPROVED BY:
AKMAD J. USMAN
REGIONAL DIRECTOR NERISSA G. DELA VINA JONALD L. PIMENTEL
Human Resource Management Officer Head of Agency

AREA II: | FACULTY



Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT
PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025 Record No. 169 - 180 of 568

Page 15 of 48 pages

Department: State Uni ities and Colleg Bureau/Agency: University of Southern Mindanao
s
ANNUAL SALARY AREA | L T
s clT E PIPIA s DATE OF DATE OF | , CIVIL
ITEM NUMBER POSITION TITLE and T olylv JATTRIBUTION| NAME OF INCUMBENT E DATE TIN ORIGINAL LAST 1 SERVICE
SALARY GRADE AUTHORIZED| ACTUAL |E OF MPPOINTMENTPROMOTION ELIGIBILITY|
P D|P E X | BIRTH u
E(E L S
1) (2) 3) 4) (5)] (6)[(7) (8) 9) (10) 11| (12) 13) (14) (15) (16 (17)
5.0000 HIGHER EDUCATION SERVICES
Total Positions: 568 405,105,468 334,103,172
USMB-APRO2-4-2012 ASSOCIATE PROFESSOR Il - 20 755,604 766,104 2 120 R T 310100100002000 ARIAS, ELPEDIO AMPOON M 022865 119604581000 O&/20091 12/01/20 P PBET
Subtotal No. of Filled Positicns 12 9,236,352 9,246,852
No. of Unfilled Positions: 0 0 0
Department of Budget and Management | cartfy to the comactness of the entnes from columns 4 to 17 and that employees %
whose names apgear on the above PSIPOP are the incumbents of the positions. APPROVED BY:
AKMAD J. USMAN
REGIONAL DIRECTOR NERISSA G. DELA VINA JONALD L. PIMENTEL
Human Resource Management Officer Head of Agency

AREA II: | FACULTY




Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT

PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025

Record

No, 181 - 192 of 568
Page 16 of 48 pages

Department: State Universities and Colleges

Bureau/Agency: University of Southern Mindanao

S
ANNUAL SALARY AREA | L T
s clT E PIPIA s DATE OF DATE OF | CIvVIL
ITEM NUMBER POSITION TITLE and T oly v IATTRIBUTION NAME OF INCUMBENT E DATE TIN ORIGINAL LAST T SERVICE
SALARY GRADE AUTHORIZED| ACTUAL |E ole e X OF PPPOINTMENTPROMOTION v ELIGIBILITY|
BIRTH
Ple|e L s
(1) (2) (3) (4) (5)] (6)](7) (8) (9) (10) (1] (12) | (13) (14) (15) (16)] (17)
5.0000 HIGHER EDUCATION SERVICES
Total Positions: 568 405,105,468 334,103,172
USMB-APRO2-42-2024 ASSOCIATE PROFESSOR Il - 20 755,604 755604 1 120 R T 310100100002000 g:goc gRISgILlA F 0116/67 119605006000 07/10v89 03/11/24 P PBET
ALINGHU
Subtotal No. of Filled Peositions: 1" 8,311,644 8,332,644
No. of Unfilled Positions: 1 755,604 0
Department of Budget and Management | cartdy to the comactness of the entnes from columns 4 to 17 and that employees APPROVED BY:

AKMAD J. USMAN

REGIONAL DIRECTOR

whose names apgear on the above PSIPOP are the incumbents of the positions.

NERISSA G. DELA VIRA
Human Resource Management Officer

JONALD L. PIMENTEL

Head of Agency

AREA II: | FACULTY




Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT

PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025

Record No, 289 - 300 of 568
Page 25 of 48 pages

Department: State Universities and Colleg Bureau/Agency: University of Southern Mindanao
s
ANNUAL SALARY AREA | L T
S clT E PIPIA s DATE OF DATE OF | CIVIL
ITEM NUMBER POSITION TITLE and T oly v JATTRIBUTION NAME OF INCUMBENT € DATE TIN ORIGINAL LAST T SERVICE
SALARY GRADE AUTHORIZED| ACTUAL | E ole e X OF PPPOINTMENTPROMOTION v ELIGIBILITY|
BIRTH
Plele|L s
(1) (2) 3) (4) (5)] (6)](7) (8) (9) (10) (11)) (12) (13) (14) (15) (16)] (17)
5.0000 HIGHER EDUCATION SERVICES
Total Positions: 568 405,105,468 334,103,172
USMB-AP4-89-2024 ASSISTANT PROFESSOR IV - 18 615648 615648 1 120 R T 310100100002000 CALIXTRO, MARICHU ANDAGAN F 07/0382 936110288000 O&10v08 0312124 P LET
Subtotal No. of Filled Positicns 12 7,387,776 7.387.776
No. of Unfilled Positions: 0 0 0

Department of Budget and Management

AKMAD J. USMAN
REGIONAL DIRECTOR

| cartify to the comactness of the entnes from columns 4 to 17 and that employees
whose names apgear on the above PSIPOP are the incumbents of the positions

NERISSA G. DELA VINA
Human Resource Management Officer

APPROVED BY:

JONALD L, PIMENTEL

Head of Agency

AREA II: | FACULTY



Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT

PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025

Record No, 553 - 564 of 568
Page 47 of 48 pages

Department: State Universities and Colleges

Bureau/Agency: University of Southern Mindanao

s
ANNUAL SALARY AREA | L T
s clT E PIPIA s DATE OF DATE OF | CIVIL
ITEM NUMBER POSITION TITLE and T oly v IATTRIBUTION| NAME OF INCUMBENT € DATE TIN ORIGINAL LAST T SERVICE
SALARY GRADE AUTHORIZED| AcTUAL |E olele X OF PPPOINTMENTPROMOTION v ELIGIBILITY|
BIRTH
Plele L s
(1) (2) (3) (4) (5)] (6)[(7) (8) (9) (10) (1] (12) (13) (14) (15) (16)] (17)
5.0000 HIGHER EDUCATION SERVICES
Tota! Positions: 568 405,105,468 334,103,172
USMB-INST1-113-2009 INSTRUCTOR | - 12 386,940 404424 6 120 R T 310100100002000 BUISAN, JESSA SAN JOSE F 0324/86 308685721000 11/23/08 11/2309 P LET
Subtotal No. of Filled Positions: 12 4,643,280 4762.344
No. of Unfilled Positions: 0 0

