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E.1. COPY OF THE FACULTY DEVELOPMENT
PROGRAM

Copy of the Faculty Development Program, highlighting the
key initiatives aimed at enhancing faculty skills, knowledge,
and professional growth.

University of Southern Mindanao

Faculty Development Program
2022 - 2031

Introduction

Faculty Workforce is the core human resource component of the university. To date, the
University has 532 positions (516 for Higher Education and 16 for Advanced Education Services).
These faculty members are expected to facilitate teaching and learning of undergraduate
students, conduct high-impact research, socially relevant extension and public service
engagement, and generate intellectual assets and products that propel growth of the industry
and society.

This faculty development program intends to plot a comprehensive menu of services and
chart the direction of actions to achieve the strategic goals. This institutional development
program serves as a guide for the colleges to craft its unit faculty development program
contextualized in its circumstances. The

Goals

By 2031:

a) 20% faculty members have professorial ranks

b} 50% of the faculty members have doctoral degrees

c) 90% of the faculty members have at least very satisfactory teaching effectiveness
evaluation

d) 40% of the faculty members are actively involved in any research, extension, and
production activities

e) 10% of the faculty members have received any reward and recognition

Recruitment, Selection, Placement
Instituting a daota-driven candidates assessment system

The university shall institute data-driven candidate assessment system that account the
performance and potential of a candidate for recruitment and promotion. This selection system
is digitally connected to the university's Enhanced Daily Time Record, learning and competency
journals. This candidate assessment system shall also serve as Talent Bank with real-time
assessment scores for easy retrieval once vacancy occurs.

Aggressive recruitment of faculty members with advanced degrees and necessary competencies



Recruitment of new faculty members will give preference to those with at least masters
degree. To make the recruitment aggressive and competitive, candidates shall be subjectto a
learning boot camp to observe and for the candidate to demonstrate his/her competencies.
The entry position of the candidate will depend on the outcome of the competency
assessment.

Institutional Promotion via competency-based assessment

Promotion will be subject to the data-driven candidates assessment system. This
assessment system assess the candidate’s potential and performance. Performance is
dependent on the Individual Performance Commitment Rating (IPCR) dissected into strategic
and routine assessment and individual’s contribution to the university performance. Exemplary
performance is also assess as evidenced by awards. Potential of the candidates is dependent on
the aspiration, engagement, and ability of the candidate. Data derived from EDTR, learning
journals serves as input to the assessment of potential.

Instituting a local professorial accreditation system

Once the new CHED-DBM guidelines is in effect, we shall institute an institutional
professorial accreditation system to replace the old CCE point system. We intend to use a
Differentiated Career Pathways like the Malaysian Higher Education System (AKEPT). In this way,
we envision that the CHED-DBM guidelines shall accredit a generic professor while our merit
selection shall accredit professors based on identified professorial career pathways (teaching,
research, extension, leadership, etc.).

For the next ten years, the university need to accredit steadily more professors toideally
cope with the expected increased of faculty members.

2021 | 2022 | 2023 | 2024 | 2025 | 2026 | 2027 | 2028 | 2029 | 2030 | 2031

Academic 532 |727 |780 |780 |7BO |780 |7BO |790 |800 |B20 |915

Ideal Professor
Ratio 106 145 156 156 156 156 156 158 160 164 183

This strategy is proposed to harmonize with CHED and DBM directions while
strengthening the strategic advantage of the university.



Performance Management
Review of performance management system to support reclassification

The university will provide the activities of the candidates so we will be able to have
better chances for reclassification under the new CHED-DBM guidelines. This means our

performance management system should jive with the requirements of the said reclassification

guidelines. We are now on the process of improving our performance management system to
support the desires of CHED and DBM.

Development of Real-Time IPCR

A web-based IPCR shall be developed to ensure that faculty are abreast of their
performance real-time. This shall be linked to the EDTR platform.

