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H.1. EVIDENCE/S ON FACULTY ATTENDANCE IN CLASS AND
OTHER INSTITUTIONAL ACTIVITIES

U'.&RSITY OF SOUTHERN MINDANA’
Kabacan, Cotabato
Philippines
ATTENDANCE
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UNIVERSITY OF SOUTHERN MINDANAO
Kabacan, Cotabato
Philippines
ATTENDANCE

Date: October 1, 2024,

Venue: USM Audi

Time: 800 am

DTraming OMeeting FOUNDING ANNIVERSARY PROGRAM

Participants: ISPEAR

Coordmator:

Resource Speakerss: =

No. Name Office Email AddressiContact No. (optional) Signatirs
13 |Fppaelin L fonn XA N Fa .
a e ol [Cpeae % 03 Ak,
- ’ : J | Icnem //\, /W

4 Fiblil b Samtrd — e

1 L‘m-'. T | S rae P / FARTN

(S Y — oy o \ L
A NP ) —dyy [ AP

8. [}l' vy l("-nn,‘ 1’[ r-/ o N/ ( j 4
Q. hilp g T T T e TR 7 :

10, Yot e s ¢ ) ) A’ }

11 (5"'],’ A4 I/Vl:,t’ & Vit o / A 4
12 e 1oy ey D (g U057 !/ p oo

13 Thowmesr | ayl '-'-"‘J" - . .v’ O >T. / ‘:I_.‘_—’
14. Tae 1o tvd Landime ek e
as. P ) Farngager ;

)2. b~ Waed,  beigle e { o i 1?"—&':7?"?
17. Cohea et Waddog, T 1 w— 1T

18 [0S Fo o argeiar | T k' .,]_ /
39 AL PO Anip iy TRELA ~ g o T
20. Mageadl A A s tiiL i AL 'N ’ _’ ¢

a | pCyLE AR T {5 B4 AL R <

42, s, Oyl L Y 2 I e e

23 |60, Soaadneos s 5 s oy v

24. 'I‘,.\.‘l‘,.,qu, dne ‘f"‘l A .“.“‘l" [ BT 9 - (J '~~_

235, [T yinwg e VeoAr AR e, :

36| Ohz iy pe, RALPIC Bl gy fo r "
7. \qmu_mnw e N 7 . 59\1
28, Y - e o feo s\

29,
E7 il Mt =
132
33,

b -

16,
38. i

3.
40.

1
42. o
43
Ak =
5.
45.

USM-SY5 Fa3.Rev.s sn3003 19




H.2. MINUTES OF MEETINGS CONDUCTED
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H.3. EVIDENCE ON SUBMISSION OF REQUIRED REPORTS BY

THE FACULTY

ssd nil ool ol 2] vood vl v o] an] o 1l uw] 28] aw]anl 2.42 ' |._¢1|- sl ol 1] wed 28] oo 1 1747 |
|
1o ol 20] 10ef 110 asel 1ol Lo sl M| o) 121 e} 100f o 1l wf 4 mﬁl’md 1,20 1.203 K_
\ ol o 26f 1ood 1l el 1] 1) 35| 100 1.38 o 1d ol 1 wnf ased 87 10 1.30 1.333) %'
\ sl und 36 vl wof w] aef ool 1l 1 9] indaul 1,48 o a0l ool wnf wod 8f ol wd 1.90) 13
B A aorf nd ond vl 1l o 1 1.98 100 and il anf sl 87 o 1.30| 1.573]
e em \ 1.28 10 1] el sl 87] 10 133 1.308
L 12] noel 10f ol 1l wsef samf 10 It anf ind L 143 14
o 2 onf 1l ol ool sl wnef e \ wnl 1ol wal af vedael 133 14
= 1 1 s sl aef 4 wnfaw| 274 i o ™ il el 138 151
sl o 2 vl v 2w 1.55 el w L9 125 1370
u soel amf ) 1. 1o & ] ol sl 1.38 1523
0 L) = s aml 37| u} 131 anf o 150} 8] sl 1.35 1.333 i
ol wof amf o 1oof sl 37| umf 136 1 o oml 88] cnf e 1.25 1.293
. sm 1 anl &5 161 . v ) 1ol oud 7] sof nad 1 1423) [4C |
108 3| wn) w0 [t 136 vsef 1f 1uf sl 17w 1, 1323
10! anf um sam| s 1.40 sl sonf 1ol o 1
1) ) saef ) 169 L) s 10 1.25 1427
= sl 1ol w0} 1.38 ool vl sl
ol a1 1ol sl sl w0f 131 vl vl o o
sl vl 14] an) | 3 172 corne 14} £7| 2
ol wd 24] asef 0 el ol ool 173 oof asel wl an) 200d 10 £7] 1) 1.43 1.543|
aaf 1l 0] soef ol o) seef a0 222 1ol 2] wn) 130 143 1.742) [/
o aaf voef ol vl w0 soef 1 163 vanf el ) 87| 1l 138 1478
10 ol sl 200l 1o 146 w# \ 8] aofod 123 1313
) el a) 202 il ol unf 58] of o] 125 1557
- 121 veod vaof sl wonf sl 1l 143 vl asef v 1d 130 13501 |,
™ llh‘g i sal 130 el amf 10l 1ol 1.23) i S
1| wa| 22| anf s wo n) e 175 1oof ol vl al i) 10 7] 1 14% 1.570
1ol van| 12] 100f 10 i ol el 128 oo ol cosf amf unf 1ol 1] s 7] . 140 1.350!
1.0} vl wl 10] 23] 2 Lisl 3 anf sl 183 100 ) 1| vof 7] 1 1.30 15
vl a1 ) Lo 4| 2 152 e unf 1.38 1432
- L ) 1o Lam 37| an) 1.4 1008 ) sl ) 1.30 1477 |
130} 1 ) woof Loof vad saml na| @) un) 149 100 1 1o 1 1.28 1.362]
ol 4] 1 s we] soef 1nf 1o sond wa] 28] 2] 204 10 x| an| 1.38. 1.642
s ool 12] sool 1 s o i) 1 o 193 - | &) 1613} LS
v wonf 24] oof v won] o] 1oof 1 & 122 L) 125 1237/ g
FEREre asef anf 197 anl v 1y 145 1.657
UNGLUAT AN (P 3 REQUEST) [ i A \ EINAS
LU o B e .
: ol : Yool phmurins 4%
Y ——
IS 6,‘-5/0"'«?(1/&9'-&»«.‘1 'VmMﬂ -3 e ™ o N

