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E.1. COPY OF THE FACULTY DEVELOPMENT
PROGRAM

A copy of the Faculty Development Program outlining key initiatives
designed to strengthen faculty competencies, expand knowledge, and
support continuous professional growth.

University of Southern Mindanao

Faculty Development Program
2022 -2031

Introduction

Faculty Workforce is the core human resource component of the university. To date, the
University has 532 positions (516 for Higher Education and 16 for Advanced Education Services).
These faculty members are expected to facilitate teaching and learning of undergraduate
students, conduct high-impact research, socially relevant extension and public service
engagement, and generate intellectual assets and products that propel growth of the industry
and society.

This faculty development program intends to plot a comprehensive menu of services and
chart the direction of actions to achieve the strategic goals. This institutional development
program serves as a guide for the colleges to craft its unit faculty development program
contextualized in its circumstances. The

Goals

By 2031:

a) 20% faculty members have professorial ranks

b) 50% of the faculty members have doctoral degrees

c) 90% of the faculty members have at least very satisfactory teaching effectiveness
evaluation

d) 40% of the faculty members are actively involved in any research, extension, and
production activities

e} 10% of the faculty members have received any reward and recognition

Recruitment, Selection, Placement
Instituting o data-driven candidates assessment system

The university shall institute data-driven candidate assessment system that account the
performance and potential of a candidate for recruitment and promotion. This selection system
is digitally connected to the university’s Enhanced Daily Time Record, learning and competency
journals. This candidate assessment system shall also serve as Talent Bank with real-time

assessment scores for easy retrieval once vacancy occurs.

Aggressive recruitment of faculty members with advanced degrees and necessary competencies

AREA II: | FACULTY



Recruitment of new faculty members will give preference to those with at least masters
degree. To make the recruitment aggressive and competitive, candidates shall be subjectto a
learning boot camp to observe and for the candidate to demonstrate his/her competencies.
The entry position of the candidate will depend on the outcome of the competency
assessment.

Institutional Promotion via competency-based assessment

Promotion will be subject to the data-driven candidates assessment system. This
assessment system assess the candidate’s potential and performance. Performance is
dependent on the Individual Performance Commitment Rating (IPCR) dissected into strategic
and routine assessment and individual’s contribution to the university performance. Exemplary
performance is also assess as evidenced by awards. Potential of the candidates is dependent on
the aspiration, engagement, and ability of the candidate. Data derived from EDTR, learning
journals serves as input to the assessment of potential.

Instituting a local professorial accreditation system

Once the new CHED-DBM guidelines is in effect, we shall institute an institutional
professorial accreditation system to replace the old CCE point system. We intend to use a
Differentiated Career Pathways like the Malaysian Higher Education System (AKEPT). In this way,
we envision that the CHED-DBM guidelines shall accredit a generic professor while our merit
selection shall accredit professors based on identified professorial career pathways (teaching,
research, extension, leadership, etc.).

For the next ten years, the university need to accredit steadily more professors toideally
cope with the expected increased of faculty members.

2021 | 2022 | 2023 | 2024 | 2025 | 2026 | 2027 | 2028 | 2029 | 2030 | 2031

Academic 532 |727 |780 |780 |7BO |780 |7BO |790 |B00 |B20 |915

Ideal Professor
Ratio 106 145 156 156 156 156 156 158 160 164 183

This strategy is proposed to harmonize with CHED and DBM directions while
strengthening the strategic advantage of the university.
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Performance Management
Review of performance management system to support reclassification

The university will provide the activities of the candidates so we will be able to have
better chances for reclassification under the new CHED-DBM guidelines. This means our
performance management system should jive with the requirements of the said reclassification
guidelines. We are now on the process of improving our performance management system to
support the desires of CHED and DBM.
Development of Real-Time IPCR

A web-based IPCR shall be developed to ensure that faculty are abreast of their
performance real-time. This shall be linked to the EDTR platform.

Learning and Development

SINTIDO - Progressive Layering Workplace L&D

Alearning and development shall be implemented based on progressive layering
approach — System Initiative for Nurturing Teaching and Learning Innovation and Development
of Knowledge (SINTIDO). This L&D is embedded in the workplace, to wit:

SINTIDO Type Intended Faculty

SINTIDO 1.0 Boot Camp intended for prospective applicants, contract of service faculty,
and neophyte faculty members.

SINTIDO 2 Series intended for Instructors and Assistant Professors

SINTIDO 3 Series intended for Assistant and Associate Professors

SINTIDO 4 Series intended for Associate and Full Professors

Strategic Graduate Programs

Graduate Program 5cholarships are screened by the Faculty Training and Development
Committee taking into account the performance of the graduate school and expected skills
needs of the academic program.

Rewards and Recognition

Through the Gawad Uliran sa Serbisyong Mahusay Gawad USM PRAISE system, faculty
members are regularly monitored with their performance as gleaned from EDTR, learning
journals, and IPCR.



E.2. SUMMARY OF FACULTY WHO WERE GRANTED
SCHOLARSHIP, FELLOWSHIP. ETC.