Learning and Development

SINTIDO = Progressive Layering Workplace L&D

A learning and development shall be implemented based on progressive layering
approach — System Initiative for Nurturing Teaching and Learning Innovation and Development
of Knowledge (SINTIDO). This L&D is embedded in the workplace, to wit:

SINTIDO Type Intended Faculty

SINTIDO 1.0 Boot Camp intended for prospective applicants, contract of service faculty,
and neophyte faculty members.

SINTIDO 2 Series intended for Instructors and Assistant Professors

SINTIDO 3 Series intended for Assistant and Associate Professors

SINTIDO 4 Series intended for Associate and Full Professors

Strategic Graduate Programs

Graduate Program Scholarships are screened by the Faculty Training and Development
Committee taking into account the performance of the graduate school and expected skills
needs of the academic program.

Rewards and Recognition
Through the Gawad Uliran sa Serbisyong Mahusay Gawad USM PRAISE system, faculty

members are regularly monitored with their performance as gleaned from EDTR, learning
journals, and IPCR.



E.2. SUMMARY OF FACULTY WHO WERE GRANTED
SCHOLARSHIP, FELLOWSHIP. ETC.

ISPEAR faculty members who have been granted
scholarships, /academic opportunities
NAME SCHOLARSHIP DATE SPONSOR
GRANTED
1. Helen MASTER OF 2009.08.07 UNIVERSITY OF
Grace D. ARTS IN SOUTHERN
Lopez PHYSICAL MINDANAO
EDUCATION
SCHOLARSHIP
2. Ruben L. | STUDY LEAVE 2022.10.27 UNIVERSITY OF
Tagare, Jr. | WITH PAY SOUTHERN
MINDANAO
3. Helen USM SCHEME 2022.10.27 UNIVERSITY OF
Grace D. AND SOUTHERN
Lopez DISSERTATION MINDANAO
SUPPORT
4. Ruben L. | DISSERTATION |2024.07.16 UNIVERSITY OF
Tagare, Jr. SUPPORT SOUTHERN

MINDANAO




E.3. FILE COPIES OF SCHOLARSHIP/FELLOWSHIP
TRAINING CONTRACT

Copy of scholarship contract/academic privileges granted for
ISPEAR faculty

¥ SCHOLARSHI MNING CO

This contract is  entered intoe by the University of Southermn  Mindanao
represented by DR. JESUS ANTONIO G. DERIJE, University  President  and

HELEN GRACE D. LOPEZ, ASSISTANT PROFESSOR [ in connection with the latter's attendance in the
A A S O CRRA N T (EOSTTROND
MASTER OF ARTS I PHYSICAL EDUCATION to be held at
CFe of TramninssSellfarsive Frogean)
University of Mindanao, Davao City 1% Semecter, SY 2009-2010
Cepreres cal Hrorainet (DareToclusive Dares of the Program)

We hereby agree to the following terms/conditions and obligations:

1. GRAMNTEE - that I shall:

1.1 Conduct myself in such manner to bring honor to myself and/or my country;

1.2 To enrofl, pursue and finish graduatefundergraduate studies, leading to the deagree of.
MASTER OF ARTS IN PHYSICAL EDUCATION during the period herctofore set forih,
unless duly extended by the University in accordance with the existing policy on the matter
and to da my best to live up to the standards of scholarship or academic work;

1.3 Actively partidpate in all learning  activities recognizing that the scholarship/training
opportunity is designed to broaden and strenothen my capabiliies for personal as well as
professional growth and ultimately contribute to better service delivery and arganizational
performance;

1.4 Upon completion or termination of my scholarship, fellowship or training grant, return to the
Philippines/my agency immediately and resume my functions and responsibilities;

1.5 Deliver a lecture or share the highlights and other vital information relative to the course I
have attended with my colleagues in the agency within thirty (30) days upon return to duty;

1.6 Subrit a written report to my head of office and to my immediate supervisor copy fumished o
Civil Service Commission which describes a plan to apply relevant aspects of the
coursefprogramme on the job, induding a discussion with them on the support need for the
proper implementation of the plan within sty (600 days upon my refum o duby;

