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B. Dissemination and Acceptability

It is expected that the Institution disseminates, and works for the
acceptance of the Vision, Mission, Goals and objectives by the
stakeholders. To facilitate awareness and acceptance, it is a good
practice that the faculty, non-teaching staff, students, linkages, the
community, and other stakeholders are involved in the formulation, review
and or revision of the VMGO. An outcomes-based assessment will focus
on the extent to which the program objectives are attained as shown in
the outcomes. Thus, there must be a common understanding and
acceptance of the end results of the program by both the faculty and the
students. It should be demonstrated that the program objectives
(outcomes) are consistent with the College goals and the College goals
with the Mission of the Institution. On a long-term perspective, the
accomplishment of the Mission will lead to the realization of the Vision of

the Institution.
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B.1. Display boards on which the VMGO are posted.

USM VMGO LOCATED IN THE ADMINISTRATION BUILDING
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USM MANDATED FUNCTIONS LOCATED IN THE USM ADMINISTRATION BUILDING

USM VMGO AND CORE VALUES POSTED INSIDE THE COLLEGE BUILDING
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USM VMGO POSTED IN BULLETIN BOARDS
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B.2. Samples of dissemination materials (brochures, leaflets, flyers, etc).

The following processes are involved in the dissemination of the VMGOs and in
the determination of its acceptability:

The Vision and Mission of the University of Southern Mindanao and the
goals and objectives of the college are printed in bulletins and LED which
are displayed in strategic places in the campus.

The Vision and Mission of the University of Southern Mindanao were
explained to the students and faculty during university-wide activities like
the University Orientation Program at the beginning of the semester while
the goals and objectives of the college were explained to the students and
faculty during the orientation programs of the college.

CMOs are also explained to the students by the teachers at the beginning
of the classes for the semester of which VMGO is a part.

Communication letters are distributed to other stakeholders in the
community such as the government hospitals, some non- government
offices and institutions, the alumni and parents.

Meetings with the department chairs, faculty and students were held to
solicit comments and suggestions from them.

Forum feedback surveys are distributed to students, faculty, parents,
alumni and other stakeholders in the community to determine their
knowledge and level of acceptability of the university’s VMGOS, the college
and the department.
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Core Values
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PROGRAM INVITATION

Quality and relevant education for its clientele to be glob-
ally competitive, culture-sensitive and morally responsive
human resources for sustainable development.
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Help accelerate socio-economic development, promote
harmony among diverse communities and improve quality
of life through instruction, research, extension and resource
generation in Southern Phrllpplnes
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USM QUALITY
POLICY STATEMENT

The University of Southern Mindanao, as a premier university, is
committed to provide quality instruction, research development
and extension services and resource generation that exceed
stakeholders’ expectations through the management of continual
improvement efforts on the following initiatives. 5
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BACCALAUREATE SERVICE AND CLUSTER 1

USM Auditorium
June 26, 2024
5:00 AM Processional
6:00 AM Program

Graduate School
College of Veterinary Medicine
e of Education

nwmn Ecology and Food
Institore of Sports. Physical Educarion, and umeanon

College of Busine:
PART I- BACCALAUREATE PROGRAM
Processional
Iniversity Marshall

i
Candidates for Gradudion with College 'Marshalls and parents
ENTRANCE OF COLORS

PHILIPPINE NATIONAL ANTHI
University Chorale

OPENING PRAYER
Brandon Kinz Julius Jaugan - Ma.na (um Laude, BS Accountancy (Christian)
Kasmer 5 Kalipapa - Cum Laude, BPEd (islam)
udine T. Mwal BEEd (IP)

COTABATO HYMN
KA YM
University Chorale

QUR'AN READING
Ali A. Guilo, BEED

THANKSGIVING SONG
Dakilang Katapatan
Yrienne Hope D. Mondejar - Cum Laude, BSBio-Micro

ITRODUCTION OF THE BACCALAUREATE SPEAKER
Kenneth Justine C. B35-angin - Msgns Cum Laude, BSE-English

MESSAGE OF THE BACCALAUREATE SPEAKER
Ustadz Abdulgani Tumalao

AWARDING OF PLAQUE OF APPRECIATION TO THE BACCALAUREATE SPEAKER
Unbvarshy President
Board of Regents.
Vice Presidents