Vet Tech faculty

scholarships, /academic opportunities

members who have been granted

FACULTY

TITLE OF
SCHOLARSHIP/ACADEMIC

OPPORTUNITIES

DATE OF
PROGRAM

Precious Amor B.
Ferrer

International Training on
Cage-Free Innovation and
Welfare Hub

July 09-15, 2023

Roland Y.
Fajardo

Master of Science in Animal
Husbandry Engineering

Sep 2021-June
2023

Scholarship for Graduate Studies Abroad and Intomational Relations

CHED K ta 12 Transilion Program

T i nafion Bar

Internaticnal Continuing Professional Education (ICPE) Grant

Nama of Applicant
ICPE Grant .-'ll,r!,!:I:_g’.."'f.' For

Drelivenng Inshtulion
of ICPE Grari

HEI

Emplayment Duralion
i Sending HE!

i

Highes! Degree

Teaching Cvs
Gra

Curranlly Taking (if any)

afe Degree FProgram

oblainedioompleled

Nofa: Plaase answer all tfves

Faculty/Staff Profile (Provide complete information on the faculty/staff)

Precious Amor A. Beso

Leveling-Up Philippine Higher Education Institutions in Agriculture, Fishenes, and Natural

Resources

Southeast Asian Regicnal Center for Graduate Study and Research in Agriculture

(SEARCA)

Name and Address of Sendirg University of Southern Mindanao- Poblacion, Kabacan

3 years and 7 months

Employment Stalus in Sending Pefmanent

Masgter of Scence in Amimal Science Graduated June 2019
Veterinary Technalogy

Deoctar of Philozophy in Agrculiural Science Expeciad June 2023
Major in Animal Science Complation

Delivering HEI wherg Graduale University of Southern Mindanag

Justification (Rationale for nominating applicant)

nalianal developmeal and (31 hisPay disciching or or

g I 7] pour nstibon, (2] egional and

Coabato

The applicant is a faculty member of the Veterinary Technology Department of the College of Veterinary Medicine. She had
served the Universily for almost 5 years, teaching major and mings courses in veterinary technology and animal sciense. Her
graduate studies and current research mainly focused an poultry production ul lizing plant-based formulation, In addition
she has Mational Certificate 1l for Animal Health Care and Management, Animal Production (eoultee and reminant). and

AREA II: | FACULTY



//"i\i\ €D SEARCA
A/ A T T A 1 N

\,\\ //4 Accopvms Taomsoses o8 Tesome Sawcara Nsewron

Ref. No. GBG2I56)
03 My 2023

My, Precious Amar A, Beso
Tnarucnor |
University of Southern Mindasao
Emexl: passeso v adaph

Dear Ma, Beso!

Under the Commiayion on Higher Eduction (CHED)- farded project Stisd Leveling-Up Phifippine Higher
Edacation lastitutions is Agriceliure, Fidieries, mad Notars! Resources (LevelLPHEL AFAR), e
Scarhaast Ashn Regioosd Center for Cradunte Study snd Reearch s Agricubure (SEARCA), logether wits
the Soufhiest Asien University Comuetiun fie Grodenie Educetion in Agricelinare and Naunl Resounces
(UC), bs pleasad 1o focm you Bat yos Save bees accepied for a grane 5o attend the lnternxtuasl Trdalng
on Cage-Free lanovaticn sad Welfare Heb organiced by Universitss Godjab Made i Yegrakarta,
ledoncsio from 09.15 Jaly 2023,

Your peticpemn o e progrn & beieg fusded by CHED twough e lotemadonal Coctisung
Profisions] Edueation (ICPE) Grants, wifh the undersanding a1 vou commit 1o acavely amd fally
partcipate i the program sctivities, For this grant, $e LevelliFHEI AFAR project will cover fae following:

I, Rousdnip econeesy class ok ket between hame and host nstionion;

2. Cost of sy w0 cover all local costs (accommodation, food, local tovel, commencation, sed other

relased expenaes as spprovad by the CHED ICPE grast), asd

3. Uaiversity Cotsoetiven paeticipasion cost, bench vesearch fees, of rogistration lee af the snversity,
Attachod harewith (s the lefirmalios Nok 16 goide you in completing Muether reqelrensenss oo CHED and
preparing for the peogram. Should you reed clarificsoons, plesse contact Mo, Pads Gesce M. Muyco,
Progran Specialin, Grachuste Scholankiip and htinaticeal Deveiopment Unk, Fducatioe md Collective
L ewming Depamaneat, ot moble (+63 515) 9705278; of e-mall pgramitysarcaorg (oo, gidEsancasog)

Kiedy indicde your scxpsexe of the zrs of offer by sigeing os %2 confieme spoce provided end
refuming & Copy 10 65

We look forwacd 1o your active paticiparios i the peogram.
Truly yours,

Glens B/ regoeio

! cernty thee [ have read and undersiood and accept the terms and condeions of thas grast.

FRECTIOUS AMOR A, BESO HEAD OF INSTITUTION
Date Sigred: Dete Signed:

A = Gl
e Pt Bad Uowmrn, Dewe of e Prowity of Annd Sosnnn, and L0 Rascmne U LGN

N Ftns Surpatoni s, sl Comcr of Acndamic baosanon ad Sudas, xat UC Coondmmnce LTIV
B Pruscixe O N Qsecta, Povdone, USM

Sarhmen Aoy Yoy ture Covias bov Guide o Pdy bl Knipiscd b Asbintare
Colmgn, o Babon AREY Lagens Muigatw | (UGN SHAD T D ANE XL MIT TR WKL | peiBwenasny | swaaMOueg
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UNIVERSITY of Comtmstng Conter e etermsmst v

P 9. DEBRECEN R e

LETTER OF ACCEPTANCE

Hereby | cortdy !hat Fajardo, Roland Yap (SM 1D 447181 country of ozenship. Philgpines. bom on LU 02-08
N Aatipas, Cotabaio) has been admded 15 D [MSc] Animal Husbandry Engineering program al Be Usiversty
Of Detrocen Ky Pe M3t semester of e academsc your 202052022 The semester starts in September 2021

The student his he necessasy Waguage inowiedge (Engish) 10 be able 50 complete euher udhes successiully.
The SIgent's Iormed $2uSes 08 1 ACCONSAnce With THe COUSES EORANCE NOQUESMants.