1.7 Serve my officefagency as the exigencies of the service may require, a period of not less two
{2} years for every year of my scholarshipftraining grant of a fraction thereof exceeding six
months: Where the scholarshipftraining grant is for 2 period not exceeding six (8) months but
not less than two (2) months my service shall not be less than one year. Serve six (6) manths
for a scholarshipftraining grant of less than two (2] months;

1.8 Submit my grade to my mother agency, copy furnished the Commission at the end of every
semester;

1.9 Refund to the Philippine government the full amount as may have been defraved by my
officefagency and the sponsor(s) for my transportation, allowances, salary and other expenses
incidental to my scholarship, a Fellowship, training or study grant for failure to comply with any
of the foregoing conditions throogh my fault or willfiul neglect, resignation, voluntary
retirement, or other causes within my control like transfer or promotion to another office,
except i such personnsl action is caused by an appointment made by the President of the
Republic of the Philippines;
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1.10 When faillure of compliance to any of the conditions as provided under 1.9 of the

scholarshipftraining contract by the grantes becomes indubltable, all the accrued money dus
to the grantee from the University shall automatically be held in escrow by the University for
40 days and during this period of time should grantee fail to satisfy the conditions as reguired
by 1.9, the money held in escrow is deemed assigned to the University to be applied for all the
costs incurred and the grantes expressly deslgnates the University as attorney-in-fact of the
grantes empowering the University to apply the money held in escrow for the satisfaction of
the costs incurred; provided, that the residue therefrom shall be delivered to the grantee;

1.11 The Scholarshipftraining contract is imbued with trust and in the event it is determined by

the University that the grantee, with evident premeditation, has maliciously availed of the
benefits provided by the scholarshipftraining contract, taking advantage of the trust reposed
by the University to the grantee, the University may, in addition, institute the appropriate
criminal action against the grantee.

Detail or secondment to another office may be allowed for a period not exceeding one (1)
year, which may be renewed only force for a similar period or lesser, provided that the subject
grantes has already served at least one half of his service obligation at the time of the detail
or secondment

UNIVERSITY - that the University shall:

21

2.2

2.3

2.4

2.5

2.6

2.7

UNIVERSITY OF SOUTHERN MINDANAO

Fepresented by:

Relieve the grantee of all offidal duties and responsibilities for the duration of the program to
enable her to fully concentrate on her studies;

Pay the salary of the GRANTEE in full and the benefits/renumeration due her, subject to the
existing faw and regulation appertaining thereta;

Maonitor the progress if the grantee for the duraton of the program to determine her progress
or academic performance;

Facilitate the process of sharing and applying newly acquired skills and expertise among
colleagues ar stzfT;

Provide suppart for the implementation of the GRANTEE'S re-entry plan or proposal, subject to
the availability of funds;

Evaluate the effectivity of the program or assess the benefits gained from the
training/scholarship investment;

Keep tract of the caresr plans andfor goals of the grantes and support her continuing growth
and development In the service through other HRD interventions.

IN WITNESS HEREOF, we have hersunder set our hands this

___dayof , 2009 , at USM, Kebacan, Cotabato, Philippines.

{Grantor)




REPUBLIC OF THE PHILIPPINES)
PROVINCE OF COTABATO pIEA
MUNICIPALITY OF KABACAN )

02 (g = 1
BEFORE ME, this day of { , 200 in the Municipality of Kabacan,

Province of Cotabato, Philippines, personally Sppeared Dr. Jesus Antonio G, Derije, Ph.D., University
President, representing the UNIVERSITY OF SOUTHERN MINDANAO, with Residence Certificate No,

OaLTI6S 1 ssued at Kabacan, Cotabato , on Ja 1 09
and Prof, Helen Grace D. Lopez with Residence Certificate No, issued at Kabacan,

Cotabato an known to me to be the same persons who executed the
foregoing Scholarship Contract, and they acknowledged to me that the same is their own free and
voluntary act and deed.