TRIBUTE TO PARENTS
Haironesah A. Akmad - Magna Cum Laude, BSAgbu:
Kame Ramona Edjz L Lamata - Magna Cum Laude, BSE-Math
Mallysa D. Malawan - Cum Laude, BSBio-AniBio

BACCALAUREATE SERVICE
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GUEST SPEAKER

SCHEHERAZADE E. IBRAHIM, RN,
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ECUMENICAL
REV. ROLDAN C. ALBAY

AMY

MASTER OF CEREMONY
ONTOK-MOLINA, RN
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UNIVERSITY OF SOUTHERN MINDANAO

Vision Core Values
Quality and relevant education for its clientele to be

Goodness
globally competitive, culture-sensitive and morally responsive esponsiveness
human resources for sustainable development. Excellence
Assertion of Right and
Mission

Truth

Help accelerate socio-economic development, promote
harmony amonag diverse communities and improve quality
of life through instruction, research, extension and resources
generation in Southern Philippines.

LINK (NEWS AND PUBLIC AFFAIRS OF USM)
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B.3. Evidence/s of awareness and acceptability of the VMGO.

Major results of the research study conducted about the “Knowledge on the USM
VMGO among the USM students, USM employees and USM alumni in 2017 are

highlighted as follows:

Key Variables Students USM employees USM Alumni
number of 342 USM students | 92 USM 100
respondents employees
(teaching and
non-teaching,
COS and Job
orders)
Level of Knowledge | 29.23% have very | About 44.6% Majority (75%) have
high knowledge | have very high | high knowledge on
on VMGO; knowledge on VMGO.
VMGO.
Sources of Most (33.33%) Majority Majority (50%) got
Information got their (73.91%) got their information form
information from | their information | orientation.
the USM code. form posters.
Feedback/ -Conduct of -Conduct of -Conduct of orientation
Recommendation seminars on orientation on by the Alumni
VMGO to USM personnel. - | president to alumni
students with Conduct of during gatherings such
low evaluation on as alumni homecoming
knowledge on the VMGO among among others.
VMGO. USM employees.
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Acceptability of the VMGO was assessed among stakeholders using survey questionnaires.
COPIES OF THE ACCOMPLISHED VMGO ACCEPTABILITY SURVEY QUESTIONNAIRE
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Vision-Mission Revisited

University of S Mind.

USM RDEP m::ucfc

CEriEaT

felay
MATJULIET G. cmo‘)

Board Secretary |
USM. Kabacan, Cotabatc

hitp:iwww.usm edu.
Vol. 24 + No. 4 * December 2004

Strategic planning at
Kisulad (WOW-KISS)

Myma R. Tan

‘I’he Univenily of sk?ulhom

ISSN 0115-3773, NG Tangonan, Eduu, MR l'an. Managing Editor; CR Jeruta, Editorial Assistant

EA Alcala, VP for R & E
Myrna R. Tan

Known as *Mr. Rubber Man™ and “Mr.
Agriculture” the new Vice President
for Research and Extension of the
\ y of M . Dr.
E A. Alcala or “Gene” is a man

through the {Pre
Virgilio G. Oliva wﬁh Iha suppoﬂ
and ination of the F

and Development Office heoded
by Engr. Herminigildo M.
Guuenez conduaed a four-day
St p at
Puung Balas Resorl Sta. Maria
Davao Del Sur last Novem-
ber 15-18, 2004.

DOr. Fortunato A. Battad
A place alsg known as WOW-KISS (War on Waste-at

Kisulad or Keep it Simple and Secret), is one of the land-

marks of two-time Secretary (DOST and DECS), Dr. Ricardo
T. Gloria who hosted the work-
shop. (Thank you very much Sir
for sharing to us the derful
blessings of nature).

. Dr. Fortunato A.

of action. He was designated by the

USM President Virgilio G. Oliva last

October 16, 2004 until September 1
22, 2006, a two-year term.

At 60, a busy man with many
things to do for the University espe-
cially in Research and Extension. Aman who's noniredof
scouting funds for the h, di and

EA Alcala

=D page 14
DV Oria is 2005 PARRFI
professorial chair holder

The Philippine Agriculture and

Resources Research Foundation,
Inc (PARRFI) Board of Trustees has

President Emeritus, CLSU,
addressed the administrative

Dr. Ricardo T. Gloria, who is
¢ Senior Adviser to the Department
Dr. Ricardo 7. Gloria of Agriculture Secretary for
Southem Pnllpplne who lectured on the Cunent Trends in
E and logy in
Dr. Pabugu g gave the op on
“Policy and DWTmm:Globalmmn and Pres. Virgilio
G. mmmwmdm Poiuos.&orednns'

Dr. D io V. Oria of the
Dep of Horticulture, College of
Agriculture as the 2005 Professoﬂal
Chair awardee. September 16, 2004
to 2005. As a PARRFI awardee he
shall his
and related researches to come up
with a scholarly paper set forth in the
terms and conditions by PARRFL.