The student is offerod Mccommadation al the Vieres Péter Student Dormatony (180 Boszoimény ut. DeSrecen, 4032,
Hungary), and is Qusded Beough ACQUnng A Permanend pRace of residonce and the process of regiiiasen M e
Ofice of inmegrason and Asytum

Debeecen, 08.07.2021

FELVETELI HATAROZAT

igazolom, hogy Fajarde, feland Yap (SH azonosid S4TIRL Phigpnes Mampoigiea. sril dltum: 1094.02.08,
wmmmm-mtmmmwmumupuwgn
202172022 -03 Wandy oS Ititvie. A Miby 2001, s2eptembertben vesn he2detit

A halgato mogleledd angol syehtuddssal rendedeni & s2ak wkeves ehvigréséher, hordbbi tanuimany s
mogieleinek a 522k AR LAMASZION bomanes boveleiményelnes.

(anmmmmxmmuwmmwmm.mw
um;.mwwm.mmmmaw

Kok Dedeccon, 2021-07-08

l oy WhSeD by
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PE81EQOGBO7V

LartrBonie Nommdo n  TRRC BRIV MY

e, P,
Jdr Lo k /
DEGREE CERTIFICATE

Bt s herchy cerified thas
Roland Yap Fajardo

MW\wMuGMIﬂdnwr b Philpgenes) having
an app 's dogree progranune and fadflled the - T

Umniversity of Debrecen

wan duly aderuned to the degeee of Master of Scence in Animal Hoabandry Eagmocnng
3ad has qaalkficd s an

Animal Husbandry Engincer.

The donooa of the programme of study was 4 scmesters.

mm;ena-io&ewnhm

Debeecen, 14 June 2023 C-\ )

=
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E.3. FILE COPIES OF SCHOLARSHIP/FELLOWSHIP
TRAINING CONTRACT

Copy of scholarship contract/academic privileges granted for faculty.

GRANT AGREEMENT
INTERNATIONAL CONTINUING PROFESSIONAL EDUCATION (ICPE)

KNOW ALL MEN BY THESE PRESENTS

This Grant Agreement (*Agreement”) is made and entered into this day, 23 day of May, 2023,
in Quezon City, Philippines by and among

The COMMISSION ON HIGHER EDUCATION, a government regulatory agency established
under R.A. 7722, with principal office address at the Higher Education Development Center (HEDC),
C.P. Garcia Ave., UP Campus, Diliman, Quezon City, represented herein by, J. PROSPERO E. DE
VERA II, DPA, in his capacity as Chairperson, hereinafter referred to as the “CHED™:

The University of Southern Mindanao, a higher education institution with principal office at
Poplaclon. Kabacan, Cotabato, represented herein by, Dr. Francisco Gil N. Garcia, in his capacity as
University President, hereinafter referred to as the “Sending Higher Education Institution” or “SHEI":

-and -

Precious Amor A. Beso of legal age, Filipino and residing at Purok Beso, Barangay Buenaflor,
Tacurong City, Sultan Kudarat, hereinafter referred to as the “GRANTEE”.

WITNESSETH

WHEREAS, Republic Act (RA) No. 7722 provides that it is the responsibility of the State to (1) protect,
foster and promote the right of all citizens to affordable quality education at all levels, and (2) take
appropriate steps to ensure that education shall be accessible to all. Republic Act (RA) No. 7722 further
mandates CHED to (1) formulate and recommend development plans, policies, priorities and programs
on higher education and research, and (2) identify, support and develop potential centers of excellence
in program areas needed for the development of world-class scholarship, nation building and national
development;

WHEREAS, pursuant to this mandate, CHED seeks lo upgrade the academic qualifications of higher
education faculty during the period of transition to the K to 12 system.

WHEREAS, CHED approved CHED Memorandum Order No. 03, s. 2016 entitled "Guidelines on
Graduate Education Scholarships for Faculty and Staff Development in the K to 12 Transition Period.”
which sets forth the procedures, priorities, and regulation of scholarships awarded to grantees
beginning in the K to 12 Transition Period;

WHEREAS, CHED approved the “Guidelines for International Continuing Professional Education
(iCPE) Grants as an Additional Component of CMO No. 25, series of 2016™ amending CMO No. 25, s
2016 through Commission en Banc (CEB) Resolution No. 784 - 2020, which aims to support lifelong
learning by providing short-term trainings to higher education faculty and staff, provided by local and
international institutions/organizations

WHEREAS, under the CMO approved through CEB Resolution No. 890 - 2020, the Commission en
Banc approved the partnership between the CHED and the Southeast Asian Regional Center F.’or
Graduate Study And Research In Agriculture (SEARCA), hereinafter referred to as the "DeFivermg
Institution”, to establish the Leveling-Up Higher Education Institutions in Agriculture, Fisheries, and
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Natural Resources, hereinafter referred to as
the “ICPE Program", th i
2020: g rough CEB Resolution No. 784 -

WHEREAS, the ICPE Program, established through
' the Memorandum of
and the Delivering Institution, is described as: ’ NIRRT BHER

A. Description of the ICPE Program

CHED and the .Delivering In'stitutlon agree lo implement a one (1) week short training
program acF:ordnng to the parties' roles and obligations oullined in this document for up to 633
representatives from Stale Universities and Colleges, and the CHED.