This SCHOLARSHIP CONTRACT consists of three (3) pages including this pages where this
acknowledgment is written signed by the parties and their instrumental witness at the left-hand margin
of the first page and somewhere in this page, ” L A

~n ity ]

WITNESS MY HAND AND SEAL, this day of ) 200 at the
Municipality of Kabacan, Province of Cotabato, Philippines,

Notary Public
Until December 31, 200
TBP: C
Doc. No. PTR No. Z LS
Page No. January 2227 00

Book No.

Jo 4

¢ :
L OE T 24 T e e v

fn/gocs form schalarship contract
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email address: hoardsec@usm edy of

BOARD OF REGENTS

AN EXCERPT FROM THE MINUTES OF THE 149" REGULAR MEETING OF THE
USM GOVERNING BOARD ON 06 OCTOBER 2022 AT THE MICROTEL BY
WYNDHAM, DILIMAN, QUEZON CITY

Doctor of University July - Endorsed for 2989010 00 [n.onzuem
Philosophy | of the Decembd | extens:on of (extension)
n Phiippines or 2022 study leave untl
Agncultural | —Los Decomber 2022 1.571.206 01
Economics | Banos (prior obligation)
|
[ |
i |
Doctor of Ghent January Endorsed the 163,926 00 225051882
Phy y ! Y. rzp:s- request for 1 (extens:on)
o o
Veternary er 2023 'Wd 2056592 82
Morphology | Study leave only (prior obligation)
Mistology | trom
| 2023 - June
}
Doctor of Mahidol 3 years Recommended 1.494.288 00 1.494 288 00
Study Phidosophy | University for 3 years of
Leave with | in Thaitand study wave with
pay Pharmaceu pay starting 1st
1¥ sem of | tical semofAY
AY 2022- | Chemistry 2022-2023 weh
2023 and | and The 100™
| change of | Phytochems Annwersary of
PRD stry Prof Dr Pract
| Program Hutanghura
Scholarshp
| Seiem
2 RUBENL | Request to | Doctor of Adamson Jyears Endorsed the 1494 288 00 1494 288 00
TAGARE JR Ph y | W % request 1o
of pursung | n Mamia consider
PhD studwes | Education pursuing PhD
| at Adamson | major in studies at
University Physical Adamson
Education University at
and Sports lmmmn
|uyu\esu<AP
L Application
L
uswm 1 Disser S
"~ T Request for | Doctor of Aeneode | T Endorsed for 50,000 00 50,000 00
Dissertation | Business Davao dmssenation (year 2023)
Supp A L y | | support 50% outkne
on | o URDEC S0%
== { == ==
2 HELEN | Request for | Doctor of Uneversaty 1"sem | Endorsed for | 50000 00 | 74 000 00
GRACED | USM Educaton | of Visayas | ofSY | USMScheme | (year2023)
LOPEZ | Scheme major in CebuCty | 2022 and Dissertation |
and Physical 2023 JUPPO with 50%
Dasertaton | Education submission of outhine
outhne hardbound |
(12,000 OO/ 1*
sem 2022-
2023)
24 00000
{1yean
“UNITY IN DIVERSITY AND
SUSTAINABLE DEVELOPMENT IN

MINDANAO THROUGH QUALITY AND RELEVANT EDUCATION."
CERTIFIED TRUE COPY
USM-SYS-Fro Rev.1 1020.07 14
LAK E.C BAY
Board Secretary |
USM, Kabacan, Cotabato
2022.10.2"




Republic of the Philippines

UNIVERSITY OF SOUTHERN MINDANAO

Kabacan, Cotabato

email address:

BOARD OF REGENTS

AN EXCERPT FROM THE MINUTES OF THE RESUMPTION OF 156" REGULAR
MEETING OF THE USM GOVERNING BOARD ON JULY 16, 2024, 4:00 PM AT THE