Department of Budget and Management

AKMAD J. USMAN

REGIONAL DIRECTOR

| cartfy to the comactness of the entnes from columns 4 to 17 and that employees
whose names apgear on the above PSIPOP are the incumbents of the positions

NERISSA G. DELA VINA

Human Resource Management Officer

APPROVED BY:

JONALD L. PIMENTEL

Head of Agency

AREA II: | FACULTY



Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT

PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025

Record No, 361 - 372 of 568
Page 31 of 48 pages

Department: State Universities and Colleges

BureaulAgency: University of Southern Mindanao

s
ANNUAL SALARY AREA | L T
s clt E PIPIA s DATE OF DATE OF A CIvIL
ITEM NUMBER POSITION TITLE and T| o|y |v|ATTRIBUTION NAME OF INCUMBENT g | PATE TIN ORIGINAL LAST 1 | SERVICE
SALARY GRADE AUTHORIZED| ACTUAL | E ole e X OF PPPOINTMENTPROMOTION U ELIGIBILITY]
BIRTH
Plele s
(1 (2) (3) (4) (5)] (6)](7) (8) (9) (10) (1] (12) (13) (14) (15) (16) (17)
5.0000 HIGHER EDUCATION SERVICES
Total Positions: 568 405,105,468 334,103,172
USMB-AP2-123-2024 ASSISTANT PROFESSOR Il - 16 522,720 522,720 1 120 R T 310100100002000 ELUMBARING, JERUM M 0822774 280028922000 10V0&15 03011724 T NONE
BARCELONA
USMB-AP2-127-2024 ASSISTANT PROFESSOR Il - 16 522,720 522720 1 120 R T 310100100002000 ESTO, JOMAR BILLONES M 10/12/94 330785575000 ON2320 03712124 P LET
Subtotal No. of Filled Positicns: 7 3,669,040 3,659,040
No. of Unfilled Positions: 5 2,613,600 0

Department of Budget and Management

AKMAD J. USMAN

REGIONAL DIRECTOR

| cartfy to the comactness of the entnes from columns 4 to 17 and that employees
whose names appear on the above PSIPOP are the incumbents of the positions.

NERISSA G. DELA VINA
Human Resource Management Officer

APPROVED BY:

JONALD L. PIMENTEL
Head of Agency

AREA II: | FACULTY



Republic of the Philippines

DEPARTMENT OF BUDGET AND MANAGEMENT
PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025

Record No, 565 - 568 of 563
Page 48 of 48 pages

Department: State Uni ities and Colleg

BureaulAgency: University of Southern Mindanao

s
ANNUAL SALARY AREA | L T:
s clt e PIPIA s DATE OF DATE OF | , CiviL
ITEM NUMBER POSITION TITLE and T oly v \TTRIBUTION| NAME OF INCUMBENT £ DATE TIN ORIGINAL LAST T SERVICE
SALARY GRADE AUTHORIZED| ACTUAL |E OF PPPOINTMENTPROMOTION ELIGIBILITY|
P D|P E X | BIRTH u
E|E L S
1 (2) (3) 4) (5)] (6)](7) (8) (9) (10) (11| (12) (13) (14) (15) (16) 17)
5.0000 HIGHER EDUCATION SERVICES
Tots! Positions: 568 405,105,468 334103172
USMB-INST1-120-2009 INSTRUCTOR | - 12 386,940 386,940 1 120 R T 310100100002000 ESPONJA, JOANNA CARYL PEREZ F 01/30099 384026956000 1109724 110924 T LET
Subtotal No. of Filled Positions: 4 1,324,392 1,324,392
No. of Unfilled Positions: 0 0 0
Grand Total No. of Filled Positions: 4n 332,282,424 334,103,172
No. of Unfilled Positions: 97 72,823,044 o0
No. of Itemized Positions: 568 405,105,468 334,103,172
Remarks:
st NOTHING FOLLOWS "+
Department of Budget and Management | cartify to the comactness of the entnes from columns 4 to 17 and that employees
whose names apgear on the above PSIPOP are the incumbents of the positions APPROVED BY:

AKMAD J. USMAN
REGIONAL DIRECTOR

NERISSA G. DELA VINA
Human Resource Management Officer

JONALD L. PIMENTEL

Head of Agency

AREA II: | FACULTY



Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT
PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025 Record No. 541 - 552 of 563
Page 46 of 48 pages

Department: State Universities and Colleges Bureau/lAgency: University of Southern Mindanao
s
ANNUAL SALARY AREA | L T
s clT E PIPIA s DATE OF DATE OF | A CiviL
ITEM NUMBER POSITION TITLE and T oly v TTRIBUTION NAME OF INCUMBENT € DATE TIN ORIGINAL LAST T SERVICE
SALARY GRADE AUTHORIZED| ACTUAL |E OF PPPOINTMENTPROMOTION ELIGIBILITY|
p D(P E X | BIRTH u
E|E L S
(1) (2) (3) (4) (5)] (6)|(7) (8) (9) (10) 11| (12) (13) (14) (15) (e)| (17)
5.0000 HIGHER EDUCATION SERVICES
Total Positions: 568 405,105,468 334,103,172
USMB-INST1-68-2009 INSTRUCTOR | - 12 386,940 386,940 1 120 R T 310100100002000 FRANCISCO, JEMWELL M 0373198 755280318000 10V18/24 10/18/24 T LET
BUSAYONG
Subtotal No. of Filled Positicns: a 3,095,520 3,147,972
No. of Unfilled Positions: 4 1,547,760 0
Department of Budget and Management | cartfy to the comactness of the entnes from columns 4 to 17 and that employees
whose names apgear on the above PSIPOP are the incumbents of the positions APPROVED BY:
AKMAD J. USMAN
REGIONAL DIRECTOR NERISSA G. DELA VINA JONALD L. PIMENTEL
Human Resource Management Officer Head of Agency

AREA II: | FACULTY



Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT
PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025 Record No, 421 - 432 of 563