B. Obijectives of the ICPE Program

The ICPE Program aims to upgrade the institutional capacities of the 75 State Universities and
Colleges — Association of Colleges of Agriculture in the Philippines, Inc. (SUC-ACAP) members
through‘ Shon-!erm Training Programs and Cross-Visits, and participation in Universily
Consortium Activities. The project will also establish institutional linkages between SUC-ACAP
and the Southeast Asian University Consortium for Graduate Education in Agriculture and
Natural Resources (University Consortium). Specifically, the project will:

1. Build the research and development (R&D) and leadership and management
capacities of Philippine HEIs in AFNR in consideration of the thrust of the ASEAN Work
Plan on Education (AWPE) and relevance to global challenges asserted by the United
Nations Sustainable Development Goals (SDGs);

2. Provide for the participation of qualified constituents of three selected COEs and PHEIs
in AFNR activities facilitated by SEARCA for the University Consortium; and

3. Facilitate the establishment of academic exchanges and collaboration between SUC-
ACAP and the UC.

WHEREAS, the SHEI is in need of improving the qualifications of its faculty teaching in the identified
priority fields, and hence, has allowed the GRANTEE to undertake the ICPE Program offered by the

Delivering Institution, from 09 July — 15 July 2023;

WHEREAS, the GRANTEE is ready, willing and able to undertake the ICPE Program offered by the
Delivering Institution, and by acceptance of this grant, GRANTEE agrees to comply with relevant
laws, rules, regulations, policies and procedures of CHED and SHEI.

foregoing premises, the parties involved agree, as

NOW, THEREFORE, for and in consideration of the
d conditions of the aforementioned ICPE Grant.

they do hereby agree, to fulfill the following terms an

A. International Continuing Professional Education (ICPE) Grant

ANTEE an INTERNATIONAL CONTINUING PROFESSIONAL
o complete her/his certificate program/short training course
entitled, “Leveling-Up Higher Education Institutions in Agriculture, Fisheries, and Natural
Resources” offered by the Delivering Institution, from 09 July — 15 July 2023, unless there
occurs any unforeseeable and exceptional circumstances, beyond her/his _conlr.ol gnd not
caused by her/his fault or negligence, preventing the GRANTEE to fulfill her/his obligations.

CHED hereby awards to the GR
EDUCATION (ICPE) GRANT t

B. GRANTEE's Representations and Warranties ‘ .
a. GRANTEE is currently employed either full-time/part-time at a CHED-recognized

f/ g g nt
/
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higher education institution in the Philippines;

GRANTEE holds at least a bachelor’'s degree;

GRANTEE is in good health and of good moral character;

GRANTEE has no pending criminal charges and has not been convicted for violation
of any Philippine Law.

GRANTEE is committed to return to their SHEI after completion of the ICPE Program;
and

GRANTEE fulfills all the Terms and Conditions of the Grant Agreement and Return
Service Agreement.

C. GRANTEE's Obligations and Responsibilities

a.

GRANTEE shall abide and fulfill the terms and conditions indicated in his/fher CHED-
approved Grant Agreement and Return Service Agreement, pertinent CHED policies,
and all the terms and conditions as may be set forth by the Delivering Institution;
GRANTEE shall participate in all grant-related activities necessary for the success of
the engagement;
GRANTEE shall fully disclose to CHED all other benefits received in order to ensure
that there is no duplicalion of grant benefits;
GRANTEE shall conduct him/herself in such a manner as to uphold hisfher good name
and that of the Philippines;
GRANTEE shall finish his/her engagement within the time frame specified by the
CHED and/or Delivering Institution.
GRANTEE shall ensure timely submission of required documents, and other necessary
documents that the CHED and/or Delivering Institution may request, to the delivering
institution. CHED shall not be liable for any delay brought about by late or erroneous
submissions;
GRANTEE shall seek written clearance from the CHED before traveling abroad for
personal or official reasons during the period that the Grant Agreement or Return
Service Agreement is in force;
GRANTEE shall render return service on the semester immediately following the
completion of his/her ICPE Program in his/her SHEI. Return service shall be in the
form of teaching, research or extension, based on mutually agreed-upon terms
between the GRANTEE and the SHEI,
GRANTEE shall render return service based on the duration and location of the ICPE
Program:
I Without travel abroad
1. For one (1) day to six () months of training, a Certificate of Clearance
will be issued by CHED upon completion of the six (6) months
rendered return service and the completion of the grantee-participant's
Re-Entry Action Plan.
2. Forsix (6) months to one (1) year of training, a Certificate of Clearance
will be issued by CHED upon completion of the one (1) year rendered
return service and the completion of the grantee-participant's Re-Entry

Action Plan.

ii. With travel abroad N .
1. For one (1) day to six (6) months of training, a Certificate of Clearance

will be issued by CHED upon completion of the one (1) year rendered
return service and the completion of the grantee-participant's Re-Entry
Action Plan.