) 4
10 a4 o ko 1O o [0 4L u

1o Aoe o,l (M!llq.dlﬂ“t_;» “dw"‘

o 1L @

e

(x



4 &E-D

LAPAN, REJANE FE Dela Cerma ol ] o] el 28] s 1o voed voul 1oof 1aef Lan a4 v 148
ANDELOM, LENOY MAE Otod IS ool 190 Lﬂm 1w v aos| used 1sef 1 a) 1.33
BAYOG, IAN CLARK Egaran 1 soof 1n) 28] veed 10} 10ef 1eaf vl 1) 4] 39| 1) 1.40|
BRAGANZA, SMYRENE Verde 1% oo 1ol 12] wed ool souf beod 1saf Lol a1 1 L75
CARETE, MADEL Alcossbe o o T 1o0f ars| woof 100 wae] ool 41] 130f ws| 1.53
[CAYUD-ONG, LEAMAE Millano 339 oo noe 13¢f 1w 1| souf 1ol 1mf & 45| 1) 1.59/
|COLMO, CHARENE MAE Mana-2 ool soe| vso] 34] 35f 13} woef 8] 5] oef a4l 1508 1.48
|DAGUNDON, KRYSTAL ANGELA Vidal 100 sou| 18] 26] wna] 11} 10 1) 100f 108 a1 120} 121
|DARLE, KENNY CLARK Monasterio 130 ool veod  Bf 1] vl 10| wo0f am 13 130 1.68
Iﬂ_ﬂlmimﬂi Moilde s soe| 1oef 24 3saf ol 1) 100 41 10 1.50/
DIMASUMID, HEARTY SMANNE Danlag 1208 14| am| 1n) 100 100 1.30
|EL HAKIM, NADA V. L 4] 10| 200] w%ﬁadu 138
|ELIZALDE, FRANCIS JADE Cosal = 13a] o] wool 1se] | csof 100] vaa] wm a3 146
|EVANGELISTA, Karen Alejo woof el 3] ws] 16] s0ef 204 2 au 1.37
|GARCIA, HANRY STEPHEN Nabor w00 aoe| o0 14 13 13a] woof 100 Lood 100 Look 1) 134
|GRAVIDEZ KRISTINE MARIE Ortega e soe| wn] 8] s a0} 1oef an| soof 20| tod 173 1,62
|GUMOBAR. JALANI Tonte I 1) 19 L) 32| 1} 158
LAGSUB, MARIEL MAE Paccial o 14 15| 20| 10} 18] 12 100) 1.53
LOSARE, ALYSSA SHANE Gentullaga sse] ase] soe] un ﬂ?a sae] s 1| s20] vaed s] o] an] 41] 1se] s 1.33
[MANGSAT, KURT DANEEL Kajar L souf L1 100f 125 139 131 300} 1.18
|MANZANG, Mishelle Canaricio sl wanf vos| amn]  Of soe avs oonf 1s0f ssof saef ss| 1] wan] 35] soe] 0uef 2.03
|MARFIL JESSEE IR Jabonilio soo] ese] sonf was] 20 aoef ] ooe] sonf o] s con] 1] wsa] 43 wof ] 1.18
|MAYOLA, SCHENLY JOVCE Recafia 200 ee| acm| 2] 22| 1] 139 1] asa] 4] 5] aml 1,30
[M(M.W‘ a se| so0) 39| acn) 35| 100 1 29/ 1,79
|NIm, LOVELY JOY Pigo ou| 2eo 150} 108 139 1. 41| sl 1.49

SHARAMA E 1001 .0 24| x| sl 1001 339 38| sn) 149,
PAULITE, CLAIRE Aban 230 +.00) 26| 190 1) 119 a5 1.20
PUASA VANISSA Saliiama s} 1) 22| wrs] 159 1301 10 L) 41 133
REDULFIN, TRIXIE MIE Osoteo 100 1e0] 10| 24| 1.3 Loof 1) 100f 339 44 122
ROQUERD, SHIRLENE Viernes 0} 1a0f 1) and 3 10 134f 129 144 a4 145

JOSH Deflesia 300 1.0 2 100} 1) a3 36/ 1o 153
ITABUDLO, LEA MAE Rosete .t L0 26| 1] 10 1) a3l 42| 100 134
TACUEL, DYSSA_ANN Y.! 100} Lo tl[ ”l 20 3k 1 M 143

1o} o] onf i om 34 i) 1.30 1.370 |
son| oo 1] 190] 10| 5o 82} ;) 1.33 1325
10 109] 200l 1l 1) 89 ol amf 1.30 1.342| (-
L0 3| ool 10l 3 84| (vl 143 1.555
1od winf 1] cof 18] 2] 82 <o 1.70 1.630%_
1008 1) ool sl 4] 1.40 1477
10 ol w2 84| 1oof sl 1.77 1652| [C |
100 woof sool suf aml 4] ssef nael 1.60] 1443) |30 |
179} 1 84| sl auel 1.30 1453 g_
1asd amf ool saod sl 84) ssef naed 1.30 1.380
1ol 33) sool vl wanl 2] o) wef 133 1315
100] 13f 3ul 1of wrsl B4] il 1.69 1.366) (C
1| ol suef el 84) v 169 1.5%6 | &
3.6} 20l 24 s 159 1361
15| 200| Lood 10} wsof amf 1.33 lmﬁ
1| soe| 1vf 2w] 22| | naef 1.70 1567
149 29 1.22 m_&
100 soef 1) 2l 84| Lo 1.61 1581 | S
) ol ) 1.32 1.261
00| Loof 20 87 wsef aef 1.30 mﬁ
wos] soof a9 1ef 20 1.61 1441 Lol
194 1| 127! m_it
u 1} sl omf 143 1572| S
e L) 39| o) 1.30. 1.375
230| x| a 148 1482
) 82| o sef 1.30 1260| L™
158f soof 1oef woof aand 87| oo] el 1.25 1.280] (4
13 asal 1ol 2l 32 ssef 130 1,267
1304 A saf sl 1.33 1.375
5 00 1) 34| sl 1. 1573
LW 1 L) 1.29 1.313
100 1) a2 143 1.425




Reputse of the Philippanes
UNIVERSITY OF SOUTHERN MINDANAO
Kabacan, North Cotabato

ADMISSION AND RECORDS OFFICE (ARO)

REPORT ON STUDENT GRADES
Semester and School Year Faculty Name: Data Posted
1, 2023-2024 JERUM B. ELUMBARING January 22, 2024
Subject No. Lec/Lab/Credit Description: Section Name
PE 03 20-2 PATHFit 3: Menu of Dance, Sports, Martial Arts, 2 BSABE -8
Group Exercises, Outdoor and Adventure
Activities