Page 35 of 48 pages

Department: State Universities and Colleges Bureau/Agency: University of Southern Mindanao
S
ANNUAL SALARY AREA | L T
S clT E PIPIA s DATE OF DATE OF | , CIvIiL
ITEM NUMBER POSITION TITLE and Tloly v IATTRIBUTION NAME OF INCUMBENT E DATE TIN ORIGINAL LAST T SERVICE
SALARY GRADE AUTHORIZED| ACTUAL | E ole e x OF PPPOINTMENTPROMOTION u ELIGIBILITY|
BIRTH
Plele v s
(1) (2) 3) 4) (5) (6)](7) (8) 9) (19) 1] (12) (13) (14) (15) (16) a7
5.0000 HIGHER EDUCATION SERVICES
Total Positions: 568 405,105,468 334,103,172
USMB-INST3-141-2024 INSTRUCTOR Il - 14 444 238 444288 1 120 R T 310100100002000 JANITO, CHEEZE RABAGO F OQ07/87 284204983000 ORJ2B/19 03/11724 P LET
Subtotal No. of Filled Positicns: 9 3,998,592 3,998,562
No. of Unfilled Positions: 3 1,332,864 0

Department of Budget and Management

AKMAD J. USMAN

| cartify to the comactness of the entnes from columns 4 to 17 and that employees

whose names appear on the above PSIPOP are the incumbents of the positions APPROVED BY:

REGIONAL DIRECTOR

NERISSA G. DELA VINA
Human Resource Management Officer

JONALD L. PIMENTEL
Head of Agency

AREA II: | FACULTY



Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT

PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025

Record No, 145 - 156 of 563
Page 13 of 48 pages

Depar . State Uni ities and Colleges Bureau/Agency: University of Southern Mindanao
S
ANNUAL SALARY AREA | L T
s clT E PIPIA s DATE OF DATE OF | , CIVIL
ITEM NUMBER POSITION TITLE and Tl oly v \TTRIBUTION| NAME OF INCUMBENT £ DATE TIN ORIGINAL LAST T SERVICE
SALARY GRADE AUTHORIZED| ACTUAL | E OF PPOINTMENTPROMOTION  ELIGIBILITY
P D|P E X | BIRTH u
E|E L S
L)) (2) 3) 4) (5)] (6)](7) (8) (9) (10) (11| (12) (13) (14) (15) 16) 7
5.0000 HIGHER EDUCATION SERVICES
Total Positions: 568 405,105,468 334,103,172
USMB-APRO3-30-2024 ASSOCIATE PROFESSOR Il - 21 840,156 840,156 1 120 R T 310100100002000 ORFRECIO, MARLENE F OS15/79 936110879000 07/D1/08 03/12/24 P LET
EVANGELIO
USMB-APRO3-32-2024 ASSOCIATE PROFESSOR Il - 21 840,156 840156 1 120 R T 310100100002000 JAVA, MORENO BOCLARAS M 03731/73 172585961000 01/02/96 03/26/24 P PBET
Subtotal No. of Filled Positicns: 12 10,081,872 10,083,716
No. of Unfilled Positions: 0 0 o

Department of Budget and Management

AKMAD J. USMAN

REGIONAL DIRECTOR

| cartfy to the comactness of the entnes from columns 4 to 17 and that employees
whose names apgear on the above PSIPOP are the incumbents of the positions

NERISSA G. DELA VINA

Human Resource Management Officer

APPROVED BY:

JONALD L. PIMENTEL

Head of Agency

AREA II: | FACULTY



Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT

PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025

Record No, 108 - 120 of 568
Page 10 of 48 pages

Department: State Universities and Colleg Bureaul/Agency: University of Southern Mindanao
S
ANNUAL SALARY AREA | L T
s clT E PIPIA s DATE OF DATE OF | , CIVIL
ITEM NUMBER POSITION TITLE and Tl oly v JATTRIBUTION NAME OF INCUMBENT £ DATE TIN ORIGINAL LAST T SERVICE
SALARY GRADE AUTHORIZED| ACTUAL | E OF PPPOINTMENTPROMOTION ELIGIBILITY|
P D|P E X | BIRTH U
E(E L S
(1) (2) (3) (4) (5)] (6)](7) (8) (9) (10) (| (12) (13) (14) (15) (16 (17)
5.0000 HIGHER EDUCATION SERVICES
Total Positions: 568 405,105,468 334,103,172
USMB-APRO4-13-2024 ASSOCIATE PROFESSOR IV - 22 937,944 937,944 1 120 R T 310100100002000 MARTINEZ, NORGE DAGAMAC F OBA7/71 180053720000  D&/DS95 0312724 P PBET
USMB-APRO4-15-2024 ASSOCIATE PROFESSOR IV - 22 537 944 937,944 1 120 R T 310100100002000 LOPEZ, HELEN GRACE DUMLAC  F 12/04/66 119606078000  07/24/90 031224 P NONE
Subtotal No. of Filled Positions: 1" 10,317,384 10.317.384
No. of Unfilled Positions: 1 937,944 0

Department of Budget and Management

AKMAD J. USMAN
REGIONAL DIRECTOR

| cartfy to the comactness of the entnes from columns 4 to 17 and that employees
whose names apgear on the above PSIPOP are the incumbents of the positions

NERISSA G. DELA VIRA
Human Resource Management Officer

APPROVED BY:

JONALD L. PIMENTEL

Head of Agency

AREA II: | FACULTY



Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT

PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025

Record No, 265 - 276 of 568
Page 23 of 48 pages

Depar : State Uni ities and Colleg Bureau/Agency: University of Southern Mindanao
S
ANNUAL SALARY AREA | L T
S clt E PIPIA s DATE OF DATE OF A CIVIL
ITEM NUMBER POSITION TITLE and T oly v JATTRIBUTION| NAME OF INCUMBENT E DATE TIN ORIGINAL LAST T SERVICE
SALARY GRADE AUTHORIZED| ACTUAL | E OF PPPOINTMENTPROMOTION ELIGIBILITY|
ol o|P|E X | BIRTH u
E|E L S
(1 (2) (3) (4) (5)] (6)](7) (8)) (9) (10) (11| (12) (13) (14) (15) (16) an
5.0000 HIGHER EDUCATION SERVICES
Tota! Positions: 568 405,105,468 334,103,172
USMB-AP4-19.2019 ASSISTANT PROFESSOR IV - 18 615,648 615648 1 120 R T 310100100002000 MANCERA, MARLON AMANAN M 0517/84 281051615000  09V01/11 101824 P LET
Subtotal No. of Filled Positions. 12 7,387,776 7419456
No. of Unfilled Positions: 0 0 0