DV Oria
D page9
PSAS honors CC Pomares

Formesooondtmeor Cayetano C.
111, now with the

while Engr. igildo M. Guti pi .::> .
page

° Nestle Ou\shndmg Prolgss-onal in

Coﬂogc 01 Agriculture, received a
prestigious award from the Philippine
Society of Animal Science (PSAS)
last October 22, 2004 as the 2004

at the
Makati srungn-l.a Makati City. The
occasion was during the PSAS 41%
Scientific Seminar and Annual Conven-
tion and 7" World Buffalo Congress, Hon. Senator Ramon

CC Pomares

Dr. Bul-d M pnutodcomr) and Dr Glona (rght phom. left) ™. Fa mlheguesl Thc

""Nav 15-18, 2004. vPP-luiy by animal i i ians, and pecple
:T P ,.ﬂdEﬂgt g s g in related p d the world. They talked
ewarding. D page?
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and briefing of the workshop activities and the
“Performance of USM/Interim Development
Plan " Ms. Jul-Aida U Enock planning officer
(USM) reported on the "Madium Term Regional
Development Plan 2004-2010 *

There were 59 participants from the USM
Administrative Council, deans, directors. and
support staff There were 12 deans present
Drs. Florecita G Tabora - Graduate Colloge
Conrado C Evangelista - CA. EdnaM Jover-
former dean. CA. Anita B Tacardon- CAS,
Antonio N Tacardon - CEd, Rommel G
Tangonan - CENCOM, Prof Josephine G - ORD A
Tangonan - CHEFS, Drs Emertie O Sinolinding e Park o of LSMA Bavnlopment Plan and M3 Jul-Ada 1) E.
-CVM; Manuel G Sabutan- IASA, Eduardo B (right). planmng officor (LSM) teported oo e Medum T Bogonal Dan
Tambak - IDEM, Carmat K. Amilbahar -IMEAS, ment Plan 2004.2010
Rogelio S Tabora- USM-KCC  Likewise, 19
directors and heads of units attended Mr Rasul
M Buisan - Admin, Drs_ Cristobal R. Lopez -
HRMO: Abraham G. Castillo - AIPS; Profs
Herminigildo M Guterrez - PDO, Flora M
Garcia - USCAO; Dr Anston D. Calvo- PPS;
Ms Dominga Thelma C. Bautista - FMS, Dr.
Betty G. Quiapo - Hospital ; Dr. Nicolas A
Turnos -OSA; Prof. Marcelo N, Yagong -
ISPEAR; Drs. Samson L. Molao - Registrar,
LuzA Tap Extension, Elpidio R Baut
Instruction; Grace Lopez - Research; Hersie
C. Nicor - USMARC; Reynaldo S. Callano -
PICRI; Ma. Minda A. Yap and Prof. Benjamin
Nayal from USM-KCC; Dr. Wilfredo L. Doong -
CIT.

The technical secretariat were: Jul-Aida
U. Enock, Myma R. Tan, Danilo Sison, Mardowe
V. Garcia, Cristina C. Salem, Helen B. Edafo,
Joel G. Sigua, Jovelyn F. Gesulga, and Esmie
Casim. Incharge of food preparation were: Fely
Suriaga and Quenie Mapanao.

Primarily the workshop aimed to draft a
10-year Institutional Development Plan for
USM. Specifically, the plan included: Re-exami-
nation of current vision and mission statements
and their revisions if necessary; SWOT Analysis;
Selection of goals or objectives; Identification
of strategies; Development of implementation
plan to facilitate the achievement of objectives.
Short-term (1-2 years) and long-term (5-10
years) plans were developed.