2. Forsix (6) months to one (1) year of training, a Certificate of Clearance
will be issued by CHED upon completion of the two (2) years rendered
return service and the completion of the grantee-participant's Re-Entry

g A G



Action Plan.

GRANTEE acknowledges that work rendered prior to the completion of the program
pursued shall not be counted towards completion of his/her return service obligation.
GRANTEE shall reimburse CHED the total assistance released to him/her, in case of
willful abandonment of the grant, gross misconduct and noncompliance with the terms
and conditions stipulated in this AGREEMENT,

GRANTEE shall seek to use his/her education to directly further higher education in
the Philippines by contributing to the body of knowledge and/or to the practice of his/her
profession in the country; and

GRANTEE shall participate in any grant-related activities which may come in the form
of added responsibilities, as indicated in the Memorandum of Agreement (MOA)
between CHED and the DELIVERING INSTITUTION.

D. CHED's Obligations and Responsibilities
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a.

CHED, together with the SHEI, shall be responsible for the collection/deduction of a
GRANTEE's payment obligation, in cases of non-completion or termination of Grant.
The terms for the payment of obligation shall be evaluated and decided upon by CHED;
CHED, in coordination with the SHEI, shall conduct the necessary monitoring and
evaluation, by any means necessary, of the status of the GRANTEE to ensure full
compliance and achievement of objectives;

CHED shall set the standards for the implementation of the Re-Entry Action Plan of the
GRANTEE, should it be necessary;

CHED shall receive the monitoring reports issued by the SHEI showing the status of
GRANTEE's return service. Likewise, CHED shall receive written notice from the SHEI
regarding GRANTEE’s completion of his/her return service;

CHED shall issue a “Clearance Certificate”, relieving the GRANTEE of all grant
obligations and responsibilities once all the following conditions have been met:
received “Certificate of Completion" from Delivering Institution, submitted required
deliverables, and rendered agreed upon return service as indicated in the Return
Service Agreement,

CHED reserves the right to adjudicate special cases and may impose rules and return
service by the GRANTEE under each grant type;

CHED, as represented by the IAS Director, shall decide on special cases that do not
merit any additional cost, such as, but not limited to, the following:

i. Request for written clearance before traveling abroad for persenal or official
reasons during the period that the Grant Agreement or Return Service
Agreement is in force.

Request for withdrawal, termination, or revocation of grantees under the
following circumstances:
1. Poor health, death, or analogous circumstances;
2. Non-compliance with the post-award procedures, requirements, and
Terms and Conditions of CMO approved through CEB Resolution No.

784 - 2020;
3. Willful abandonment or withdrawal from the grant prior to the

commencement of training;
4. Any violation under the provisions stated under approved through CEB

Resolution No. 784 - 2020, Article VI, Section |IB (4) titled Termination
of the Grant.

h. CHED shall demand faithful compliance by the SHEI and the GRANTEE with the

Terms and Conditions under CMO approved through CEB Resolution No. 784 - 2020:
and
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CHED reserves the right to terminale the Grant of the GRANTEE andlor‘ impo;c the
appropriate sanctions against the GRANTEE in accordance with the provisions in the
AGREEMENT.

E. SHEI's Obligations and Responsibilities

a.
b.

SHEI shall allow the GRANTEE to pursue the ICPE Program;

SHEI shall coordinate with CHED in monitoring the progress of the GRANTEE under
the ICPE Program,

The SHEI, together with the GRANTEE, shall agree on a Re-Entry Action Plan for the
GRANTEE upon completion of his/her ICPE Program;

SHEI shall honor and faithfully comply with the provisions of the Return Service
Agreement, including, but not limited lo the implementation of GRANTEE's Re-Enlry
Action Plan, provided, said Re-Enlry Action Plan shall comply with the standards set
by CHED, if any,

SHEI shall be in charge of monitoring the return service and shall inform CHED of the
status of the same. Upon completion, SHEI shall send CHED a written notice affirming
the GRANTEE's complelion of the obligation, after which CHED shall issue a
Certificate of Completion to GRANTEE and relieve him/her of all obligations under the
grant;

SHEI has the right to recommend the termination of the Grant of the GRANTEE should
the grounds in Section F of this AGREEMENT arise;

SHEI shall reimburse CHED the total financial assistance released to the GRANTEE
in case it recalls the latter without valid reasons and prior notice to CHED.

SHEI, on behalf of CHED, shall be responsible for the collection/deduction of a
GRANTEE'’s payment obligation, subject to evaluation and approval by CHED of the
terms for the payment of obligation;

SHEI shall extend full cooperation to CHED lo ensure smooth implementation and
coordination between both parties;

SHEI undertakes that during the period of the Grant award, the GRANTEE's
tenure/years of service shall still be continuing and his/her availment of the grant shall
not result in a break in service.

SHEI shall fulfil all the Terms and Conditions of the grant as indicated in relevant CHED
policies and this Agreement; and

SHEI shall faithfully abide with all CHED rules and regulations already issued and will
be issued in the future.

F. Grounds for Termination of Grant
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CHED reserves the right to terminate the GRANTEE’s Grant, upon recommendation of the
SHEI, under any of the following circumstances:

a.