Department of Budget and Management

AKMAD J. USMAN

REGIONAL DIRECTOR

| cartfy to the comactness of the entnes from columns 4 to 17 and that employees
whose names apgear cn the above PSIPOP are the incumbents of the positions

NERISSA G. DELA VINA
Human Resource Management Officer

APPROVED BY:

JONALD L. PIMENTEL

Head of Agency

AREA II: | FACULTY




Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT

PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025

Record No, 121 - 132 of 568
Page 11 of 48 pages

Department: State Universities and Colleges

Bureau/Agency: University of Southern Mindanao

s
ANNUAL SALARY AREA | T
s clT E PIP/IA s DATE OF DATE OF | CiviL
ITEM NUMBER POSITION TITLE and T oly v JATTRIBUTION| NAME OF INCUMBENT E DATE TIN ORIGINAL LAST T SERVICE
SALARY GRADE AUTHORIZED| ACTUAL |E OF PPPOINTMENTPROMOTION ELIGIBILITY|
ol ofP E X | BIRTH u
E|E L S
(1) (2) 3) (4) (5)| (6)](7) (8) 9) (10) (1)) (12) (13) (14) (15) (16 (17)
5.0000 HIGHER EDUCATION SERVICES
Tota! Positions: 568 405,105,468 334,103,172
USMB-APRO4-26-2024 ASSOCIATE PROFESSOR IV - 22 937,944 937,944 1 120 R T 310100100002000 TAGARE, RUBEN LAGUNERO M 06/04/94 470153567000 010319 0322124 P LET
Subtotal No. of Filled Positions: 12 11,255,328 11,322 456
No. of Unfilled Positions: 0 0 o
Department of Budget and Management | cartify to the comactness of the entnes from columns 4 to 17 and that employees
whose names apgear on the above PSIPOP are the incumbents of the positions APPROVED BY:

AKMAD J. USMAN

REGIONAL DIRECTOR

NERISSA G. DELA VIRA

JONALD L. PIMENTEL

Human Resource Management Officer

Head of Agency

AREA II: | FACULTY



Republic of the Philippines
DEPARTMENT OF BUDGET AND MANAGEMENT
PERSONAL SERVICES ITEMIZATION AND PLANTILLA OF PERSONNEL (PSIPOP)

for the Fiscal Year : 2025 Record No. 529 - 540 of 568
Page 45 of 48 pages

Department: State Universities and Colleges Bureau/Agency: University of Southern Mindanao
s
ANNUAL SALARY AREA | L T
s clT E PIPIA s DATE OF DATE OF | , CIviL
ITEM NUMBER POSITION TITLE and Tl oly v IATTRIBUTION NAME OF INCUMBENT € DATE TIN ORIGINAL LAST T SERVICE
SALARY GRADE AUTHORIZED| ACTUAL |E| ol p g % OF APPOINTMENTPROMOTION |/ ELIGIBILITY
BIRTH
Plele|d s
1 (2) 3) 4) (5)| (6)](7) (8) (9) (10) (1] (12) (13) (14) (15) (16) an
5.0000 HIGHER EDUCATION SERVICES
Tota! Positions: 588 405,105,468 334,103,172
USMB-INST1-47-2009 INSTRUCTOR 1 - 12 386,940 386,940 1 120 R T 310100100002000 NADELA, LARA IVANAH CORILLA  F 07/27/95 481785888000  05/24/24 05024124 T LET
Subtotal No. of Filled Positions: 1" 4,256,340 4,280,376
No. of Unfilled Positions: 1 386,940 o
Department of Budget and Management | cartfy to the comactness of the entnes from columns 4 to 17 and that employees
whose names apgear on the above PSIPOP are the incumbents of the positions. APPROVED BY:
AKMAD J. USMAN
REGIONAL DIRECTOR NERISSA G. DELA VINA JONALD L. PIMENTEL
Human Resource Management Officer Head of Agency

AREA II: | FACULTY



G.4. EVIDENCE/S THAT FRINGE BENEFITS AND
INCENTIVES ARE PROVIDED TO THE FACULTY
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AREA II: | FACULTY

Republic of the Philippines - o—
UNIVERSITY OF SOUTHERN MINDANAO Y= §
Kabacan, Cotabato
email address: boardsec@usm.edu ph

BOARD OF REGENTS

r—
-
2 race

AN EXCERPT FROM THE MINUTES OF THE RESUMPTION OF 156" REGULAR
MEETING OF THE USM GOVERNING BOARD ON JULY 16, 2024, 4:00 PM AT THE
CHED-HEDC BUILDING, DILIMAN, QUEZON CITY and VIA ZOOM
TELECONFERENCE

Resolution No. 117
Series of 2024

POLICY FOR GRANT OF SUBSIDY FOR CONFERENCE PARTICIPATION AND
PRESENTATION, AND PUBLICATION

Approving the proposed policy on grant of subsidy for conference participation,
conference presentation, and publication for locally-funded researches, for
University faculty, staff and bona-fide students (Annex A).

APPROVED
OSSOSO BSBSSSSSESSESSSSOSSSOOOOOO0000000000S

CERTIFIED TRUE AND CORRECT:

HUinsd
JENNIFER E. SINCO
Board Secretary V

Commfiissioner, CHED

“UNITY IN DIVERSITY AND
SUSTAINABLE DEVELOPMENT IN
MINDANAO THROUGH QUALITY AND RELEVANT EDUCATION."

USM-BRD-Fo2.Rev.1.2024.01.31

RACONC il iPemAS



G.5. DESCRIPTION OF THE FACULTY PERFORMANCE
EVALUATION SYSTEM, INCLUDING THE
INSTRUMENT/S USED

USM Faculty Performance Evaluation Report
1sl Sem 2025-2026

Name: DRAPIZA, , SHERRIE LEE NITURA Rating: 4.74 - Very Satisfactory
Questionaire: LECTURE
S » > f
§ 8 8 < s &
Criteria & i’ g g§
8 !
N:39]  N:102| N: 141
;T|;;;l:()lll Mannu;n:ml (30%) 4.73 481 | 477 | 143
Curriculum/Instruction (40%) 4.60 4.78 | 4.69 | 1.88
Molivation (30%) 4.73 483 | 4.78 | 1.44
TOTAL RﬁA'leNGW O] J P 4.747

Comments and suggestions from students

Mam sorry if Wala ko kapasar sa mga test pero | did tried my best, still | am grateful for everything.

thanks maaam

we love you so so mych maam she,,..!!..!"