Workshop: Group Il compaged of acimn d procuctn,ledby VP PUA
\
‘ 2 ConifeaTrue Copyy USM RDEP JP\onctor Vol. 26 - No. 4 (e
MA. JULIET G. CAMADDO
Board Secretary |

USM, Kabacan. Cotabato

Scanned with CamScanner
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| Strategic Planning at Kisulad (WOW-KISS)

The Universityof Souther Mindasa, Kabacan, Coabalo hrosgh
B ofFreiden Viglo G Ol it i spport ad cxcedsation ofhe Plrsing
d nd Development Offics headed by Engy. Hermiigido M. Gterez cnduceed 2
B fouray Stoteg Paing Workshop hid ot Ping Bolas Resort, Sta. M.
Dava0 Del St November 1518, 2004

A plce also known s WOW-KISS (Wr on Wast- at Kisuld or Rezp
B Simple 1 S, i e o the odurk of twoine Sty (DOST od
&1 DECS),Dr. Rieardo G Ooria who Bostedthe wokchop Tk you very st
Sieforsharing s he wonderflblesings of naure)

D Foctunat A, Bata,President Emeris, CLSU addeesed st
tvecoue o he nsntonDulinged Geveranceof SUCs o Recer
Jopmels of AgicultureandDr Ricardo T, o himell s
{othe DepatasatofApiealure eertaryfo Southen Ph
turd ot Cunent Trends n Educetion, Agrcare, Sciencs aed Te
Minday,

Dr.Palasig U Ampeng gave the opeaing satements on Pl an Directive
Towards Goblzaion o Pres. Viglin G O ge 2 Szt
Polces, & Disetions whil Eag. Herwnigido M. Gutierezprstaed

mefing of he worlhop acivices and the Peromanceof U
et Pla, M. JuAidaU. Enck, plannig officer (USM) repred
e Nedian Tem Roginal Deselopoeat Pl 2004010, )

Therewer 53 ptcipets o the USM Adinistatv Cousil aod 126225
preseet: D, Floeia G Tbera - Gradate Colleg; Condrad .
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Dr. Wilfredo Doong - CIT.

The technical secretariat were: Jul-
Ai(ja U.Enock, Myma R. Tan, Danilo
Sison, Marlowe Lloreto with the admin-
istrative secretariat: Ariel Garcia, Cristina
Salem, Helen B. Edaiio, Joel Sigua,
Jovelyn Gesulga, and Esmic Casim.
Incharge of food preparation were: Fely
Suriaga and Quenic Mapanao.

Primarily the workshop aimed to
drafta 10-year Institutional Development

and mission statements and: their revi-
‘sions if necessary; SWOTRnalysis; Se-
lection of goals or objectives; Identifi-
cation of strategies; Development of
implementation plan to factitate the
achievement of objectives. Short-term (1-
2 years) and long-term (5- lwas)plans
d

Plan for USM. Specifically, the plan in- fng[r Gutlerrez (et photo) presented the rationale of the workshop activities @
cluded: Re-cxamination of current vision * ¢ of UShYIterim Develop

Pl and Ms. Jul-Alda U. Enock{righy),

ning officer (USM) reported on the Medium'Term Regioral Development Plan
2010,
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III. OBJECTIVE OF THE WORKSHOP

Todrafta 10-year Institutional Development Plan for USM. Specificall, the plan shall include;

2 SWOT Analysls
3. Selection of goals or objeclives

4. |dentification of strategies

3. Development of implementation plan fo faciltate the achievement of objectives. Short-erm
(1-2 years) and long-term (5-10 years) plans wﬂl be developed on the following:

1. Instruction - revised curricula, Integralion of various fields such as ICT and values,

faculty requwemenl and loadings, hiring policis (re: in- -breeding), etc...

2. Research id Extenslon - research and extension thrusts, strengthening and
expanding linkages, better integration with instruction and production funclions of
the university, etc...

. Production - strengthening existing businesses, new businesses, improvement of
accounting system, organlzaﬂonal structure, etc..

. Administration - support services and faciliies, hospital, physical plant, registrar,
budget and accounting, human resource management (re: faculty and staff deveL
opment plan, promotion system), information system, etc...

. Design of control or feedback system to monitor the Umvertny’s per(ormanca while
the plan s being implemented.

©

F' S

o

" Output:

A 10;yearlnsmutlonal Davelopment Plan for USM with the following components:

1. Executive summary,
9, animnmnnfalganning
3. Oooortunity and lssue Analysis
LR
5, Slralegies
6, Action Programs for Both Short and Long Terms "
7. Projected Financlal Statements
8. Controls
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