CHED-HEDC BUILDING, DILIMAN, QUEZON CITY and VIA ZOOM

TELECONFERENCE
Endorsed the
request for one
Regquest Doctor of Phiosophy University of sermnester study
for one in Education major Southem loave wih pay
n - 1 sem starting 1st 31988500 319,885 00
study 1. 2024 - Kabacan semester of A Y
mave with mavvzw | Cotabate | 2024-2025
pay No 1 semester retumn
Scholarship senice
(January - June
2025)
Endorsad the
u of request for one
Iniversdy
Request Doctor of Philosophy Mindanao - leave with pay
for one in EQucaton major Kabacan 1 sem starting 1st
semester n Mathematics Cotadbeto semaster of A Y 40001500 400.015.00
sludy Avgust 1, 2024 - No 2024-2025
leave win On 31 2024
pay 1 semester retum
aervce
(Janvary - June
1
|
Dissertation Support
Doctor of Philosophy
n Education with a Adamson 50,000 00
Regquest | n University - m':’. 50%
1 RUBEN L for Physical Educaton Mar<a request ouwtine
Dessentatio and Sports “No dissenation support 50% 50.000 00
TAGARE, JR nS .,
- January 1. 2023 ~
December 31, 2025
|
Permit to study
Holy Tringy
Master of Scence in College - Endorsed the
Request Crimmnal Justice General Samos. request for permit 1o
perme Education win czva stugy -.:‘s’v-
Crminaiog o 2024-2025
Faculty Exchange Program
USDA
aculty Endorsec the
E::hmgo inwitation for Dr
Program Universty of Flores to aflend the
from Y - USDA Faculty 250,288 00 250,288 00
E
mf' Program Knoxville ".:;m gean
December 10, 2024
10. 2024
Certificate Training Program
- Encorees o st [
- Advanced the Advanced |
L and y Leadershi and
Management University of
mn Program the Philippines Program (ALAMP)
ont - October 2024 — —
Program January 2025 - October =
(ALAMP) January 2025 l
“UNITY IN DIVERSITY AND
SUSTAINABLE DEVELOPMENT IN
I INDANAO THROUGH QUALITY AND RELEVANT EDUCA'l&hk"
TIFIE UE copy
USM-BRD-Fo2.Rev.1.2024.01.31
JAMELLA NGIGING
Adminis Aide Vi

USM, Kabacan, Cotabato




E.4. SUMMARY OF IN-SERVICE TRAINING CONDUCTED
IN CAMPUS BY THE PROGRAM UNDER SURVEY,
INCLUDING LIST OF FACULTY-PARTICIPANTS.
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E.5. BUDGETARY ALLOCATION FOR FACULTY

DEVELOPMENT

This document outlines the proposed budgetary allocation
for faculty development within the ISPEAR Department.

University of Southern Mindanao
COLLEGE OF ISPEAR
FIVE YEARS (5) BUDGET ALLOCATION

2021 2022 2023 2024 2028
ALLOTMENT | ALLOTMENT | ALLOTMENT | ALLOTMENT | ALLOTMENT
PARTICULAR CODE
a FACULTY DEVELOPMENT 25,729.63 €0,271.76 s . 21,280.00
TRAVELLING EXP 50201010 00 10,251 85 30.135.88 19,242 96
TRAINING EXP 50202010 00 10.201.85 15,087.94 -
OTHER MISCELLANEOUS EXFENSES 50299990 00 5,145.93 15.067.94 . - .
OFFICE SUPPLIES EXPENSES 50203010 00 2,007 04
b CURRICULUM 32,162.06 141,324.38 65,208.45 - 21,250.00
TRAINING EXP 50202010 00 19,218 9%
OFFICE SUPPLIES 50203010 00 2251344 93,245 51 23,279 45 203100
ICT SUPPLIES 80203010 01 4 p
MEDICAL/DENTAL LAB SUPPLIES £0203080 00 -
OTHER SUPPLIES £0203990 00 2801164 .
JOURNAL 5,000.00
COMM EXP -MOBILE 50205020 01 5 . .
TEXTBOOKS 15063 23 11,829.00
FUEL, OIL & LUBRICANTS 50203060 00 i