*  LOVE YOUU MAAAM

«  Thanks for passing us ma‘am never have | ever expected na I'll pass since most of my score are
under the passing grade.

«  VERY CONSIDERATE AND BEST LECTURE AND LAB TEACHER EVER

«  Slowly and Clearly explanations only
Good

We lovd you maam Sheeeee!!
Allested by: s
JUZINY
LOTS D. (UBIN

Performance Management Coordinator, HRMDO
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LIS K Facuhy Pefomancs Evaluation Repodt
[Tl Samesiar 5 Y. S0 3A034)

Flaree Bids, Precised Amor, Asuneism Razirg: 4.73 - Very Satisfactory
Dumslietarnd: LABORATOR'Y
p— H! £ |
BEEE| ;e

Chirily (1% 408 | 4 | 143
hm""ﬁ.::;',““"" arr | are [
Fissdach B Arrery Bl y 009 LN g 4.84 o
Ripeail & Fas e (3R] a0 | 4rr | 0w

TOTAL RATING 47y

Commrnti and suggastessd frgen dludients
v Mg

v Thea sl takaga ¢ maam beso

T

v | gaired knewlidga thank 1o yeur laboraary stiitie: maam! Thank youl
T

T

T

v Mothieg po ke e ganda po puredg pag handb @& ewin i eaan B avantin ne nmerans pa
kg kibor atorark and fa apgrec et be po yund oflois iy pana e amn. ]

e Wy allectg and ganincus leachi
v Thafilk o s ity Ma' e |

Adtwwied by . ——
PRS- BT R
KEFILEE G OELA WTMA

P Cooreinores, AFRLIO
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UNIVERSITY OF SOUTHERN MINDANAO
Kabacan, Cotabato
Philippines
| MARICHU A. CALIXTRO ' ASSISTANT PROFESSOR IV of the ISPEAR commits to deliver and agree to be rated on
the attainment of the following targets in accordance with the indicated measures for the period of July to December 2024
Submitted by: Iou;(zlzs 01.13.2025 Compiled by: Rating Scale
7 — — Qe GET
M ~ .&,i‘j:/w- — e 2 4- Very Satisfactory
MARICHU A. CALIXTRO PRISCILLA P. DAGOC NERISSA G. DELA VINA, PhD 3- Satisfactory
ASSISTANTPROFESSOR IV Debdrtment Chairperson Director, HRMDO 2- Unsatisfactory
1-Poor
Success Indicator Rating
CODE MFO/00 WEIGHT Actual Accomplish Remarks
(Target + Measures) Q| EB| T A
1. ion (10% - 60%) 60.0% (At least 3 Indicators)
i § Develop new syllabi or update existing ones,
INS-AS- | To provide quality learning experience and G 100% of subjects handled have updated syllabus and
% 10.0%  |which must be approved two (2) weeks before 5 4 | 450
opportunities approved 1 week before the start of semester
the start of the semester.
INS-AS4- | To provide quality learning experience and 25.00% All contents in the syllabi for every subjectare  |All(100%) of the contents were delivered and completely
opportunities : delivered in the set timeframe. delivered within 18 weeks 5 5| s
INS-AS4- [To provndve‘quallty learning experience and 25.00% At least very satisfactory (VS) performance in Ve Satistaanr ot e th susdents valiation A 6
opportunities the student evaluation.(required)
2. Research (10-20%) 10.00% (At least 2 Indicators for either Research, or R
USM-HRD-F51-Rev.0.2020.07.01 Page 1of
RES-AS4- | To enhance research capability among All thesis advisees defended on the set 100% of the thesis advisees have defended their thesis
10.00% 5 3 400
010 students deadline. onthe deadline
3. (10-20%) 10.00%
EXT-AS4- | Toimplement need-based community 10.00% At least 1 extension project proposal submitted |1 extension project approved completed within the set
o001 engagements : for funding is approved timeframe 5 o0
4 (20-20%) 0.00%
5. Administrative Function (o-60%) 0.00% {1 Optional Indicator)

5.1 Student Services Designation
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5.2 Research Services Designation
5.2 Extension Services Designation
Support & Other Functions (20%) 20.00% (21 Indicators required)
6. Commitment & Purpose 17.00%
SUP-AS4- Mernbership to special committees (either) 3.00% Designated as member to committee fora membertc mors than 3cammitiees 500
o003 special purpese and short duration
SUP-ASy- |Attendance to University-wide activities (as Attendance to University-wide activities (as .
2.00% 100 sttendance 5.00
ooy |defined in CNA) (required) defined in CNA)
% attendance to weekly collegejunit
SUP-ASs- |Attendance to college convocations & 200w aftencance fo weekly co egaun .
3.00% convocations, flag raising and retreat & 100% attendance .00
oosg activities (required)
activities
SUP-AS4- | Attendance to college councilf faculty 3.00% 100% attendance to college council! faculty 100Mattsndance so0
o006 meetings (required) meetings
SUP-AS4- [o bmission of required FDTR 300y |Submitattested FOTR before the fifthworking |\ o\ before the thind worbking day of the month 5 | see
oo7 day of the moanth
SUP-AS, Submit accomplished Individual Development
4 | submission of required ILDP 1.00% Plan {ILDP) to HRMDO on or before Movemnber | submitted an Mavember 30 3 300
o3 o
USM-HRD-F51-Rev.0.2020.07.01 Page 3 of
SUP-ASy- Submit IPCR ac: plish ts after the end
4 |submission of required IPCR 2.00% v accomplishments after the en anagdaysaferthar g | som
o of the rating period.
7. Professional Development 3.00%
SUP-ASy- |Membership to professional Membership to at least 1 professional
1.00% mermbers 2 prafessional arganization 400
010 organizations/societies organization
SUP-AS, Submit authenticated copies of certificates of
g & Attendance to seminars and trainings 1.00% participation/ completion of training/ seminar | 20034 of trainings and submitted within 5 days 4 450
oo to HRMDO within 7 days after the event
SUP-ASy- Suk i ffect: th
% | Attendance to seminars and train ngs 1.00% vhmissian ot taining etfectiveness three d 3 days after3 monthe 500
00g months after the event
|BONUS: Untargeted Accomplishments 5.00% {Optional Indicatar)
(Coach in Dancesport during MASTS Games 5.00% 2 golds so0
2024
[Finel Average Rating
CORE FUNCTIONS 80.00%
Instruction 60.00% 550 |Very Satisfactory
Research 10.00% 400 |Very Satisfactory
Extension 10.00% 5.00 |Excellent
Praoduction 0.00% 0.00
Administrative 0.00% 0.00
Support and Other Functions 20.00%
Commitment & Purpose 17.00% I 4.88 |Very Satisfactory
Professional development 300% I 4.50 |Very Satisfactory
Total Overall Rating 100.00% 4.57| Very Satisfactory
Bonus Untargeted Accomplishments 5.00% 5.00 Exeellent
Final Average Rating 4.82
Adjectival Rating Very Satisfactory
USM-HRD-F51-Rev.0.2020.07.01 Page 4 of
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Reviewed by: Date Approved by: Date