Id No Name YriProg/Sec Final Grade Remarks
2210200  ABAS, MUSHAYR Samaon BSABE 225 Passed
22.82236  ALCAIDE, RIZAMAE Ecalner BSABE 1.25 Passed
22.50779  ALGON, IREE Cabaiog BSABE 1.75 Passed
22.58327  AMPARADO, SHEKINAH Laudato BSABE 1.75 Passed
2202267  ANGELINO, RINZ NOEL Contorno BSABE 1.75 Passed
22-84682  BACAR, XYRHON JAY Jurao BSABE 1.25 Passed
22-51114  BALABAGAN, NORHAMIAN Abedin BSABE 1.50 Passed
2242484  BALINDRES, XYBELLE ISRAMARIE GuzmaBSABE 2,00 Passed
22.61454  BERGADO, BAB AIDAN Atiga BSABE 225 Passed
2253661  BORTANO, CHARLENEMAE Mapanao BSABE 200 Passed
2222246  BUTCH, HASANAH Laguialam BSABE 250 Passed
22-78952  CAGUD, HELCRIS Cangque BSABE 1.75 Passad
22-67051  DADOR, ROY Latip BSABE 1.25 Passed
22-80806  DAGANG, KARYLLE SHINE Bongbonga 200 passed

BSABE
2278229  DEDAL, JEFFRIL Cornelia BSABE
22.80128  DELOS SANTOS, ANGELO Hifarva BSABE
22.53043  DESACA, DIANNE KATE Faclao BSABE
2219782  DIMAAMPAO, SITTIE SORJANNA Sal BSABE 200 Passed
2251725  DIZON, ACE DARWIN Barvis BSABE 1.75 Passed
22-59874  DOLOSO, ROSELYN Udani BSABE
BSABE
BsAge

2215500  EDZAXAL, AIRA Lozano 1.75 Passed
2241071  ESPESOR, JONATHAN Alisoso 175 Passed
22.84778  FULVADORA, JORYBELLE MAE Cabatuan BSASE 125 Passed
2285086  GACAL, VLADIMER Laurente BSABE 1.75 Passed
2214666  GARZON, MIKEE Yap BSABE 1.75 Passed
22.22999  GICOS, ED JR Capllitan BSABE 1.75 Passed
22.29341  GUIAMEL, RADZMAH WISHA Benito BSABE 1.75 Passed
22-00578  GUIANG, JUELANGELO Demonteverde  BSABE 1.75 Passed
2242804  GUISONA, ALLJAH Torres BSABE 225 Passed
22-33018  JORDAN, JULIET MAE Ausan BSABE 225 Passed
22-75493  LAZAN, AVRIL SCOTT Cantil BSABE 175 Passed
22-3650%  LOGAN, MAUREEN Torres BSABE 1786 Passed
22.25538  LORENZO, JANNEL MARK Fefiola BSABE 1.75 Passed
2283261  MIRAL, LEO, JR. Boquia BSABE 225 Passed
2245644  MORALES, JEZZERETH JADE Jurao BSABE 250 Passed

CERTIF, RRECT

Rec. Approved: Depatment Head/Date(mmiddyyyyy)
01/22/2024

J
W°Wﬂ0ﬂ«mﬂdwwm Approved. DEANDate(mmvadyyyy)

Pagetol2




Republic of the Philippines
UNIVERSITY OF SOUTHERN MINDANAO

Kab 1, North C
ADMISSION AND RECORDS OFFICE (ARO)
REPORT ON STUDENT GRADES
Semester and School Year: Facully Name: Date Posted:
1, 2023-2024 JERUM B. ELUMBARING January 22, 2024
Subject No.: Lec/Lab/Creddt: Description: Section Name
PE 03 2-0-2 PATHFit 3: Menu of Dance, Sports, Martial Arts, 2 BSABE-8
Group Exercises, Outdoor and Adventure
Activities

Id No Name YriProg/Sec Final Grade Remarks
22-16265 NICER, WINNIE GRACE Manlapac BSABE 1.75 Passed
22-75803 OMAR, FARHANA Dunding BSABE 175 Passed
20-90618 PIEZA, Karyl Lumangyao BSABE 5.00 Failed
22-18088 RECAPENTE, ALEX JR Lopez BSABE 1.75 Passed
22-30504 RECORBA, FRANZ AIKA Collado BSABE 200 Passed
22-66763 SEBASTIAN, RODEL MATT Oamil BSABE 2.00 Passed
22-27150 SORNITO, NOVA ISABELLA Gilbuena BSABE 2.00 Passed
22-03674 SUBIYA, YASMIRA Budi BSABE 2.00 Passed
22-40332 TABAOSARES, ATHENA Lirasan BSABE 225 Passed
22-50301 VISTAL, NICOLE Na BSABE 225 Passed
22-61083 ZAULDA, MC LARQUIL JOELITTE Farafial BSABE 225 Passed

No. of Student(s): 46

CERTIFIE] E

Rec. Approved: Depariment Head/Date{mmiddiyyyy)

JE 01/22/2024
qummmmamm Approved: DEANDate(mevddlyyyy)




H.4. PERSONNEL RECORDS ON
ADMINISTRATIVE/DISCIPLINARY CASES, IF ANY

Republic of the Philippines
UNIVERSITY OF SOUTHERN MINDANAO
Kabacan, Cotabato
ols@usm.edu.ph

OFFICE OF LEGAL SERVICES

CERTIFICATION

This is to certify that the Office of Legal Services of the University of Southern
Mindanao (USM) is currently handling various legal matters and proceedings involving
the University and its personnel.

As of this date, the Office is actively handling four (4) administrative cases, all of which
are ongoing and in various stages of resolution. These cases are being managed in
accordance with applicable laws, rules, and institutional procedures governing
administrative due process.

This certification is issued upon request for whatever legal and official purposes it may
serve.

Issued this 11* day of July, 2025, at the University of Southern Mindanao, Kabacan,
Cotabato.

Signed by:

Office of Legal Services
University of Southern Mindanao University of Southern Mindanao

“UNITY IN DIVERSITY AND
SUSTAINABLE DEVELOPMENT V
IN

MINDANAO THROUGH QUALITY AND RELEVANT EDUCATION.”
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H.6. EVIDENCE/S OF PROFESSIONAL GROWTH (ADVANCED
STUDIES AND ATTENDANCE TO SEMINARS AND OTHER IN-

SERVICE TRAINING)

Bt. Wede's Tollege
Shimia-171002
(UGC-NAAC "A” Grade Re-Accredited)
College with Potential for Excellence
P A Phone: 0177-28423014, Fax:- 0177-28 12198
. — www.sibedescollege.an E-mail- bedescollese

| CERTIFICATE OF APPRECIATION

Proudly Presented to

Prof. Jomar B. Esto
University of Southern Mindanao, Philippines

For sharing his phenomenal and worthy contribution as a ‘RESOURCE PERSON’ on the topic
“Team Ethics: Building a Culture of Responsibility in Physical Education and Sports
Profession” in INTERNATIONAL WORKSHOP, (Online) to celebrate International Olympic Day
under the theme of “Let’s move” Together for more Motivation, Community and Joy”, June 23,
2025, organized by National Sports Organization (NSO) in collaboration with UGC Cell, St.
Bede's College, Shimla (H.P)-India.