OTHER MISCELLANEOUS EXPENSES 50293950 99 9648 62 30.000 00 -

C STUDENT DEV'T 12,884.82 55,249.12 % - 21,250.00
TRAVELLING EXP 50201010 00 643241 20,088 58 - . 16,750 00
TRAINING EXP 50202010 00 20,088 58 . .
STUDENT PAID 50212690 00 3 = =
OTHER PROFESSIONAL SERVICES $0211990 00 4,500 00
MISCELLANEOUS 0209990 00 6432 41 18,071 98 . i

O FACILITIES 67.891.70 73,692.05 63,368.08 - 21,250.00

REPAIR & MAINT. BUILDING 50213040 01 17,367 51 5 21.250 00

REPAIR & MAIN EQUIPT 50213050 02 N

REPAIR & MAIN FURNITURE & FIXT 50213220 01

SEMI-EXPANDABLE - FURN, & FIXT 50203220 01

EQUIPMENT QUTLAY 50004050 02 20,945 85 16.000.00 53,368 05 -

OTHER EQUIPMENT 48.546.72 A

FURNITURE & FIXTURE 50604070 01 .

GASOLINE EXPENSES 50203020 00 578017 10,045 .33 2

WATER EXPENSES 50204010 00 . s .

OTHER MISCELLENEOQUS EXP. 50299950 99 5.789 17 . .
SUB -TOTAL 128,648.21 330,437.31 118,576.50 . 5,000.00

ISO-COUNTERPART
OFFICE SUPPLIES 50203010 00
OTHER SUPPLIES 50203990 00
ICT EQUIPMENT 50804050 0
OTHER MISCELLENEQUS EXP 50299990 99 7%.000 00
FURNITURE & FIXTURE £0504070 01

SUB -TOTAL - - . - 75.000.00
ORAND ITOTAL 128,648.21 330,437.31 118,576.50 . 160,000.00
Prepared by Noted &
4 I s,
ELMA R7ELEVAZO ENNAE P
Admin Officar IV Head Office



University of Southern Mindanao
COMMON FUND INSTRUCTION
ONE YEAR (1) BUDGET ALLOCATION

2024
ALLOTMENT
PARTICULAR CODE
s FACULTY DEVELOPMENT 1,300,000.00
TRAVELLING EXP - LOCAL £0201010 00 700,000 60
TRARING ExP 50202010 00 100.000 00
REPRESENTATION EXPENSES 50295030 00 500,000 00
b CURRICULUM 472,385.50
OFFICE SUPPLIES 50203010 00 173327 32
ICT SUPPLIES 50203010 01
MEDICALDENTAL LAB SUPPLIES 50203080 00
OTHER SUPPLIES 50203950 00 242,059.18
COMMUNICATION EXPENSES -MOBILE 50205020 01 19,700 00
SUBSCRIPTION-CABLE
FUEL. OIL & LUBRICANTS 50203090 00 37,300 00
OTHER MISCELLANEOUS EXPENSES 50209950 93
C STUDENT DEVT 340,000.00
TRAVELLING EXP 50201010 00 200.000 00
TRAINING EXP, 50202010 00 100,000 00
STUDENT PAID LABORS (SPL) 0212990 00 40,000 00
o FacwmES 2,857,169.70
REPAIR & MAINT. BUILDING AND OTHER STRUCTURE £0213040 01 100.000 00
REPAIR & MAINTENANCE OTHER MACHINERIES & EQUIPMENT £0213050 99 217.000 00
REPAIR & MAIN. FURNITURE & FIXT. £0213220 01 50,000 00
SEMI.EXPENDABLE - FURN, & FIXT. 50203220 01 160,200 00
SEMIEXPENDABLE OFFICE EQUIPMENT 50203210 02 41,407 40
SEMI-EXPENDABLE ICT EQUIPMENT 50203210 03 470423 50
SEMI-EXPENDABLE PRINTING EQUIPMENT 50203210 11 190.000.00
SEMI-EXPENOABLE OTHER EQUIPMENT 50604050 89 268.138 80
OFFICE EQUIPMENT £0213050 02 870,000 00
ICT EQUIPMENT 50604050 03 130,000 00
COMPUTER SOFTWARE 50295930 99 300.000.00
S e 5,009,556.20
Prepared by Noted:
4 hw M
Elun RL££Vnz0 SHEfEEN m
Admin Officer IV Office
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STATEMENT OF ALLOTMENT, OBLIGATIONS, AND BALANCES