=T Y o o T

_ e o Sper S
FﬁliclLLA #. DAGOC 01.09.2025 NORGE D. MARTINEY, Bl 01.13-2025
Wepartment Chair Dean
Legend: 1 - Quality 2 - Efficiency 3 - Timeliness 4 -Average
HRMDO RECOMMENDATIONS

LEARNING AND DEVELOPMENT

NERISSA G. DELA VIRA, PhD

Director, HRMDO

REWARDS AND RECOGNITION

USM-HRD-F51-Rev.0.2020.07.01 Page 5 of
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G.6. LIST OF FACULTY GIVEN RECOGNITION/
AWARD/CREDITS FOR OUTSTANDING PERFORMANCE
AND PRODUCTION OF SCHOLARLY WORKS

4P1LTE, 10038 PRA 1 Cigdan 0 Tercic - Gaogis Schais
Jan Clyden B. Tenorio Al Bince 2021
it 1683 3]

Assistant Professar of Veteinary Public  pjan 5 a
Health, Universily of Southem Mindanas 10 recha 5 &
‘alerinary Public Health
Meglected Tropical Diseases
Zoonoses
One Health

TITLE CITED BY YEAR

Ancpiosioma ceyianicum and ather zoonolic canne hookworms: neglecied 24 ° oM

pubilic and animal health risks in the Asia-Pacific region
JCB Tancda, KB Tabios, Tinpankare, AP Yoafie, 5 Twamanfagor, ...
Erinial Disacsces £ (1], 11

Monstens in our food: Foodbarne irematadiasis in the Philippines and al 12
bBeyand

JC8 Tandia, EC Moling

Walarnany Inkegralise Scenoas 10 (3), 467435

Schislosoma japonicum infections in cattle and waler buffalees of faming 17 b1 0]

cammunilies of Koronadal Cily, Phiippines
JCB Turedia, EC Molinag

Inlesalional fodmed of Ona Haalkh @ (13 28.33

Emarging zoanolic infeclious dssases: a folly of human development 1 I
JTB Tanodia
Joismal of Lreasinok Scino 1ESN cnling 2277-8214) 13, 76-T2

Schislosoma japonicuem in the Phiippines: is epidemiclogy, dagraslics, 11 2

candral, and almiralion
JC Tennns, E Maoling
Joasinal of Agicuhural Rasadreh, Daselopment, Extans ion and Teshnolegy 3 (1 ...

Epipanaiic Biomareers and $ie Wnl-Calenin Patbeay in Opisthorchis g 124
wiverrini-assocabed Chalangiscaranama: & Scoping Feview on Therapaubic

Oipporiunities

& Hoflae, S Surtiprags, B Muhammaed, JCBE Tenono, RE Mahao, N Sahimn, .

PLOE Negloxkd Trogical Disaasas 18 (0], 012477

Schislosomiasis japonica inanimals in the Philppines and its vebarinary 0 M
public healih mpariance

JCB Tanedia, DL Maralo, EC Molina

Probpping Jouimal of VWiafinan Madicing 53 (3}, 243-I6%

Benzmidazole resislance-pszocialed mutations in the G-ubulin gens of ] 024
heakwarms: & systemafc review

JOB Tanedio, MF Heikal A Kala, FSacnuea, 5 Eullprapa

Paties tology Reseach 123 (12), &08

Campylobacter jspni from farm 1o fork: Campylobaclenoss and chickan ] 2
meat

J Tarono

Drug resislance in parasiles: A raview of mechanizms, drivers, and T Hz=

miligation sirabepiss

hifpached i googie oorvoiniica iV =l 1 TR Caldih s merkyrioseres] 14
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Tenorip etal Animal Dbegses (20240401 [ H
bt pacfd o gy 1101186544 1.49-024-0011 Ty ﬂnlm al

Ancylostoma ceylanicum and other zoonotic L'%
canine hookworms: neglected public and
animal health risks in the Asia—Pacific region

lan Clyden B. Tenaria”*®, lan Kirn B. Tabios™®, Tawin Inpankaew™®, Adrian P Yhafez @,
Saruda Tiwananthagorm®* ®, Sirkachom Tangkawattana'™® and Sutas Suttiprapa™ @

Abstract

Zoonotic hookworm infections remain a significant public health problem, causing nearly 500 million cases globally
amd approximately four million disability-adjusted life years lost annually. More than cne-ffth of these cases are attrib-
uted to Ancylostorma ceylanicum, an emerging zoonatic health issue in the Asia-Pacific region. This review presents key
research gaps regarding the epidemniclogy, disgmasis, control, prevenition and elimination of A ceylanicwm and other
canine zoonatic hookworms as neglected health threats. A. ceylanicum is the second most prevalent human hook-
woirn in the region; it is the maost common hookworm among dogs and cats-reservoirs of zoonotic infections
Previous population genetic and phylogenetic analyses revealed that A. ceylanicum has three possible transmis-

sion dymamics aoomotic, animal-only, and human-only pathways. The actual burden of zoonotic ancylostomiasis