—_

GRANTEE fails to meet the program standards set by CHED, the SHEI, or the
delivering institution;

GRANTEE fails to complete the ICPE program within the specified time:

GRANTEE willfully fails to submit all grant-related requirements required of him/her on
time;

GRANTEE commits any acl which is not representative of the proper decorum
becoming of a member of the academe such as immorality, drunkenness, dishonesty,
foul language, gross disrespect, unprofessionalism and any form of misconduct,
GRANTEE violates any policies of the SHEI,

GRANTEE actively searches for employment during the grant period,

GRANTEE commits other acts as may be considered by CHED as inimical to the
interest of the government of the Republic of the Philippines;

I
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h  GRANTEE is convicted of any cnime by a court or a competent administrative body

The grantscholarship shall also be terminated on the following grounds
' Non-avalability or exhaustion of funds,
}  Other justfiable grounds which prove the inability of the GRANTEE to complete his/her
degree (e g poor health of GRANTEE as certified by a government physician, etc ),
k  Death of the GRANTEE

Other Sanctions

Other than the foregoing termination, GRANTEE shall also be subject to the following sanctions
should the corresponding circumstances occur, thus

a Allfinancial support extended to GRANTEE shall be repaid to CHED. without need of
demand, except when the program is terminated due to lack of funds, other justifiable
grounds which prove the inability of the GRANTEE to complete his/her program, or due
to death of the GRANTEE;

b. When GRANTEE fails to fulfill his/her service obligation, he/she is required to pay back
to the concerned institution/s, without need of demand, all the privileges enjoyed and
the money value of the service obligation based on his/her salary equivalent at the time
of transfer or resignation, unless there is a showing that GRANTEE's failure is not due
to his fault or negligence. The refund of the GRANTEE's monetary privileges, which
were received while on leave from the program, may be waived due to serious health
reasons, provided a medical certificate duly endorsed by the SHEI is submitted to the
DELIVERING INSTITUTION and CHED,

c. Failure to fulfill the obligations herein stated shall result in administrative or criminal
action, and shall disqualify the GRANTEE from any other further CHED grant.

Waiver of Accountabilities

Upon successful completion of the ICPE Program, including completion of return service and
submission of all required documents, the GRANTEE shall be relieved of all accountabilities
under the Grant Agreement and the program.

Administration of the Program

CHED shall administer the ICPE Program Grant in accordance with CHED's rules and
regulations; and such other related issuances/revisions/amendments of the same for proper
and effective implementation of the ICPE Program Grant.

The GRANTEE hereby understands that this Agreement is subject to the rules and regulation,
orders and memoranda issued and to be issued by the CHED for the proper and effective
implementation of the scholarship grant, and that he/she shall abide by any or all rules of CHED.
Non-Waiver

The failure of CHED to insist upon the strict performance of any terms, conditions and
covenants hereof shall not be deemed a relinquishment of waiver of any subsequent breach or
default of such terms and conditions and covenants.

Litigation and Venue

The parties agree that the venue of court action shall be exclusively in the proper courts of

<

oy

=
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Quezon City.
L. Execution in Counterparts

This Agreement may be executed in any number of counterparts, each of which shall be an
original, but all of which together shall conslitute one instrument.

M. Effectivity
This Agreement shall take effect upon its execution and shall be in full force and effect until the
completion of GRANTEE’S ICPE Program until sooner terminated for causes provided for in

this Agreement and CHED Guidelines.

(Signature page as follows)

/G(.j 05‘“'\ G
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IN WITNESS WHEREOF, the parties hereto, through their respective representatives, have hereunto
set their hands this [Date) day of [Month], [Year], Quezon City, Philippines

CHED

J. PROSPERO E. DE VERA lll, DPA
Chairperson
Commission on Higher Education

SIGNED IN THE PRESENCE OF:

[Full Name of Witness)
[Position)

CERTIFIED AS TO AVAILABILITY OF FUNDS:
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IN WITNESS WHEREOF, the parties hereto, through their respective representatives, have hereunto
set their hands this 23" day of May, 2023, Quezon City, Philippines

SHEI GRANTEE
)
4 ey
FRANCISCO GIf. N. GARCIA, RPAE, PhD PRECIOU8’AMOR A. BESO
Univgrsily President Instructor 1
SIGNED IN THE PRESENCE OF:

"

GEOFFRAY R. ATOK, PhD

Vice President for Academic Affairs



ACKNOWLEDGMENT

REPUBLIC OF THE PHILIPPINES)
CITY OF )s.s

BEFORE ME, a Notary Public for and in [Name of City/Municipality] on [Date] [Month] [Year] ,
personally appeared the following, to wit:

Name Valid ID / Passport Number | Date and Place Issued

08/01/2019-DFA-DAVAO

Dr. FRANCISCO GIL N. GARCIA P26916448 CITY
09/23/2021- LTO- |
PRECIOUS AMOR A. BESO MO7-21-202633 TACURONG CITY, |

SULTAN KUDARAT

KNOWN TO ME to be the same persons who executed the foregoing Grant Agreement consisting of
___ pages including this page and acknowledged to me that the same is their own free act and deed

WITNESS MY HAND AND SEAL on this ___ day of NAY 2 g 2023 @
DocNo. _[2] . A BE (

i I MARIOM. BELLO, JR.
Book No. il/_ Notary Public for the (
; ] Valid Until Degember 31, 2023
Series of _Za TR No. lUSMIWH}»‘IJIAm;, Kidspawan City
20 Na, 2007 rth Cotabato Chapte:
Roll No. 81958
‘ 10
B, flaga
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SCHOLARSHIP SERVICE CONTRACT