Dr. (Sr.) Rosily T.L Dr. Ashwani Kumar
Patron Convener
f I 1 ¥eé Tamal ) g 1
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ARTICIPATION

CERTIFICA

This is to certify that

%ﬂwmfz Ty .8)&:

has participated the webinar on “Trends on Movement Education”
held on May 10, 2025 via Zcom.

Civen this 10" day of May in the year of the Lord Two Thousand Twenty Five
at University of Southern Mindanao, e
Kabacan, Cotabato.
3r C
/ ’ Loz
DR- £D. MARTI DR.TEEJAY 0. PANCANIBAN  DR.JOSEPHT.
OLANn NATIONAL PRESOENT CHAIRPERSON OF THE BOARD
USM-ISPEAR NAPESS-P%4 NAPESS-PH
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PHILIPPINE INSTITUTE OF 21ST CENTURY EDUCATORS INC.
SEC Registration No.: CN201969211

TIN No.: 740-617-870-000
CPD Provider Accreditation No.: PTR-2021-346

awards this
Certificate of Active Engagement

JOMARB.ESTO

MEMBER, SoCIAL MEDIA AWARENESS COMMITTEE

for his/her active engagement and invaluable contribution as Member,
Social Media Awareness Committee, in fostering responsible and impactful
social media engagement. Through his/her dedication, expertise, and active
participation, the committee has successfully raised awareness on the
ethical and effective use of social media platforms, promoting the National
Webinar-Conference on Research Publication to WoS, ACI, and Scopus
(NATWEB-CON 2025) on February 7-9, 2025, via Zoom.

Given this 9th day of February 2025, during the
NATWEB-CON 2025, held online via Zoom

/

Ty

PROF. GIL €RT C. MAGULOD JR., PHD
National President
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\ \ Eduard S. Sumera
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iaternational Webiaar on Strength Trainiag in Children with Olympic Weightifting Exercises and Physical Acthvity Assesament
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RATE OF TIE

MINDANAO ASSOCIATION OF STATE TERTIARY SCH@ ) ,‘ ,?
INCORPORATED

awards this
CENTIFIEATE Ur EYLPLE!
JERUM B. ELUMBARING

For having completed the 1st MASTS Pickl
Certification Course held at ng;g

State University on Aug st 29
in Zamboar




CERTIFICATE

OF PARTICIPATION

is Awarded to

MORENO JR B. JAVA

for participating in the Data Analytics for the Future
(DAF X): A Training on Strengthening Research and
Technical Reports held on September 14, 16-20, 2024,
at the University of Southern Mindanao, Kabacan, Cotabato.

Program Accreditation Number: PTR-2024-580-5731
10 CPD units
University of Southern Mindanao
(Accredited CPD’Provider PTR-2024-580)

FRANCISC( GICN. GARCIA

SUC HRESIDENT IV
University of Sou Mindanao, Philippines
www.usm.edu.ph/rde

UNIVERSITY CULTURE AND ARTS OFFICE
—— Kabacan, North Cotabato

. -\ ; ,.-‘;’.'.-S.}ﬂ Republic of the Philippines \ R
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Certificate of Participation

Presented to
LARA IVANAH C. NADELA

as

PARTICIPANT

on the

CRAFTING A DIGITAL PRESENCE: EMPOWERING TEACHERS WITH MICROSOFT 365
APPLICATIONS AND PAPERLESS ASSESSMENT A

April 8, 13, 20, 2024

A




e

awards this =

e
JAYDMAR P ZAMORA

tor his/her active participation in the
13* PAFTE Midyear Convention
_, with the theme
lidence-Based Practices and Innovations in Education

through Research and Integration for Sustainability”
(with 12 CPD Credit Units, Accreditation No. PTR-2009-007-2597
link via www.pafte.org https://forms.office.com/r/Zh3HcrfkF5)
held on June 15-16, 2023 via Microsoft Live.

RITA mﬁoa EdD EU@E PhD

EXECUTME SECPETARY PRESIDENT

MARY ANN S. TAMBAGAN

in grateful and sincere appreciation for their performance and invaluable support
during the culmination of National Arts Month cum Entablado 2023 with a theme:
Ani ng Sining, Bunga ng Galing.

= :IGiven this 2nd day of March, 2023 at the University Auditori
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CERTIFICATE OF RECOANIMON

is awarded to

EMMANUELLE E VIOS

for his invaluable services as FACILITATOR of the KABATAAN KONTRA DROGA

AT TERORISMO (KKDAT): SPORTS DEVELOPMENT PROGRAM- Phase I: Skills Acquisition
and Development held on October 27 to November 14, 2021 at the
Malasila Covered Court, Makilala, North Cotabato.

Given this 14* day of November 2021.

A
PMAJ ORPHIE L JULIAN HON. Amumaon

Chief of Police, PNP Makilala ‘ Municipal Mayor, Makilala
MARY JOY OLAS, PhD A S ‘ﬁ
Director for Extension Services, USM g .

VORGE D. NERITINEL

for satisfactorily completing the MASTS-PPA Pickleball Referees Accreditation-Level |
during the Ist Mayor Klarex Uy PPA-Higalaay Pickleball National Championships 2024
held on August 19-23, 2024 at Cagayan de Oro City.

\f
&> Given this 23rd of August 2024 in the University of Science and Technoiogy of Southermn
4 Philippines (USTP), Cagayan de Oro City.
|
1 B
- s
\ / 3 I} o
JENNY B. MARCOS MANUELC. PASTER JR.
Founder President /”ASTS
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A premier institution of immovative and S
COLLEGE OF EDUCATION-GRADUATE PROGRAM S/

etinical leaders for sustainable developnnent

. Mission
To develop competitive professionals who are - s -
. committed to build a sustainable life for all
. through quality instruction, research,
= .

extension, and production

is awarded to

Mgk OB e

for having actively participated during the webinar on
Internationalization of Education Modalities in Times
of Pandemic Crisis: A Global Perspective on May 29,

2021 via Zoom cloud application.

Given this 29" day of May 2021 at Bukidnon State
University, Malaybalay City, Bukidnon.