in maost endemic countries remains unknown due to the use of parasitological techniques (e.g., Kato-Katz thick smear
and floatation technigues) that have reduced diagnostic performance and do not allow acowrate species identifica-
tign in helminth surveys The emergence of berzimidazole resistance in soitransmitted helminths (STHs), includ-

ing hookwsorms, s a concern due to the protracted implementation of mass dneg administration (MDA). Resistance

is conferred by single nucleatide polymorphisms (SMPs) that occur in the B-tubulin isotype 1 gene. These mutations
hawve been reported in dneg-resistant A caninum but have not been found in A ceydanicum in the field A ceylanicum
remains understudied in the Asia-Pacific region. The zoonotic nature of the parasite warrants investigation of its occur-
rence in human and animal reservair hosts to understand the dynamics of z2oonotic transmission in different endemic
foci. The detection of benzimidazole resistance-associated SMPs in zoonotic hookwworms from Asia-Pacific countries.
has yet to be thoroughly explored. Considering the high level of hookwormn endemicity in the region, the circulation
of resistant isolates between humans and animals potentially presents a significant One Health threat that can wnder-
mine current MDA and proposed animal desworming-based control efforts.

Keywords Soil-transmitted helminths, Neglected tropical diseases, Mass dneg administration, Deworming, Veterinary
public health

AREA II: | FACULTY



YALERINAR NI I RAT IVE SCUENCES
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Vet Intagr Sa
@- Veterinary Integrative Sciences
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Reslew article

Monsters in our food: Foodborne trematodiasis in
the Philippines and beyond

Jdan Clyden B, Temerie '~ and Eluxbeth (. Mol

D i of Yovwwanar y Parenbunid Svwnion C ol g of Vo y Mudsins Lidbvensity of Sonbave Mok, Ladan WV
Cwahons Mudypeter
Dt of Tavarimary Panalins ol i Colloge of N y Modune L o e Py Lo Bl Uulivge,
Laponas WU Phdgpion.
| SO CRCARGEN Ay holnnw Apta: wnd Nats il Ruvssrsws Rivownih and Dviabapunss Catantosm (S LGNS )

(e 1) of Smdbern Madaas Aotusca VAT Casdon: Mldppnn

Foodboene trematodasis s 3 megleciod tropacad ducase (NTID) camed by soonotic rematodes that pooast sasly =
imposernhod arcas m the Ana-Pacsfic reproa. Globally, abeoes 2 mallion diabibty bk youes (DALY are lout dec 4o these
et micctions. Four groupe of Sodborse trematodes arc knows o e sgufice dlnos: (abborse Bver
flzke infctioes caascd by Opusherchy snd (omorchu wpp; waler vepstable-borse Fasculs qp infoctions;
crestaccan-voctored paragoeaimisan: mnd thees cuncd by statinal tremstodes. In the Philippmes, endonic foodbome
trematodes of public beabh coscern iscdude Paragontmas sodvoont, wome morberne of Hetocrophysdae and
Echimotorrstzlac, and Fascile hpurics’ F. pigawca Optadborchyr vrverriy and  Cloworckny stwemus hasve alwo
boon reported m the country. Dats on the cpsdemmanlogy of thess xosnotic Sinceas remain scarce and is noad of rescarch
alterewn m the Philippmes. Culturally rooted ety behavion m endemic soeas arc important rek facions $o soqeerieg and
perpetusting foodborse trematod o, The combination of mass deug sdrmnidrason { MDA parviecon of clean water and
manicsance of good sasitation mnd ygicse (WASH), commuzity beakh educstan towand: modification of raky bohov-
soex, survedlance, asd veterizary public health intorveresons have bees showa 1o be effective 1s combatiing those xoomctic
pe=aeioncs. An isicgeaied control 30d proeventios program anchored os the One Health paradigm 13 oot 1o addwe s thee
illocuce Thie paper s o revicw the bulogy and cpademiclogy of, end public heablh intervertwas aguinst momotic
foadbome trematodizes = the Phelppincs and s noghboring cosntries
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International Jounal of One Health
Avallalie & www. cosheaithiournal . org/ Vol £/, 16 pa¥

Schistosoma japonicum infections in cattle and water buffaloes of
farming communities of Koronadal City, Philippines

Jan Qyden 8. Tencric' and Elizabeth C. Mobna's

1. Deparvnent of Pacackoical Stences, College of Viternicy Meddine, University of Southen Mndensc, Kabadan,
Cotabats, Mitppines; 2. Cotabato Agriculiume, Agquatic and Natural Resourcss Risearch and Development Comeortium,
Unhesesty of Southern Nindanao, Kabacan, Cotabeto, Phalippins.

Cocrusponding author: Jas Oyden 8. Tanome, e-mal: XStencrouien sde ph
Co-anthor: £CM: ¢ ey g
Received: 02.12.2019, Accepted: 11-01.2020, Published online: 02.03-2020

dol: weew.dot. org/1 0. 1420210004, 2020, 28- 35 How to cite this article: Tenorio JCB, Molina EC { 2020) Schvsfos o Mponicur
erfection in cttie and waber buffaloes of fa sk of Koronadal Oty, Phippess, It 1 One Hesith, 6(1): 28.33

Abstract

Background and Aim: Schslosoesas is oac of Sie seves negloctad tropieal diseises that see of public head® concern in
the Philippiscs. The discxse & pecvaleal in few of Sie barasgays (comasunities ) in Koronadal Cary, Plulippses. Status of the
Schistosoms japowicam (nfections n domestic slmal reservos hoat has yet 10 be explosed in Sese endemnic communitics.
The stuady ammead o detemsine the peevalesce and infection intersity of (he discxie s camtle and water bullilocs of eademic
communtes of Koeonadal Ciry

Muaterials and Metbods: Schivsomass wes unestigaied = 70 canle and 38 water dufaloes from thiee cademie
ooemsmunisies in Kosossadal City. The copro-pemasitobogical tochaique used was the fimalin-ctin | acetsie sodementntion
method.