FUND 164
ISPEAR « TUITION
As of JUNE 39, 2026
UNGBLIGATED | EARMARK OF UNTARMARK | UTWIZATION
PARTICULAR CODE | MLOTMENT | OBLIGATION BALANCE L4 SALANCE . M-
A FACULTY AND STAFF DEVELOPMENT #3,00000 1,548.37 0),454-73 149208 80,9899 al
Traming Expenses 0303060 ki 5b 19,243 56 13343 7 s
e Suzobes Exgensey 03301200 20004 T s iy . bk
1B CURRICULUM DEVELOPMENT
Trwnmg Expenses 029201060 T S PRI . 1338 49 208
I OF e Suzphes Dgenwn $020304000 1018 . 20508 EX e . sk
€ FACIUTIES DEVELOPMENT
WM - Buisings and Other Stracturey 10400 015000 2,350 00 3339000 sache
D STUDENT DEVELOPMENT
Traveling Dzeminy 11030060 W50 00 36,150 00
Orner Professony Serveer §Eangoco Lo w::oo ‘::: ’Mw
i e
L ToTAL L] = nAST} 24078 #0.9619% Ty
Prepared by Noted by:



University of Southern Mindanao
ISPEAR ATHLETIC & SCUAA
FIVE YEARS (5) BUDGET ALLOCATION

2019 2020 2021 2022 2023
PARTICULAR CODE ALLOTMENT | UTILIZATION | ALLOTMENT | ALLOTMENT | ALLOTMENT
Miscellaneous Expenses 1,161,500.00 | 1,861,786.00 | 1,766,791.00 | 3,132,995.41 3,161,490.00
Traveling Expenses 50201010 00 275,500 00 175,000.00 100,000 00 912,000 00 121832 00
Training Expenses 50202010 00 50,000 00 105,000.00 30,000 00 55.750 00 1150000
Scholarship 50202020 00
ICT Supplies 11676 97
Office Supplies Expenses 50203010 00 5,500.00 17,856 00 105.038 69
Medical/Dental & Laboratory Supplies 50203080 00 18,281 60
Drugs & Medicine 10,500.00
Gasoline, Ol & Lubricants 50203090 00 10,000.00 180,000.00 60,000.00 13,600.00 344,320 00
Semi-Expendable Sports Equipment 50203210 12 92,750 00
Other Supplies Expense 50203990 00 170,000.00 436,786.00 6,000.00 427,537.15 755,287 00
Agricultural Supplies 50203100 00 10,500.00 8,800.00 9,996 00
Water Expenses 50204010 00 15.000 00 2,000 00
Communication Expense-Moblie 50205020 01 2,000 00 12,500 00
Transport & Delivery Expenses 5,000.00
Advertising Expense 50299010 00 10,000.00
Printing & Binding Expense 50299020 00 6,000.00 15,000.00
General Services 50212990 00 12,000.00
Janitonal Services 50212020 00 11,000.00
Other Professional Services 50211990 00 247,500.00 185,000.00 120,000.00 75,000.00 16,500.00
Membership Dues & Contribution 50299060 00 40,000.00 163,490.00
Repair & Maint - Office & School Bldg. 50213040 02 156,135.00
Repair & Maint - Other Structure 50213040 99 50,000 00
Repair & Maint.- Sports Eqpt. 50213050 13 500.000 00
Miscellaneous Expenses
Other MOOE 50299990 99 352,000.00 715,000.00 | 1,260,000.00 762,125.00 1.819.301 00
Capital Outlay . 392,631.00 497,483.00 | 2,289,383.94 -
Office Equipment 50604050 02 36,460.00
Furniture & Fixture 50604070 01 17,500.00 17,600.00 110,632.00
IT Equipment 50604050 03 90,683 .00
Printing Equipment 50604050 12 98,751 94
Sports Equipment 50604050 13 338671.00 | 350,200.00 | 1,815,000 00
Other Equipment 50604050 99 33,000.00 265,000.00
IT Software 50604050 15 6,000.00
TOTAL 1,161,500.00 | 2,254,417.00 | 2,264,274.00 | 5,422,379.35 | 3,161,490.00
Prepared by Noted s
L Y‘/é
ELMA ﬂ’ E{ AZO SHEREEN P RUZ
Admin Officer IV ead, Bufget Office