The Government of the Philippines through the BUREAU OF ANIMAL INDUSTEY
represented by DBL REILDRIN G, MORALES with principal office addseis ot ¥ISAYAS
AVERUE. DILIMAN GUEZON CITY herelsafter referned to a5 the GRANTOR; DR, ROLASD
Y. EAIARDO of legal age. Filipisa, sisgle presently reibding at 5 DANA ST. VASEA
QUEZON CITY, hereinafter called the GRANTEE: and MBS, REGINA ¥, FAIARDD of begal
age, Filipino, married, presently residing at PUROK 1-B. MAGSAYSAY. ANTIFAS
COTABATO, hereinafter called the GUARANTOR.

WITHESSETH:

That the pursuant t the prevision of E0, 129 as ameaded and in consideration of the grant
andl acceptance by the GRANTEE of & sehalarship award ko underpe on official time to
pearsue Master of Science In Animal Husbasdry Engineering granted by the University
of Debrecen under ke Stipesdium Hunearioam Scholarship Frogram in Hungaoy
during the Academic Year 202172022 1o 2022/2023 from 24 August 2021 o 31 July
2023, the GRANTEE hereby agrees to fulfll ke following terms and conditons:

1. That the Grastes thall keep up with the stasdandy of sebalarship award:

2 That the Grantee shall conduct himaell in 2 manner as not 1o bring disgrace or dishonor
ta himdsll and his ooenlry;

3. That the Grantee dall submit &0 the Bead of his Office and to the Special Commimes on
Seholarships [SC5) at the end of each berm, his effcial transerips of grades, cemtificate of
performance or ik equivalens;

4. That. if tkere 18 sulfickent reason o the extension of the Grastee’s soholarship award, he
chall gubimic & Ssemal requesie o it agency, with judification and recommesadiation from
his Program Adviies

% That the Grasees shall rebors immedistely oo the Philippines and report to bis office
upon the completion or termination of his scholarship grant;

& Thet ihe Grasdee shall gubmic o his office, 35 and t0 other concemed office a
completion repect on kis scholarbip within sixty (0] days after i neters:

7. ‘That the Granvee shall serve his office or any other gevemsient office ar imtrumentality
a4 B cxbgencies of the servoe may require, for the dpecified period of four [4) yeam or
2 years for every year of the duration of the scholarship;

B. That the Grantee accepts the valee of the following te be provided by ke Bureau of
dinimal Industry and for the Kalisaal Livestock Progim:

- e

L T o e
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& Trampsreation (L Ti L] .
(GOP- Local and Inberrational]

b. Twfinn fees and othee fren P ¥
¢ Allowances (GOP aad Sponsor] P 5
Clothing P L L
Liwings Stipe nds
Establsthmoat:
Ecubs
Fre-trawet Allrwoance NN
d. falarses, other emcluments and r o
Adjustments
TOTAL [ [ f400

9. That should the Grantee fa4 to comply with the foregoing conditions through his fauk of
willlul neglect. resignation, voluntary retirement or other causes witkin kis control, he
shall refund to kit Office the amount defrayed by the Philippine Government and the
sposanor as enusserated in Section H. Preporticsate refund shall be sllowed, provided
that the Granbee has served hin Ofoe or agency ot least 75% of his total servioe
ahligation

10, That sheoeald the study period needs to be extended for a specified duration, the grantes
"kl preguest fer the approval of te BAL Directer, in writing, before the end of the period
originally indicated = this sgreemenL

10, That the Goarantor will serve as e Grantees o-maker or co-signor in this comtract
whio shall sssume full respomsibility jointdy amd severally should he Fail 1o cesnply with
the comditions set forth,

IN WITNESS THEREDF, w havwe 267 under ol handi the M_Eny‘lmi in
Quiezon Ciky.

Veterinarian 111, BAI
(Grantee]
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ACKNOWLEDGEMENT

R PPINES
METRI

BEFORE ME, a notary public for and In QUEZON CITY:
DR, REILDRIN G. MORALES with Passport Number PUIOS7ETAS Issued on 10 August
2018 and DR, ROLAND FAIARDOQ with PRC [D and Registration No. 0009034 isswed on 07
September 2016, MBS, REGINA Y. FAIARDO, with Yoter's Identification No. 4715-00424:
L2GESRYF20000-3 Issued by the Commission on Elections, all known to me to be the same
persons who executed the foregoing agreement and acknowledgement to me that the same
is their own free, voluntary and authorized act and deed. -
goaZt

lﬂmwm.lhmmwmmyhndAU

NOT C

ATTY. 1o C. JOCOM
Doc. No, =24 mwﬁ«:ﬂ(ﬁomn
Page No. weth December 33, 21
F’ e . 59
Book No. — m\mu%l%:ﬂww
nde e e e e

[
Mo 15 Ercereiu Intoue, Loyl WOt
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E.4. SUMMARY OF IN-SERVICE TRAINING CONDUCTED IN CAMPUS BY THE PROGRAM
UNDER SURVEY, INCLUDING LIST OF FACULTY-PARTICIPANTS.