Resules: § sfoction was odscrved s 4K 6% of cantle sad 60 5% in water buflaloes. The hovine contummaton
index indicatod that sl infectod aisedds relessod 3,505 500 eges'day. On averge, infocied camle releasad 1,674 500 egus
duly, whale infected waner bulfaloss lidesated 1 532 000 cags & the eonviromment dady

Conclusion: Cattle and water bulliloes in these codemic woss w2 infecied with S jgposicam. These animals rddcase
large mussbers of eggs in the eoviccament duly, hesce played an important rode in disesse dansmssion Those living asd

RESEARCH ARTICLE

working in endesic meas should be aware of the mherest dangers of the docase
Keywordy: cac healh, Plalippincs, Schisosoons jupovicuen, sohalososunes, aoaolic paasitic doceses

Introduction

Schistosceniasis 15 one of the seven neglected
tropical discases (NTDs) that are prevalesa in the
Phelippases [1]. 1t 1s reported that it affects 207 mallion
people across Té countries [ 2] There are six species that
cause haman schistosomiasis: Schistasoma mansonl,
Schistosoma faponicum Schistosoma Aaemarodisee,
Schésrosoma mekong)l, Schistosownr Metercalatus, and
Schisrasoma malsyensts. Among these, S faponicam
is the only one that has been shown 1o have substantial
mwonotic tunsmission [ 3] Schistosomiasis japomica is
known to be peevalent in China, the Phali and
portions of the Indomesan archipelago [4]

In 2017, the World Healh Organization
[5] reposted that 2028 million people across 52
comntries required prophylactic treatment. In the
Phalippines, the Schistosomuasis Control Progmm
of the Department of Health (DOH) [6] reports that
“S. japomicum mfection is still endemic in 12 regions
with 28 provinces, 190 mwmicipalities, and 2230

Copyrght: Tenooo and Molise. Ths article s an open acoess
article detrfasted under e terme of ™e Cwative Commons

Abtrite 4005 d Lioenes (tpc/ forestivecormemone orgl
Karmen) b6 ), which perms usresatrcted cse, detrdotion,

e Ow G oo ’

ORE WRTE TTace .
mmmmmm\mpmu
owethveccovmone. o sebliccoman aeroy'L 0] azples to the data
Tade sendabie i» this article, unken otharvise stated

barangays (commumnities).” In 2018, a focal survey
condacted by the DOH of the Philippines found that
the mational prevalence raze (PR) for schistosomiasis
was 4 68% with 415 of the endemsc s hav.

ing >5%, 357 with <3%, and 379 with <1% [6]. The
major endensic arcas inclade the islands of Leyte and
Samar m the Visayan achipelago, and almost the
entire istand of Mindanao where there is no distinct
dry seasom |7 5]

The Provincial Health Office of South Cotabato
Schustosomizsts  Incidence Repont [9] stated that
£ Jjapowicum mfections are endemic @ seven com-
munities (barangays) of Koronadal City and seven
comumemities i the Munacipality of Tantangan with a
total population at nsk of infection at 82,803, In the
same year, shere were nine reporied cases of human
schistosomsass with Koromadal City having six and
Tantangan having three [9]. No previous stadies have
looked mao the states of the disease in passible amimal
reservour hosts in these areas

A comprehensive stady that evaluated the status
of schastosormasis in potential anmmal reservoir hosts
in Samar, the Philippines, posited that very few water
buffaloes were infected a5 compared to dogs and
mats [ 10]. Mazhematical modeling of the parasite trans-
mission further sapports shis claim | 11). However,
recently, studies have repocted that high PR of schis-
sosommasis were demomstrated m cattle [12] and

Imumational Jourmad of One Heslth, EISSN: 24558031
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Roland Fajardo GET MY OWN PROFILE.
all Since 2021
Veterinarian |ll, Department of Agriculture-  References 7 7
Bureau of Animal Industry (Philippines) h index 1 1
ol genomics 110 index 0 0
res TR animal breeding
heat stress
animal production
animal health
name Cited by year
Hungarian indigenous Tsigai, a promising breed for excellent heat tolerance 4 2023

and immunity
PK Astus, Z Bagi, L Bodrogi, T Pinkér, G Skeda, R Fajardo, S Kusza.
Saudi Journal of Biological Sciences 30 (9), 103747

Ex-post impact analysis of the Philippine pig repopulation program 1 2025
LNB Abao, RM Sonaco, MV Guicguio, APJ Dirain, RY Fajardo, JF Mgaya
Evaluation and Program Planning, 102675

HEAT STRESS: CAN ANIMALS BE STRESSED AND STILL BE 1 2023

HEALTHY?
PK Astut, R Fajardo, G Wanjala, N Kichamu, H Ohran, B Badaow, Z Bagi, ...
Multidiscipinary Conference on Sustainable Development, 25-26

Continental vs. tropical breed:; Immunity comparison under heat stress 1 2023
condifions utilizing gqRT-PCR technique

R Fajardo, PK Astu, Z Bagi, L Bodmogi, T Pintér, G Skoda, H Ohran, ..

BIO Web of Conferences 80, 05001

Heat Stress: Can Animals be Stressed but still be Healthy? 2023
PK Astuf, R Fajardo, G Wanjala, N Kichamu, H Ohran, B Badacwi, Z Bagi, ...

Sacentific Papers Animal Sdence and Biotechnologies 56 (1), 194-194,

The effects of thermal stressors on the relative gene expression of IL-10 in 2023
Hungarian indigenous Tsigai sheep

R Fajardo

hps Necholar google comatati s This IhSus ereTENMGO GEAAAA
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Ex-post impact analysis of the Philippine pig repopulation program
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Lary Nel B Abao, Ruth M Sonaco, Miguel V Guioguio, Alvin Paul J Dirain, Roland Y
Fajardo, Joseph Frank Mgaya

2025/8M12

Evaluation and Program Planning
102675

Pergamon

The 3-year Integrated Mational Swine Production Initiatives for Recovery and Expansion
(INSPIRE) program is the national repopulation and recovery program of the Philippine
Department of Agriculture-National Livestock Program, offering a mix of intarventions
aimed at reviving the swine industry, which was significantly impacted by African Swine
Fever (ASF). The study focused on the interventions provided to the three regions with
the highest allocation from fiscal years (FY's) 2022 and 2023: Central Luzon,
CALABARZON, and the Davao region. A combination of SARIMA modeling and financial
analyses was employed te measure the impacts of the repopulation program.

Two forecasts were created: one assumes a situation without African swine fever
outbreaks, using datasets from 2000Q1 to 2019Q2, whereas the other reflects the
situation prior to the implementation of the INSPIRE program, which utilizes ...
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