America Educate. Innovate, Lead
) unu--nnnun--------u-
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Gymnasium, Madapo Hills, Davao City

Given this 28th of January 2024 at Brokenshire College Gymnasium,

= £ Buisan, Jessa S.
= for having actively participated in the

: MINDANAO-WIDE FOLK
DANCE WORKSHOP
.:_:7 held on January 27-28, 2024 at Brokenshire College

Madapo Hills, Davao City, Philippines.

| g § .3.'?.«‘(:*
= = CORAZON 0. AGUSTIN, EdD
E w g PFDS Board of Director
— = Training Director



CERTIFICATE OF COMPLETION

This cortifies that

Marlene E. Orfrecio
bmm.ﬁhm

Managing and Conducting Internal Audit
based on ISO 9001:2015 Requirements
and ISO 19011:2018 Guidelines

0
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£ SAMAHANG TAGAPAGTAGUYOD NG KATUTUBONG SAYAW NG PILIPINAS &
= ‘t NATIONAL COMMISSION FOR CULTURE AND THE ARTS and
\ PHILIPPINE FOLK DANCE SOCIETY - REGION XI CHAPTER
.3

CERTIFICATE OF PARTICIPATION
£

)

Dagoc, Priscilla P.
for having actively participated in the

MINDANAO-WIDE FOLK
DANCE WORKSHOP

held on January 27-28, 2024 at Brokenshire College
Gymnasium, Madapo Hills, Davao City

Given this 28th of January 2024 at Brokenshire College Gymnasium,
Madapo Hills, Davao City, Philippines.

CORAZOK O, AGUSTIN, EdD

PFDS Board of Director
Training Director

i ———
b

University of Southern Mindanao
Extension Services Office
Kabacan, Cotabato

awards this

Certificate of Participation

VINUS P. JAVA

for having successfully completed the Training on Crafting
Engaging Extension Proposal held on August 9, 2024 at the ESO T/C
Room, Kabacan, Cotabato.

Given this 9th day of August 2024 at ESO T/C Room, Kabacan,
Cotabato.

"T,I;Hfm A

GLYN G. MAGBANUA, PhD
Director, Extension Services Office




International Federation
of Physical Education,
Fitness and Sports Science
Associations

Website: www ifpefssa org
E-mall: rajesh2sports@gmall com

Ger//z"ca/ e

This is to Certify that

MARLON MANCERA

Is a Professional Life Member of the International
Federation of Physical Education, Fitness and
Sports Science Associations from the year 2019.

Prof. Raiesﬁfm/mar

Presadent
Interrational Federation of Physical Education,
Fitness and Sports Scence Assockations




CERTIFICATE OF COMPLETION

This certifies that

Eduard S. Sumera

based on ISO 9001 «m lireme
and ISO 19011:2018 Guidelines
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CERTIFICATE OF PARTICIPATION

This cortficate s pvoully presenited to

B. FRANCISCO

for having participoted the webinar on “TEACHING PEDAGOGY IN PHYSICAL
EDUCATION ALIGNED WITH THE PATHFIT FRAMEWORK"
nold on February 8, 2025 via Zoom

Given this 8th day of February In the yeor of our Lord Two Thousand ond Twenty Five
at National Association for Physicol Education ond Sports Sclence - Philippines.
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024 at Brokenshire College
po Hills, Davao City

y 2024 at Brokenshire College Gymnasium,
Hills, Davao City, Philippines.

RAZON O. AGUSTIN, EdD
PFDS Board of Director
Training Director

N\, ternation! Federation of

4 Phrucat Eocaton Finess and @ @
| Sports Science Assaciation
’ :
|

cemmescones— Gertificate of Participation

This certificate is awarded to MrGenniellezmcq 0

of University of Southern Mi

for being a Virtual Particif
"International Webinar on Physical

& Fitness for Better Normal - zgz_q'
R

Prof. L.B. Lakshmikanth Rathod

Hyderabad
Gen. Secretary IFPEFSSA

Organised by : International Federation of Physical Edu
Association and University of Sports, Physical Ed
Southern Mindanao, Philippines
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held on January 27-26, 2024
Given this 28th of January 2024 at Brokenshire Col
Madapo Hills, Davao City, Philippine:
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Carmen Agriculture Office Partners USM on Organic Coffee, Cacao
Training

NING on ORGANIC COFFEE &
10 PRODUCTION MANAGEMENT

b dnales L L7 1

Kabacan, Cotsbato-To strengthen l'( 8l capachy in sustainable agriculture, the O
the Univerasy of Sowshern Mndanas

we

of the Municipal Agriculturas of Camen tapped

)t G Lraining on ceganic coffee and cacao

A) 1o provede a k

>

1

re and yerwe for speciali

production and management on Al nl 15, 2025. 51 USM. Xahacer
The rRquested training aims to egup tarmers, agric itural technicians, and local entrepeeneurs with bast peachices and assent al
nowle |_).. Ir ainable coffes and cacae farming Topics Include soll management, pest cantrol, poss-harvest peocessing, and value

chaln anhan

’v
o i) was faaii (;I,v, M K Dantug and

by the Locs| Gavernment Unit (LGU) of Carmen. Twenty-fi
the proper maintenance, prapagsation, and pe
SClivilies COvEnng COrmect crop propagatios

;,_ E 48 requestad
& hield demonstrstion on
engaged in hands-on
sroduction methods

AS par of the 1raning, they also vieted the Rubber-Based Cacao Systermn (RBCS) gite where they leamed about imer HOORING Methods
and how thege can erhignce Farm peoductivity

Mrs Juoilyn B Espafola, Qrganic Agnd |.l ure Focal Parson of the Office of the Municipal Agrcultuedst, sharad that the tralning aims 10
provice farmers with much-needad knowledge and practical inputs 10 addrass low production in the heja

Vv frmers ae focing major production challeng es due 1o kmited knowled ge i crop mansgement, that's why we pa rtneved with USM—to
heb them learn prop er Sechniques in manag ing thelr cacso and co ffee farms,” she said

The training cancluded with an open focum, where participants shared insignts, raised questions, ard clanfied techniues ciscussed
during the = 1%

This inibastive marks another step in fostenng collaboration between scademic instautans and bcal government unins in advanang
sustainable and inclusive agnculiueal devels Lr!'v.' 1 in Region X
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USM-ESO Conducts Training-Workshop on Bookmaking, Invites
Language Experts from SIL

Mabacan, Cotshato — The University of Souths

ost ) fully ad B three< 1ay
Trainsng-Waorkshop on Bockmaking f nM 184 SAM Comr |
Julory
T kshop amed g ovolop big books, secadable bocks, kvoled bocks, ang othe
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2rved 63 the resource parsons. SIL-Frds Training Specialist Ricky A Agdahan alzo ined the workshop, faclitating aftemoon
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USM-RDE Hosts Crop Protection Training Workshop By NCPC Los Bafnos

@ USM-RDE Hosts Crop Protection Training Workshop By NCPC Los
Bafios
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LAUNCHING OF SKILL ENHANCEMENT PROGRAM (SEP)

Date: May 23, 2023
Time: 8:30AM -11:30NN
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INSTITUTE OF SPORTS, PHYSICAL EDUCATION AND RECREATION

VI. Collaboration and Expansion

In addition to the core responsibilities, the department actively collaborated with
other academic units and administrative bodies, fostering a synergistic environment. This
collaboration facilitated the seamless execution of academic initiatives and administrative
processes, contributing to the overall efficiency of the university’s operations.