STATEMENT OF ALLOTMENT, OBLIGATIONS, AND BALANCES
FUND 164

AS OF DECEMBER 27, 2024

University Sport Development Program

Code ALLOTMENT EARMARK OF BALANCE
Fatcuas 2 Cy 2024 | OBUGATION PR ALLGTMENT
]
MOOE 366241920 | 276863370 | 10878929 787998 30
Traveling Expenses 50201010 00 144 000 00 42740m . ‘:j ff/ !
Traiung Expenses 35,000 00 8000 00 78,000 % |
Gasolne OV & Lubacants 50203020 00 250,400 00 23351470 10835 W
Sem-Expendable Offce Equipment 50203210 02 7.00000 - . 7.006 %0
Semi-Expencabie ICT Equipment 50203210 03 837720 . 837720
Sem Expendabie Spos Equpment 50203210 12 154 800 00 4850000 . S 3men
Semx Expencable Other Equpment 50203210 99 7388200 4200000 3188200 :
Se~.Expendatio Expenses-Fumiture § Faturel 50203220 01 70.000 00 . $2.000 00 120w
Other Supphes Expenses 50203920 00 80800000 | 0300000 -
e e e 50211590 00 69000000 | 17380009 < 518200 20
e 50299950 99 162008000 | 160807800 1es3000 357 20
cf:“?‘""’ £3,58560 30477.00 |  10.523.00 1353580
e §3 58560 39477 00 10522 00 135855
ToT, 55
A 372700480 | 2.808.110.70 | 117.312.20 20152150
Prepared by
RANDY JR B. VAL DEZ SHERE

BUfM Stat

STATEMENT OF ALLOTMENT, OBLIGATIONS, AND BALANCES
FUND 164

uUscao
AS OF DECEMBER 27, 2024

Coce ALLOTMENT MARK OF BALANCE
Partcuars OBLIGATION :
CY 2024 PR ALLOTMENT |
MOOE 732989900 | 4,195,045.81 18477300 288907313
Traveling Expenses 50201010 00 200200000| 192415000 . 17es X
Training Expenses 50201010 00 250,000 00 2350000 - 285000
Gasolne , Oil & Lubricants 50202030 00 23000000 22834081 : 385542
Serms Expendable ICT Equipment 50203210 03 58399 00 3377700 1482300 835520
Semi Expendadle Other Equipment 50203210 €9 202.000 00 S X 20200020
Other Supplies & Matenals 50203980 00 126250000| 53850000 15.000 00 To2 200 22
Other Professional Services 50299060 00 600,000 00 30,000 00 30,000 00 54000002
R/M Other Structure 50211920 00 60000000 104 261 00 42 130 00 431 533 20
Other MOOE 50299990 99 212500000 125451300 61000 00 sosazzoe |
Capital Outlay 1,020,000.00 . 80,000.00 842 000 20
Office Equipment 50213030 99 150,000 00 - . 150000 22 |
Other Machinery and Equipment 870,000 00 - 80,000 0 T o0
TOTAL 8349.899.00] 419604881 28477300 ssoscvats
Prepared by Noted
RANDY JR B. VALDEZ SHERFEN MAE P.
Staft Head