RESEARCH TRAINING (IN-SERVICE)
The table helow shows the opportunities for research development and capacity building supporied by the University,

Type of Activity (eg. Tide of Year Condwocted Moo of Trained
advanced sindies, Training Faculiy/Stafl
apgrading, retooling,
[
Training- Workshop on Project Design and 2025 30
Upgrading Evaluation LM
1pzrading Training on Organic Coffee and Cacao LI5M 2025 120
Prodwction Manage meni
1pzrading Training- Waorkshop on Bookmaking LIsM 25 Rl
1pzrading Traditional Language [ocwmentation LIsM 25 Tl
1pzrading Crop Protection Training Workshop LIsM 2024 142
1pzrading Impact Asmessment Training LIEM, DOST-PCAARRD 2024 47
Lipzrading Data A nalyvtics Training LIsM, LIPLE 2024 30
1pzrading Training on Research Design, Exdension, and LIS, UPLE 23 1060
Micro-credentials
Wehinar on Outcomes-ased Teaching & 2020
Uperading Leaming USM 30
Diesign & Development of Courses A dapiing
Flexible Dielivery Modes
Seminar- Workshop on Developing Pring 2020
Retooling Based Instructional Maierials Extension Services Center- 30
LM
Upgrading Magazine Wrikshop of the SOXAARRDEC SOCCSKSARGEN 2020 1
knowledg e Manage ment Clusier Agriculiune, Aquatic and
Matural Resources Research
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and Development

Clonspriium
Upgrading Write shop for External Funding LisM 2020 15
Upgrading Conoepieal zation and Workshop for CASS CASS 20020 20
Jsurmaal
20020
Upgrading Workshop on TEC Materials Development University Extension 25
Services Office
2020
Upgrading Waorkshop on [EC Materiak Development University Extension 25
Serviess Oifice
2020
Upgrading Training-Workshop on Showcasing Your SOCCSKSARGEM |
rand; Enhancing Persuasive Preseniation Agriculiure, Adquatic and
Skills Matural Resources Research
and Development
Cipnsnrtium
Retooling Research Publication W orkshop Research Publication 2020 20
Services Office & Research
And Development Office,
LISM
2019
Retooling Writeshop on Technical and Scientific Research and Development 0
Writing Office-USM
Upgrading Training Workshop on Flagiarism LIsM 2019 100
Prevention Policies
Upgrading Gender Mainstreaming in the Cumriculum LIsM 2019 50
Seminar- W orkshop
Retooling Seminar-Workshop on Outcomes-Based LsM 019 100

Edwcation and Owtcome s-ased Teaching and
Leaming
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Training Waorkshop on Plagiansm 2019
Upzrading Prevention Policies 1USM 150
Planning, Monitoring and Evaluation for 2019
Upzrading Dievelopment Results CAARRDEC 1063
Seminar- Workshop on Ouwtcomes- Basad 2019
Retaoling Education UsM 100
and Outcomes-hased Teaching and Leaming
{Syllabus Design)
2019
Uperading Seminar- Training on Tourism Management | Research and Development 0
Office-USM
Retooling Online Indexing System 1sM 2019 25
Seminar on Harmonization, Coordination 2018
Upgrading and Cooperation of Research, Etension & Research and Development 47
Publication Services in University of Office-USM
Southem Mindanao
Upgrading Research Proposal Writeshop For [ntemal Research and Development 2018 38
and External Funding Office-USM
Retooling Faculty Training for the New Caeneral 1sM 2018 21
Education Courses (Purposive
Communication)
2018
Upgrading Research Proposal Writeshop Research and Development 42
Office

Prepared by:

JOSEPHINE R. FLORES, DVM, MVS
Department Chairperson, BSVT
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E.5. BUDGETARY ALLOCATION FOR FACULTY

DEVELOPMENT

This document outlines the proposed budgetary allocation
for faculty development within the College of Veterinary

Medicine.

Republic of the Philippines

UNIVERSITY OF SOUTHERM MINDAMNAD

Kabacan, Cotabata

budget(@usmedu ph

BUDGET QFFICE

CERTIFICATE OF AVAILABILITY OF ALLOTMENT

This is to certify that

period coverad.

the college has comrmesponding budget allocations

COLLEGE OF VETERINARY MEDICINE

under Fund og for the

Particulars 023 023 202L* z02E 2026 Toral
I. Facwlty Development 58,385.01 11,587 54 1,300, DO0L0a 23, 250.00 5B B7s.oa 2,439, 997-55
. Cuwrriculurn Development 137, 376549 51,157.14 472,386,500 23, 250,00 13, 27500 AL, £45.13
lll. Student Development 10, 0% 24 3. B16 3 Jiplr, BOOLDT 23, 250,00 13, 27500 384, G4y 55
V. Facilities Development 137, 37659 Bz, quo.oo 2, BgpaGg.pa 23, 250.00 13, 27500 3,133,571-19
Total F4 565123 124, 26059 5 005, 55h. 20 g poo.o0 BE,goo.00 | 5,655 658 42

*Budget allocations were not destributed to the respective colleges; all funds were centralized under the WP A

This certfication s Issued for accrediation purposes only.

P [

Thodl

d‘HEILEEN MAE P. VILLARLILZ

Head, Budget Office

TLUNITY IN DIVERSITY AND

SUSTAINABLE DEVELOFMENT IMN

MINDANAQ THROUGH QUALITY AND RELEVANT EDUCATION.™
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