In summary, during the reporting period, | actively contributed to the advancement of
the department's academic programs, student activities, and administrative functions.
Through my efforts, | helped ensure the quality and effectiveness of our educational
offerings while actively supporting the university’s broader objectives.



H.7. CODE OF PROFESSIONAL ETHICS/RA 6713 AND
OTHER PERTINENT CSC ISSUANCE

[REPUBLIC ACT NO. 6713]

AN ACT ESTABLISHING A CODE OF CONDUCT AND ETHICAL STANDARDS
FOR PUBLIC OFFICIALS AND EMPLOYEES, TO UPHOLD THE TIME-HONORED
PRINCIPLE OF PUBLIC OFFICE BEING A PUBLIC TRUST,
GRANTING INCENTIVES AND REWARDS FOR EXEMPLARY SERVICE,
ENUMERATING PROHIBITED ACTS AND TRANSACTIONS AND PROVIDING
PENALTIES FOR VIOLATIONS THEREOF AND FOR OTHER PURPOSES

Be it enacted by the Senate and House of Representatives of the Philippines in
Congress assembled:

Section 1. Title. — This Act shall be known as the "Code of Conduct and Ethical
Standards for Public Officials and Employees."

Section 2. Declaration of Policies. — It is the policy of the State to promote a
high standard of ethics in public service. Public officials and employees shall at all times
be accountable to the people and shall discharge their duties with utmost responsibility,
integrity, competence, and loyalty, act with patriotism and justice, lead modest lives, and
uphold public interest over personal interest.

Section 3. Definition of Terms. — As used in this Act, the term:

(a) "Government" includes the national government, the local governments, and
all other instrumentalities, agencies or branches of the Republic of the Philippines
including government-owned or controlled corporations, and their subsidiaries.

(b) "Public Officials" includes elective and appointive officials and employees,
permanent or temporary, whether in the career or non-career service, including military
and police personnel, whether or not they receive compensation, regardless of amount.

(c) "Gift" refers to a thing or a right disposed of gratuitously, or any act or
liberality, in favor of another who accepts it, and shall include a simulated sale or an
ostensibly onerous disposition thereof. It shall not include an unsolicited gift of nominal
or insignificant value not given in anticipation of, or in exchange for, a favor from a
public official or employee.

(d) "Receiving any gift" includes the act of accepting directly or indirectly, a gift
from a person other than a member of his family or relative as defined in this Act, even
on the occasion of a family celebration or national festivity like Christmas, if the value of
the gift is neither nominal nor insignificant, or the gift is given in anticipation of, or in
exchange for, a favor.

(e) "Loan" covers both simple loan and commodatum as well as guarantees,
financing arrangements or accommodations intended to ensure its approval.

(f) "Substantial stockholder” means any person who owns, directly or indirectly,
shares of stock sufficient to elect a director of a corporation. This term shall also apply to
the parties to a voting trust.

(g) "Family of public officials or employees” means their spouses and unmarried
children under eighteen (18) years of age.

2]
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(h) "Person” includes natural and juridical persons unless the context indicates
otherwise.

(i) "Conflict of interest" arises when a public official or employee is a member of
a board, an officer, or a substantial stockholder of a private corporation or owner or has a
substantial interest in a business, and the interest of such corporation or business, or his
rights or duties therein, may be opposed to or affected by the faithful performance of
official duty.

(j) "Divestment” is the transfer of title or disposal of interest in property by
voluntarily, completely and actually depriving or dispossessing oneself of his right or
title to it in favor of a person or persons other than his spouse and relatives as defined in
this Act.

(k) "Relatives” refers to any and all persons related to a public official or
employee within the fourth civil degree of consanguinity or affinity, including bilas, inso
and balae.

Section 4. Norms of Conduct of Public Officials and Employees. — (A) Every
public official and employee shall observe the following as standards of personal
conduct in the discharge and execution of official duties:

(a) Commitment to public interest. — Public officials and employees shall always
uphold the public interest over and above personal interest. All government resources
and powers of their respective offices must be employed and used efficiently, effectively,
honestly and economically, particularly to avoid wastage in public funds and revenues.

(b) Professionalism. — Public officials and employees shall perform and discharge
their duties with the highest degree of excellence, professionalism, intelligence and skill.
They shall enter public service with utmost devotion and dedication to duty. They shall
endeavor to discourage wrong perceptions of their roles as dispensers or peddlers of
undue patronage.

(c) Justness and sincerity. — Public officials and employees shall remain true to the
people at all times. They must act with justness and sincerity and shall not discriminate
against anyone, especially the poor and the underprivileged. They shall at all times
respect the rights of others, and shall refrain from doing acts contrary to law, good
morals, good customs, public policy, public order, public safety and public interest. They
shall not dispense or extend undue favors on account of their office to their relatives
whether by consanguinity or affinity except with respect to appointments of such
relatives to positions considered strictly confidential or as members of their personal
staff whose terms are coterminous with theirs.

(d) Political neutrality. — Public officials and employees shall provide service to
everyone without unfair discrimination and regardless of party affiliation or preference.

(e) Responsiveness to the public. — Public officials and employees shall extend
prompt, courteous, and adequate service to the public. Unless otherwise provided by
law or when required by the public interest, public officials and employees shall provide
information of their policies and procedures in clear and understandable language,
ensure openness of information, public consultations and hearings whenever
appropriate, encourage suggestions, simplify and systematize policy, rules and
procedures, avoid red tape and develop an understanding and appreciation of the socio-
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(3) Recommend any person to any position in a private enterprise which has a
regular or pending official transaction with their office.

These prohibitions shall continue to apply for a period of one (1) year after
resignation, retirement, or separation from public office, except in the case of
subparagraph (b) (2) above, but the professional concerned cannot practice his
profession in connection with any matter before the office he used to be with, in which
case the one-year prohibition shall likewise apply.

(c) Disclosure and/or misuse of confidential information. —
Public officials and employees shall not use or divulge, confidential or classified
information officially known to them by reason of their office and not made available to
the public, either:
(1) To further their private interests, or give undue advantage to anyone; or
(2) To prejudice the public interest.

(d) Solicitation or acceptance of gifts. — Public officials and employees shall not
solicit or accept, directly or indirectly, any gift, gratuity, favor, entertainment, loan or
anything of monetary value from any person in the course of their official duties or in
connection with any operation being regulated by, or any transaction which may be
affected by the functions of their office.

As to gifts or grants from foreign governments, the Congress consents to:

(i) The acceptance and retention by a public official or employee of a gift of
nominal value tendered and received as a souvenir or mark of courtesy;

(ii) The acceptance by a public official or employee of a gift in the nature of a
scholarship or fellowship grant or medical treatment; or

(iii) The acceptance by a public official or employee of travel grants or expenses
for travel taking place entirely outside the Philippine (such as allowances, transportation,
food, and lodging) of more than nominal value if such acceptance is appropriate or
consistent with the interests of the Philippines, and permitted by the head of office,
branch or agency to which he belongs.

The Ombudsman shall prescribe such regulations as may be necessary to carry
out the purpose of this subsection, including pertinent reporting and disclosure
requirements.

Nothing in this Act shall be construed to restrict or prohibit any educational,
scientific or cultural exchange programs subject to national security requirements.

Section 8. Statements and Disclosure. — Public officials and employees have
an obligation to accomplish and submit declarations under oath of, and the public has
the right to know, their assets, liabilities, net worth and financial and business interests
including those of their spouses and of unmarried children under eighteen (18) years of
age living in their households.

25



Section 6. System of Incentives and Rewards. — A system of annual incentives
and rewards is hereby established in order to motivate and inspire public servants to
uphold the highest standards of ethics. For this purpose, a Committee on Awards to
Outstanding Public Officials and Employees is hereby created composed of the
following: the Ombudsman and Chairman of the Civil Service Commission as Co-
Chairmen, and the Chairman of the Commission on Audit, and two government
employees to be appointed by the President, as members.

It shall be the task of this Committee to conduct a periodic, continuing review of
the performance of public officials and employees, in all the branches and agencies of
Government and establish a system of annual incentives and rewards to the end that due

recognition is given to public officials and employees of outstanding merit on the basis
of the standards set forth in this Act.

The conferment of awards shall take into account, among other things, the
following: the years of service and the quality and consistency of performance, the
obscurity of the position, the level of salary, the unique and exemplary quality of a
certain achievement, and the risks or temptations inherent in the work. Incentives and
rewards to government officials and employees of the year to be announced in public
ceremonies honoring them may take the form of bonuses, citations, directorships in
government-owned or controlled corporations, local and foreign scholarship grants, paid
vacations and the like. They shall likewise be automatically promoted to the next higher
position with the commensurate salary suitable to their qualifications. In case there is no
next higher position or it is not vacant, said position shall be included in the budget of

the office in the next General Appropriations Act. The Committee on Awards shall adopt
its own rules to govern the conduct of its activities.

Section 7. Prohibited Acts and Transactions. — In addition to acts and
omissions of public officials and employees now prescribed in the Constitution and
existing laws, the following shall constitute prohibited acts and transactions of any
public official and employee and are hereby declared to be unlawful:

(a) Financial and material interest. — Public officials and employees shall not,

directly or indirectly, have any financial or material interest in any transaction requiring
the approval of their office.

(b) Outside employment and other activities related thereto. — Public officials and
employees during their incumbency shall not:

(1) Own, control, manage or accept employment as officer, employee, consultant,
counsel, broker, agent, trustee or nominee in any private enterprise regulated,
supervised or licensed by their office unless expressly allowed by law;

(2) Engage in the private practice of their profession unless authorized by the

Constitution or law, provided, that such practice will not conflict or tend to conflict with
their official functions; or



economic conditions prevailing in the country, especially in the depressed rural and
urban areas.

(f) Nationalism and patriotism. — Public officials and employees shall at all times
be loyal to the Republic and to the Filipino people, promote the use of locally produced
goods, resources and technology and encourage appreciation and pride of country and
people. They shall endeavor to maintain and defend Philippine sovereignty against
foreign intrusion.

(g) Commitment to democracy. — Public officials and employees shall commit
themselves to the democratic way of life and values, maintain the principle of public
accountability, and manifest by deeds the supremacy of civilian authority over the
military. They shall at all times uphold the Constitution and put loyalty to country above
loyalty to persons or party.

(h) Simple living. — Public officials and employees and their families shall lead
modest lives appropriate to their positions and income. They shall not indulge in
extravagant or ostentatious display of wealth in any form.

(B) The Civil Service Commission shall adopt positive measures to promote (1)
observance of these standards including the dissemination of information programs and
workshops authorizing merit increases beyond regular progression steps, to a limited
number of employees recognized by their office colleagues to be outstanding in their
observance of ethical standards; and (2) continuing research and experimentation on
measures which provide positive motivation to public officials and employees in raising
the general level of observance of these standards.

Section 5. Duties of Public Officials and Employees. — In the performance of
their duties, all public officials and employees are under obligation to:

(a) Act promptly on letters and requests. — All public officials and employees shall,
within fifteen (15) working days from receipt thereof, respond to letters, telegrams or
other means of communications sent by the public. The reply must contain the action
taken on the request.

(b) Submit annual performance reports. — All heads or other responsible officers of
offices and agencies of the government and of government-owned or controlled
corporations shall, within forty-five (45) working days from the end of the year, render a
performance report of the agency or office or corporation concemed. Such report shall be
open and available to the public within regular office hours.

(c) Process documents and papers expeditiously. — All official papers and documents
must be processed and completed within a reasonable time from the preparation thereof
and must contain, as far as practicable, not more than three (3) signatories therein. In the
absence of duly authorized signatories, the official next-in-rank or officer-in-charge shall
sign for and in their behalf.

(d) Act immediately on the public’s personal transactions. — All public officials and
employees must attend to anyone who wants to avail himself of the services of their
offices and must, at all times, act promptly and expeditiously.

(e) Make documents accessible to the public. — All public documents must be made
accessible to, and readily available for inspection by, the public within reasonable
working hours.
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(A) Statements of Assets and Liabilities and Financial Disclosure. — All public
officials and employees, except those who serve in an honorary capacity, laborers and
casual or temporary workers, shall file under oath their Statement of Assets, Liabilities
and Net Worth and a Disclosure of Business Interests and Financial Connections and
those of their spouses and unmarried children under eighteen (18) years of age living in
their households.

The two documents shall contain information on the following:

(a) real property, its improvements, acquisition costs, assessed value and current
fair market value;

(b) personal property and acquisition cost;

(c) all other assets such as investments, cash on hand or in banks, stocks, bonds,
and the like;

(d) liabilities, and;

(e) all business interests and financial connections.

The documents must be filed:

(a) within thirty (30) days after assumption of office;

(b) on or before April 30, of every year thereafter; and

(c) within thirty (30) days after separation from the service.

All public officials and employees required under this section to file the
aforestated documents shall also execute, within thirty (30) days from the date of their
assumption of office, the necessary authority in favor of the Ombudsman to obtain from
all appropriate government agencies, including the Bureau of Internal Revenue, such
documents as may show their assets, liabilities, net worth, and also their business
interests and financial connections in previous years, including, if possible, the year
when they first assumed any office in the Government.

Husband and wife who are both public officials or employees may file the
required statements jointly or separately.

The Statements of Assets, Liabilities and Net Worth and the Disclosure of
Business Interests and Financial Connections shall be filed by:

(1) Constitutional and national elective officials, with the national office of the
Ombudsman;

(2) Senators and Congressmen, with the Secretaries of the Senate and the House
of Representatives, respectively; Justices, with the Clerk of Court of the Supreme Court;
Judges, with the Court Administrator; and all national executive officials with the Office
of the President;

(3) Regional and local officials and employees, with the Deputy Ombudsman in
their respective regions;

(4) Officers of the armed forces from the rank of colonel or naval captain, with
the Office of the President, and those below said ranks, with the Deputy Ombudsman in

their respective regions; and



(5) All other public officials and employees, defined in Republic Act No. 3019, as
amended, with the Civil Service Commission.

(B) Identification and disclosure of relatives. — It shall be the duty of every public
official or employee to identify and disclose, to the best of his knowledge and
information, his relatives in the Government in the form, manner and frequency
prescribed by the Civil Service Commission.

(C) Accessibility of documents. — (1) Any and all statements filed under this Act,
shall be made available for inspection at reasonable hours.

(2) Such statements shall be made available for copying or reproduction after ten
(10) working days from the time they are filed as required by law.

(3) Any person requesting a copy of a statement shall be required to pay a
reasonable fee to cover the cost of reproduction and mailing of such statement, as well as
the cost of certification.

(4) Any statement filed under this Act shall be available to the public for a period
of ten (10) years after receipt of the statement. After such period, the statement may be
destroyed unless needed in an ongoing investigation.

(D) Prohibited acts. — It shall be unlawful for any person to obtain or use any
statement filed under this Act for:

(a) any purpose contrary to morals or public policy; or

(b) any commercial purpose other than by news and communications media for
dissemination to the general public.

Section 9. Divestment. — A public official or employee shall avoid conflicts of
interest at all times. When a conflict of interest arises, he shall resign from his position in
any private business enterprise within thirty (30) days from his assumption of office
and/or divest himself of his shareholdings or interest within sixty (60) days from such
assumption.

The same rule shall apply where the public official or employee is a partner in a
partnership.

The requirement of divestment shall not apply to those who serve the
Government in an honorary capacity nor to laborers and casual or temporary workers.

Section 10. Review and Compliance Procedure. — (a) The designated
Committees of both Houses of the Congress shall establish procedures for the review of
statements to determine whether said statements which have been submitted on time,
are complete, and are in proper form. In the event a determination is made that a
statement is not so filed, the appropriate Committee shall so inform the reporting
individual and direct him to take the necessary corrective action.

(b) In order to carry out their responsibilities under this Act, the designated
Committees of both Houses of Congress shall have the power within their respective
jurisdictions, to render any opinion interpreting this Act, in writing, to persons covered
by this Act, subject in each instance to the approval by affirmative vote of the majority of
the particular House concerned.






The individual to whom an opinion is rendered, and any other individual
involved in a similar factual situation, and who, after issuance of the opinion acts in
good faith in accordance with it shall not be subject to any sanction provided in this Act.

(c) The heads of other offices shall perform the duties stated in subsections (a)
and (b) hereof insofar as their respective offices are concerned, subject to the approval of
the Secretary of Justice, in the case of the Executive Department and the Chief Justice of
the Supreme Court, in the case of the Judicial Department.

Section 11. Penalties. — (a) Any public official or employee, regardless of
whether or not he holds office or employment in a casual, temporary, holdover,
permanent or regular capacity, committing any violation of this Act shall be punished
with a fine not exceeding the equivalent of six (6) months' salary or suspension not
exceeding one (1) year, or removal depending on the gravity of the offense after due
notice and hearing by the appropriate body or agency. If the violation is punishable by a
heavier penalty under another law, he shall be prosecuted under the latter statute.
Violations of Sections 7, 8 or 9 of this Act shall be punishable with imprisonment not
exceeding five (5) years, or a fine not exceeding five thousand pesos (P5,000), or both,
and, in the discretion of the court of competent jurisdiction, disqualification to hold
public office.

(b) Any violation hereof proven in a proper administrative proceeding shall be
sufficient cause for removal or dismissal of a public official or employee, even if no
criminal prosecution is instituted against him.

(c) Private individuals who participate in conspiracy as co-principals,
accomplices or accessories, with public officials or employees, in violation of this Act,
shall be subject to the same penal liabilities as the public officials or employees and shall
be tried jointly with them.

(d) The official or employee concerned may bring an action against any person
who obtains or uses a report for any purpose prohibited by Section 8 (D) of this Act. The
Court in which such action is brought may assess against such person a penalty in any
amount not to exceed twenty-five thousand pesos (P25,000.00). If another sanction
hereunder or under any other law is heavier, the latter shall apply.

Section 12. Promulgation of Rules and Regulations, Administration and
Enforcement of this Act. — The Civil Service Commission shall have the primary
responsibility for the administration and enforcement of this Act. It shall transmit all
cases for prosecution arising from violations of this Act to the proper authorities for
appropriate action: Provided, however, That it may institute such administrative actions
and disciplinary measures as may be warranted in accordance with law. Nothing in this
provision shall be construed as a deprivation of the right of each House of Congress to
discipline its Members for disorderly behavior.

The Civil Service Commission is hereby authorized to promulgate rules and
regulations necessary to carry out the provisions of this Act, including guidelines for



individuals who render free voluntary service to the Government. The Ombudsman
shall likewise take steps to protect citizens who denounce acts or omissions of public
officials and employees which are in violation of this Act.

Section 13. Provisions for More Stringent Standards. — Nothing in this Act
shall be construed to derogate from any law, or any regulation prescribed by any body
or agency, which provides for more stringent standards for its official and employees.

Section 14.  Appropriations. — The sum necessary for the effective
implementation of this Act shall be taken from the appropriations of the Civil Service
Commission. Thereafter, such sum as may be needed for its continued implementation
shall be included in the Annual General Appropriations Act.

Section 15. Separability Clause. — If any provision of this Act or the
application of such provision to any person or circumstance is declared invalid, the
remainder of the Act or the application of such provision to other persons or
circumstances shall not be affected by such declaration.

Section 16. Repealing Clause. — All laws, decrees and orders or parts thereof
inconsistent herewith, are deemed repealed or modified accordingly, unless the same
provide for a heavier penalty.

Section 17. Effectivity. — This Act shall take effect after thirty (30) days
following the completion of its publication in the Official Gazette or in two (2) national
newspapers of general circulation.

Approved, February 20, 1989.
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INSTITUTE OF SPORTS, PHYSICAL EDUCATION, AND RECREATION

CLIENT SATISFACTION SURVEY RESULT 2025 SUMMARY

MONTH OVER-ALL RATING/MEAN | RATING DESCRIPTION

January 96.67% Outstanding

February 99.54% Outstanding

March 100 % Outstanding

April 94.31% Very satisfactory
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